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December 31, 2022. (See attached agreements)
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ARTICLE 1~ PREAMBLE

Section 1. This agreement is hereby entered info by and between the City of Medina,
hereinafter referred to as “the City,” and the medina City Police Sergeants, hereinafter referred to

as “the Sergeants” or “the Union.”

ARTICLE 2 — RECOGNITION

Section 1. The City agrees that it has and will continue to recognize the Sergeants as
exclusive representative for negotiating wages and salaries, hours of work, and all other terms
and conditions of employment, for all sworn, full-time police sergeants on the Medina Police
Department, excluding all sworn officers below the rank of sergeant, all civilian employees and

all other employees.

Section 2. The City will furnish the Sergeants representative, to be designated by the
Sergeants in writing to the City, with a list of employees in the classifications covered by this
Agreement indicating their starting date of employment. Such list will be furnished upon the
execution of this Agreement and will be supplemented by the names of all new employees as
hired and employees that leave the bargaining unit.

ARTICLE 3 - DUES DEDUCTION

Section 1. During the term of this Agreement the City shall deduct initiation fees,
assessments levied by the Union and the regular monthly Union dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said

deductions.

No new authorization forms will be required from any employees in the Medina Police
Department for whom the city is currently deducting dues.

Section 2. The initiation fees, dues or assessments so deducted shall be in the amounts
established by the Union from time to time in accordance with its Constitution and Bylaws. The
Union shall certify to the city the amounts due and owing from the employees involved.

Section 3. The City shall deduct dues, initiation fees or assessments from the first pay in
each calendar month. If an employee has no pay due on that pay date such amounts shall be

deducted from the next or subsequent pay.

Section 4. A check in the amount of the total dues withheld from those employees
authorizations dues deduction shall be tendered to the treasurer of the Union within thirty (30}

days from the date of making said deductions.




Section 5. The Union herby agrees to hold the City harmless from any and all liabilities or
damages which may arise from the performance of its obligations under this Article and the
Union shall indemnify the City for any such liabilities or damages that may arise.

ARTICLE 54 - MANAGEMENT RIGHTS

Unless otherwise agreed herein, the City maintains the right and responsibility to:

i. Determine matters of inherent managerial policy which include, but are not
limited to, areas of discretion or policy such as functions and programs of the
public employer, standards of service, its overall budget, utilization of
technology, and organizational structure;




2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;
4. Determine the overall methods, process, means, or personnel by which

governmental operations are to be conducted;

3. Suspend, discipline, demote, or discharge for just cause of lay off, transfer,
assign, schedule, promote, or retain employees;

6. Determine the adequacy of the work force;

7. Determine the overall mission of the employer as a unit of government;

8. Effectively manage the work force;

9. Take actions to carry out the mission of the public employer as a

governmental unit.

ARTICLE 65— NO STRIKE

Section 1, Neither the Sergeants nor any member of the bargaining unit shall directly or
individually call, sanction, encourage, finance, participate, or assist in any way in any mass
resignation, work stoppage or slow down, sympathy strike, or any other interference with the
normal operations of the City. A breach of this provision shall be considered just cause for

discipline, including discharge.

Section 2. The City shall not lock out any employees.

ARTICLE 6 — ASSOCIATION REPRESENTATION

The City will pay an association representative who is requested to attend a grievance hearing or
grievance meeting during the representative’s scheduled work hours.

ARTICLE 87 — DISCIPLINE

Section 1. A non-probationary employee who is suspended, demoted or discharged shall be
given written notice regarding the reason(s) for the disciplinary action within a reasonable time
after the City has knowledge of the conduct for which an employee is being disciplined. In the
case of suspension or discharge, the employee shall be advised of the right to confer with a

representative of the Sergeants.

Section 2, Disciplinary action taken by the City shall only be for good cause.




Section 3. Demotions and discharges of a non-probationary employee may be appealed at
Step 3 of the Grievance and Arbitration Procedure. Suspensions and written reprimands of a
non-probationary employee may be appealed in accordance with the Grievance and Arbitration

Procedute.

Section 4.  Except for discipline due to workplace violence and workplace harassment (e.g.
sexual, racial), records of disciplinary actions shall not be considered for progressive disciplinary
action at the expiration of the periods outlined below, as long as the employee does not receive
additional discipline during such time period. Written (or verbal, where applicable) records of
re-instruction or counselling shall not be considered discipline. To be considered discipline, the

record must reference “reprimand,” “warning” or “suspension.”

Disciplinary Action Time Period
Written warning or reprimand One (1) year
Suspension or demotion Two (2) years

If, after the expiration of any of these time periods set forth above, the employee is disciplined
and uses work history as a defense in order to mitigate the discipline, then all of the employee’s
prior discipline may be brought forth as evidence of the employee’s work record.

ARTICLE 98 - GRIEVANCE PROCEDURE

Section 1. Every employee shall have the right to present his grievance in accordance with
the Procedure provided herein, and shall have the right to be represented by a Union
representative and/or a Union attorney at all stages of the grievance procedure, It is the intent
and purpose of the parties to this Agreement that all grievances shall be settled, if possible, at the
lowest step of this procedure; however, grievances involving demotions or termination shall be

filed directly to Step 3 below.

Section2.  For the purpose of this procedure, the below listed terms are defined as follows:

A, Grievance - A "grievance” shall be defined as a dispute or controversy arising from
the misapplication or misinterpretation of the specific and express written provisions

of this Agreement.

B. Grievant — the “grievant” shall be defined as the employee within the bargaining unit
filing the grievance.

C. Days — A “day” as used in this procedure shall mean the scheduled working day(s) of
the party who is required to act.

D. Party-in-Interest — A “party-in-interest” shall be defined as an employee of the City
named in the grievance who is not the grievant.




Section 3. The following procedures shall apply to the administration of all grievances filed
under this procedure.

A. Except at Step 1, all grievances shall include the name and position of the grievant,
the identity of the provisions of this Agreement involved in the grievance, the time
and place where the alleged events or conditions giving rise to the grievance took
place, the identity of the party responsible for causing the said grievance, if known to
the grievant, and a general statement of the nature of the grievance and the redress

sought by the grievant.

B. Except at Step 1, all decisions shall be tendered in writing at each step of the
grievance procedure. Each decision shall be transmitted to the grievant and his

representative, if any.

C. Nothing contained herein shall be construed as limiting the right of any employee
having a grievance 1o discuss the matter informally with any appropriate member of
the administration and having said matter informally adjusted, provided that the
adjustment is not inconsistent with the terms of this Agreement, In the event that the
grievance is adjusted without formal determination, pursuant to this procedure, while
such adjustment shall be binding upon the grievant and shall, in all aspects, be final,
said adjustment shall not create a precedent or ruling binding upen the City in future

proceedings.

D. The grievant may choose whomever he wishes to represent him at any step of the
grievance procedure.

E. The time limits provided herein will be strictly adhered to and any grievance not filed
initially or appealed within the specific time limits will be deemed waived and void.
If the City fails to reply within the specified time limit, the grievance shall move to
the next step. The time limits specified for either party may be extended only by

written mutual agreement.

F. This procedure shall not be used for the purposes of adding to, subtracting from or
altering in any way, any of the provisions of this Agreement.

Section 4.  All grievances shall be administered in accordance with the following steps of the
grievance procedure and a copy of all grievances shall be filed with the City Law Director at

each step.

STEP 1. Any employee who believes he may have a grievance should first discuss it with
his supervisor and attempt to settle the matter without involving this grievance
procedure.

STEP 2. If the dispute is not resolved informally at Step 1, it shall be reduced to writing by
the grievant and presented as a grievance to the Chief of Police within ten (10)
days of the occurrence of the event giving rise to the grievance, or within ten (10)




days after the grievant obtains knowledge of the facts which are the subject of his
or her grievance. The Chief of Police shall provide a written answer within ten

(10) days of receiving the grievance.

STEP 3. If the grievant is not satisfied with the written decision at the conclusion of Step 2,
or for original appeals of demotions or terminations, a written appeal of the
decision may be filed with the Director of Public Safety within five (5) days from
the date the rendering of the decision at Step 2 or the issuance of the Notice of
discipline, Copies of the written decisions shall be submitted with the appeal.
The Director or his designee shall convene a hearing within ten (10) days of the
receipt of the appeal. The Director or his designee shall issue a written decision
to the employee and the Sergeants representative within ten (10) days from the

date of the hearing.

STEP 4. In the event a grievance is unresolved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within fifteen (15) days
after the rendering of the decision at Step 3, the Union may submit the grievance
to arbitration, Within the fifteen (15) day period, the moving part shall request
the American Arbitration Association to submit a panel of seven (7) arbitrators.
The parties will choose one arbitrator by the alternative strike method.

Section 5. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
comimission of any act prohibited by law, or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement. The arbitrator shall determine only
whether there has been a violation of this Agreement within the allegations set forth in the

grievance.

Section 6. The hearing or hearings shall be conducted pursuant to-the “Rules of Voluntary
Arbitration” of the American Arbitration Association.

Section 7. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other

party.

Section 8. An employee requested to appear at the arbifration hearing by either party shall
attend without the necessity of subpoena and shall not suffer a loss of pay if his/her attendance
oceurs during scheduled work hours. Any request made by either party for the attendance of
witnesses shall be made in good faith, and at no time shall the number of employees in

attendance exceed five (5) employees.

Section 9. The question of arbitrability of a grievance may be raised by either party before
the arbitration hearing of the grievance, on the ground that the matter is non-arbitrable or beyond
the arbitrator’s jurisdiction. The first question to be placed before the arbitrator will be whether
or not the alleged grievance is arbitrable. The grievance will be heard on its merits before the




same arbitrator in the same hearing. If the arbitrator determines the grievance is not within the
purview of arbitrability, the arbitrator shall not rule on the metits of the grievance.

Section 10,  The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and

binding upon the parties.

Section 11. The grievance procedure set forth herein shall be the exclusive method of
reviewing and settling grievances between a bargaining unit member and the City.

ARTICLE 19-9 - SENIORITY

Section 1, All newly appointed sergeants shall be considered a probationary employee for a
period of twelve (12) months, beginning from the first day of assignment as sergeart.

Section 2. A probationary employee may be reduced to patrol officer during the
probationary period at the sole discretion of the City. Such dismissal is not subject to appeal
through the grievance procedure or to the Civil Service Commission.

Section 3. Seniotity shall be defined as the length of continuous service as a regular full or
part-time employee in the classification which he is currently serving. A probationary employee
shall not begin to accrue seniority until he has completed the first ninety (90) days of
employment. At such time, a full-time employee will be credited with the senjority retroactive to
his date of hire and shall continue to acerue seniority in accordance with his full-time status.

Section 4. For part-time employees, the amount of seniority shall be calculated by prorating
the amount of hours worked with the amount of regularly scheduled hours in a standard work
year (i.e., Part time employee worked 1040 hours the previous year, seniority is accrued is on-
half (.5) years). After completion of the first ninety (90) days of employment, part-time
employee shall be credited with seniority retroactive to his date of hire, but in accordance with

his part-time employment status.

Section 5.  An employee’s seniority shall be terminated for any of the following reasons:

A. Resigriation
B. Discharge for Just Cause
C. Layoff for a period exceeding three (3) years

D, Retirement

E. Refusal or failure to report within ten (10) days from the date of mailing of a recall
notice by certified mail to the employee’s last official address as shown on the City’s

records.




Section 6. It is the specific intent of the parties to utilize seniority as defined herein to
determine the order of layoff, displacement rights, and recall pursuant to the Civil Service Rules
of the City of Medina. The partics specifically agree that seniority as defined herein shall be
used to determine order of layoff, displacement rights and recall rights. For this reason, the
parties agreed that Civil Service Rules IX, subsection (G) and Ohio Revised Code Section
124.37 are specifically preempted by this agreement for the purpose of calculating seniority. For
other purpose not specifically addressed herein, the Medina Civil Service Rules and the Ohio

Revised Code shall apply according to law.

ARTICLE H-10 — NON-DISCRIMINATION

Section 1. The City and the Sergeants agree not to discriminate against any employee(s) on
the basis of race, religion, color, creed, national origin, age, sex or handicap.

ARTICLE £2-11 - GENDER

Section 1. Whenever the context so requires, the use of the words herein, whether in the
masculine, feminine, or neutral genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE 13-12 — HEADINGS

Section 1. It is understood and agreed that the use of headings before Articles is for
convenience only and that no headings shall be used in the interpretation of said atticles nor

affect any interpretation of any such Article.

ARTICLE $4-13 — OBLIGATION TO NEGOTIATE

Section 1. The City and the Sergeants acknowledge that during the negotiations which
preceded this Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject matter not removed by law from the area of collective
bargaining and that the understandings and agreements artived at by the parties after the exercise
of that right and opportunity are set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the City and the Sergeants each
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not be
obligated to negotiate collectively with respect to any subject or matter referred to or covered in
this Agreement, or with respect to any subject or matter not specifically referred to or covered in
this Agreement, even though such subjects or matters may not have been within the knowledge
or contemplation of either or both of the parties at the time they negotiated and signed this

Agreement,




ARTICLE 15-14 —- CONFORMITY TO LAW

Section 1. This Agreement shall be subject to and subordinated to any present and future
Federal and State laws, along with any applicable Rules and Regulations, and the invalidity of
any provisions of this Agreement by reason of any such existing or future law or rule or
regulation shall not affect the validity of the surviving portions.

Section 2. If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties) renders any portion of this Agreement invalid or unenforceable, such legislation or
decision shall not affect the validity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein.

ARTICLE 36-15 - DUTY HOURS

Section 1. The regular work week for all employees of the City covered by this Agreement
will be forty (40) hours. The work week for bargaining unit employees assigned to the Patrol
Division shall generally consist of four (4), ten {10) hour days. However, in the event that the
level of staffing in the Patrol Division drops below eighteen (18) officers (including patrol
officers), due to lay-offs, injuries, illnesses, or other extended leaves of absences, then the
Employer shall have the discretion and right to change the schedule to five (5), eight (8) hour
days. The Employer shall give fourteen (14) days notice of any such change in the schedule to
the affected employees and the Union. The Employer shall not change the schedule unless the

staffing shortage extends beyond thirty (30) days.

ARTICLE 716 - OVERTIME PAY AND COURT-TIME

Section 1. All employees, for work performed or compensated in excess of forty (40) hours
per week except sick days and stress days per Articles 19 and 20—&ﬂé—fei—ﬂ:ﬂ—he&fﬂ?61-keé-ei—
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Artiete 20, shall be compensated at the rate of time and one-half.

Section 2. All time worked when called back after normal daily working hours or on a
regular day off, ineluding-holidaysr—and actual time spent engaged in appropriate police work
within the City of Medina which requires immediate action, shall be compensated at the rate of
one and one-half (1)2) times his regular rate of pay, or the employee may elect to receive
compensatory time, pursuant to Section 3. Employees called in to work on an unscheduled
holiday shall receive double-time for each hour worked on the holiday. Employees on
medical-related or personal leave (excluding vacation, holiday, personal day or comp-time) for
three (3) or more consecutive days shall not receive any additional compensation for appearing
for court time or other work-related call-in, until such date on which the employee is cleared to
return to work, Employees appearing for court time or call-in during such leave shall not have

sick time deducted for the actual time of appearance.




Section 3. If any employee elects to take compensatory time off in lieu of overtime pay for
any overtime worked, such compensatory time may be granted by his department head, on an
equivalent time basis, at a time mutually convenient to the employee and the department head,
except that such accumulated compensatory time earped shall at no time exceed one hundred
twenty (120) hours. Each hour of overtime worked shall be compensated by one and one-half

(1Y) hours of compensatory time, if so elected by the employee.

Once each calendar year during the term of this Agreement, each employee shall be permitted to
cash in up to thirty five percent (35%) of his accumulated compensatory time at his current
regular rate of pay, provided the City may, in its sole discretion, permit an employee to cash in a
greater percentage of the accumulated compensatory time. Any hours accumulated in excess of
one hundred (100) hours shall be paid to the employee at the end of each calendar year.

Section 4. When the basic work day includes a shift premium, the premium will be
considered part of the regular rate of pay for the purposes of figuring overtime.

Section 5. Every employee called back dfter normal daily working hours or on a regular day
off including holidays, for a court appearance shall be paid a minimum of three (3) hours at a
rate of one and one-half (1%%) times the regular rate of pay, provided the employee is not notified
by 7:00 p.m. the day before the court appearance that the court appearance has been cancelled. If
the employee is called back to work for more than one (1) court appearance in the same day, he
shall be paid a minimum of three (3} hours for the first appearance and the actual time worked
for the second appearance; unless there is three (3) hours or more between appearances, in which
case the employee shall be paid a minimum of three (3) hours for each appearance.

Section 6. Every employee called back after normal daily working hours or on a regular day
off, including holidays, shall be paid a minimum of two (2) hours at a rate of one and one-half
(1%) times the regular rate of pay for each time the employee is called back to work.

ARTICLE 18-17 - HOLIDAYS

Section 1. All full-time employees shall receive the following paid holidays, provided the
employee works their regularly scheduled shift before the holiday, the day of the holiday if
scheduled on the holiday, and their regularly scheduled shift after such holiday, or is scheduled
off the shift before and/or on the holiday and/or the shift after the holiday due to vacation, use of
compensatory time, training day, stress day, or is on sick time due to a work-related injury:

New Year’s Day Labor Day
President’s Day Columbus Day
Martin Larther King Day Veterans’ Day
Easter Sunday Thanksgiving Day
Memorial Day Christmas Day
Independence Day
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Section 2. In addition, an employee may receive, subject to the approval of the Mayor, any
day appointed and recommended by the Governor of the State or the President of the United

States, as a holiday.

Section 3. All full-time or regular employees shall receive pay for any legal holiday
established by the City, and in the case of the shift employee, the holiday if it is his regularly
scheduled work day, according to the following provisions:

Except as provided in Section 4 hereof, an employee whose regular work
schedule does not permit a day off for a holiday shall receive his regular pay, and
in addition, holiday pay not to exceed eight (8) hours for each such holiday.

Section 4. New Year’s Day, Easter Sunday, Independence Day, Labor Day, Thanksgiving
and Christmas are hereby designated as premium holidays. A full-time employee who works a
shift the majority of which actually falls on the premium holiday shall be paid at one and one-
half times his regular rate of pay for that shift, and in addition, holiday pay not to exceed eight
hours. An employee who receives such premivm pay for working the actual holiday shall not
also receive holiday pay for the Friday or Monday on which the same holiday may be observed

pursuant to Section 3(A) hereof,

ARTICLE 19-18 — VACATIONS

Section 1. EffeetweJ.r&m*aw—L—%Qﬁ—e&eh—Each full-time employee shall earn and be

entitled to paid vacation in accordance with the following schedule:

A An employee with less than five (5) years of service shall earn vacation with pay at
the rate of 3-13.077 hours per pay period with a maximum earning of two (2) basic
work weeks, and may carry over a maximum of 160 hours of earned vacation.
Employees shall not be able to take vacation until completion of one (1) year of

service.

B. An employee with five (5) years, but less than eleven (11) years of service shall earn
vacation with pay at the rate of 4:64.615 hours per pay period with a maximum
earning of three (3) basic work weeks, and may carry over a maximum of 24¢ hours

of earned vacation.

C. An employee with eleven (11) years, but less than twenty (20) yeats of service, shall
earn vacation with pay at the rate of 6:26.154 hours per pay period (with a maximum
earning of four (4) basic work weeks, and may carry over a maximum of 320 hours of

earned vacation. : \

D. An employee with twenty (20) or more years of service shall earn vacation with pay
at the rate of 7-77.692 hours per pay period with a maximum earning of five (5) basic
work weeks, and may carry over a maximum of 400 hours of earned vacation.
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E. Employees will not be permitted to carry over vacation into the succeeding calendar
vear beyond the carryover limits set forth above in this section, in paragraphs A-D.

F. For employees on a leave of absence, lay-off, or a period of termination service time
will not be accumulated during such leave of absence, lay-off, or period of
employment termination.

G. Credited Service. For all employees hired after January 1, 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation
eligibility.

Section 2. General practices and definitions.

A. Employees will not be permiited to work for the City during their vacation periods
and receive additional compensation; except an employee who has already taken off
work for at least three (3) weeks of vacation in a calendar year may be compensated
for additional accumuiated and unused vacation if the Chief is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.

B. Holiday During Vacation Period. When a City-observed holiday for which an
employee is entitled to straight time pay, falls within the scheduled vacation period,
he will be given an additional day off with pay or, at the discretion of his supervisor,

a day’s pay.

C. Basic Work Weele, A basic work week as used in Article 1615.

Section 3. Vacation Benefits For Employment Termination. An employee who leaves the
employ of the City for any reason will receive vacation pay for any vacation he may have been
eligible to receive if not already taken at the time of his termination.

ARTICLE 26-19 — SICK LEAVE

Section_I. Each employee shall accumulate sick leave at the rate of 4.64.615 hours for each
eighty (80) hours of service in active pay status, including paid vacation and approved sick leave,
but not during a leave of absence, lay-off or other period in inactive pay status.

Employees may use sick leave, upon approval of the responsible administrative officer of the
employing unit, for absence due to illness, injury, exposure to contagious disease which could be
communicated to other employees, and to illness or death in the employees’ immediate family.
The previously accumulated sick leave of an employee who has been separated from the City’s
service may be placed to his credit upon his re-employment in the City’s service providing that
such re-employment takes place within ten (10) years of the date on which the employee was last
terminated from public service. Provisional appointees or those who render part-time, seasonal,
intermittent, per diem, or hourly service shall be entitled to sick leave for the time actually
worked at the same rate as that granted full-time employees. The responsible administrative
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officer of the employing unit may require the employee to furnish a satisfactory affidavit that this
absence was caused by illness due to any of the causes mentioned in this section.

Section 2. An employee shall be permitted to convert two (2) days (either ten (10) or eight
(8) hours, depending on the employee’s regular work day) of sick leave to two (2) days (either
ten (10) or eight (8) hours) of additional stress time for each six (6) month period during which
the employee does not utilize sick leave. Six month periods shall be defined as January [
through June 30 and July 1 through December 31. Taking a siress day shall not constitute
utilizing sick leave under this section. The stress days under this Article must be utilized within
six months of when they are earned, and shall only be taken with advance approval of the Chief

except where the day is used in an emergency situation.

Section 3. In addition to Section 1 above, each City employee shall be entitled to sick leave
of thirty (30) days annually with pay, upon approval of the responsible administrative officer of
the employing unit, for absence due to injury or occupational disease, where such injury has
occurred or occupational disease has been contracted in the course of employment with the City
of Medina, provided the same were not purposely self-inflicted. Unused sick leave under this
section shall not be cumulative. The responsible administrative officer of the employing unit
may require the employee to furnish a satisfactory aflidavit that this absence was caused by
injury or illness while working, on the job for the City. The additional sick leave provided in
this Section is to be used only after accumulated sick leave as provided elsewhere in this

Article has been depleted.

Section 4. A city employee may elect, at the time of retirement from active service and with
ten (10) or more years of service with the City, to be paid in cash for 37.5% of the value of his
accrued but unused sick leave credit. Such payment shall be based on the employee’s rate of pay
at the time of retirement. Payment for sick leave on this basis shall be considered to eliminate all
sick leave credit accrued by the employee at the time. Such payment shall be made only once to
any employee. The maximum payment which may be made under this section shall be four

hundred (400} hours.

ARTICLE 2120 — STRESS DAYS

Section 1. All Sergeants shall, in addition to all other leave benefits, be granted two (2)
stress days each year. Employees may earn an additional four (4) stress days pursuant to

Article 2819,

Section 2. ~ The stress days shall only be taken with the advance approval of the Chief except
where the day is used in an emergency situation.

Section 3. The stress days under this Article shall be charged against the employee’s sick
leave accumnulation, and must be used within the calendar year,
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ARTICLE 2221 - LONGEVITY PAY

Section 1. All full-time employees of the City of Medina who have completed twenty (20)
years continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of ninety dollars {$90.00) per month payable semi-

annually in June and December.

Section 2,  All full-time employees of the City of Medina who have completed fifteen (15)
years of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of sixty-nine dollars ($69.00) per month payable semi-

annually in June and December.

Section 3.  All fulltime employees of the City of Medina who have completed ten (10} years
of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of forty-eight dollars ($48.00) per month payable semi-

annually in June and December.

Section 4.  All full-time employees of the City of Medina who have completed five (5) or
more vears of continuous employment with the City shall receive, in addition to their regular
salary, an additional compensation in the amount of twenty-seven dollars ($27.00) per month

payable semi-annually in June and December.

Section 5. An employee returning from a leave of absence or lay-off will be entitled to pre-
leave status relative to accumulated service time toward longevity pay. A terminated employee
who returns to worlk for the City of Medina within a period of one (1) year shall be entitled to
pre-leave status less one (1) year of accumulated service time toward longevity pay. Service
time toward longevity pay will not be accumulated during a leave of absence, lay-off, or a period |

of employment termination.

ARTICLE 2322 — UNIFORM ALLOWANCE

Section 1. There is hereby granted a maximum yearly uniform and uniform-maintenance
allowance of one thousand, three hundred eight-two dollars ($1,382.00) to each member of the
bargaining unit, except that during the first six (6) months of employment there will be no
uniform allowance. Said allowance shall be appropriated by the Medina City Council and paid

semi-annually directly to the sergeant.

Section 2. There is hereby granted a sufficient allowance necessary to purchase one
complete uniform, as prescribed by the Chief of Police, to each new member of the bargaining

unit.

ARTICLE 2423 - LEAVE OF ABSENCE

Section 1.  All employees who are members of the Ohio National Guard or members of other
reserve components of the Armed Forces of the United States shall be entitled to a military leave
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of absence from their respective duties without loss of regular pay, holiday pay, or vacation time
for such time as they are in the military service on field training or active duty for periods not to
exceed thirty-eight (38) days in any one calendar year, after presentation of official orders and
submission of a leave request. The department head shall be required to arrange a shift change
permitting employees working other than Monday through Friday to participate in National
Guard or Reserves weekend training sessions without loss of time. If no such shift change can
be atranged, the employees shall be entitled to a leave of absence for same without loss of

regular pay.

Section 2, All regular employees who are drafted, or who enter the Armed Forces of the
United States during a period of national emergency, or who are called to active duty in the
Armed Forces Reserve or Ohio National Guard, shall be granted an extended military leave of
absence for the period of military commitment, Upon presentation of official orders, such an
employee shall receive pay for the number of working days according to his regular work
schedule accruing during the first thirty-eight (38) calendar days of military leave.

A. An employee granted an extended military leave may elect to be paid for any
accumulated annual leave.

B. Employees on extended military leave shall continue fo earn seniority credit for
purposes of annual leave and promotional examination.

C. Upon return from extended military leave, employees will be reinstated to the same
pay step of the pay schedule at which they were situated at the time of leave of
absence. Thus, employees on extended military leave will receive any general salary
adjustments that were granted during their absence to their job classifications.
Employees on extended military leave do not earn time towards merit raises or
longevity pay steps during the unpaid period of military leave. However, they shall
retain such service time as they had at the time of [eave of absence.

Section3.  Any employee having been in the employ of the City of Medina for at least six (6)
months may be granted a leave of absence without pay by the responsibie appointing authority or
elected official for a period of time as deemed warranted, but not to exceed six (6) months within
one year. Written notice of said leave will be given to the Civil Service Commission and the

Finance Director.

A, Group hospitalization insurance may be retained during a leave of absence in
accordance with federal and state law.

B. Accumulated Benefits. Time toward sick, vacation, or longevity pay will not
accumulate during the leave of absence. Upon return to work, the employee will be
entitled to pre-leave status relative to accumulated sick, vacation, or longevity pay as

well as pay range and step and job classification.
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C. Step Increases. An employee who has been granted a feave of absence will not
receive a step increase under Section 31.08(A) unless he or she has accumulated a

total of nine (9) months active service during the prior calendar year.

D. Any employee who is called for jury duty during his normal working hours shall be
entitled to leave for such service and shall be paid for such leave time at the usual rate

for the applicable pay grade and step. -

Section 4. Funeral Leave. Each employee shall be entitled to up to three (3) days paid
funeral leave, deducted from the employee’s accumulated sick leave, for the purpose of
attending the funeral, whenever the death occurs in their immediate family. The above is
limited to the death of the employee’s spouse, mother, father, brother, sister, child, parents-
in-law, or step-child actually living in the household. Employees shall be eniitled to one (1)
paid day, deducted from the employee’s accumulated sick leave, for the death of the
employee’s grandparents, grandchildren, brother- and sister-in-law, step-children not living
in the houschold and grandparents-in-law. Such days shall be in addition to all other leave

available to the employee.

ARTICLE 25-24 - TRAVEL, TELEPHONE AND EDUCATIONAL BENEFITS

Section 1. Any employee may attend, at the expense of the City, any conference or other
municipal business relating to municipal affairs, if approved by the Mayor. If advanced funds
are necessary, the employee shall submit said request to the Finance Department not less than
fourteen (14) calendar days in advance of the event and shall be paid within three (3) calendar

days of the event.

Section 2. Any employee may be reimbursed for his actual, necessary expenses incurred
while traveling on official business authorized by law or by his position, office, or employment.
The TRS standard business mileage rate will be allowed for the use of privately owned vehicles.

Section 3.  All requests for such allowance shall be made in writing to the Mayor in duplicate
showing the necessity for such attendance and an estimate of the costs theteof to the City.

Section 4. Upon return, all expense reports with applicable itemized receipts attached shall
be approved by the Mayor prior to being submitted fo the Finance Department for payment.

Section 5. All approved expense reports shall be paid within thirty (30) calendar days after
submission to the Finance Department.

Section 6. Upon presentation of receipts as specified by the Finance Director, any employee
required by his department head to have a private telephone in his home shall be reimbursed for
the difference between the cost of a party line and a private line within the City of Medina
amounting to eighty-five cents (85¢) per month. Said reimbursement shall be made annually in
January of each year based on receipts presented as stated above for the prior year. Terminating

employees shall be reimbursed at the time of termination.

16




Section’ 7.,  Upon receipt of, or proof of having earned, an associate degree in the law
enforcement field; or a four (4) year baccalaureate degree from an accredited universitys; or
upon proof of an honorable discharge after having served three (3) or more years in a
branch of the United States military; or upon proof of havisg served three (3) or more
years in the Ohio National Guard, a police patrolman or officer shall receive additional
compensation in the amount of three hundred fifty dollars ($350.00), payable semi-annually in
July-June and December of each contract year. Payments to each employee under this

Section shall not exceed $350.00 annually.

ARTICLE 2625 — GROUP HOSPITALIZATION

Section 1. The City shall provide group hospitalization, surgical and dental insurance
coverages or options to bargaining unit employees (except short-term temporary employees and
those employed less than thirty (30) hours per week). A summary of insurance benefits that the
City shall provide is set forth in Attachment A.

The premiums for such plan shall be paid as follows:

A. Effective through-DPecember34,2047April 1, 2020, the City shall pay eighty-

eight percent (8880%) of the premium costs, and the bargaining unit member
shall pay twelve-twenty percent (1220%) of the premium costs through payroll
deduction. Employees fathins—towho satisfy the wellness program obligations

(see, Attachment B) by-September1-20+6-will net-be eligible for a “wellness”
discount and will pay sixteen—thirteen percent (+613%) as their premium

contribution for 20472020, In order to qualify for the reduced premiums in
2018-2021 and 2649-2022 the employee must satisfy the wellness components
identified in Attachment B by September 1% of the preceding year.

B. Effective January 1, 20482021, if the City’s insurance premium costs increase by
one percent (1%) or more, employees satisfying the wellness program obligations
shall pay thisteen-fourteen percent (1314%) of the premium costs through payroll
deduction. Employees failing to satisfy the wellness program obligations will not
be eligible for a “wellness” discount and will pay seventeen—twenty percent
(3720%) as their premium contribution. The employee premium-contribution
percentage shall remain at the 20472020 percentage (4213% or +620%) for 2048
2021 if the City’s insurance premium costs do not increase or increase by less

than one percent (1%).

C. Effective January 1, 20492022, if the City’s insurance premium costs increase by
one percent (1%) or more, and the employees are still paying a thirteen
percent (13%) premium confribution, the employees satisfying the wellness
program obligations shall pay a premium contribution one percent (1%) higher
than the 20182021 rate (an increase to either313%o1-14%) of the premium costs
through payroll deduction. Employees failing to satisfy the wellness program
obligations will not be eligible for a “wellness” discount and will pay either

seventeen-percent-(175%)-(f the-wellness-rate-is13%4)-oreighteen-twenty percent
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(+820%) Gfthe—wellness—rate—is-14%)-as their premium contribution. The

employee premium contribution percentage shall remain at the 20182021
percentage for 20409-2022 if the City’s insurance premium costs do not increase or
increase by less than one percent (1%).

D. Newly-hired employees are not eligible for the reduced Wellness premium rate
until the January 1% following successful completion of the Septermber 1% to

August 31% Wellness requirements.

Temporary full-time employees expected to be employed by the City for a continuous period
greater than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change nsurance catriers,
provided the benefits and coverages under the policy with the new carrier are comparable to or
better than the benefits and coverages provided to bargaining unit employees as of the eifective

date of this Agreement.

Sectlon 3. Opt-out—benefits—setforth—in—the 2043-2016—Agreement shall-be-maintained
—Sepeﬁ%beH%@Hq—Efﬁeetwe—Seﬁ%embeH——%QIJ—empleyees—Empioyees who are

eligible to receive family coverage under any comprehensive group medical plan who opt not to
participate in such program and execute an appropriate waiver form, and who have met the
wellness program obligations, will receive Four Hundred Twenty-Five Dollars ($425.00) per
month in lieu of medical insurance coverage. Employees opting out of family coverage, who
have not met the wellness program obligations, will receive Two Hundred Dollars ($200.00) per

rnonth in heu of medlcal insurance coverage. Fe%—the—pwed—eweﬁag%%%@%eﬁgh

Section 4. Employees opting out who have successfully completed the wellness obligations
of their spouse’s healthcare plan can be considered as having satisfied the City’s wellness
obligations, provided that the City has approved the wellness criteria of the spouse’s plan and
confirmed the employee’s satisfaction of same.

Section 5. The City and the OPBA mutually recognize that health care cost control is an
important consideration and of mutual interest to both parties. The parties agree that the City’s
health care coverage and premium rates should be reviewed by an independent health care
consultant. Accordingly, the City and OPBA agree to negotiate in good faith concerning health
care cost control in the group hospitalization program provided by this Agreement at the end of

the term of the Agreement.

Section 6. The City agrees that a representative of the bargaining unit shall participate in the
study of health care coverage and premium cost issues with the City’s Health Care Committee.
Any agreed-upon resolution of healthcare program. issues adopted by the Health Care
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Committee, and, in turn, approved by both the City and the Union, shall be incorporated into this
Agreement,

ARTICLE 2726 - WAGES

Section 1. EffectiveMay-28;2017-Sergeants having one (1) or more years of serve-service
as a Sergeant in the Medina City Police Department shall be paid an hourly rate fifteen percent

(15%) above the effective top step of a Patrol Officer’s pay. On appointment to Sexgeant, the
employee shall serve a 12-month probationary period, during which time the sergeant shall be
paid an hourly rate of six percent (6%) above the effective top step of a Patrol Officer’s pay.

Section 2. The City will pay ten percent (10%) of the employee’s contribution to the Police
and Fire Disability and Pension Fund. Effective upon execution, the City shall pay said amount
pursuant to a “Deferred” plan as approved by the Ohio Police and Fire Pension Fund and as

explained herein. (Attachment C).

ARTICLE 28-27 — SHIFT DIFFERENTIAL

Section 1. Effective March 29, 2020, There-there is hereby granted a thirty—five-cent-(35¢)
fifty cent ($0.50) hourly pay differential for employees assigned to working the second or third

shifts. Effeetive-May28;2017-the-hourly-shift differential-shall-inerease-te-forty-eents {404 For
employees-assigned-to-working-the-second-or-third shifts:

ARTICLE 29-28 — LIFE INSURANCE

Section 1. The City agrees to provide (either through self-insurance ot a policy of insurance)
a twenty-five thousand dollar ($25,000.00) life insurance and accidental death/dismemberment
(“life insurance™) benefit to members of the bargaining unit.

Section 2. In the event the bargaining unit member’s life insurance is provided through an
insured plan and the City qualifies under the terms of the insured plan to offer additional life
Insurance coverages, bargaining unit members may purchase additional coverages through
payroll deductions. The costs of any additional life insurance coverages shall be the sole

responsibility of the bargaining unit member.

ARTICLE 34-29 —~ SAVINGS CLAUSE

Section 1. In the event any one or more provisions of the Agreement is or are deemed
invalid or unenforceable by any final decision or a court of governmental agency, that portion
shall be deemed severable from the rest of the Agreement and all such other parts of this

Agreement shall remain in full force and effect.
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ARTICLE 3130 - RETENTION OF BENEFITS

Section 1. All benefits which are presently enjoyed by all City employees are a part of
working conditions and shall be continued throughout the life of this Agreement.

ARTICLE 3231 - EMPLOYEE RIGHTS

Section 1. The procedural provisions of this article shall be followed whenever an employee
is suspected of an action or inaction which could result in a disciplinary action or criminal
charges being filed against the employee. This article shall also apply, where appropriate
(Sections 2, 4, 5, and 7), to employees questioned as a witness. This article shall not apply to
communications or conversations intended to provide instructions, training or corrections of

work performance or techniques.

Section 2. In the event an employee is to be questioned or interviewed concerning an
allegation of misconduct, the employee shall be mmformed at the commencement of the
investigation as to the general nature of the alleged misconduct (whether disciplinary or
criminal) and of the factual allegations against the employee known at that time. If an employee
to be questioned is, at the time of questioning, a witness and not under investigation, he shall be

so advised of such status.

Section 3. At the time any employee is notified that he or she is the subject of an
investigation, the employee shall be given the opportunity to contact a Union Representative
and/or Union Attorney for the purpose of representation. The scheduled interview shall not be
delayed more than twenty-four (24) hours in order for the employee’s representative to be
present. In the event of an employee-involved shooting, or use by an employee of physical force
resulting in serious physical injury or death, the Chief of Police may order an immediate
investigation to determine compliance with departmental procedures.

Section 4, Questioning or interviewing of any employee in the course of an internal
investigation will be conducted at hours reasonably related to the employee’s shift, unless
operational necessities require otherwise. Investigative sessions shall be for reasonable periods

of time.

Section 5. Before an employee may be charged with insubordination or a like offense for
refusing to answer questions or participate in an investigation, the employee shall be advised that
he is being ordered to answer or participate and that such refusal, if continued, may be made the
basis for such a charge. No employee shall be charged with insubordination where such refusal
is based on the employee’s exercise of the rights afforded the employee in regard to a criminal
investigation unless the employee is informed by the investigating officer that his or her
responses to questions will not result in criminal charges against the employee. If the employee
is ordered to answer the questions after being so advised, an employee’s refusal to answer
questions or refusal to participate in the investigation may form the basis for a charge of

insubordination,
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Section 6. All complaints by citizens, which may result in suspension, reduction, or
discharge of a bargaining unit employee, shall be in writing and signed by the complainant.
However, the Employer reserves the right to investigate any complaint and to question a
bargaining unit employee regarding any complaint, including an anonymous complaint.
Discipline shall not be imposed solely on the basis of an anonymous complaint.

Section 7. Polygraph. In the course of questioning, an employee may only be given a
polygraph examination (or voice stress analysis, etc.) with his or her consent. Such consent shall
set forth the purposes for which the test results may be used. Such examination shall not be used
in any subsequent court action, except in accordance with applicable rules of evidence. An
employee’s refusal to consent to such an examination shall not be the basis for disciplinary

action.

Section 8. Status of Investigations. An employee subject to investigation shall, upon
request, be advised at reasonable intervals either that the matter is still under investigation or that
the investigation has been concluded, and shall be advised of the conclusion and finding of such
investigation. All items in an employee’s personnel file with regard to complaints and
investigations will be clearly marled with respect to final disposition.

ARTICLE 33-32 - INJURY LEAVE/WAGE CONTINUATION

Section 1.  Any employee who suffers a compensable industrial infury or illness can, subject
to the below-mentioned terms, receive injury leave at full-salary and full benefits (in so far as
full benefits are provided to employees on workers’ compensation) in lieu of workers’
compensation, lost-time benefits. Payments for related medical benefits are the responsibility of

the Bureau of Workers® Compensation (OBWC).

Section 2. QUALIFICATIONS

1. The injury or illness must be determined to be compensable by the City, or in the
case of dispute, the Ohio Industrial Cominission. In no event will compensation
commence before paperwork is filed with OBWC.

2, Competent medical proof of disability must be provided via form C-84 or
Physician’s Update and Physical Capabilities Form. The attending physician
must complete the form in its entirety and affix his/her original signature to the
form. Copies are unacceptable. On the Clock Care of Medina General Hospital is

the City’s chosen provider.

3. The employee must complete a C-1, OD-1, or FROI-1 application and sign a
wage agreement, medical release and an election form.,

4. The City reserves the right to have the employee examined by a physician of its
choice at the City’s cost to confirm the medical diagnosis and/or the period of
digability, Failure to submit to examination will result in termination of injury

leave benefits.
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5. Injury leave time will be paid for only those period(s) of lost time that otherwise
would qualify the employee for receipt of workers’ compensation lost time
benefits, subject to the following limitations:

Section 3. TERMINATION CONDITIONS

Wage continuation/injury leave will cease upon any of the following conditions:

L. Attending physician releases employee to return to work,

2. Employee returns to work for another employer.

3. Employee fails to return to transitional “limited duty” assignment consistent with
his/her medical restrictions and approved by the injured worker’s treating
physician.

4. Employee fails to appear for employer-sponsored medical examination.

5. Employee has reached maximum medical recovery and/or the condition has

become permanent.

6. Regardless of the above conditions of termination, management may, at its sole
discretion terminate injury leave benefits at any time of disability exceeds ninety
(90) calendar days. The maximum claim allowed per employee is one hundred-

eighty (180) calendar days per year.
7. The claim is found to be fravdulent after payment has commenced.

8. The injured worker attempts to collect both wage continuation and temporary
total compensation; or

9. Employment termination.

ARTICLE 34-33 - DURATION

Section 1, The term of this Agreement shall be from date of ratification (March 23, 2020) or
conciliator’s award through October 31, 20192022,

| Section 2. Due to the contract expiration date of October 31, 26492022, the City agrees that
restrictions on the Conciliator’s power pursuant to Ohio Revised Code 4117.14(G)(11) are
waived by the City for purposes of negotiating the successor collective bargaining agreement.
As such, the Conciliator appointed pursuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other matters of compensation

from the contract expiration date and thereafter.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties hereunto have set their hands this
-April, 2020.

AT

On Behalf of the
CITY OF MEDINA

Dennis T. Hanwell
Mayor, City of Medina

Patrick T-BerardueciEdward Kinney
Chief of Police, City of Medina

APPROVED AS TO CONTENT:

Jon M. Dileno, Esq.
Zashin & Rich Co., LPA

APPROVED AS TO FORM:

Gregory A. Huber, Esq.
Law Director, City of Medina

165%-19-03

23

day of

On behalf of the
OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION

George E. Gerken
Attorney for Ohio Patrolmen’s
Benevolent Association
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Multi-Language Interpreter Services

& Nondiscrimination Notice

\ MEDICAL MUTUAL

This document notifies individuals of how fo seek assistance if they speak a language other than English.

Spanish

ATENCION: Si habla espafiol, tiene a su disposicién
servicios gratuitos de asistencia lingtiistica. Llame al
1-800-382-5729 (TTY: 711).

Chinese

EFK ﬂﬂ%aﬁﬁﬁﬁ %ﬁ@ﬁpﬁ ﬁ—,flf/{ﬁ,gg%ﬁm = %Bjﬂﬁ
Mo FEELEE 1-800-382-5729 (TTY: 711).

German

ACHTUNG: Wenn Sie Deutsch sprechen, stehen
Ihnen kostenlos sprachliche Hilfsdienstleistungen zur
Verfigung. Rufnummer: 1-800-382-5729 (TTY: 711).

Arabic
U Slgis dyg el saclualicloas o fdaslll 3l ams s idbgle
{71 a8l punll il p8 ) 1-800-382-5729 08 4 il .stzeally)

Pennsylvania Dutch

Wann du Deitsch schwetzscht, kannscht du mitaus Koschte
ebber gricke, ass dihr helft mit die englisch Schprooch. Ruf
selli Nummer uff: Call 1-800-382-5729 (TTY: 711).

Russian

BHUMAHWE: Ecrnu el TOBOpUTE Ha PYCCKOM SI3bIKe,
TO BaM AOCTYNHEI BecrinaTHsle Yenyri nepesoa.
3soHuTe 1-800-382-5729 (Teneraiin: 711).

French

ATTENTION: Si vous parlez frangais, des services
d’aide linguistique vous sont proposés gratuitement.
Appelez le 1-800-382-5729 (ATS: 711).

Vietnamese
CHU Y: Néu ban néi Tiéng Viét, ¢6 céc dich vt hé trg ngén ngle
mién phi danh cho ban. Goi s6 1-800-382-5729 (TTY: 711).

Navajo

Dif baa akd ninfzin: Dii saad bee yaniiti’ go Diné
Bizaad, saad bee dk&'anida’awo’déé, t'a4 jiik'eh, &i
na hélg, koji’ hédiilnih 1-800-382-5729 (TTY: 711).

Oromo

XIYYEEFFANNAA: Afaan dubbattu Oroomiffa,
tajaajila gargaarsa afaanii, kanfaltidhaan ala, ni
argama. Bilbilaa 1-800-382-5729 (TTY: 711).

Korean
Fof: 0|8 ASstAlE E9, ¢do] RI# MHIAE
FRE 0[884 == Qg 1-800-382-5729 (TTY: -

71 2 Mahsl FAAIL.

ltalian

ATTENZIONE: In caso la lingua parlata sia l'italiang,
sono disponibili servizi di assistenza linguistica gratuiti,
Chiamare il numero 1-800-382-5729 (TTY: 711).

Japanese
HEBEEALEERENZBEE. EH0EEXREE
CHBEWER TR, 1-800-382-5729 (TTY: 711) &
T, BEFICTIEB L,

Dutch

AANDACHT: Als u nederlands spreekt, kunt u gratis
gebruikmaken van de taalkundige diensten. Bel
1-800-382-5729 (TTY: 711).

Ukrainian

YBAFA! AKLLIC BY pO3MOBRSIETE YKPATHCLKO MOBOH), BU
MOKETE 3BEPHYTUCA 40 OE3KOLLTOBHOT CyXOu MOBHO]
riaTpuMia. TenedoHyiite 3a Homepom 1-800-382-5723
{reneraiin: 711).

Romanian

ATENTIE: Daca vorbiti limba roméana, va stau la
dispozitie servicii de asistentd lingvistica, gratuit.
Sunati la 1-800-382-5729 (TTY. 711).

Tagalog

PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari
kang gumamit ng mga serbisyo ng tulong sa wika riang
walang bayad. Tumawag sa 1-800-382-5728 (TTY: 711).

Z8188-MCA R11/16




QUESTIONS ABOUT YOUR BENEHTS OR OTHER INQUIRIES ABOUT YOUR HEALTH INSURANCE
SHOULD BE DIRECTEDTO MEDICAL MUTUAL'S CUSTOMER CARE DEPARTMENT AT 1-800-382-5729,

Nondiscrimination Notice

Meadical Mutual of Chio complies with applicable federal civil rights laws and dees not discriminate on the
basis of race, color, nationat origin, age, disability or sex in iis operation of health programs and activities.
Medical Mutual does not exclude people or treat them differently because of race, celor, national origin, age,
disability or sex in its operation of health programs and activities.

s Medical Mutual provides free aids and services to people with disabilities to communicate effectively with
us, such as qualified sign language interpreters, and written information in other formats (large print, audio,
accessible electronic formats, stc.).

# Medical Mutual provides free language services to pecple whose primary tanguage is not English, such as
gualified interpreters and information written in other languages.

If vou need these services or if you believe Medical Mutual failed to provide these services or discriminated
in another way on the basis of race, colot, national origin, age, disability or sex, with respect to your health
care benefits or services, you can submit a written complaint to the person fisted below. Please include
as much detail as possible in your written compiaint to allow us to effectively research and respond.

Civil Rights Coordinator

Medical Mutual of Ohio

2060 East Ninth Street

Cleveland, OH 44115-13bb

MZ: 01-10-1900

Email: CiviiRightsCoordinator@MedMutual.com

You can also file a civil rights complaint with the U.S. Department of Health and Human Services, Office for Civil Rights,

e Electronically through the Office for Civil Rights Complaint Portal available at:
ocrportal.hhs.gov/ocr/portalflobby.jsf
= By mail at:
U.S. Depariment of Health and Human Services
200 Independence Avenue, SW Room b0SF
HHH Building
Washington, DC 20201-0004

a By phone at;
{800) 368-1019 {TDD: {800) 537-7697)

s Complaint forms are available at:
hhs.govfocr/oflice/filefindex.html

Products marketed by Medical Mutual may be underwritten by ane of its subsidiaries, such as Medical Health Insuring
Corparation of Ohio or Consumers Life Insurance Company.
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ATTACHMENT B
THE CITY OF MEDINA WELLNESS PROGRAM

! To be eligible for the reduced premium contributions for 28482021, 2849-2022 and 20282023 the
empioyee must:

1. Complete an annual Health Risk Analysis by August 31, 20472020, August 31, 2048-2021
and August 31, 2642-2022 to he administered by the wellness provider. The Health Risk

Analysis is comprised of:
a. A Health Risk Questionnaire, including height, weight, body mass index

(BMI), waist circumference.
b, Biometric screening in the form of a blood draw that will measure:
i. Total Cholesterol
ii. High-density lipoprotein {HDL)
iil. Glucose
iv. Low-density lipoprotein (LDL)
v. Triglycerides
vi. Blood pressure
2. Maintain an active account with a wellness provider designated by the City.

a. Employees will need to log onto the website a minimum of 10 days per month and enter
one or more entries each of those days. A minimum total of 10 days per month or 120
days per 12 months of logged entries must be entered In the following time frames:
09/01/20462019-08/31/20472020, 09/01/172020-08/31/26482021, 09/01/20182021-

08/31/20192022.

b. This total will be gathered on an average, so if the employee misses logging on a specific
month, although they will not be able to back log/back enter into a previous month once
it has ended, they will be able to add additional entries in the current/future months to
maintain their acceptable average. One activity per day, each month is the maximum
cradit they can earn towards the 120 annual amount.

3, Fmployee must attend or participate in three {3) Educational Activities during the following
time frames: 09/01/20162019-08/31/28172020, 09/01/26172020-08/31/20182021,

(19/01/264-82021-08/31/2049-2022 — these can be a combination of any activities offered

(need proof of participation).

Wellness program requirements may be subject to change based on the Healthcare Committee

recommendations.

The parties agree, in concept, to the introduction of an outcomes-based component to the Wellness

Program m future Collective Bargaining Agreements. -a2013-forapplication-to-the-2019-rates—The

parties agree to discuss the introduction of the outcomes-hased component ér-the2007ond 2018

35




Healthcare-Committee meetings-in the next negotiations consistent with the Federal Patient

Protection and Affordable Care Act.

Wellness program design complies with Federal regulations. Program design may change as new
regulations and / or clarifications are issued.
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ATTACHMENT C
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DRAFT PRINTED 4/9/2020 9:51 AM
COLLECTIVE BARGAINING

AGREEMENT

between the

CITY OF MEDINA

and the

OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION
(COMMUNICATIONS)

EFFECTIVE THROUGH
OCTOBER 31, 2022
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ARTICLE 1 - PREAMBLE

Section 1. This agreement is hereby entered into by and between the City of Medina,
hereinafter referred to as the “City,” and the Ohio Patrolmen's Benevolent Association,

hereinafter referred to as the “OPBA.”

ARTICLE 2 — RECOGNITION

Section 1. The City agrees that it has and will continue to recognize the OPBA as the
exclusive representative for negotiating wages and salaries, hours of work, and all other terms
and conditions of employment, for all Communications Operators (Dispatchers) on the Medina
Police Department (after the first ninety [90] days of employment), including regular part-time
employees, probationary employees, but excluding all sworn Police Officers and ail other

employees.

Section 2. The City will furnish the OPBA representative, to be designated by the OPBA in
writing to the City, with a list of employees in the classifications covered by this Agreement
indicating their starting date of employment. Such list will be furnished upon the execution of
this Agreement and will be supplemented by the names of all new employees as hired and

employees that leave the bargaining unit.

ARTICLE 3 - DUES DEDUCTION

Section 1, During the term of this Agreement, the City shall deduct initiation fees,
assessments levied by the OPBA, and the regular monthly OPBA dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said

deductions.

No new authorization forms will be required from any employees in the Medina Police
Department for whom the City is currently deducting dues.

Section 2. The initiation fees, dues, or assessments so deducted shall be in the amounts
established by the OFBA from time to time in accordance with its Constitution and Bylaws. The
OPBA shall certify to the City the amounts due and owing from the employees involved.

Section 3. The City shall deduct dues initiation fees or assessments from the first pay in each
calendar month. If an employee has no pay due on that pay date, such amounts shall be deducted

from the next or subsequent pay.

Section4. A check in the amount of the total dues withheld from those employees
authorizing a dues deduction shall be tendered to the treasurer of the OPBA within thirty (30)

days from the date of making said deductions.




Section 5. The OPBA hereby agrees to hold the City harmless from any and all liabilities or
damages which may arise from the performance of its obligations under this Atticle and the
OPBA shall indemnify the City for any such liabilities or damages that may arise.

ARTICLE 4 - MANAGEMENT RIGHTS
Unless otherwise agreed herein, the City maintains the right and responsibility to:

1. Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as functions and programs of the
public employer, standards of service, its overall budget, utilization of technology,

and organizational structure;
2. Direct, supervise, evaluation, or hire employees;

3.  Maintain and improve the efficiency and effectiveness of governmental
operations;

4. Determine the overall methods, process, means, or personnel by which
governmental operations are to be conducted;

5. Suspend, discipline, demote, or discharge for just cause or lay off, transfer, assign,
schedule, promote, or retain employees;

6. Determine the adequacy of the workforce;

7. Determine the overall mission of the employer as a unit of government;

8.  Effectively manage the workforce;

9.  Take actions to carry out the mission of the public employer as a governmental
unit.

ARTICLE 5 - NO STRIKE

Section 1. Neither the OPBA nor any member of the bargaining unit shall directly or
individually call, sanction, encourage, finance, participate, or assist in any way in any mass
resignation, work stoppage or slow down, sympathy strike, or anty other interference with the
normal operations of the City. A breach of this provision shall be considered just cause for

discipline, including discharge.

Section 2. The OPBA shall cooperate with the City in continuing operation in a normal
manner and shall immediately order employees who are engaged in a violation of Section | of




the Article to return to work. If the OPBA sanctions or encourages or fails o order employees to
comply with Section 1 of this Article, the OPBA shall be liable to the City for all damages
arising from the OPBA's failure to comply with the provisions of this Article.

Section 3. The City shall not lock out any employees.

ARTICLE 6 - ASSOCIATION REPRESENTATION

Section 1.  The City will pay an association representative who is requested to attend a
grievance hearing or grievance meeting during the representative’s scheduled work hours.

ARTICLE 7 - DISCIPLINE

Section 1. A non-probationary employee who is suspended, demoted or discharged shall be
given written notice regarding the reason(s) for the disciplinary action within a reasonable time
after the City has knowledge of the conduct for which an employee is being disciplined. In the
case of suspension or discharge, the employee shall be advised of the right to confer with a

representative of the OPBA.

Section 2. Disciplinary action taken by the City shall only be for good cause.
Section 3. Demotions and discharges of a non-probationary employee may be appealed at

Step 3 of the Grievance and Arbitration Procedure. Suspensions and written reprimands of a
non-probationary employee may be appealed in accordance with the Grievance and Arbitration

Procedure.

Section 4. Except for discipline due to workplace viclence and workplace harassment (e.g.
sexual, racial), records of disciplinary actions shall not be considered for progressive disciplinary
action at the expiration of the periods outlined below, as long as the employee does not receive

additional discipline during such time period.

Disciplinary Action Time Period
Written warning or reprimand One (1) year
Suspension or demotion Two (2) years

If, after the expiration of any of these time periods set forth above, the employee is disciplined
and uses work history as a defense in order to mitigate the discipline, then all of the employee’s
prior discipline may be brought forth as evidence of the employee’s work record.




Section 1.

ARTICLE 8 - GRIEVANCE PROCEDURE

Every employee shall have the right to present his grievance in accordance with

the Procedure provided herein, and shall have the right to be represented by a Union
representative and/or a Union attorney at all stages of the grievance procedure. It is the intent
and purpose of the parties to this Agreement that all grievances shall be settled, if possible, at the
lowest step of this procedure; however, grievances involving demotions or termination shall be

filed directly to Step 3 below.

Section 2.

A.

D.

Section 3.

For the purpose of this procedure, the below listed terms are defined as follows:

Grievance - A "grievance" shall be defined as a dispute or controversy arising from
the misapplication or misinterpretation of the specific and express written provisions

of this Agreement.

Grievant — the “Grievant” shall be defined as the employee within the bargaining unit
filing the grievance.

Days — A “day” as used in this procedure shall mean the scheduled working day(s) of
the party who is required to act.

Party-in-Interest — A “party-in-interest” shall be defined as an employee of the City
named in the grievance who is not the grievant.

The following procedures shall apply to the administration of all grievances filed

under this procedure.

A.

Except at Step 1, all grievances shall include the name and position of the grievant,
the identity of the provisions of this Agreement involved in the grievance, the time
and place where the alleged events or conditions giving rise to the grievance took
place, the identity of the party responsible for causing the said grievance, if known to
the grievant, and a general statement of the nature of the grievance and the redress

sought by the grievant.

Except at Step 1, all decisions shall be tendered in writing at each step of the

grievance procedure. Each decision shall be transmitted to the grievant and his

representative, if any.

Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of
the administration and having said matter informally adjusted without the intervention
of the OPBA, provided that the adjustment is not inconsistent with the terms of this
Agreement. In the event that the grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding upon the grievant
and shall, in all aspects, be final, said adjustment shall not create a precedent ot ruling

binding upon the City in future proceedings. -




D. The grievant may choose whomever he wishes to represent him at any step of the
grievance procedure,

E. The time limits provided herein will be strictly adhered to and any grievance not filed
initially or appealed within the specific time limits will be deemed waived and void.
If the City fails to reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for either party may be
extended only by written mutnal agreement.

F. This procedure shall not be used for the purposes of adding to, subtracting from or
altering in any way, any of the provisions of this agreement.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure and a copy of all grievances shall be filed with the City Law Director at

each step.

STEP 1. Any employee who believes he may have a grievance should first discuss it with
his supervisor and attempt to seftle the matter without involving this grievance
procedure.

STEP 2. If the dispute is not resolved informally at Step 1, it shall be reduced to writing by

the grievant and presented as a grievance to the Chief of Police within ten (10)
days of the occurrence of the event giving rise to the grievance, or within ten (10)
days after the grievant obtains knowledge of the facts which are the subject of his
or her grievance. The Chief of Police shall provide a written answer within ten

(10) days of receiving the grievance.

STEP 3. If the grievant is not satisfied with the written decision at the conclusion of Step 2,
or for original appeals of demotions or terminations, a written appeal of the
decision may be filed with the Director of Public Safety within five (5) days from
the date the rendering of the decision at Step 2 or the issuance of the Notice of
discipline. Copies of the written decisions shall be submitted with the appeal.
The Director or his designee shall convene a hearing within ten (10) days of the
receipt of the appeal. The Director or his designee shall issue a written decision
to the employee and the Union representative within ten (10) days from the date

of the hearing.

STEP 4. In the event a grievance is unresofved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within fifteen (15} days
after the rendering of the decision at Step 3, the Union may submit the grievance
to atbitration. Within the fifteen (15) day period, the moving party shall request
the American Arbitration Association to submit a panel of seven (7) arbitrators.
The parties will choose one arbitrator by the alternative strike method.




Section 5. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of any act prohibited by law, or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement. The arbifrator shall determine only
whether there has been a violation of this Agreement within the allegations set forth in the

grievance.

Section 6. The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Arbitfration Association.

Section 7. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other

party.

Section §. An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and shall not suffer a Ioss of pay if his/her attendance
occurs during scheduled work hours. Any request made by either party for the attendance of
witnesses shall be made in good faith, and at no time shall the number of employees in
attendance exceed five (5) employees.

Section 9. The question of arbitrability of a grievance may be raised by either party before
the arbitration hearing of the grievance, on the ground that the matter is non-arbitrable or beyond
the arbitrator’s jurisdiction. The first question to be placed before the arbitrator will be whether
or not the alleged grievance is arbitrable. The grievance will be heard on its merits before the
same arbitrator in the same hearing. If the arbitrator determines the grievance is not within the
purview of arbitrability, the arbitrator shall not rule on the merits of the grievance.

Section 10.  The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and

binding upon the parties.

Section 11. The grievance procedure set forth herein shall be the exclusive method of
reviewing and settling grievances between a bargaining unit member and the City.

ARTICLE 9 — SENTORITY

Section 1. All new employees shali be considered probationary employees for a period of
one (1) year, beginning from the first day of reporting to work.

Section 2. A probationary employee may be dismissed during the probationary period at the
sole discretion of the City. Such dismissal is not subject to appeal through the grievance

procedure or to the Civil Service Commission.




Section 3. Seniority shall be defined as the length of continuous service as a regular full or
part-time employee in the classification which he is currently serving. A probationary employee
shall not begin to accrue seniority until he has completed the first ninety (90} days of
employment. At such time, a full-time employee will be credited with the seniority retroactive to
his date of hire and shall continue to accrue seniority in accordance with his full-time status.

Section 4. For part-time employees, the amount of seniority shall be calculated by prorating
the amount of hours worked with the amount of regularly scheduled hours in a standard work
year {i.e., Part time employee worked 1040 houts the previous year, seniority is accrued is .5
years). After completion of the first ninety (90} days of employment, part-time employee shall
be credited with seniority retroactive to his date of hire, but in accordance with his part-time

employment status,

Section 5. An employee’s seniority shall be terminated for any of the following reasons:
A. Resignation

Discharge for Just Cause

Layoff for a period exceeding one (1) vears

Retirement

I~ B SR

Refusal or failure to report within ten (10} days from the date of mailing of a recall
notice by certified mail to the employee’s last official address as shown on the City’s

records.

Section 6. It is the specific intent of the parties to ufilize seniority as defined herein to
determine the order of layoff, displacement rights, and recall pursuant to the Civil Service Rules
of the City of Medina. The parties specifically agree that retention points, including the use of
performance evaluations as a factor, shall no longer be used to determine order of layoff,
displacement rights and recall rights. For this reason, the parties. agreed that Civil Service Rules
IX, subsection (C) and Ohio Revised Code Section 124.325, and Ohio Administrative Code
Sections 123:1-41-08, 123:1-41-09 are specifically preempted by this agreement for the purpose
of calculating seniority. For other purpose not specifically addressed herein, the Medina Civil
Service Rules and the Ohio Revised Code shall apply according to law.

ARTICLE 10 — NON-DISCRIMINATION

Section 1. The City and the OPBA agree not to discriminate against any employee(s) on the
basis of race, religion, color, creed, national origin, age, sex or handicap.

Section 2. The OPBA. expressly agrees that membership in the OPBA is at the option of the
employee and that it will not discriminate with respect to representation between the members

and non-members.




ARTICLE 11 - GENDER

Section 1. Whenever the context so requires, the use of the words herein, whether in the
masculine, feminine, or neufral genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders it is understood that said vse is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE 12 - HEADINGS

Section 1. It is understood and agreed that the use of headings before Articles is for
convenience only and that no headings shall be used in the interpretation of said articles nor

affect any interpretation of any such Article.

ARTICLE 13 - OBLIGATION TO NEGOTIATE

Section 1. The City and the OPBA acknowledge that during the negotiations which preceded
this Agreement, cach had the unlimited right and opportunity to make demands and proposals
with respect to any subject matter not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise of that right

and opportunity ate set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the City and the OPBA each voluntarily
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to
negotiate collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated and signed this

Agreement.

ARTICLE 14 — CONFORMITY TO LAW

Section 1. This Agreement shall be subject to and subordinated to any present and future
Federal and State laws, along with any applicable Rules and Regulations, and the invalidity of
any provisions of this Agreement by reason of any such existing or future law or rule or
regulation shall not affect the validity of the surviving portions. :

Section 2. If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties) renders any portion of this Agreement invalid or unenforceable, such legislation or
decision shall not affect the validity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein.




ARTICLE 15 --DUTY HOURS

Section 1. The regular workweek for all employees of the City covered by this Agreement
will be forty (40) hours.

ARTICLE 16 - OVERTIME PAY AND COURT-TIME

Section 1. All employees, for work performed or compensated in excess of forty (40} hours
per week except sick days and stress days per Articles 19 and 20, shall be compensated at the

rate of time and one-half.

Section 2. All time worked when called back after normal daily working hours or on a
regular day off shall be compensated at the rate of one and one-half times his regular rate of pay,
or the employee may elect fo receive compensatory time, pursuant to Section 3, Employees
called in to work on an unscheduled holiday shall receive double-time for each hour worked on

the holiday.

Section 3. If any employee elects to take compensatory time off in lieu of overtime pay for
any overtime worked, such compensatory time may be granted by his deparfment head, on an
equivalent time basis, at a time mutually convenient to the employee and the department head,
except that such accumulated compensatory time earned shall at no time exceed one hundred
sixty (160) hours. Each hour of overtime worked shall be compensated by one and one-half
(1 %) hours of compensatory time, if so elected by the employee.

Once each calendar year during the term of this Agreement each employee shall be permitted fo
cash in up fo thirty five percent (35%) of his accumulated compensatory time at his cutrent
regular rate of pay, provided the City may, in its sole discretion, permit an employee to cash in a
greater percentage of the accumulated compensatory time. Any hours accumulated in excess of
one hundred (100) hours shall be paid to the emaployee at the end of each calendar year.

Section 4.  When the basic work day includes a shift premium, the premium will be
considered part of the regular rate of pay for the purposes of figuring overtime.

Section 5.  Fvery employee called back after normal daily working hours or on a regular day
off including holidays for a court appearance shall be paid a minimum of three (3) houss at a rate
of one and one-half (1 %) times the regular rate of pay, provided the employee is not notified by
7:00 p.m. the day before the court appearance that the court appearance has been cancelled. If
the employee is called back to work for more than one (1) court appearance in the same day, he
shall be paid a minimum of three (3) hours for the first appearance and the actual time worked
for the second appearance; unless there is three (3) hours or more between appearances, in which
case the employee shall be paid a minimum of three (3) hours for each appearance.




ARTICLE 17 - HOLIDAYS

Section 1. All full-time employees shall receive the following paid holidays, provided the
employee works their regularly scheduled shift before the holiday, the day of the holiday if
scheduled on the holiday, and their regularly scheduled shift after such holiday, or is scheduled
off the shift before and/or on the holiday and/or the shift after the holiday due to vacation, use of
compensatory time, training day, stress day, or is on sick time due to a work-related injury:

New Year’s Day Independence Day
President’s Day Labor Day
Martin Luther King Day Columbus Day
Memorial Day Veterans® Day
Easter Sunday - Thanksgiving Day
Christmas Day
Section 2. In addition, an employee may receive subject to the approval of the Mayor, any

day appointed and recommended by the Governor of the State or the President of the United
States, as a holiday.

Section 3. All full-time or regular employees shall receive pay for any legal holiday
established by the City, and in the case of the shift employee, the holiday if it is his regularly
scheduled work day, according to the following provisions:

Except as provided in Section 4 hereof, an employee whose regular work
schedule does not permit a day off for a holiday shall receive his regular pay, and,
in addition, holiday pay not to exceed eight (8) hours for each such holiday.

Section 4. New Year’s Day, Easter, Independence Day, Labor Day, Thanksgiving and
Christmas are hereby designated as premium holidays. An employee who woiks a shift the
majority of which actually falls on the premium holiday shall be paid at one and one-half times
his regular rate of pay for that shift, and in addition, holiday pay not to exceed eight (8) hours.
For the purposes of this Article, “majority” shall mean one-half of the scheduled hours or more.

Section 5. Al part-time employees shall be paid holiday pay only for those holidays actually
worked. Working the holiday means the employee works a shift the majority of which falls on
the actual holiday. Additionally, part-time employees will also be paid the premium holidays, as
referred to in Article 17, Section 4, if the employee works a shift the majority of which falls on

the premium holiday.

ARTICLE 18 - VACATIONS

Section 1. Fach full-time employee shall earn and be entitled to paid vacation in accordance
with the following schedule:

0




An employee with less than five (5) years of service shall earn vacation with pay at the

~ rate of 3.0777 houts per pay period with a maximum earning of two (2) basic work

weeks, and may carry over a maximum of 160 hours of earned vacation., Employees
shall not be able to take vacation until completion of one (1) year of service.

An employee with five (5) years, but less than eleven (11) years of service, shall earn
vacation with pay at the rate of 4.615 hours per pay period with 2 maximum earning of
three (3) basic work weeks, and may catry over a maximum of 240 hours of eamed

vacation.

An employee with eleven (11) years, but less than twenty (20) years of service, shall earn
vacation with pay at the rate of 6.154 hours per pay period with a maximum earning of
four (4) basic work weeks, and may carry over a maximum of 320 hours of carned

vacation,

An employee with twenty (20) years or more of service shall earn vacation with pay at
the rate of 7.692 hours per pay period with a maximum earping of five (5) basic work
weeks, and may carry over a maximum of 400 hours of earned vacation.

Employees will not be permitted to carry over vacation into the succeeding calendar year
beyond the carryover limits set forth above in this section, in paragraphs A-D.

Credited Service. For all employees hired after January 1, 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

For employees on a leave of absence, lay-off or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or period of employment

termination.

Section 2. General practices and definitions.

A.

Employees will not be permitted to work for the City during their vacation periods
and receive additional compensation; except an employee who has already taken off
work for at least three (3) weeks of vacation in a calendar year may be compensated
for additional accumulated and unused vacation if the Chief is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.

Holiday During Vacation Period. When a City-observed holiday for which an
employee is entitled to straight time pay, falls within the scheduled vacation period,
he will be given an additional day off with pay oz, at the discretion of his supervisor,

a day’s pay.

Basic Work Week. A basic work week as used in Article 15.

Il




Section 3. Vacation Benefits For Employment Termination. An employee who leaves
the employ of the City for any reason will receive vacation pay for any vacation he may have
been eligible to receive if not already taken at the time of his termination.

ARTICLE 19 - SICK LEAVE

Section 1. Each full-time employee shall accumulate sick leave at the rate of 4.615 hours for
each eighty (80) hours of service in active pay status, including paid vacation and approved sick
leave, but not during a leave of absence, lay-off or other period in inactive pay status.

Employees may use sick leave, upon approval of the responsible administrative officer of the
employing unit, for absence due to illness, injury, exposure to contagious disease which could be
communicated to other employees, and to illness or death in the employees’ immediate family.
The previously accumulated sick leave of an employee who has been separated from the City’s
service may be placed to his credit upon his re-employment in the City’s service providing that
such re-employment takes place within ten (10) years of the date on which the employee was last

terminated from public service.

Section 2. An employee shall be permitted to convert two (2) days (either ten (10) or eight
(8) hours, depending on the employee’s regular work day) of sick leave to two (2) days (either
ten (10) or eight (8) hours) of additional stress time for each six (6) month period during which
the employee does not utilize sick leave. Six month periods shall be defined as January 1
through June 30 and July 1 through December 31. The usage of stress time shall not be
considered the usage of sick leave. The stress days under this Article must be utilized within six
months of when they are earned, and shall only be taken with advance appioval of the Chief

except where the day is used in an emergency situation.

Section 3. In addition to Section I above, each City employee shall be entitled to sick leave
of thirty (30) days annually with pay, upon approval of the responsible administrative officer of
the employing unit, for absence due to injury or occupational disease, where such injury has
occurred or occupational disease has been contracted in the course of employment with the City
of Medina, provided the same were not purposely self-inflicted. Unused sick leave under this
section shall not be cumulative. The responsible administrative officer of the employing unit
may require the employee to furnish a satisfactory affidavit that this absence was caused by
injury or illness while working, on the job for the City. The additional sick leave provided in this
Section is to be used only after accumulated sick leave as provided elsewhere in this Article has

been depleted.

Section 4. A city employee may elect, at the time of retirement from active service and with
ten (10) or more years of service with the City, to be paid in cash for 37.5% of the value of his
accrued but unused sick leave credit. Such payment shall be based on the employee’s rate of pay
at the time of retirement. Payment for sick leave on this basis shall be considered to eliminate all
sick leave credit accrued by the employee at the time. Such payment shall be made only once to
any employee. The maximum payment which may be made under this section shall be for four

hundred (400) hours,
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ARTICLE 20 — STRESS DAYS

Section 1.  All non-probationary employees shall, in addition to all other leave benefits, be
granted two (2) stress days each vear. Employees may earn an additional four (4) stress days

pursuant to Article 19.

Section 2. The stress days shall only be taken with the advance approval of the Chief except
where the day is used in an emergency situation.

Section 3.  The stress days under this Article shall be charged against the employee’s sick
leave accumulation and must be used within the calendar year.,

Section 4. Stress days are not cumulative and any stress days not taken within one year of
crediting shall revert to the employee’s sick leave balance.

ARTICLE 21 - LONGEVITY PAY

Section 1.  All full-time employees of the City of Medina who have completed twenty (20)
years continnous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of ninety doflars ($90.00) per month payable semi-

annually in June and December.

Section 2.  All full-time employees of the City of Medina who have completed fifteen (15)
years of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of sixty-nine dollars ($69.00) per month payable semi-

annually in June and December.

Section 3.  All full-time employees of the City of Medina who have completed ten (10) years
of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of forty-eight dollars ($48.00) per month payable semi-

annually in June and December.

Section 4.  All full-time employees of the City of Medina who have completed five (5) or
more years of continuous employment with the City shall receive, in addition to their regular
salary, an additional compensation in the amount of twenty-seven dollars ($27.00) per month

payable semi-annually in June and December.

Section 5., An employee returning from a leave of absence or lay-off will be entitled to pre-
leave status relative to accumulated service time toward longevity pay. A terminated employee
who returns to work for the City of Medina within a period of one (1) year shall be entitled to
pre-leave status less one (1) year of accumulated service time toward longevity pay. Service
time toward longevity pay will not be accumulated during a leave of absence, lay-off, or a period

of employment termination,
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ARTICLE 22 — UNIFORM ALLOWANCE

Section 1. There is hereby granted a maximum yearly uniform and uniform-maintenance
allowance of nine hundred and sixty dollars ($960.00) to each member of the bargaining unit,
except that during the first six (6) months of employment there will be no uniform allowance.

Said allowance shall be appropriated by the Medina City Council and paid semi-annually
directly to the officer.

Section 2. There is hereby granted a sufficient allowance necessary to purchase one
complete uniform, as prescribed by the Chief of Police, to each new member of the bargaining

unit.

ARTICLE 23 - LEAVE OF ABSENCE

Section 1.  All employees who are members of the Ohio National Guard or members of other
reserve components of the Armed Forces of the United States shall be entitled to a military leave
of absence from their respective duties without loss of regular pay, holiday pay, or vacation time
for such time as they are in the military service on field training or active duty for periods not to
exceed thirty-eight (38) days in any one calendar year after presentation of official orders and
submission of a leave request. The department head shall be required to arrange a shift change
permitting employees working other than Monday through Friday to participate in National
Guard or Reserves weekend training sessions without loss of time. If no such shift change can
be arranged, the employees shall be entitled to a leave of absence for same without loss of

regular pay.

Section 2. All regular employees who are drafted, or who enter the Armed Forces of the
United States during a period of national emergency, or who are called to active duty in the
Armed Forces Reserve or Ohio National Guard, shall be granted an extended military feave of
absence for the period of military commitment. Upon presentation of official orders, such an
employee shall receive pay for the number of working days according to his regular worlk
schedule accruing during the first thirty-eight (38) calendar days of military leave.

A. An employee granted an extended military leave may elect to be paid for any
accumulated annuval leave.

B. Employees on extended military leave shall continue to earn seniority credit for
purposes of annual leave and promotional examination.

C. Upon return from extended military leave, employees will be reinstated to the same
pay step of the pay schednle at which they were situated at the time of leave of
absence. Thus, employees on extended military leave will receive any general salary
adjustmerits that were granted during their absence to their job classifications.
Employees on extended military leave do not earn time towards merit raises or
longevity pay steps during the unpaid period of military leave. However, they shall
retain such service time as they had at the time of leave of absence.
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Section 3. Any employee having been in the employ of the City of Medina for at least six (6)
months may be granted a leave of absence without pay by the responsible appointing authority or
elected official for a period of time as deemed warranted, but not to exceed six (6) months within
one year. Written notice of said leave will be given to the Civil Service Commission and the

Finance Director,

A, Group hospitalization insurance may be retained during a leave of absence in
accordance with federal and state law. ’

B. Accumulated Benefits. Time toward sick, vacation, or longevity pay will not
accumulate during the leave of absence. Upon return to work, the employee will be |
entitled to pre-leave status relative to accumulated sick, vacation, or longevity pay as

well as pay range and step and job classification.

C. Step Increases. An employee who has been granted a leave of absence will not
receive a step increase under Section 27.1 unless he or she has accumulated a total of

nine (9) months active service during the prior calendar year.

D. Any employee who is called for jury duty during his normal working hours shall be
entitled to leave for such service and shalf be paid for such leave time at the usual rate

for the applicable pay grade and step.

Section 4. Funeral Leave. Each employee shall be entitled to up to three (3) days paid
funeral leave, deducted from the employee’s accumulated sick leave, for the purpose of attending
the funeral, whenever the death occurs in their immediate family. The above is limited to the
death of the employee’s spouse, mother, father, brother, sister, child, parents-in-law, or step-
child actually living in the household. Employees shall be entitled to one (1) paid day, deducted
from the employee’s accumulated sick leave, for the death of the employee’s grandparents,
grandchildren, brother- and sister-in-law, step-children not living in the household and
grandparents-in-law. Such days shall be in addition to all other leave available to the employee.

ARTICLE 24 - TRAVEL, TELEPHONE AND EDUCATIONAL BENEFITS

Section 1. Any employee may attend, at the expense of the City, any conference or other
municipal business relating to municipal affairs, if approved by the Mayor. If advanced funds
are necessary, the employee shall submit said request to the Finance Department not less than
fourteen (14) calendar days in advance of the event and shall be paid within three (3) calendar

days of the event.

Section 2. Any employee may be reimbursed for his actual, necessary expenses incurred
while traveling on official business authorized by law or by his position, office, or employment.
The TRS standard business mileage rate will be allowed for the use of privately owned vehicles.
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Section 3. All requests for such allowance shall be made in writing to the Mayor in duplicate
showing the necessity for such attendance and an estimate of the costs thereof to the City.

Section 4. Upon return, all expense reports with applicable itemized receipts attached shall
be approved by the Mayor prior {o being submitted to the Finance Department for payment.

Section 5. All approved expense reports shall be paid within thirty (30) calendar days of
submission to the Finance Department.

Section 6. Upon presentation of receipts as specified by the Finance Director, any employee
required by his department head to have a private telephone in his home shall be reimbursed for
the difference between the cost of a party line and a private line within the City of Medina
amounting to eighty-five cents (85¢) per month. Said reimbursement shall be made annually in
January of each year based on receipts presented as stated above for the prior year. Terminating
employees shall be reimbursed at the time of termination.

Section 7. Upon receipt of or proof of having earned and maintained an EMT certification; -
agsociate degree in the law enforcement field; a four (4) year baccalaureate degree from an
accredited university; or upon proof of an honorable discharge after having served three (3) or
more years in a branch of the United States Military; or upon proof of having served three (3) or
more years on reserve duty for a branch of the United States military; or three (3) or more years
in the Ohio National Guard, a dispatcher shall receive additional compensation in the amount of
three hundred fifty dollars ($350.00) payable semi-annually in June and December of each
contract year. Payments to each employee under this Section shall not exceed $350.00 annuaily.

ARTICLE 25 - GROUP HOSPITALIZATION

Section 1. The City shall provide group hospitalization, surgical and dental insurance
coverages or options to bargaining unit émployees (except short-term temporary employees and
those employed less than thirty (30) hours per week). A summary of insurance benefits that the

City shall provide is set forth in Attachment A.

The premiums for such plan shall be paid as follows:

A. Effective April 1, 2020, the City shall pay eighty percent (80%) of the premium
costs, and the bargaining unit member shall pay twenty percent (20%) of the
premium costs through payroll deduction. Employees who satisly the wellness
program obligations (see, Attachment B) will be eligible for a “wellness” discount
and will pay thirteen percent (13%) as their premium contribution for 2020, In
order to qualify for the reduced premiums in 2021 and 2022 the employee must
satisfy the wellness components identified in Attachment B by September 1% of

the preceding year.

B. Effective January 1, 2021, if the City’s insurance premium costs increase by one
percent (1%) or more, employees satisfying the wellness program obligations
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shall pay fourteen percent (14%) of the premium costs through payroll deduction.
Employees failing to satisfy the wellness program obligations will not be eligible
for a “wellness” discount and will pay twenty percent (20%) as their premium
contribution. The employee premium-contribution percentage shall remain at the
2020 percentage (13% or 20%) for 2021 if the City’s insurance premium costs do
not increase or increase by less than one percent (1%).

C. Effective January 1, 2022, if the City’s insurance premivm costs increase by one
percent {1%) or more, and the employees are still paying a thirteen percent (13%)
premium contribution, the employees satisfying the wellness program obligations
shall pay a premium contribution one percent (1%) higher than the 2021 rate (an
increase to 14%) of the premium costs through payroll deduction. Employees
failing to satisfy the wellness program obligations will not be eligible for a
“wellness” discount and will pay twenty percent (20%) as their premium
contribution. The employee premium contribution percentage shall remain at the
2021 percentage for 2022 if the City’s insurance premium costs do not increase or

increase by less than one percent {1%).

D. Newly-hired employees are not eligible for the reduced Wellness premium rate
until the January 1% following successful completion of the September 1% to

August 31" Wellness requirements.

Temporary full-time employees expected to be employed by the City for a continuous period
greater than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change insurance carriers,
provided the benefits and coverages under the policy with the new carrier are comparable to or
better than the benefits and coverages provided to bargaining unit employees as of the effective

date of this Agreement.

Section3.  Employees who are eligible to receive family coverage under any comprehensive
group medical plan who opt not to participate in such program and execute an appropriate waiver
form, and who have met the wellness program obligations, will receive Four Hundred Twenty-
Five Dollars ($425.00) per month in licu of medical insurance coverage. Employees opting out
of family coverage, who have not met the wellness program obligations, will receive Two
Hundred Dollars ($200.00) per month in lieu of medical insurance coverage.

Section 4.  Employees opting out who have successfully completed the wellness obligations
of their spouse’s healthcare plan can be considered as having satisfied the City’s wellness
obligations, provided that the City has approved the wellness criteria of the spouse’s plan and

confitmed the employee’s satisfaction of same.

Section 5. The City and the OPBA mutuaily recognize that health care cost control is an
important consideration and of mutual interest to both parties. The parties agree that the City’s
health care coverage and premium rates should be reviewed by an independent health care
consultant. Accordingly, the City and OPBA agree to negotiate in good faith conceming health
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cate cost control in the group hospitalization program provided by this Agreement at the end of
the term of the Agreement. '

Section 6. The City agrees that a representative of the bargaining unit shall participate in the
study of health care coverage and premium cost issues with the City’s Health Care Commitiee.
Any agreed-upon resolution of healthcare program issues adopted by the Health Care
Committee, and, in turn, approved by both the City and the Union, shall be incorporated into this

Agreement.

ARTICLE 26 - WAGES

Section 1. (A) Retroactive to January 1, 2020, members of the bargaining unit shall be
compensated in accordance with the following two and one-half percent (2.50%) increase to pay
grades and step increases as appropriate:

DISPATCHERS

A B C D E F
Hourly $18.97 $19.92 $20.52 $21.97 $23.07 $24 22
Annual  § $ $ $ $ $

(x 2080) 39,457.60 41,433.60 43,513.60 45,697.60 47,985.60 50,377.60

(B) Effective the first pay following January 1, 2021, members of the bargaining unit shall be
compensated in accordance with the following two and one-half percent (2.50%) increase to pay

grades and step increases as appropriate:

A B C D B F
Hourly  19.44 $20.41 $21.43 $22.50 $23.63 $24.81
Annual  $ $ $ $ $ $

(x 2080) 40,43520  42,452.80 44,574.40 46,800.00 49,150.40 51,604.80

(C) Effective the first pay following January 1, 2022, members of the bargaining unit shall be
compensated in accordance with the following two and three-quarter percent (2.75%) increase to

pay grades and step increases as appropriate:

A B C D E F
Hourly $19.97 $20.97 $22.02 $23.12 $24.28 $25.49
Anmual  $ $ $ $ $ $

(x2080) 41,537.60 43,617.60 45,801.60 48,089.60 50,502.40 53,019.20

Section 2. The City will pay ten percent (10%) of the employee’s contribution to the Public
Employee Retirement System. Effective upon execution, the City shall pay said amount
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pursuant to a “Deferred” plan as approved by the Public Employee Retirement System and
explained herein (Attachment C).

ARTICLE 27 - ADVANCEMENT WITHIN PAY RANGE

Section 1. Commencing with the first pay in Janvary of each year, employees in each
classification shall be granted a merit increase by advancement to the next immediate pay step
within the pay grade of the particular classification of that employee, providing the advancement
is approved in writing by the department head and the appointing authority of the department in

which he or she is employed.

Any new employee, or one who has terminated and retuimed to City employment, must have
active service from the first scheduled work day in October of the prior year in order to receive

such step increase.

Section 2. Any new employee starting in the employ of the City, or any terminated employee
of the City who returns to work for the City of Medina in a classification different from that
which was held prior to termination, shall be employed at the minimum rate of the appropriate
pay grade. The appointing authority may authorize the employment of such employee at a
beginning wage in a higher step within the pay grade of the particular classification if
employment conditions existing at the particular time and the qualifications of the employee
requiie it, subject to approval of the Mayor and the Chairman of the Finance Committee of City
Coungcil, and verification of the Finance Director as to the availability of funds, and no payment
shall be made at the higher rate until the conditions of this section have been met.

Section 3. With the approval of the appointing authority, any employee who previously
terminated without delinguency and is reinstated within one year from termination to the same
classification as held previously may be placed in the same step he or she was in at the time of
termination. If the time of reinstatement disallows eligibility for advancement, and the
appointing authority feels advancement is warranted, he or she may grant it subject to the
approval of the Mayor and the Chairman of the Finance Committee of City Council.

ARTICLE 28 — SHIFT DIFFERENTIAL

Section 1.  Bffective March 29, 2020, there is hereby granted a fifty cent ($0.50) hourly pay
differential for employees assigned to working the second or third shifis.

ARTICLE 29 — LIFE INSURANCE

Section 1. The City agrees to provide (either through self-insurance or a policy of insurance)
a twenty-five thousand dollar ($25,000.00) life insurance/accidental death and dismemberment

(“life insurance™) benefit to members of the bargaining unit.
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Section 2. In the event the bargaining unit member’s life insurance is provided through an
insured plan and the City qualifies under the terms of the insured plan to offer additional life
insurance coverages, bargaining unit members may purchase additional coverages through
payroll deductions. The costs of any additional life insurance coverages shall be the sole

responsibility of the bargaining unit member.

ARTICLE 30 - SAVINGS CLAUSE

Section 1. In the event any one or more provisions of the Agreement is or are deemed
invalid or unenforceable by any final decision or a court of governmental agency, that portion
shall be deemed severable from the rest of the Agreement and all such other parts of this

Agreement shall remain in full force and effect.

ARTICLE 31 - RETENTION OF BENEFITS

Section 1. All benefits which are presently enjoyed by all City employees are a part of
working condition and shall be continued throughout the life of this Agreement.

ARTICLE 32 — WAGE CONTINUATION PROGRAM

Section 1. Any employee who suffers a compensable industrial injury or illness can, subject
to the below-mentioned terms, receive injury leave at full-salary and full benefits (in so far as
full benefits are provided to employees on workers’ compensation) in lieu of workers’
compensation, lost-time benefits. Payments for related medical benefits are the responsibility of

the Bureau of Workers’ Compensation (OBWC).

Section 2. QUALIFICATIONS

L. The injury or illness must be determined to be compensable by the City, or in the
case of dispute, the Ohio Industrial Commission. In no event will compensation
commence before paperwork is filed with OBWC.

2. Competent medical proof of disability must be provided via form C-84 or
Physician’s Update and Physical Capabilities Form. The aitending physician
must complete the form in ils entirety and affix his/her original signature to the
form. Copies are unacceptable. On the Clock Care of Medina General Hospital is

the City’s chosen provider.

3. The employee must complete a C-1, OD-1, or FROI-1 application and sign a
wage agreement, medical release and an election form.

4. The City reserves the right to have the employee examined by a physician of its
choice at the City’s cost to confirm the medical diagnosis and/or the period of

20




Section 3.

disability. Failure to submit to examination will result in termination of injury
leave benefits.

Injury leave time will be paid for only those period(s) of lost time that otherwise
would qualify the employee for receipt of workers’ compensation lost time
benefits, subject to the following limitations:

TERMINATION CONDITIONS

Wage continuation/injury leave will cease upon any of the following conditions:

1.

2.

Section 1.

Attending physician releases employee to retuen to work.
Employee returns to work for another employer.

Employee fails to return to transitional “limited duty” assignment consistent with
histher medical restrictions and approved by the injured worker’s treating

physician.
Employee fails to appear for employer-sponsored medical examination,

Employee has reached maximum medical recovery and/or the condition has
become permanent.

Regardless of the above conditions of termination, management may, at its sole
discretion terminate injury leave benefits at any time of disability exceeds ninety
(90) calendar days. The maximum claim allowed per employee is one hundred-

eighty (180) calendar days per year.

The clajm is found to be fraudulent after payment has commenced.

The injured worker attempts to collect both wage continuation and temporary
total compensation; or

Employment termination.

ARTICLF, 33 - EMPLOYEE RIGHTS

The procedural provisions of this article shall be followed whenever an employee

is suspected of an action or inaction which could result in a disciplinary action or criminal
charges being filed against the employee. This article shall also apply, where appropriate
(Sections 2, 4, 5, and 7), to employees questioned as a witness. This article shall not apply to
communications or conversations intended to provide instructions, training or corrections of

work performance or techniques.
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Section 2. In the event an employee is to be questioned or interviewed concerning an
allegation of misconduct, the employee shall be informed at the commencement of the
investigation as to the general nature of the alleged misconduct (whether disciplinary or
criminal) and of the factual allegations against the employee known at that time. If an employee
to be questioned is, at the time of questioning, a witness and not under investigation, he shall be

so advised of such status.

Section 3. At the time any employee is notified that he or she is the subject of an
investigation, the employee shall be given the opportunity to contact a Union Representative
and/or Union Attorney for the purpose of representation. The scheduled interview shall not be
delayed more than twenty-four (24) hours in order for the employee’s representative to be

present, unless the parties agree otherwise.

Section 4. Questioning or interviewing of any employee in the course of an internal
investigation will be conducted at hours reasonably related fo the employee’s shift, unless
operational necessities require otherwise or the parties agree otherwise. Investigative sessions

shall be for reasonable periods of time.

Section 5. Before an employee may be charged with insubordination or a like offense for
refusing to answer questions or participate in an investigation, the employee shall be advised that
he is being ordered to answer or participate and that such refusal, if continued, may be made the
basis for such a charge. No employee shall be charged with insubordination where such refusal
is based on the employee’s exercise of the rights afforded the employee in regard to a criminal
investigation unless the employee is informed by the investigating officer that his or her
responses to questions will not result in criminal charges against the employee. If the employee
is ordered to answer the questions after being so advised, an employee’s refusal to answer
questions or refusal to participate in the investigation may form the basis for a charge of

insubordination.

Section 6, All complaints by citizens, which may result in suspension, reduction, or
discharge of a bargaining unit employee, shall be in writing and signed by the complainant.
However, the Employer reserves the right to investigate any complaint and to question a
bargaining unit employee regarding any complaint, including an anonymous complaint.
Discipline shall not be imposed solely on the basis of an anonymous complaint.

Section 7. Polygraph. In the course of questioning, an employee may only be given a
polygraph examination {or voice stress analysis, etc.} with his or her consent. Such consent shall
set forth the purposes for which the test results may be used. Such examination shall not be used
in any subsequent court action, except in accordance with applicable rules of evidence. An
employee’s refusal to consent to such an examination shall not be the basis for disciplinary

action.

Section 8. Status of Investigations, An employee subject to investigation shall, upon
request, be advised at reasonable intervals either that the matter is still under investigation or that
the investigation has been concluded, and shall be advised of the conclusion and finding of such
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investigation. All items in an employee’s personnel file with regard to complaints and
investigations will be clearly marked with respect to final disposition.

ARTICLE 34 - DURATION

Section 1. The term of this Agreement shall be from the date of ratification (March 23,
2020) through October 31, 2022,

Section 2. Due to the contract expiration date of October 31, 2022, the City agrees that
restrictions on the Conciliator’s power pursuant to Ohio Revised Code 4117.14(G)(11) are
waived by the City for purposes of negotiating the successor collective bargaining agreement.
As such, the Conciliator appointed pursuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other matiers of compensation

from the contract expiration date and thereafter.

SIGNATURE PAGE
IN WITNESS WHEREOF, the parties hereunto have set their hands this day of
April, 2020
On Behalf of the On behalf of the
CITY OF MEDINA OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION

Dennis T. Hanwell
Mayor, City of Medina

Edward Kinney
Chief of Police, City of Medina

George E. Gerken
Attorney for Ohio Patrolmen’s Benevolent

APPROVED AS TO CONTENT: Association

Jon M. Dileno, Esq.
Zashin & Rich Co., LPA

APPROVED AS TO FORM:
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Gregory Huber, Esq.
Law Director, City of Medina
1655-19-01

24




LES00-PELO0C005L 002D
10098292

Y INZWHOVLLY
930 1 38ey

E WOl |Iiq € SA13984 14Bi noA pue “TSPIAGIT YIOMISU-JG-JT0 Ue 8SNn NoA J1 5ol 8U; Aed [Jim no A
10MIBT S,Ue[d aU) Ul ISPIADIT 2 a8 ned J) $s9] Aed (i no A “IOMIBUTBPIAGId e Sasn TET SR

(ISIEIads
TeIIS}3. 2 1noyiim 950043 noA JSTBI5adS ay} 295 U9 NOA ON | e 995 0] [E1JSJa] € pasu nok o(
'$801M9s 180 nOA 810jeq TOPTAGIA INOA UM %939 "(ylom qe| se yans)
SOUINIBS SUGS Jo} JSpPIA0Id YIOMISTU-[O-INC Ue osn Jufiw TSPTAGIT JIoMaU Inch aleme og ‘(BUTHIg
a3tiefeq) shed ejd oA yeum pue sbieyo 5, 13pIAGId 9} UsamIaq 9ouslsyip au) 0} TSPIAGIT "siaplaoid

Bupedionied jos) e 10} £957-685-008
[[ea Jo SgS/WOTTeMA P 998 ‘SoA

¢ T3pTAoId Yiomjau
e asn noA j1 sse| Aed noA [

U 393{20G-J0-IN0 Y] IBMO] JUNOS LUop Asy) ‘sasusdxe asau) Aed nok ybnoyy usng

“18A02 1 Uss0p UEJd siu} s1e9 Ujzey
pue sabileys ps||iq-eouejeq SN

SHUI] 319900d-j0-INno
3} Ul papn|dul Jou si JRUM

‘JoW usaq sey T j9320d-jo-Ino
Ajpuie) [[esan0 3y} [Run S| 19X900-J0-1N0 UMO Jlay} Jsaul 0} aney Aay) “TETd siy) w siaquisi Apwey
18U30 8ABY NOA J] *$301AI0S DAiSA0D 1o} JeaA 2 Ul Aed pinoo nof jsow au) s| I} 19 304-J0-1N0 3y |

HIOMISN-UON
Ajueypaywiup ‘sibuls/pajiwun
SMomieN Alluey000°2$ 18uIS/000° LS

BT Sy oy
YOI F000-J0-IN0 9y} S| Jeup,

"$80}9S Y10ads 10} SI[RINPAP 190 0} SABY L,UOP NOA

ON

£S801MI9s 21p19ads 10y
SIIONPAp 8yio aloyy aly

SHIRUSG-0IeD-OAJUSASIG/ODBISAC/A0D SIB (B MMy S0y j& SIS

SANUSASIA [219A03 10 181| B 995 “S[GIONPap Jnok 19l nok 31094 pue BUTIEYS-)509 IN0ylIM
S90IAISS SAUIARI UleLiad 1900 TETd siu) ‘s|dwexs io4 *Aldde Aew SOURINSUIGT 10 TUsWiABdds
€ g Junole Sjqianpap au) Jew o4 JUsAeY NOA J| USAS SIOAISS PUB SWell SLI0S SISACD UEfd sy

"3]qIIINPIP JnoA J93u NOA

alojaq Te[d ayy Aq pied pue pasarod
a.le SJUBWABTOI Y)im Sa0IAIaS

[le pue 3Je3 SATJUSASIT Ulepan) "saA

&elqianpap
AnoA Jpsw nof auoaq
PeIaA09 S8IIAI9S A3y} a1y

S[qIINPaP Afwef ||2leA0 ay) S)eall
siaquisw Aflwey [le Aq pred sastisdxe STATORPAP 40 JUNCLE [2)0} AU} [Un S[ARITPSP [enpIAIPUl UMO

AU} JosL Jsnul Jequisiu Ajure} yoes “TETd au) U sisquisw Ajiue) Jayjo aney noA J| *Aed o) subeg
Ue[d siu} su05eq Junowe J[HIAPSP syj ¢} dn stepinoid Woy 1509 8l Jo e Aed jsnw noA PAHEIETETS)

SHOMEN-UON
Alwey000'z$ e (buis/oo0’ 1$
SMOMISN AllWRY000° L4 91BuIsi00gS

¢STaRINpap
I[e13A0 By} I Jeypm

MO UBI NOA "AieSSO|S) BU} 888 Slule} FRUIISHUR JaUj0 4o TSPIAGIA 9|qRonpsp WBWABUG3 ‘SIUBINSU0T ‘DU 99UBEg |
jo suohluyep [essush o4 "£967-68G-008 Je9 abrisnoa jo suulg) aJe]dwico au jo Adoo e 186 0} 10 ‘abLian03 Inok Jnoge uone

Ado? e Jsenbel 0} £867-686-009 (189 10 JHS/00 BNMPSN & AJESSOlS 801
JUTIOWIE PSMO[E S2 UONS ‘SULIS) UDWIWOD
ULIOJU| 850Ul Jo4 “Alewwins & Kjuo s) Sy}

. 1502 8y} aseys pinom Uejd ay) pue nok moy nok smoys 9gs oy ‘Uefd yjjeey e asooya nok djay |jm justinaop (ogs)

‘Ajeyesedas papiacid aq jjm (MW 3y} paj[e2) UB[d sjy 40 3809 ay; Jnoge UOIIRLLLIOM] 131 ON

"$90IAI9S 9183 Y} BAY PIISAQD 10}
afiesano?) pue syysuag jo Llewwing oy

Odd :edA] ueld | Apwued Jo 9ifuis 1oy oBeianon

CZOTLElTL ~0Z02/1L010 (poliag eBessnog

| ueld : [ejnpy jeaipajy

S$831A195 PRI3A0Y 107 Aed NOA JRUM B SI9A0D UBJd SIU3 Jeyps :aBeIaA0?) pue sjljeuag jo Alewwng



LEG00-¥E1L 000008100280
H09E28.LL
930 7 9%8g
- T T m o wgaaf B N ;
ﬂ Aiddy 10N $80( | Aedoo sy Bup m_gmo:%,q N SHTIp AEPEES |
- T ~ 7 it T E oI AR
- za%m %ﬂo‘m{-m 0} dn $13/03 | Ajddy JoN se0( | oo& ” dwoy - kedos puelq pawejaid-uop 7
za%w Aep-gg e 03 dn sisACy - z&,q JoN s80Q | omm Ja] [rejas - Aedoo puelq pauasid-uoy 7 DES/Woa fennpypay
U s e L S o _...;J_r:‘mx T Tk 1E SyEqEAE
.zma‘am >m_.m.og©w@%-m,wm>oo, zaa,foz mmom . Q9% Asayap; awoy - kedoa pueig palisjeld : sl obelrano0d Brup uonduasaid
. fiddns fep-ggeojdnsienoy | fiddyionssog .omm‘m‘ gL el - fedoa  PUBI PaLIgJeId 10gE Uojeuuioi alojy
. donsfepggecpdnsienco . Addyionseoq | ogg| el kienyep ewoy- hedoo apeuon LORIPUO3 10 SSau[y
,>_Q%m .\mwmbmm 0} % $I18A00) :;&aa,q.yoz $30(] _ o ‘ m& Lol [reger - >mnmmmc.mcm@ So> yead) 0] sBrup | pasunofy
e BUONE .@_@&a‘gm@@‘_ o 8%_@._@.0 %02 .-..;...mm_ms_ SUESS 13d/L.0) BuiBew |
B e _..__m__co‘z‘m . SouRIMsUIGd %0y . m@m\%‘oza;  (xlom poojq) TSS} SRSOURET | |
8UQN . SIUBINSUIOD %0Y mm_mco oz . (AeJ-x) S8 SRSOUREI 7 191 e aney nod )|
_— g - B e R e

oA Jeym %082 Uy | “SAUSABIT |
| &t PasUl NoA SeoIAIas SU |l TSpIRGIT
InoA sy SANUSASID usle Jey)

, ; yoeziuntuwI _
S90IAISS 10} Aed ¢1 aaey >mE oA SOUBINSUIOT %07 | 9920 oz .mzfl.c_%eo 5 JR1E3 SAjUSARI] |
M\ N ~ SUON ; SOUBINSUIOS 0% m Mas_smgoo oi ‘ F_msI,EJIHm__mao (S)

| JfUND IO 32130 5, IBPIACI
SOUBINSUI0D o\\oow u\_m_>\>ma8 omw W aI1e9 yyeay e 1isiA nok

e =

"palloads aSIMISYI0 SS8|Un DGIONPIP Jnok
S1913INP3IP € | J8w ussq sey S[GHINPSP N0k Jeye ale Ueyd si} Uf Umoys $js02 FOUBIASUNOS [y

Josw nof a10jeq palsncd are STHSWABA0S Yym Ssainleg “safdde




ES00-7EL000005 L 00ZSIND

10098284/
930 ¢ 35eg
T .mmaz W ,..mucmsmc_lom.ﬁoq mocﬁswm&ﬁom%_ mmos._mw Ea& amammpﬁt_%_fo
Mwll- T [ T T - mmo__?_mm"
SUON S3UEINSUOY %0t W  SOUEISUOI %07 [euoissajold Asaap/uHIgpyD
I T Tt A I R SETS . =
| 'o'f) 9GS 8Y) Ul al8ymass | W
| P8quossp salnIes pue sse) epnjoul | |
! Rews a1eo Ayulerepy Ajdde Aew ! , |
| S[qUdNpSp Jo 33TEINSUGY ‘Aedon M
- 's901uss Jo 8dA) ey} uo Buipusde( |
| "S8OIAI8S SAJUSASIT Ule|ad |
L O1AddeloussopPUIBUSISO; |  S0UBHSHOD LA ebleooN |  spsp mwto | _JueuBaxdasenoAy
‘‘‘‘‘‘‘ o R ST e T e - $390]Alas ashqe Iouelsqns
o L BUON mcm%@ [E91ps @J_,_,Eo%.@mw uo Emg gg ﬂ__%m%,m o 10 ‘yyeay |esolneyRq
‘ . SUON | s}yausq _mo_nmE‘@:_anme,_‘oo‘co paseq o_ma sjyausg , yyeay [euswW pasu nok g
- i . BUON  OOUBINSU3 %0y | SOUBINSUITS 9407 ﬁ ]
i i . BUON _SOURINSUIOT %0y |  S0UETISTLOT ¢ ﬁom AEOQ _S_%o; :m_.mv mm% E_omu_ -, - fegs _m“_ﬂmo.p_ B3Ry sm& |
L o mcoz.,me o mocm(_:wg‘o‘u“o\oow - sinAedoo ks B 8183 JUhIMN
. Eocm‘m‘_mcu_mucmc mmn:_oc_v _ . F_m.s;mnwﬁ@mw B _ - co_ﬁto wcg Hmo_ume U3 Mmem _ uonueye
QUON YsinAedoa goLg , SIE3 00T A0S LmEm _ [eojpawl sjeipauw) psau nok y|
_. e ~ 3[qEnpep Jeye ssogjd | 1 R ‘
m 1ay)o ||e S3UBINEU00
| | %07 ‘JSIBrads
i Je JisinjAedod opg |
_I SUON SOUBINSUITS %)) | .d0d e ysivAedoo gz¢ . (uaeding) seey uosBinsueioishyg |
_ T o - i B o o C@Emo
SUON : mocmhmmc_oo %0 | SOUBINSUIOS %07 | Aseflins Arojenquie “6v¢) ee) AloeS | A1eBins jusiedino saey nok i
Ao z =z - -




1£500-FE1000008 10025 D

L009€eg8LL
g Jo 28y -
S .Mo.,_,amw Um_u:_oxm - paIsn0s) 10N L_ ‘ %,v_om% [eyuap ¢ cm__n_Eo _
I\ .115@.0_>._mw ﬁomj\_on_s _ T ﬁ‘ml_wwmu.muuo._/_l o ‘i:-liu.. o \ o o N wmmwm_m SUIppyo ¢ " ales afa
auo | SIUBINSUOT %0p ﬂ afieyo oz W wiexo ake suaipyyg | ..._wn.._mﬁcmwm_mmmm Pliy2 nok g
.:\\\ T |-m\cmu\2 4 o mocm_:mEoo Qoo.v 7 mocmhswc_oo o\oON T - EERIIVEE mo_QmOI

~ {uonenyqeysy pue - o
mc_oﬁms_ [ea1SAU Lum psulquios | m m
8 (_8 H_uacmp BQ wa% ON: _

I ~ SOUEMSU0) ,xéw ! _ 9JUEINSUI0Y %07, * SRy husIng um___v_m
S e s St _ B i ey W
. lpousdjeusquedsysingg) | 8@@_@%& . Yswhedoogzg yosadg)SRORRS HoqENIIgEH |
(IERE | ,_
10U ] yolym ‘Buruspiey ylom Joy - W _ (Adetsy H
n Emoxm ‘popsd Juaq. _og slislA 09) W SOUBINSU[OI %0t UsinjAedod oz¢ | _chm%ooQ S9TIAISS UCHEGEN | |
S T _ m o am.m,mmmﬂ spasu
cuocmg Jeusq _ma wﬂms,o@, _}1 ) _8JUBINSUIOT %0% usivAedoo gz -1 ) ,?_mowm\f&,mwo_amw NGEN VR W yjleey [e10ads Jayjo aAey
(poliad jyausq 1ad sysiA gg) - mocm_:wc_oo %0 FOUBINSUIOT %07 | SIS Ujesy aWoH | o Buliaaodal djay paau nok J)




FES00-¥E1L00000SLC0ZSIND
L009EZ8LL

930 G ey

19O 89 ABU §)509
inof usL) ‘sasuadxe 18320d-jo-Jno 1o} Aed 0} 31 9sn pue v 4 Jo VH U ul etedionied nok j| "yS4 1o yyH Ue 8sn Jou seop jusned oy 1Y} awnsse siaquinu sjdwexs afielenod sy
UCRO9S IXBU QY] 89S ‘SUCHENYS jeoipall BdWeS J0f SJ809 1802 Jybi ueid Silf} MOY Jo Seduiexs 895 Of

SOE[TSNEN au} yBnoly Ted e 1oz Aed nok disy o} T Xey WINWAIA & Joj sigibije oq A2w noA ‘SPIERUELS onfeA, WNWIUT oy 199w Jusaap T Jnof )|

"$9\ ¢Spiepuels anjeA wnwiull Jsaw ueld 1y} seoq

“Yiuou ey Ioj abelanod yjjesy aney nof 18y}
BISAD]) [ERUSSST WNWIUIA aAey J,ucp hoA
"$3A ¢ebrianog [enusessg wnuwiuiy apiaoid ued iy saog

Juswiaanbal sy: woly uodulexs ue Joi Ajjend nok $88{UN WInjau Xey INoA S|y noA usym juswAed e ayel o) saY J;N0A “(UoW B 10p3

'£852-G85-008 12 UE[d UnoA 1o 9751-989-008 Je Jusipedap
1noA o} uoses Aue 10} FUBASHD & Jo ‘ESATE T 2 YUGNS 0] UORBIIOJ]
euedxs su} Je 400] ‘spyBL InoA Jnoge UoKELLIOJU; SI0W 10~ TESGCE Jo TITBRID
4 ued jeuy sspousbie sie syl :s)ybly sjeeddy pue saueAslIg) ano

SOUINSU 81e]s INOA J02jU0D ‘0UB]SISSE JO ‘810U Siy} ‘sybll InoA Jnoqe UQgeULIo] siow Jo4 Te[d
s]s|dwog spirozd os|e sjuswnoop Ted no A “TIED [eomau 1y} o} aniacal |jIm nok syjetiaq o uoj
B P3j[eo s| Juieldwos siy | “TIE & Jo [ejusp e Joj Tejd nok isuieBe Juie|dwo e aaey noA J dje

'9852-81€-008 (189 1o RODSTeDUYEDH UsiA “SIRTAISHIER SU} IN0Je UojewWIoluE
SI0W Jo4 "SIETCISNIBI 9oueinsu| yijeaH eyl ybnoly) abeienos Scm&zmc:msg%gmc;:gmc%gog,so>9,mzm:m>mmﬂmeco_aommE%oo Lmﬁoso.wEo.o_Go(_om@mEx

£0€2-192-L18 ¥ WDISI8A0 80UEINSU] PUE UOHBWLOU| JSUINSUOD 10} JSJUS) ‘$80IAISS UBWINK pue UjeeH 10 Juswiedaq o} pUE 97G|-089-008 Je Jusuliiedap souBINSul Sje)s JnoA
‘sl $919Usfe 830U} 10} UORBLLIOJ) 10BJUCD 8Y | 'SPUS I Jelye aBeIan0d INOA SNuQUos 0) JUEM nak 3 Aoy ueo Jey) saiouabe e eisy) :afieJonos snunuos o) SIYBRY InoA

(Inpy) alen shg eunnoy - spiy Bulesy - sie] onoeldoliyy .

(‘Juswinoop Uejd anok ass ases|q "3s)] a3o|dwiod & J,us! sy "sedlnles asay) o} Ajdde Aew suopewiT) SEOIAISS PaISA0) JOYI0

sweiboid ssoublepy o ale) wis -Buc] sasself suaipjiyn .

2020 J0CS BUANCY e Juswiesi] AlBI] e dn-408y0 [BJUep SUBIPILD e
Businy Aing-stealyg o (inpy) aten 2eg o fsfing aueueg o
"S'N 8y} episino Buijenen usym areo fousBlews-uoy e AsBing agewison o

ainpundnoy .
"SOIAISS PIPN[IXS J3yo Aue Jo Isi] @ pue UoyjeULIojU] B0W 10 Juslnaop TE[d Jo Aonjod anoAk ¥39UQ) J2A0) 10N s00Q Ajjeisuan) Te[d Jnoj $9a1neg

(

1S9TIAIBG PBIBA0Y JOY)0 B SIDIAIRG PapN[oXT



FESGC-E1000005100ZSID
F009EzZ8LL

9 30 9 28eg

S3DINISS PRISACD TTAYX T 883U} JO SI800 Jel}o U Joj s[qisuodsal aq pinom TB[D &y |

'£85¢-G85-008 Joejuco asesd ‘Wieifoid ssaujjam 2y} INoge UORBWIOJUI 810U 104 SIS0) INoA &onpal
01 8|qe aq Aew noA ‘weiboid ssaujjam SUBT o4y ] sjediomied nok JI "welboid sseufjem SB[

U} ul 9jedionied Jou seop jusned ay) suwnsse slaquiny 8say 210N
0086 sl hed pjriom ey [ej0) ay ] 0948 sifedpinomsoreiolayl 904§ siKed pnom Bod [ejoy oL
s ~ SUOISN[IX® 4O ST 09 ~ SUOIS[oX 10 Sy 0%  sUolsnjoxs 10 sy

Pat3A03 1,US} 10U P343N0D 1,US] 10U P3JaA0d ,UST IDYM
0$ _. :mo.cm_:m.c_ou 0% o ‘ mocm.iwc_oo oom% ‘ m.ocﬁrwsoo,
oomw e o .w,E‘m‘Exmmmu oom& m.E@E\Ammo.u om R wEmE\»maoo
0028 s SIwemRed o008 " sepneg 00T saonpeg
Buripys 1507 Buripys 1507 Buunys 1567
- :Aed pinom elfy ‘ajdwexs sy u[ :Aed pjnom sop ‘sjdwexa siyj uy - Aed pjnom Bad ‘ejduexa Sit) uj

00618 1800 s(dwexg [ejo) 00vis o - 1800 3|durex [ejo) 00828 3800 gjdurexy jejoy,

(4218w 3502n{6) uswdinba [eoipaw s|gein(]

sBnip uoydiasald

(3rrom poojq) sjse) ansoubei(]

(uonwanpa

3spasip Buipnfour) sISIA 80140 uelisAyd aled Azulilg
:9Y1] S9D1AIDS SIPNOUL JUBAD TJINYE SIUL

(Adniayy jpojsAyd) seoinies uoneligeysy
(say22n.42) yuewdinbs feaipaiu sjgeing

(Ani-x) 159) apysoubeIqg

(saiddns jpaipaw Guipnjouy) e1ed woal AousBiowg
19Yl) $33[AISS SAPN[OUL JUSAS TIJINYXT SHYL

%02

SOURITISUIOS JoUjg = %02 8JUBINSUIGD syl =
%07 9IUBINSULOT (Ayj1oey) [eydsoH = %02 9JUBIMSUIOT (Ay[1oey) |eydsoy =
0¥$ AEdoI STeI50ds = gy Redo3 JsTeroads
005$ 9]quONpPap [jesoA0 SUE[A 2y} u 00G$ 9|qIIonpop |[eJeAo SUB[d oy =

¢
i
t

. 8ses|d "SUBC Uyjeay Juslayip Japun Azd 1ubiw noA s1s00 Jo uorpod sy} s1eduiod o) uogeuLoiUl siu) ssn TEd oy} Japun

| pue SJUSTAETCS ‘SA[GNANPAD) SJUNOWE BUCTEUS 1509 8U) U0 SNO04 "$I0108) 1830 AW pue ‘efie
| Bupusdap usiaylp aq [ 309 (2102 N0, "S1ED [BOPSUL 18700 461w T=d siyp moy jo safdue

42 STSPIACId UneA ssoud sl ‘anis9sl NoA sied [enjoe ay) uo
X8 181 ale UMOUS spuswesl | 10jell}so §S03 B Jou ST SIY

(osayasaup) ysiA Jslieloads

(y40m poojq pup spunospiyn) sise} opsoubel(]
83018 g ANjloeS AsAIBC/YMIGRIYD

SSOIABS [BLOISSBJ0I ALRAIISC/YIGRIYD

(2403 jp30UB.d) SYSIA 90140 18IEIDEdS

19Y1] S33IAI9S SIPNJIUI JUBAS T JINYXT SIUL

%02 9oURINSUIod Jay}) =
%02 SJUBINST[OI (Ay[ioey) Jeyidsol =
0b$ Aedod Js[eiads w
008$ 9[qINPIP esore SB[ 8y =

B 910U
$S0IAI95 PapN[IXa pue (FoUBINGU03

:sodwexg abeienos esaif jnogy




Multi-Language Interpreter Services

& Nondiscrimination Notice

MEDICAL MUTUAEL

This document notifies individuals of how to seek assistance if they speak a language other than English.

Spanish

ATENCION: Si habla espafial, tiene a su disposicién
servicios gratuitos de asistencia lingtistica. Llame al
1-800-382-5728 (TTY: 711).

Chinese
FEEMPRERER L ETUAREEEE
T, FEBIE 1-800-382-5729(TTY: 711).

BIR

i

German

ACHTUNG: Wenn Sie Deutsch sprechen, stehen
thnen kostenlos sprachliche Hilfsdienstleistungen zur
Verfligung. Rufnummer: 1-800-382-5729 (TTY: 711).

Arabic
ol ,8lgir dgg ellldxclualllons Ol dslll 3l am sy dlbg=lo
(711 2519 pandliasl® ,a§ )y 1-800-382-5729 ,o.'é 3] olzeldly)

Pennsylivania Dutch

Wann du Deitsch schwetzscht, kannscht du mitaus Koschie
ebber gricke, ass dihr helft mit die englisch Schprooch. Ruf
sefli Nummer uff; Call 1-800-382-5729 (TTY. 711).

Russian

BHUMAHWE: Ecnu Bkl roBopliTe Ha PYCCKOM £13LIKE,
TO BaM AOCTYNHK GecriarHbie yenyru nepesoja.
3BoHuTe 1-800-382-5729 (tenetain: 711).

French

ATTENTION: Si vous parlez frangais, des services
d’aide linguistique vous sont proposés gratuitement.
Appelez le 1-800-382-5729 (ATS: 711).

Vietnamese
CHU'Y: Néu ban néi Tiéng Vigt, ¢6 céc dich vy hd trg ngdn ngl
rnién phi danh cho ban. Goi s6 1-800-382-5729 (TTY: 711).

Navajo

Dii baa aké ninfzin: Dii saad bee yanitti’ go Diné
Bizaad, saad bee ak&'anida’dawo'déé, t'a4 jiilk’eh, éi
néa holé, koji’ hadiilnih 1-800-382-5729 (TTY: 711).

Cromo

XIYYEEFFANNAA: Afaan dubbattu Oroomiifa,
tajaajila gargaarsa afaanii, kanfaltiidhaan ala, ni
argama. Bilbilaa 1-800-382-5729 (TTY: 711).

Korean

9l hoE M8stAE B, ¢lo] 28 MU[AE
HEE 0884 == U&LICh 1-800-382-5729 (TTY:
71NHe B ®aksl F A2,

Italian

ATTENZIONE: In caso la lingua parlata sia I'italiano,
sono disponibili servizi di assistenza linguistica gratuiti.
Chiamare il numero 1-800-382-5729 (TTY: 711).

Japanese

AEHE ALAEEFESNDES,. BROEHEEEE
SFEWERETET. 1-800-382-5729 (TTY: 711} &£
T, BEFICTIEBIEZTN,

Dutch

AANDACHT: Als u nedetlands spreekt, kunt u gratis
gebruikmaken van de taalkundige diensten. Bel
1-800-382-5729 (TTY: 711).

Ukrainian

YBATA! Axilo BU pO3MOBAsAETE YKPATHCHKOIO MOBOH), B
MOXKETe 3BepHYTHCS 10 BE3KOLLTOBHOT Cry»OM MOBHO!
nioTpuMis. Tenedonyiite 3a Homepom 1-800-382-5729
(tTenetaiin: 711).

Romarnian

ATENTIE: Daca vorbiti limba romana, va stau la
dispozitie servicii de asistenta lingvistica, gratuit.
Sunati la 1-800-382-5729 (TTY: 711).

Tagalog

PAUNAWA:; Kung nagsasalita ka ng Tagalog, maaari
kang gumamit ng mga serbisyo ng tulong sa wika nang
walang bayad. Tumawag sa 1-800-382-5729 (TTY. 711).

78188-MCA Ri1/16




QUESTIONS ABOUT YOUR BENEFITS OR OTHER INQUIRIES ABOUT YOUR HEALTH INSURANCE
SHOULD BE DIRECTED TO MEDICAL MUTUAL'S CUSTOMER CARE DEPARTMIENT AT 1-800-382-5729.

Nondiscrimination Notice

Medical Mutual of Ohio complies with applicable federal civil rights laws and does not discriminate on the

basis of race, color, national origin, age, disability or sex in its operation of health programs and activities.

Medical Mutua! does not exclude people or treat them differently because of race, color, national origin, age,

disability or sex in its operation of heaith programs and activities.

= Madical Mutual provides free aids and services to people with disabilities to communicate effectively with
us, such as qualified sign language interpreters, and written information in other formats {large print, audio,
accessible electronic formats, etc.).

® Medical Mutual provides free language servicas to people whose primary language is not English, such as
qualified interpreters and information written in other languages.

If you need these services or if you believe Medjcal Mutual failed to provide these services or discriminated
in another way on the basis of race, color, national origin, age, disability or sex, with respect to your health
care benefits or services, you can submit a written complaint to the person listed below. Please include
as much detail as possible in your written complaint to allow us to effectively research and respond.

Civil Rights Coordinator

Medical Mutual of Chio

2080 East Ninth Street

Cleveland, OH 44115-1385

MZ: 01-10-1900

Email: CivilRightsCoordinator@MedMutual.com

You can aiso file a civil rights complaint with the U.S. Department of Health and Hurman Services, Office for Civil Rights.

m Electronically through the Office for Civil Rights Complaint Portal available at:
ocrportal.hhs.goviocr/portal ffobby.jsf
s By mail at:
.S. Department of Health and Human Services
200 Independence Avenus, SW Rocm LCSF
HHH Building
Washington, DC 20201-0004

e By phone at:
(800) 368-1019 (TDD: (B0O0) 537-7697)

= Complaint forms are available at:
hhs.goviocrfoffice/file/index.html

Products marketed hy Medical Mutual may be underwritten by one of its subsidiaries, such as Medical Health Insuring
Corporation of Ohio or Consumers Life Insurance Company.




ATTACHMENT B
THE CITY OF MEDINA WELLNESS PROGRAM

l To be eligible for the reduced premium contributions for 26482021, 2649-2022 and 2026-2023 the
employee must;

1. Complete an annual Health Risk Analysis by August 31, 20372020, August 31, 2043-2021
and August 31, 2049-2022 to he administered by the wellness provider. The Health Risk

Analysis is comprised of:
a. A Health Risk Questionnaire, including height, weight, body mass index

(BMHI), waist circumference.,
b, Biometric screening in the form of a blood draw that will measure:
i. Total Cholesterol
ii. High-density lipoprotein (HDL)
lii. Glucose
iv. Low-density lipoprotein (LDL}
v. Triglycerides
vi. Blood pressure
2. Maintain an active account with a wellness provider designated by the City.

a. Employees will need to log onto the website a minimum of 10 days per month and enter
ohe or more entries each of those days. A minimum total of 10 days per month or 120
days per 12 months of logged entries must be entered in the following time frames:

/ 09/01/20462019-08/31/20472020, 09/01/172020-08/31/20182021, 09/01/20182021-

08/31/20192022.
b. Thistotal will be gathered on an average, so if the employee misses logging on a specific
month, although they will not be able to back log/back enter into a previous month once
it has ended, they will be able to add additional entries in the current/future months to
maintain their acceptable average. One activity per day, each month is the maximum
credit they can earn towards the 120 annual amount.
3. Employee must attend or participate in three (3} Educational Activities during the following
time frames: 09/01/20462019-08/31/20472020, 09/01/26172020-08/31/20182021,
09/01/20182021-08/31/2019-2022 — these can be a combination of any activities offered

{need proof of participation).

Weliness program requirements may be subject to change based on the Healthcare Committee

recommendations.

The parties agree, in concept, to the introduction of an outcomes-based compornent to the Wellness

] Program i future Collective Bargaining Agreements. -in-2018-forapphicationte tha 2019-rates- The

parties agree to discuss the introduction of the outcomes-hased component #-the-204-7-and-2048-

35




Healtheara Committes meeotings-in the next negotiations consistent with the Federal Patient
Protection and Affordable Care Act.

Weliness program design complies with Federal regulations. Program design may change as new
regulations and / or clarifications are issued.

36




ATTACHMENT C
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MEMORANDUM OF UNDERSTANDING
Between the
CITY OF MEDINA
AND
OHIO PATROLMEN’S BENEVOLENT ASSOCIATION
(DISPATCHERS)

SCHEDULING

The City of Medina (“the City™) agrees that when its number of full-time dispatchers
employed reaches nine (9), within thirty (30) days thereafter, it will implement a 10-hour shift
schedule. The City will agree to maintain a 10-hour shift schedule for a 12-month period (“the
12-month period”). However, if the number of available dispatchers, due to separation from
employment or due to an extended leave, causes the number of available personnel to drop below
nine, the City reserves the right to modify the regular shift schedule of its dispatchers per the
terms of the parties’ collective bargaining agreement (“the CBA”) until the number of available
dispatchers is reestablished at nine or more during the 12-month period.

The City otherwise teserves the right to modify the regular shift schedules of its
dispatchers per the terms of the CBA upon conclusion of the 12-month period, with thirty (30}
calendar days advance notice to the Union. If thé City maintaing the 10-hour regularly-
scheduled shifts beyond the 12-month period, it reserves the right to modify those shifts at any
time per the terms of the CBA. However, the City agrees that it will provide fourteen (14) days
advance notice of and change of the regu[arly-schedﬁled shifts of the dispatchers, and also agrees
to post the monthly schedules ten (10) calendar days prior to the first day of the month.

The City may avoid adherence to these notice provisions in the event of unforeseen
emﬁloyment separations or leaves of absence, and such does not impede any rights the City has

to adjust individual schedules due to absences (sick leave, vacation) from work.
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ARTICLE 1
PREAMBLE

Section 1. This agreement is hereby entered into by and between the City of Medina,
hereinafter teferred to as “the City,” and the Ohio Patrolmen’s Benevolent Association,

hereinafter referred to as the “OPBA.”

ARTICLE 2
RECOGNITION

Section 1, The City agrees that it has and will continue to recognize the OPBA as exclusive
representative for negotiating wages and salaries, hours of work, and all other terms and
conditions of employment, for all Officers (after the first ninety (90) days of employment with
the City) including regular part-time employees, probationary employees, and investigative
specialists on the Medina Police Department, excluding Special Officers, Communications
Operators, Meter Attendants, Records Officer, Keypunch Operator, and all Officers of the rank

of sergeant and higher.

Section 2. The City will furnish the OPBA representative, to be designated by the OPBA in
writing to the City, with a list of employees in the classifications covered by this Agreement
indicating their starting date of employment. Such list will be furnished upon the execution of
this Agreement and will be supplemented by the names of all new employees as hired and

employees that leave the bargaining unit.

ARTICLE 3
DUES DEDUCTION

Section 1. During the term of this Agreement the City shall deduct initiation fees,
assessments levied by the OPBA and the regular monthly OPBA. dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said

deductions.

No new authorization forms will be required from any employees in the Medina Police
Department for whom the city is currently deducting dues.

Section 2. The initiation fees, dues or assessments so deducted shall be in the amounts
established by the OPBA from time to time in accordance with its Constitution and Bylaws. The
OPBA shall certify to the city the amounts due and owing from the employees involved.

Section 3. The City shall deduct dues, initiation fees or assessments from the first pay in
each calendar month. If an employee has no pay due on that pay date such amounts shall be

deducted from the next or subsequent pay.




Section 4, A check in the amount of the total dues withheld from those employees
authorizations dues deduction shall be tendered to the treasurer of the OPBA within thirty (30)
days from the date of making said deductions.

Section 3. The OPBA herby agrees to hold the City harmless from any and all liabilities or
damages which may arise from the performance of its obligations under this Article and the
OPBA shall indemnify the City for any such liabilities or damages that may arise.
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ARTICLE 54
MANAGEMENT RIGHTS

Unless otherwise agreed herein, the City maintains the right and responsibility to:

1. Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as functions and programs of the
public employer, standards of service, its overall budget, utilization of
technology, and organizational structure;

2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;

4, Determine the overall methods, process, means, or personnel by which

governmental operations are to be conducted;

5. Suspend, discipline, demote, or discharge for just cause of lay off, transfer,
assign, schedule, promote, or retain employees;

6. Determine the adequacy of the work force;

7. Determine the overall mission of the employer as a unit of government;

8. Effectively manage the work force;

9. Take actions to carry out the mission of the public employer as a

governmental unit.

ARTICLE 65
NO STRIKE

Section 1. Neither the OPBA nor any member of the bargaining unit shall directly or
individually call, sanction, encourage, finance, participate, or assist in any way in any mass
resignation, work stoppage or slow down, sympathy strike, or any other interference with the
normal operations of the City. A breach of this provision shall be considered just cause for

discipline, including discharge.

Section 2, The OPBA shall cooperate with the City in continuing operation in a normal
manner and shall immediately order employees who are engaged in a violation of section 1 of the
Article to return to work. If the OPBA sanctions or encourages or fails to order employees to
comply with Section 1 of this Article, the OPBA shall be liable to the City for all damages
arising from the OPBA’s failure to comply with the provisions of this Article.

Section 3, The City shall not lock out any employees.




ARTICLE 76
ASSOCIATION REPRESENTATION

The City will pay an association representative who is requested to attend a grievance hearing or
grievance meeting during the representative’s scheduled work hours.

ARTICLE &7
DISCIPLINE

Section 1. A non-probationary employee who is suspended, demoted or discharged shall be
given written notice regarding the reason(s) for the disciplinary action within a reasonable time
after the City has knowledge of the conduct for which an employee is being disciplined. In the
case of suspension or discharge, the employee shall be advised of the right to confer with a

representative of the OPBA.
Section 2.  Disciplinary action taken by the City shall only be for good cause.

Section 3. Demotions and discharges of a non-probationary employee may be appealed at
Step 3 of the Grievance and Arbitration Procedure. Suspensions and written reptimands of a
non-probationary employee may be appealed in accordance with the Grievance and Arbitration

Procedure.

Section 4. Except for discipline due to workplace violence and workplace harassment (e.g.
sexual, racial), records of disciplinary actions shall not be considered for progressive disciplinary
action at the expiration of the periods outlined below, as long as the employee does not receive
additional discipline during such time period. Written (or verbal, where applicable) records of
re-instruction or counselling shall not be considered discipline. To be considered discipline, the

record must reference “reprimand,” “warning” or “suspension.”

Disciplinary Action Time Period
Written warning or reprimand One (1) year
Suspension or demotion Two (2) years

If, after the expiration of any of these time periods set forth above, the employee is disciplined
and uses work history as a defense in order to mitigate the discipline, then all of the employee’s
prior discipline may be brought forth as evidence of the employee’s work record.

ARTICLE 98
GRIEVANCE PROCEDURE
Section 1. Every employee shall have the right to present his grievance in accordance with

the Procedure provided herein, and shall have the right to be represented by a Union
representative and/or a Union attorney at all stages of the grievance procedure. It is the intent
and purpose of the parties to this Agreement that all grievances shall be settled, if possible, at the




lowest step of this procedure; however, grievances involving demotions or termination shall be
filed directly to Step 3 below.

Section 2.

Al

Section 3.

For the purpose of this procedure, the below listed terms are defined as follows:

Grievance - A "grievance" shall be defined as a dispute or controversy arising from
the misapplication or misinterpretation of the specific and express written provisions

of this Agreement,

Grievant — the “grievant” shall be defined as the employee within the bargaining unit
filing the grievance.

Days — A “day” as used in this procedure shall mean the scheduled working day(s) of
the party who is required to act.

Party-in-Interest — A “party-in-interest” shall be defined as an employee of the City
named in the gricvance who is not the grievant.

The following procedures shall apply to the administration of all gricvances filed

under this procedure.

A.

Except at Step 1, all grievances shall include the name and position of the grievant,
the identity of the provisions of this Agreement involved in the grievance, the time
and place where the alleged events ot conditions giving rise to the grievance took
place, the identity of the party responsible for causing the said grievance, if known to
the grievant, and a general statement of the nature of the grievance and the redress

sought by the grievant.

Except at Step 1, all decisions shall be tendered in writing at each step of the
grievance procedure. Each decision shall be transmitted to the grievant and his

representative, if any.

Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of
the administration and having said matter informally adjusted without the intervention
of the OPBA, provided that the adjustment is not inconsistent with the terms of this
Agreement. In the event that the grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding upon the grievant
and shall, in all aspects, be final, said adjustment shall not create a precedent or ruling
binding upon the City in future proceedings.

The grievant may choose whomever he wishes to represent him at any step of the
grievance procedure,

The time limits provided herein will be strictly adhered to and any grievance not filed
initially or appealed within the specific time limits will be deemed waived and void.




If the City fails to reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for either party may be
extended only by written mutual agreement.

E. This procedure shall not be used for the purposes of adding to, subtracting from or
altering in any way, any of the provisions of this Agreement.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure and a copy of all grievances shall be filed with the City Law Director at

each step.

STEP 1. Any employee who believes he may have a grievance should first discuss it with
his supervisor and attempt to seitle the matter without invoking this grievance
procedure.

STEP 2, If the dispute is not resolved informally at Step 1, it shall be reduced to writing by

the grievant and presented as a grievance to the Chief of Police within ten (10)
days of the oceurrence of the event giving rise to the grievance, or within ten (10)
days after the grievant obtains knowledge of the facts which are the subject of his
or her grievance. The Chief of Police shall provide a written answer within ten

(10) days of receiving the grievance.

STEP 3. If the grievant is not satisfied with the written decision at the conclusion of Step 2,
or for original appeals of demotions or terminations, a written appeal of the
decision may be filed with the Director of Public Safety within five (5) days from
the date the rendering of the decision at Step 2 or the issuance of the Notice of
discipline. Copies of the written decisions shall be submitted with the appeal.
The Director or his designees shall convene a hearing within ten (10) days of the
receipt of the appeal. The Director or his designee shall issue a written decision
to the employee and his OPBA representative within ten (10) days from the date

of the hearing.

STEP 4. In the event a gricvance is unresolved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within fifteen (15) days
after the rendering of the decision at Step 3, the Union may submit the grievance
to arbitration. Within the fifteen (15) day period, the moving party shall request
the American Arbitration Association to submit a panel of seven (7) arbitrators.
The parties will choose one arbitrator by the alternative strike method.

Section 5. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of any act prohibited by law, or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement. The arbitrator shall determine only
whether there has been a violation of this Agreement within the allegations set forth in the

grievance.




Section 6. The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Arbitration Association,

Section 7. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other

party.

Section 8. An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and shall not suffer a loss of pay if his/her attendance
occurs during scheduled work hours. Any request made by either party for the attendance of
witnesses shall be made in good faith, and at no time shall the number of employees in

attendance exceed five (5) employees.

Section. 9 The question of arbitrability of a grievance may be raised by either party before
the arbitration hearing of the grievance, on the ground that the matter is non-arbitrable or beyond
the arbitrator’s jurisdiction. The first question to be placed before the arbitrator will be whether
or not the alleged grievance is arbitrable. The grievance will be heard on its merits before the
same arbitrator in the same hearing. If the arbitrator determines the grievance is not within the
purview of arbitrability, the arbitrator shall not rule on the merits of the grievance.

Section 10.  The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and

binding upon the parties.

Section 11. The grievance procedure set forth herein shall be the exclusive method of
reviewing and settling grievances between a bargaining unit member and the City.

ARTICLE 142
SENIORITY

Section 1. All newly appointed employees shall be considered probationary employee for a
period of twelve (12) months, beginning from the first day of reporting to work. The
probationary period shall continue through the successful completion of the FTO program even
if the FTO training extends beyond the twelve-month probationary period. Notwithstanding the
foregoing, the probationary period shall last no longer than fourteen (14) months.

Section 2. A probationary employee may be dismissed during the probationary period at the
sole discretion of the City. Such dismissal is not subject to appeal through the grievance

procedure or to the Civil Service Commission.

Section 3. Seniority shall be defined as the length of continuous service as a regular {ull or
part-time employee in the classification which he is currently serving. A probationary employee
shall not begin to accrue seniority until he has completed the first ninety (90) days of
employment. At such time, a full-time employee will be credited with the seniority retroactive {o
his date of hire and shall continue to acerue seniority in accordance with his full-time status.




Section 4. For part-time employees, the amount of seniority shall be calculated by prorating
the amount of hours worked with the amount of regularly scheduled hours in a standard work
year (i.c., Part time employee worked 1040 hours the previous year, seniority is accrued is on-
half (.5) years). After completion of the first ninety (90) days of employment, part-time
employee shall be credited with seniority retroactive to his date of hire, but in accordance with

his part-time employment status.

Section 5.  An employee’s seniority shall be terminated for any of the following reasons:

A. Resignation

B. Discharge for Just Cause
C. Layoff for a period exceeding three (3) years
D, Retirement
E. Refusal or failure to report within ten (10) days from the date of mailing of a recall
notice by certified mail to the employee’s last official address as shown on the City’s
records.
Section 6. Should an employee return to the bargaining unit after having been promoted to

the position of sergeant, the employee shall not have to serve a probationary period and shall
return with full seniority.

Section 7, It is the specific intent of the parties to utilize seniority as defined herein to
determine the order of layoff, displacement rights, and recall pursuant to the Civil Service Rules
of the City of Medina. - The partics specifically agree that seniority as defined herein, shall be
used to determine order of layoff, displacement rights and recall rights. For this reason, the
parties agreed that Civil Service Rules IX, subsection (G) and Ohio Revised Code Section

124.37 are specifically preempted by this agreement.

ARTICLE i11¢
NON-DISCRIMINATION

Section 1. The City and the OPBA agree not to discriminate against any employee(s) on the
basis of race, religion, color, creed, national origin, age, sex or handicap.

Section 2. The OPBA expressly agrees that membership in the OPBA is at the option of the
employee and that it will not discriminate with respect to representation between the members

and nonmembers.




ARTICLE #211
GENDER

Section 1. Whenever the context so requires, the use of the words herein whether in the
masculine, feminine, or neutral genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE $312
HEADINGS

Section 1. It is understood and agreed that the use of headings before Articles is for
convenience only and that no headings shall be used in the interpretation of neither said articles

nor affect any interpretation of any such Article.

ARTICLE 1413
OBLIGATION TO NEGOTIATE

Section 1. The City and the OPBA acknowledge that during the negotiations which preceded
this Agreement each had the unlimited right and opportunity to make demands and proposals
with respect to any subject matter not removed by law from the arca of collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise of that right

and opportunity are set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the City and the OPBA each voluntarily
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to
negotiate collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered in this
Agreement even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated and signed this

Agreement.

ARTICLE 1514
CONFORMITY TO LAW

Section 1. This Agreement shall be subject to and subordinated to any present and future
Federal and State laws, along with any applicable Rules and Regulations, and the invalidity of
any provisions of this Agreement by reason of any such existing or future law or rule or
regulation shall not affect the validity of the surviving portions.

Section 2. If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties) renders any portion of this Agreement invalid or unenforceable, such legislation or
decision shall not affect the validity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein,




ARTICLE 1615
DUTY HOURS

Section 1. The regular workweek for all employees of the City covered by this Agreement
will be forty (40) hours. The workweek for bargaining unit employees assigned to the Patrol
Division shall generally consist of four (4), ten (10} hour days. However, in the event that the
level of staffing in the Patrol Division drops below eighteen (18) officers (including sergeants),
due to lay-offs, injuries, illnesses, or other extended leaves of absences, then the Employer shall
have the discretion and right to change the schedule to five (5), eight (8) hour days. The
Employer shall give fourteen (14) days notice of any such change in the schedule to the affected
employees and the Union. The Employer shall not change the schedule unless the staffing

shortage extends beyond thirty (30) days.

Section 2. If a bargaining unit employee is assigned as the Officer-in-Charge (OIC), and
actually serves as OIC for a full two (2) hours or more,

actually-serves-as-OlC-on-thatassignment-then he will be pald for such hours actually Worked as

OIC at his normal salary plus a five percent (5%) premium. There shall only be one (1) person
assigned as OIC per shift.

ARTICLE £716
OVERTIME PAY AND COURT-TIME

Section 1, All employees, for work performed or compensated in excess of forty (40) hours
per week sxcept swk days and stress day per Amcles 19 and 24, m&é—%pﬁ%hem—weﬂeedﬁf

Ai—&e%e—%@—shall be compensated at the rate of tlme and one-half

Section 2. All time worked when called back after normal daily working hours or on a
regular day off, inclading-helidays-and actual time spent engaged in appropriate police work
within the City of Medina which requires immediate action, shall be compensated at the rate of
one and one-half times his regular rate of pay, or the employee may elect to receive
compensatory time, pursuant to Section 3. Employees called in to work on an unscheduled
holiday shall receive double-time for each hour worked on the holiday. Employees on
medical-related or personal leave (excluding vacation, holiday, personal day or comp-time) for
three (3) or more consecutive days shall not receive any additional compensation for appearing
for court time or other work-related call-in, until such date on which the employee is cleared to
return to work. Employees appearing for court time or call-in time during such leave shall not

have sick time deducted for the actual time of appearance.

Section 3. If any employee elects to take compensatory time off in lieu of overtime pay for
any overtime worked, such compensatory time may be granted by his department head, on an
equivalent time basis, at a time mutually convenient to the employee and the department head,
except that such accumulated compensatory time earned shall at no time exceed one hundred
twenty (120) hours. Each hour of overtime worked shall be compensated by one and one-half

(1%%) hours of compensatory time, if so elected by the employee.

10




Once each calendar year during the term of this Agreement, each employee shall be permitted to
cash in up to thirty five percent (35%) of his accumulated compensatory-time at his current
regular rate of pay, provided the City may, in its sole discretion, permit an employee to cash ina
greater percentage of the accumulated compensatory time. Any hours accumulated in excess of
one hundred (100) hours shall be paid to the employee at the end of cach calendar year.

Section 4. When the basic work day includes a shift premium, the premium will be
considered part of the regular rate of pay for the purposes of figuring overtime.

Section 5. Every employee called back after normal daily working hours or on a regular day
off, including holidays, for a court appearance shall be paid a miniraum of three (3) hours at a
rate of one and one-half (1%) times the regular rate of pay, provided the employee is not notified
by 7:00 P.M. the day before the court appearance that the court appearance has been cancelled.
If the employee is called back to work for more than one (1) court appearance in the same day,
he shall be paid a minimum of three (3) hours for the first appearance and the actual time worked
for the second appearance, unless there is three (3) hours or more between appearances, in which
case the employee shall be paid a minimum of three (3) hours for each appearance.

Section 6. Every employee called back after normal daily working hours or on a regular day
off, including holidays, shall be paid a minimum of two (2} hours at a rate of one and one-half
(1%4) times the regular rate of pay for each time the employee is called back to work.

ARTICLE 4817
HOLIDAYS
Section 1, All fulltime employees shall receive the following paid holidays, provided the

employee works their regularly scheduled shift before the holiday, the day of the holiday if
scheduled on the holiday, and their regularly scheduled shift after such holiday, or is scheduled
off the shift before and/or on the holiday and/or the shift after the holiday due to vacation, use of
compensatory time, training day, stress day, or is on sick time due to a work-related injury:

New Year’s Day Labor Day
President’s Day Columbus Day
Martin Luther King Day Thanksgiving Day
Easter Sunday Christmas Day
Memorial Day Veteran’s Day
Independence Day
Section 2. In addition, an employee may receive, subject to the approval of the Mayor, any

day appointed and recommended by the Governor of the State or the President of the United
States, as a holiday.

Section 3. All full-time or regular employees shall receive pay for any legal holiday
established by the City, and in the case of the shift employee, the holiday if it is his regularly
scheduled work day, according to the following provisions:
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Except as provided in Section 4 hereof an employee whose regular work schedule
does not permit a day off for a holiday shall receive his reguiar pay, and in
addition, holiday pay not to exceed eight (8) hours for each such holiday.

Section 4. New Year’s Day, Easter Sunday, Independence Day, Labor Day, Thanksgiving
and Christmas are hereby designated as premium holidays. A full-time employee who works a
shift that begins on the actual premium holiday shall be paid at one and one half times his regular
rate of pay for the shift and in addition, holiday pay not to exceed eight (8) hours.

ARTICLE 1918
VACATIONS

Section 1.  EffectiveJanuary-1,2017%-eFach full-time employee shall earn and be entitled to

paid vacation in accordance with the foliowing schedule:

A.

An employee with less than five (5) years of service shall earn vacation with pay at the
rate of-3-} 3.077 hours per pay period with a maximum earning of two (2) basic work
weeks, and may carry over a maximum of 160 hours of earned vacation. Employees

shall not be able to take vacation until completion of one (1} year of service.

An employee with five (5) years, but less than eleven (11) years of service, shall earn
vacation with pay at the rate of 464,615 hours per pay period with a maximum earning of
three (3) basic work weeks, and may carry over a maximum of 240 hours of earned

vacation.

An employee with eleven (11) years, but less than twenty (20) years of service, shall earn
vacation with pay at the rate of 6:26.154 hours per pay period with a maximum eatning of
four (4) basic work weeks, and may carry over a maximum of 320 hours of earncd

vacation.

An employee with twenty (20) years or more of service shall earn vacation with pay at
the rate of Z-%7.692 hours per pay period with a maximum earning of five (5) basic work
weeks, and may carry over a maximum of 400 hours of earned vacation.

Employees will not be permitted to carry over vacation into the succeeding calendar year
beyond the carryover limits set forth above in this section, in paragraphs A-D.

Credited Service:. For all employees hired after Janvary 1, 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

For employees on a leave of absence, lay-off or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or period of employment

termination.
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Section 2. General practices and definitions.

A. Employees will not be permitted to work for the City during their vacation periods
and receive additional compensation; except an employee who has already taken off
work for at least three (3) weeks of vacation in a calendar year may be compensated
for additional accumulated and unused vacation if the Chief is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.

B. Holiday During Vacation Period. When a City-observed holiday for which an
employee is entitled to straight time pay, falls within the scheduled vacation period,
he will be given an additional day off with pay or, at the discretion of his supervisor,

a day’s pay.

C. Basic Work Week. A basic work week as used in Article 1615.

Section 3. Vacation Benefits For Employment Termination. An employee who leaves
the employ of the City for any reason will receive vacation pay for any vacation he may have
been eligible to receive if not already taken at the time of his termination.

ARTICLE 2619
SICK LEAVE

Section 1. Each employee shall accumulate sick leave at the rate of 4:64.615 hours for each
eighty (80) hours of service in active pay status, including paid vacation and approved sick leave,
but not during a leave of absence, lay-off or other period in inactive pay status.

Employees may use sick leave, upon approval of the responsible administrative officer of the
employing unit, for absence due to illness, injury, exposure to contagious disease which could be
communicated to other employees, and to illness or death in the employees’ immediate family.
The previously accumulated sick leave of an employee who has been separated from the City’s
service may be placed to his credit upon his re-employment in the City’s service providing that
such re-employment takes place within ten (10} years of the date on which the employee was last

terminated from public setrvice.

Section 2. Provisional appointees or those who render part-time, seasonal, intermittent, per
diem, or hourly service shall be entitled to sick leave for the time actually worked at the same
rate as that granted full time employces. The responsible administrative officer of the employing
unit may require the employee to furnish a satisfactory affidavit that this absence was caused by

illness due to any of the causes mentioned in this section.

Section 3, An employee shall be permitted to convert two (2) days (either ten (10} or eight
(8) hours, depending on the employee’s regular work day) of sick leave to two (2) days (either
ten (10) or eight (8) hours) of additional stress time for each six (6) month period during which
the employee does not utilize sick leave. Six month periods shall be defined as January I
through June 30 and July I through December 31. " Taking a stress day shall not constitute
utilizing sick leave under this section. The stress days under this Article must be utilized within
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six months of when they are earned, and shall only be taken with advance approval of the Chief
except where the day is used in an emergency situation.

Section 4, In addition to Section 1 above, each City employee shall be entitled to sick leave
of thirty (30) days annually with pay, upon approval of the responsible administrative officer of
the employing unit, for absence due to injury or occupational disease, where such injury has
occurred or occupational disease has been contracted in the course of employment with the City
of Medina, provided the same were not purposely self-inflicted. Unused sick leave under this
section shall not be cumulative. The responsible administrative officer of the employing unit
may require the employee to furnish a satisfactory affidavit that this absence was caused by
injury or illness while working, on the job for the City. The additional sick leave provided in
this Section is to be used only after accamulated sick leave as provided elsewhere in this

Article has been depleted.

Section 5. A city employee may elect, at the time of retirement from active service and with
ten (10) or more years of service with the City, to be paid in cash for 37.5% of the value of his
accrued but unused sick leave credit. Such payment shall be based on the employee’s rate of pay
at the time of retirement. Payment for sick leave on this basis shall be considered to eliminate all
sick leave credit accrued by the employee at the time. Such payment shall be made only once to
any employee. The maximum payment which may be made under this section shall be four

hundred (400) hours.

ARTICLE 232§
STRESS DAYS

Section 1, All non-probationary employees shall, in addition to all other leave benefits, be
granted two (2) stress days each year. Employees may earn an additional four (4) stress days

pursuant to Article 2619,

Section 2, The stress days shall only be taken with the advance approval of the Chief except
where the day is used in an emergency situation.

Section 3. The stress days under this Article shall be charged against the employee’s sick
leave accumulation, and must be used within the calendar year.

ARTICLE 2221
LONGEVITY PAY

Section 1. All full-time employees of the City of Medina who have completed twenty (20)
years continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of Ninety Dollars ($90) per month payable semi-annually

in June and December.

Section 2. All full-time employees of the City of Medina who have completed fifteen (15)
years of continuous employment with the City shall receive, in addition to their regular salary, an-
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additional compensation in the amount of Sixty-Nine Dollars ($69) per month payable semi-
annually in June and December.

Section 3. All full-time employees of the City of Medina who have completed ten (10) years
of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of Forty-Eight Dollars ($48) per month payable semi-

annually in June and December.

Section 4. All full-time employees of the City of Medina who have completed five (5) or
more years of continuous employment with the City shall receive, in addition to their regular
salary, an additional compensation in the amount of Twenty-Seven Dollars ($27) per month

payable semi-annually in June and December.

Section 5. An employee returning from a leave of absence or lay-off will be entitled to pre-
leave status relative to accumulated service time toward longevity pay. A terminated employee
who returns to work for the City of Medina within a period of one (1) year shall be entitled to
pre-leave status less one (1) year of accumulated service time toward longevity pay. Service
time toward longevity pay will not be accumulated during a leave of absence, lay-off, or a period

of employment termination.

ARTICLE 2322
UNIFORM ALLOWANCE

Section 1. There is hereby granted a maximum, yearly uniform and uniform-maintenance
allowance of one thousand, three hundred eight-two dollars ($1,382) to each member of the
bargaining unit, except that during the first six (6) months of employment there will be no

uniform allowance,

Section 2. Said allowance shall be appropriated by the Medina City Council and paid semi-
annually directly to the employee.

Section 3. There is hereby granted a sufficient allowance necessary to purchase one
complete uniform, as prescribed by the Chief of Police, to each new member of the bargaining

unit.

ARTICLE 2423
LEAVE OF ABSENCE
Section 1. All employees who are members of the Ohio National Guard or members of other

reserve components of the Armed Forces of the United States shall be entitled to a military leave
of absence from their respective duties without loss of regular pay, holiday pay, or vacation time
for such time as they are in the military service on field training or active duty for periods not to
exceed thirty-eight (38) days in any one calendar year, after presentation of official orders and
submission of a leave request. The department head shall be required fo arrange a shift change
permitting employees working other than Monday through Friday to participate in National
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Guard or Reserves weekend training sessions without loss of time. If no such shift change can
be arranged, the employees shall be entitled to a leave of absence for same without loss of

regular pay.

Section 2. All regular employees who are drafted, or who enter the Armed Forces of the
United States during a period of national emergency, or who are called to active duty in the
Armed Forces Reserve or Ohio National Guard, shall be granted an extended military leave of
absence for the period of military commitment. Upon presentation of official orders, such an
employee shall receive pay for the number of working days according to his regular work
schedule aceruing during the first thirty-eight (38) calendar days of military leave.

A, An employee granted an extended military leave may elect to be paid for any
accumulated anpual leave.

B. Employees on extended military leave shall continue to earn seniority credit for
purposes of annual leave and promotional examination.

C. Upon return from extended military leave, employees will be reinstated to the same
pay step of the pay schedule at which they were situated at the time of leave of
absence. Thus, employees on extended military leave will receive any general salary
adjustments that were granied during their absence to their job classifications.
Employees on extended military leave do not earn time towards merit raises or
longevity pay steps during the unpaid period of military leave. However, they shall
retain such service time as they had at the time of leave of absence.

Section 3. Any employee having been in the employ of the City of Medina for at least six (6)
months may be granted a leave of absence without pay by the responsible appointing authority or
elected official for a period of time as deemed warranted, but not to exceed six (6) months within
one year. Written notice of said leave will be given to the Civil Service Commission and the

Finance Director.

A. Group hospitalization insurance may be retained during a leave of absence in
accordance with federal and state law.

B. Accumulated Benefits: Time toward sick, vacation, or longevity pay will not
accumulate during the leave of absence. Upon return to work, the employee will be
entitled to pre-leave status relative to accumulated sick, vacation, or longevity pay as

well as pay range and step and job classification.

C. Step Increases: An employee who has been granted a leave of absence will not
receive a step increase under Section 31.08(A) unless he or she has accumulated a
total of nine (9) months active service during the prior calendar year.

D. Any employee who is called for jury duty during his normal working hours shall be
entitled to leave for such service and shall be paid for such leave time at the usual rafe

for the applicable pay grade and step.
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Section 4., Funeral Leave. Each employee shall be entitled to up to three (3) days paid
funeral leave, deducted from the employee’s accumulated sick leave, for the purpose of attending
the funeral, whenever the death occurs in their immediate family. The above is limited to the
death of the employee’s spouse, mother, father, brother, sister, child, parents-in-law, or step-
child actually living in the household. Employees shall be entitled to one (1) paid day, deducted
from the employee’s accumulated sick leave, for the death of the employee’s grandparents,
grandchildren, brother- and sister-in-law, step-children not living in the houschold and
grandparents-in-law. Such days shall be in addition to all other leave available to the employee.

ARTICLE 2524
TRAVEL, TELEPHONE AND EDUCATIONAL BENEFITS

Section 1, Any employee may attend, at the expense of the City, any conference or other
municipal business relating to municipal affairs, if approved by the Mayor. If advanced funds
are necessary, the employee shall submit said request to the Finance Department not less than
fourteen (14) calendar days in advance of the ¢vent and shall be paid within three (3) calendar

days of the event.

Section 2. Any employee may be reimbursed for his actual, necessary expenses incurred
while traveling on official business authorized by law or by his position, office, or employment.
The IRS standard business mileage rate will be allowed for the use of privately owned vehicles.

Section 3. All requests for such allowance shall be made in writing to the Mayor in duplicate
showing the necessity for such attendance and an estimate of the costs thereof to the City,

Section 4. Upon return, all expense reports with applicable itemized receipts attached, shall
be approved by the Mayor prior to being submiited to the Finance Department for payment.

Section 5. All approved expense repotts shall be paid within thirty (30) calendar days of
submission to the Finance Department.

Section 6. Upon presentation of receipts as specified by the Finance Director, any employee
required by his department head to have a private telephone in his home shall be reimbursed for
the difference between the cost of a party line and a private line within the City of Medina
amounting to eighty-five cents (85¢) per month. Said reimbursement shall be made annually in
Janvary of each year based on receipts presented as stated above for the prior year. Terminating
employees shall be reimbursed at the time of termination.

Section 67. Upon receipt of, or proof of having earned, an associate degree in the law
enforcement field; or a four (4) year baccalaureate degree from an accredited universitys; or
upon preef of an honorable discharge after having served three (3) or more years in 2
branch of the United States military; or upon proof of having served three (3} or more
years on reserve duiy for a branch of the United States military; or three (3) or more years
in the Ohioc National Guard, a police patrolman or officer shall receive additional
compensation in the amount of Three Hundred Fifty Dollars ($350) payable semi-annually in

17




JulyJune and December of cach contract year. Payments to each employee under this
Section shall not exceed 8350 annually.

ARTICLE 2625
GROUP HOSPITALIZATION
Section 1. The City shall provide group hospitalization, surgical and dental insurance

coverages or options to bargaining unit employces (except short-term temporary employees and
those employed less than thirty (30) hours per week). A summary of insurance benefits that the
City shall provide is set forth in Attachment A.

The premiums for such plan shall be paid as follows:

A. Effective ﬁ%}eagh—Dee%m%erJA——E@-l—?Ap:il 1, 2620, the City shall pay eighty-

eisht percent (8880%) of the premium costs, and the bargaining unit member
shall pay twebve-twenty percent (4220%) of the premium costs through payroll
deduction. Employees failingtowho -satisfy the wellness program obligations
(see, Attachment B) by-Septerber1,2046-will net-be eligible for a “wellness”
discount and will pay sixteen—thirteen percent (3613%) as their premium
contribution for 20472020, In order to qualify for the reduced premiums in 2848
2021 and 20092022 the employee must satisfy the weliness components
identified in Attachment B by September 1% of the preceding year.

B. Effective January 1, 20482021, if the City’s insurance premium costs increase by
one percent (1%) or more, employees satisfying the wellness program obligations
shall pay thisteen-fourteen percent (1314%) of the premium costs through payroll
deduction. Employees failing to satisfy the wellness program obligations will not
be eligible for a “wellness” discount and will pay seventeen—twenty percent
(1720%) as their premium contribution. The employee premium-contribution
percentage shall remain at the 2047-2020 percentage (1213% or +626%) for 26043
2021 if the City’s insurance premium costs do not increase or increase by less

than one percent (1%).

C. Effective January 1, 20392022, if the City’s insurance premium costs increase by
one percent (1%) or more, and the employees are still paying a thirteen
percent (13%) premium contribution, the employees satisfying the wellness
program obligations shall pay a premium contribution one percent (1%) higher
than the 26182021 rate (an increase to either13%o+#-14%) of the premium costs
through payroll deduction. Employees failing to satisfy the wellness program

obligations will not be eligible for a “wellness” discount and will pay either
9 9 twenty percent

%ﬁﬁ%@%@—&ﬁﬂ%ﬁéﬂﬂ%ﬁ%ﬁ%ﬂ%ﬁgﬁ%ﬂ
(+820%) Ei-f—th-e—weﬂﬁe‘ss—}a%e—}s—Maé}—as their premlum contribution, The

employee premium contribution percentage shall remain at the 20182021
percentage for 2019-2022 if the City’s insurance premium costs do not increase or
increase by less than one percent (1%).
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D. Newly-hired employees are not eligible for the reduced Wellness premium rate
until the January 1% following successful completion of the September 1* to

August 31* Wellness requirements.

Temporary full-time employees expected to be employed by the City for a continuous period
greater than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change insurance carriers,
provided the benefits and coverages under the policy with the new carrier are compatable to or
better than the benefits and coverages provided to bargaining unit employees as of the effective

date of this Agreement.

ehglble to receive famlly ooverage unde1 any comprehensive gloup medical plan who opt not to
participate in such program and execute an appropriate waiver form, and who have met the
wellness program obligations, will receive Four Hundred Twenty-Five Dollars ($425.00) per
month in lieu of medical insurance coverage. Employees opting out of family coverage, who
have not met the wellness program obligations, will receive Two Hundred Dollars ($200.00) per

month in licu of medical insurance coverage. For-theperiod-covering-May 23,-2017through
Angust-3- 2017 pro-—rated-wellness-satisfactionrequirersents-shall-be-identified-by-the-Gity-for

Section 4, Employees opting out who have successfully completed the wellness obligations
of their spouse’s healthcare plan can be considered as having satisfied the City’s wellness
obligations, provided that the City has approved the wellness criteria of the spouse’s plan and

confirmed the employee’s satisfaction of same.

Section 5. The City and the OPBA mutually recognize that health care cost control is an
important consideration and of mutual interest to both parties. The parties agree that the City’s
health care coverage and premium rates should be reviewed by an independent health care
consultant. Accordingly, the City and OPBA agree to negotiate in good faith concerning health
care cost control in the group hospitalization program provided by this Agreement at the end of

the term of the Agreement.

Section 6. The City agrees that a representative of the bargaining unit shall participate in the
study of health care coverage and premium cost issues with the City’s Health Care Committee.
Any agreed-upon resolution of healthcare program issues adopted by the Health Care
Committee, and, in turn, approved by both the City and the Union, shall be incorporated into this

Agreement.
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ARTICLE 2726
WAGES

Section 1, Retroactive to the first pay in January 20472026, members of the bargaining unit
shall be compensated in accordance with the following two and one-half percent (2.50%)

increase to pay grades and step increases as appropriate:

A B C b E F

Hourly $24:7526.47 $25.9927.79 $273020.18 $28.6630.64 $30.0932.17 $31-6033.78

Annual  $55480-00  $54;059:20  $56,784:00 $59.612:80  $62:58720  $65;728:00
(x 2080) 55,657.60 57,803.20 60,694.40 63,731.20 66,913.60 79,262.40

Section 2.  Effective the first pay following January 1, 26482021, members of the bargaining
unit shall be compensated in accordance with the following two and one-quarter-half percent
(2:252.50%) increase to pay grades and step increases as appropriate:

A B C D E F
Hourly $25:3127.13 $26:5728.49 $27.9129.91 $29:3031.41 $30:7732.98 $32.3134.63

Annual  $52,644.80  $55,265:60 $58;052.80  $60,944:00 $64:001-60 36720430
(x 2080) 56,436.40 59,259.29 62,212.80 65,332.80 68,598.40 72,630.40

Section 3. Gffective the first pay following January 1, 20192022, members of the bargaining
unit shall be compensated in accordance with the following two and three-quarter percent

(2:02.75%) increase to pay grades and step increases as appropriate:

A B C D E F

Hourly  $25-8227.88 $27-1029.27 $28:4730.73 $20:8932.27 $34:3933.88 $32:0635.57

Annual  $53,705:60  $56;36800 $59217.66 $6 1120 $6529120  $68:556:80
(x2080) 57,996.40 60,881.60 63,918.40 67,121.60 70,470.40 73,985.60

Section 4. The City will pay ten percent (10%) of the employee’s contribution to the Ghio
Police and Fire Pension Fund. Effective upon execution, the City shall pay said amount pursuant
to a “Deferred” plan as approved by the Ohio Police and Fire Pension Fund and explained

herein. (Attachment C).

ARTICLE 2827
ADVANCEMENT WITHIN PAY RANGE

Section 1. Commencing with the first pay in January of each year, employees in each
classification shall be granted a merit increase by advancement to the next immediate pay step
within the pay grade of the particular classification of that employee, providing the advancement
is approved in writing by the department head and the appointing authority of the department in

which he or she is employed.
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Any new employee, or one who has terminated and returned to City employment~ must have
active service from the first scheduled work day in October of the prior year in order to receive

such step increase.

Section 2. Any new employee starting in the employ of the City, or any terminated employee
of the City who returns to work for the City of Medina in a classification different from that
which was held prior to termination, shall be employed at the minimum rate of the appropriate
pay grade. The appointing authority may authorize the employment of such employce at a
beginning wage in a higher step within the pay grade of the particular classification if
employment conditions existing at the particular time and the qualifications of the employee
require it, subject to approval of the Mayor and the Chairman of the Finance Committee of City
Council, and verification of the Finance Director as to the availability of funds, and no payment
shall be made at the higher until the conditions of this section have been met.

Section 3. With the approval of the appointing authority, any employee who previously
terminated without delinquency and is reinstated within one year from termination to the same
classification as held previously may be placed in the same step he or she was in at the time of
termination. If the time of reinstatement disallows eligibility for advancement, and the
appointing authority feels advancement is warranted, he or she may grant it subject to the
approval of the Mayor and the Chairman of the Finance Committee of City Council.

ARTICLE 2928
SHIFT DIFFERENTIAL

Section 1. Effective Mareh 29, 2020, There-there is hereby granted a thirty—five-cent-(354
flfty cent ($€} Si)) homly pay dlffelentlal for employees a531gned to wmkmg the second or th1rd

ARTICLE 3829
LIFE INSURANCE

Section 1. The City agrees to provide (either through self-insurance or a policy of insurance)
a Twenty-Five Thousand Dollar ($25,000) life insurance and accidental death and
dismemberment (“life insurance™) benefit to members of the bargaining unit.

Section 2. In the event the bargaining unit member’s life insurance is provided through an
insured plan and the City qualifies under the terms of the insured plan to offer additional life
insurance coverages, bargaining unit members may purchase additional coverages through
payroll deductions. The costs of any additional life insurance coverages shall be the sole

responsibility of the bargaining unit member.
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ARTICLE 3330
SAVINGS CLAUSE

Section 1.  In the event any one or more provisions of the Agreement is or are deemed
invalid or unenforceable by any final decision or a court of governmental agency, that portion
shall be deemed severable from the rest of the Agreement and all such other parts of this

Agreement shall remain in full force and effect.

ARTICLE 3231
RETENTION OF BENEFITS

Section 1. All benefits which are presently enjoyed by all City employees are a part of
working conditions and shall be continued throughout the life of this Agreement.

ARTICLE 3332
EMPLOYEE RIGHTS

Section 1. The procedural provisions of this article shall be followed whenever an employee
is suspected of an action or inaction which could result in a disciplinary action or criminal
charges being filed against the employee. This article shall also apply, where appropriate
(Sections 2, 4, 5, and 7), to employees questioned as a witness. This article shall not apply to
communications or conversations intended to provide instructions, training or corrections of

work performance or techniques.

Section 2. In the event an employee is to be questioned or interviewed concerning an
allegation of misconduct, the employee shall be informed at the commencement of the
investigation as to the general nature of the alleged misconduct (whether disciplinary or
criminal) and of the factual allegations against the employee known at that time. If an employee
to be questioned is, at the time of questioning, a witness and not under investigation, he shall be

so advised of such status.

Section 3. At the time any employee is notified that he or she is the subject of an
investigation, the employee shall be given the opportunity to contact a Union Representative
and/or Union Attorney for the purpose of representation. The scheduled interview shall not be
delayed more than twenty-four (24) hours in order for the employee’s representative to be
present, unless the parties agree otherwise. In the event of an employee-involved shooting, or
use by an employee of physical force resulting in serious physical injury or death, the Chief of
Police may order an immediate investigation to determine compliance with departmental

procedures.

Section 4. Questioning or interviewing of any employee in the course of an iniernal
investigation will be conducted at hours reasonably related to the employee’s shift, unless
operational necessities require otherwise or the parties agree otherwise. Investigative sessions

shall be for reasonable periods of time.
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Section 5, Before an employee may be charged with insubordination or a like offense for
refusing to answer questions or participate in an investigation, the employee shall be advised that
he is being ordered to answer or participate and that such refusal, if continued, may be made the
basis for such a charge. No employee shall be charged with insubordination where such refusal
is based on the employee’s exercise of the rights afforded the employee in regard to a criminal
investigation unless the employee is informed by the investigating officer that his or her
responses to questions will not result in criminal charges against the employee. If the employee
is ordered to answer the questions after being so advised, an employee’s refusal to answer
questions or refusal to participate in the investigation may form the basis for a charge of

insubordination.

Section 0. All complaints by citizens, which may result in suspension, reduction, or
discharge of a bargaining unit employee, shall be in writing and signed by the complainant.
However, the Employer reserves the right to investigate any complaint and to question a
bargaining unit employee regarding any complaint, including an anonymous complaint.
Discipline shall not be imposed solely on the basis of an anonymous complaint,

Section 7, Polyeraph. In the course of questioning, an employee may only be given a
polygraph examination (or voice stress analysis, etc.) with his or her consent. Such consent shall
set forth the purposes for which the test results may be used. Such examination shall not be used
in any subsequent court action, except in accordance with applicable rules of evidence. An
employee’s refusal to consent to such an examination shall not be the basis for disciplinary

action.

Section 8. Status of Investigations. An employee subject to investigation shall, upon
request, be advised at reasonable intervals either that the matter is still under investigation or that
the investigation has been concluded, and shall be advised of the conclusion and finding of such
investigation. All items in an employee’s personnel file with regard to complaints and

investigations will be clearly marked with respect to final disposition.

ARTICLE 3433
INJURY LEAVE/WAGE CONTINUATION

Section 1, Any employee who suffers a compensable industrial injury or illness can, subject
to the below-mentioned terms, receive injury leave at full-salary and full benefits (in so far as
full benefits are provided to employees on workers’ compensation) in lieu of workers’
compensation, lost-time benefits. Payments for related medical benefits are the responsibility of

the Bureau of Workers’ Compensation (OBWC).

Section 2. QUALIFICATIONS

L. The injury or illness must be determined to be compensable by the City, or in the
case of dispute, the Ohio Industrial Commission. In no event will compensation
commence before paperwork is filed with OBWC.
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Section 3.

Competent medical proof of disability must be provided via form C-84 or
Physician’s Update and Physwal Capabilities Form. The attending physician
must complete the form in its entirety and affix his/her original signature to the
form. Copies are unacceptable. On the Clock Care of Medina General Hospital is

the City’s chosen provider.

The employee must complete a C-1, OD-1, or FROI-1 application and sign a
wage agreement, medical release and an election form.

The City reserves the right to have the employee examined by a physician of its
choice at the City’s cost to confirm the medical diagnosis and/or the period of
disability. Failure to submit to examination will result in termination of injury

leave benefits.

Injury leave time will be paid for only those period(s) of lost time that otherwise
would qualify the employee for receipt of workers’ compensation lost time
benefits, subject to the following limitations:

TERMINATION CONDITIONS

Wage continuation/injury leave will cease upon any of the following conditions:

L.

2.

Attending physician releases employee to return to work.
Employee returns to work for another employer.

Employee fails to return to {ransitional “limited duty” assignment consistent with
histher medical restrictions and approved by the injured worker’s treating

physician.

Employee fails to appear for employer-sponsored medical examination.

Employee has reached maximum medical recovery and/or the condition has
become permanent. ‘

Regardless of the above conditions of termination, management may, at its sole
discretion terminate injury leave benefits at any time of disability exceeds ninety
(90) calendar days. The maximum claim allowed per employee is one hundred-

eighty (180) calendar days per year,
The claim is found to be fraudulent after payment has commenced.

The injured worker attempts to collect both wage continuation and temporary
total compensation; or

Employment termination.
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ARTICLE 3534
DURATION

Section 1. The term of this Agreement shall be from date of ratification (March 23, 2020) or
conciliator’s award, through October 31, 20192022,

I Section 2. Due to the contract expiration date of October 31, 28492022, the City agrees that
restrictions on the Conciliator’s power pursuant to Ohio Revised Code 4117.14(G)(11) are
waived by the City for purposes of negotiating the successor collective bargaining agreement.
As such, the Conciliator appointed pursuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other matters of compensation

from the contract expiration date and thereafter.

SIGNATURE PAGE
IN WITNESS WHEREQF, the parties hereunto have set their hands this day of
| 2017 April, 2620,
On Behalf of the On behalf of the
CITY OF MEDINA OHIO PATROLMEN’S

BENEVOLENT ASSOCIATION

Dennis T. Hanwell

Mayor, City of Medina
I DatrickBerarduesiEdward Kinney George E. Gerken
Chief of Police, City of Medina Attorney for Ohio Patrolmen’s
Benevolent Association
APPROVED AS TO CONTENT:

Jon M. Dileno, Esq.
Zashin & Rich Co., L.P.A.

APPROVED AS TO FORM:

Gregory A. Huber, Esq.
Law Director, City of Medina
1659-19-02
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Multi-Language Interpreter Services

& Nondiscrimination Notice

' MEDICAL MUTUAL

This document notifies individuals of how to seek assistance if they speak a language other than English.

Spanish
ATENCION: Si habla espafiol, tiene a su disposicion
servicios gratuitos de asistencia lingliistica. Llame al
1-800-382-5729 (TTY: 711).

Chinese
EEmMREERERP BN EBESES Bk
. 5T 1-800-382-5729 (TTY: 711).

German

ACHTUNG: Wenn Sie Deutsch sprechen, stehen
Ihnen kostenlos sprachliche Hilfsdienstleistungen zur
Verfugung. Rufnummer: 1-800-382-5729 (TTY: 711).

Arabic
&l 8loirdygellsactuellcloas o8 aslll S5z cuisly] alhg o
{711 pSlo pucdl sl 28, 1-800-382-5729 05 4 el . lally )

Pennsylvania Dutch

Wann du Deitsch schwetzscht, kannscht du mitaus Koschie
ebber gricke, ass dihr helft mit die englisch Schprooch. Ruf
selli Nummer uff: Call 1-800-382-5720 (TTY: 711).

Russian

BHUMAHWE: Ecnu Bbl rosopuTe Ha pyccKom Asblke,
TO BaM OOCTYRHb DecrnnaTHbie Yonyri nepenoaa.
3ponuTe 1-800-382-5729 (Tenetai; 711).

French

ATTENTION: Si vous parlez francais, des services
d'aide linguistique vous sont proposés gratuitement.
Appelez le 1-800-382-5729 (ATS: 711).

Viefnamese
CHU Y: Néu ban n6i Tiéng Viét, ¢6 cac dich vy hd g ngdn ngly
rmién phi danh cho ban. Goi s6 1-800-382-5729 (TTY: 711).

Navajo

Dif baa alké ninizin: Dii saad bee yanilti’ go Ding
Bizaad, saad bee aké&'anida’'awo’dég, t'aa jik'eh, &i
na holg, kojj’ hédfilnih 1-800-382-5729 (TTY: 711).

Oromo

XIYYEEFFANNAA: Afaan dubbattu Oroomiffa,
tajagjila gargaarsa afaanii, kanfaltiidhaan ala, ni
argama. Bilbilaa 1-800-382-5729 (TTY: 711).

Korean

ol BH20{E A8 SHAIE AR, o XM MEIAE
222 0|25t A 5= & LICH 1-800-382-5729 (TTY:
7TINHe 2 MEHs FAHAIL.

{talian

ATTENZIONE: In caso la lingua pariata sia Fitaliano,
sono disponibili servizi di assistenza linguistica gratuiti.
Chiamare il numero 1-800-382-5729 (TTY: 711).

Japanese
EEREEAABERINES. ENOEEEEE
CHAWEREHET, 1-800-382-5729 (TTY: 711) &
T, BEFICTCTEIE<EEWN,

Dutch

AANDACHT: Als u nederlands spreekt, kunt u gratis
gebruikmaken van de taalkundige diensten. Bel

1-800-382-5729 (TTY: 711).

Ukrainian

YBAFA! Axilo BY PO3MOBRAAETE YKPATHCbKOIO MOBOIO, BY
MOXeTe 3BepHYTHCA A0 HE3KOLITOBHOT Cryxbu MOBHOT
migTpumkn. Tenedonyiite sa Homepom 1-800-382-5729
{Tenetaim: 711).

Romanian

ATENTIE: Dacé vorbiti limba roména, va stau la
dispozitie servicii de asistenta lingvistica, gratuit.
Sunati la 1-800-382-5729 (TTY. 711).

Tagalog

PAUNAWA: Kung nagsasaiita ka ng Tagalog, maaari
kang gumamit ng mga serbisyo ng tulong sa wika nang
walang bayad. Tumawag sa 1-800-382-5728 (TTY: 711).

Z8188-MCA R11/16




QUESTIONS ABOUT YOUR BENEFITS OR OTHER INQUIRIES ABOUT YOUR HEALTH INSURANCE
SHOULD BF DIRECTED TO MEDICAL MUTUAL'S CUSTOMER CARE DEPARTMENT AT 1-800-382-5729,

NMondiscrimination Motice

Medical Mutual of Ohio complies with applicable federal civil rights laws and does not discriminate on the
basis of race, color, naticnal origin, age, disability or sex in its operation of health programs and activities.
Medical Mutual does not exclude people or treat them differently because of race, color, national origin, age,
disability or sex in its operation of health programs and activities.

s Medical Mutual provides free aids and services to people with disabilities to communicate effectively with
us, such as qualified sign language interpreters, and written information in other formats {farge print, audio,
accessible electronic formats, etc.).

s Medical Mutual provides free language services to people whose primary language is not English, such as
qualified interpreters and information written in other languages.

if you need these services or if you believe Medical Mutual failed to provide these services or discriminated
in another way on the basis of race, color, national origin, age, disability or sex, with respect to your health

care henefits or services, you can submit a written complaint to the person listed below. Please include -
as much detail as possible in your written complaint to allow us to effectively research and respond.

Civil Rights Coordinator
Medical Mutual of Ohio
2080 East Ninth Street
Cleveland, OH 44115-135b
MZ: 01-10-1900

Email: CivilRightsCoordinator@MedMutual.com

You can also file a civil rights complaint with the U.S. Department of Health and Human Services, Office for Civil Rights,

u Electronically through the Office for Civil Rights Complaint Portal available at:
ocrportal.hhs.govfocr/portal/lobby.jsf

a By mail at;
U.S. Department of Health and Human Services
200 Independence Avenue, SW Room b09F
HHH Building
Washington, DC 20201-0004

& By phene at:
{800} 368-10192 (TDD: {800) 537-7697)

s Complaint forms are available at:

hhs.gov/ocrfoffice/filefindex.html

Products marketed by Medical Mutua! may be underwritten by one of its subsidiaries, such as Medical Health Insuring
Corporaiion of Chio or Consumers Life nsurance Company.




ATTACHMENT B
THE CITY OF MEDINA WELLNESS PROGRAM

] To be eligible for the reduced premium contributions for 28482021, 2048-2022 and 2020-2023 the

employee must:

1. Complete an annual Health Risk Analysis by August 31, 203472020, August 31, 2048-2021
and August 31, 2049-2022 to be administered by the wellness provider. The Health Risk
Analysis is comprised of:

a. A Health Risk Questionnaire, including height, weight, body mass index
(BMI), waist circumference.
b. Biometric screening in the form of a blood draw that will measure:
i, Total Cholesterol
ii. High-density lipoprotein (HDL)
fii. Glucose
iv. Low-density lipoprotein (LDL)
v. Triglycerides
vi. Blood pressure

2. Maintain an active account with a wellness provider designated by the City.

Employees will need to log onto the website a minimum of 10 days per month and enter

one or more entries each of those days. A minimum total of 10 days per month or 120

days per 12 months of logged entries must be entered in the following time frames:

’ 09,/01/20162019-08/31/20472020, 09/01/4720:20-08/31/20482021, 09/01/20382021-

08/31/20192022.

b. This total will be gathered on an average, so if the employee misses logging on a specific
month, although they will not be able to back log/back enter into a previous month once
it has ended, they will be able to add additional entries in the current/future months to
maintain their acceptable average. One activity per day, each month is the maximum

credit they can earn towards the 120 annual amount.
3. Employee must attend or participate in three (3) Educational Activities during the following

time frames: 09/01/20162019-08/31/20472020, 09/01/20472020-08/31/20182021,
09/01/201-82021-08/31/2019-2022 — these can be a combination of any activities offered

(need proof of participation).

a.

Wellness program requirements may be subject to change based on the Healthcare Committee

recommendations.

The parties agree, in concept, to the Iniroduction of an outcomes-based component to the Wellness
Program in future Collective Bargaining Agreemenis. -n-2018-forapplicationte-the-2049-rates—The
parties agree to discuss the introduction of the outcomes-based component ir-the-2017-and-2018-

35




Healtheare Committee-meetings-in the next negotiations consistent with the Federal Patient
Protection and Affordable Care Act.

Wellness program design complies with Federal regulations. Program design may change as new
regulations and / or clarifications are issued.
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ARTICLE 1
PREAMBLE

Section 1. This agreement is hereby entered into by and between the City of Medina,
hereinafter referred to as “the City,” and the Ohio Patrolmen’s Benevolent Association,

hereinafter referred to as the “OPBA.”

ARTICLE 2
RECOGNITION

Section 1. The City agrees that it has and will continue to recognize the OPBA as exclusive
representative for negotiating wages and salarics, hours of work, and all other terms and
conditions of employment, for all Officers (after the first ninety (90} days of employment with
the City) including regular part-time employees, probationary employees, and investigative
specialists on the Medina Police Department, excluding Special Officers, Communications
Operators, Meter Attendants, Records Officer, Keypunch Operator, and all Officers of the rank

of sergeant and higher.

Section 2. The City will furnish the OPBA representative, to be designated by the OPBA in
writing to the City, with a list of employees in the classifications covered by this Agreement
indicating their starting date of employment. Such list will be furnished upon the exccution of
this Agreement and will be supplemented by the names of all new employees as hired and

employees that leave the bargaining unit.

ARTICLE 3
DUES DEDUCTION

Section 1. During the term of this Agreement the City shall deduct initiation fees,
assessments levied by the OPBA and the regular monthly OPBA’ dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said

deductions.

No new authorization forms will be required from any employees in the Medina Police
Department for whom the city is currently deducting dues.

Section 2. The initiation fees, dues or assessments so deducted shall be in the amounts
established by the OPBA from time to time in accordance with its Constitution and Bylaws. The
OPBA shall certify to the city the amounts due and owing from the employees involved.

Section 3. The City shall deduct dues, initiation fees or assessments from the first pay in
each calendar month. If an employee has no pay due on that pay date such amounts shall be

deducted from the next or subsequent pay.




Section 4, A check in the amount of the total dues withheld from those employees
authorizations dues deduction shalf be tendered to the treasurer of the OPBA within thirty (30)
days from the date of making said deductions.

Section 5. The OPBA herby agrees to hold the City harmless from any and all liabilities or
damages which may arise from the performance of its obligations under this Article and the
OPBA shall indemnify the City for any such liabilities or damages that may arise.
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ARTICLE &4
MANAGEMENT RIGHTS

Unless otherwise agreed herein, the City maintains the right and responsibility to:

1. Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as functions and programs of the
public employer, standards of service, its overall budget, utilization of
technology, and organizational structure;

2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;

4. Determine the overall methods, process, means, or personnel by which

governmental operations are to be conducted;

5. Suspend, discipline, demote, or discharge for just cause of lay off, transfer,
assign, schedule, promote, or retain employees;

6. Determine the adequacy of the work force;

7. Determine the overall mission of the employer as a unit of government;

8. Effectively manage the work force;

9. Take actions to carry out the mission of the public employer as a

governmental unit.

ARTICLE 65
NO STRIKE

Section 1. Neither the OPBA nor any member of the bargaining unit shall directly or
individually call, sanction, encourage, finance, participate, or assist in any way in any mass
resignation, work stoppage or slow down, sympathy strike, or any other interference with the
normal operations of the City. A breach of this provision shall be considered just cause for

discipline, including discharge.

Section 2. The OPBA shall cooperate with the City in continuing operation in a normal
manner and shall immediately order employees who ate engaged in a violation of section 1 of the
Atticle to return to work. If the OPBA sanctions or encourages or fails to order employces to
comply with Section 1 of this Article, the OPBA shall be liable to the City for all damages
arising from the OPBA’s failure to comply with the provisions of this Article,

Section 3. The City shall not lock out any employees.




ARTICLE 76
ASSOCIATION REPRESENTATION

The City will pay an association representative who is requested to attend a grievance hearing or
grievance meeting during the representative’s scheduled work hours.

ARTICLE 87
DISCIPLINE

Section 1. A non-probationary employee who is suspended, demoted or discharged shall be
given written notice regarding the reason(s) for the disciplinary action within a reasonable time
after the City has knowledge of the conduct for which an employee is being disciplined. In the
case of suspension or discharge, the employee shall be advised of the right to confer with a

representative of the OPBA.

Section 2. Disciplinary action taken by the City shall only be for good cause.
Section 3. Demotions and discharges of a non-probationary employee may be appealed at

Step 3 of the Grievance and Arbitration Procedure. Suspensions and written reprimands of a
non-probationary employee may be appealed in accordance with the Grievance and Arbitration

Procedure.

Section 4. Except for discipline due to workplace violence and wotkplace harassment (e.g.
sexual, racial), records of disciplinary actions shall not be considered for progressive disciplinary
action at the expiration of the periods outlined below, as long as the employee does not receive
additional discipline during such time period. Written (or verbal, where applicable) records of
re-instruction or counselling shall not be considered discipline. To be considered discipline, the

record must reference “reprimand,” “warning” or “suspension.”

Disciplinary Action Time Period
Written warning or reprimand One (1) year
Suspension or demotion Two (2) years

If, after the expiration of any of these time periods set forth above, the employee is disciplined
and uses work history as a defense in order to mitigate the discipline, then all of the employee’s
prior discipline may be brought forth as evidence of the employee’s work record.

ARTICLE 88
GRIEVANCE PROCEDURE
Section 1. Every employee shall have the right to present his grievance in accordance with

the Procedure provided herein, and shall have the right to be represented by a Union
representative and/or a Union attorney at all stages of the grievance procedure. It is the intent
and purpose of the parties to this Agreement that all grievances shall be settled, if possible, at the




lowest step of this procedure; however, grievances involving demotions or termination shall be
filed directly to Step 3 below.

Section 2.

A.

Section 3.

For the purpose of this procedure, the below listed terms are defined as follows:

Grievance - A "grievance" shall be defined as a dispute or controversy arising from
the misapplication or misinterpretation of the specific and express written provisions

of this Agreement,

Grievant — the “grievant” shall be defined as the employee within the bargaining unit
filing the grievance.

Days — A “day” as used in this procedure shall mean the scheduled working day(s) of
the party who is required to act,

Party-in-Interest — A “party-in-interest” shall be defined as an employee of the City
named in the grievance who is not the grievant.

The following procedures shall apply to the administration of all grievances filed

under this procedure.

A,

Except at Step 1, all grievances shall include the name and position of the grievant,
the identity of the provisions of this Agreement involved in the grievance, the time
and place where the alleged events or conditions giving rise to the grievance took
place, the identity of the party responsible for causing the said grievance, if known to
the grievant, and a general statement of the nature of the grievance and the redress

sought by the grievant.

Except at Step 1, all decisions shall be tendered in writing at each step of the
grievance procedure. Each decision shall be transmitted to the grievant and his

representative, if any.

Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of
the administration and having said matter informally adjusted without the intervention
of the OPBA, provided that the adjustment is not inconsistent with the terms of this
Agreement. In the event that the grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding upon the grievant
and shall, in all aspects, be final, said adjustment shall not create a precedent or ruling
binding upon the City in future proceedings. ‘

The grievant may choose whomever he wishes to represent him at any step of the
grievance procedure.

The time limits provided herein will be strictly adhered to and any grievance not filed
initially or appealed within the specific time limits will be deemed waived and void.




If the City fails to reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for either party may be

extended only by written mutual agreement.

F. This procedure shall not be used for the purposes of adding to, subtracting from or
altering in any way, any of the provisions of this Agreement.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure and a copy of all grievances shall be filed with the City Law Director at

cach step.

STEP 1. Any employee who believes he may have a grievance should first discuss it with
his supervisor and attempt to settle the matter without invoking this grievance
procedure.

STEP 2. If the dispute is not resolved informally at Step 1, it shall be reduced to writing by
the grievant and presented as a grievance to the Chief of Police within ten (10)
days of the occurrence of the event giving rise to the grievance, or within ten (10}
days after the grievant obtains knowledge of the facts which are the subject of his
or her grievance. The Chief of Police shall provide a written answer within ten
(10) days of receiving the grievance.

STEP 3. If the grievant is not satisfied with the written decision at the conclusion of Step 2,
or for original appeals of demotions or terminations, a written appeal of the
decision may be filed with the Director of Public Safety within five (5) days from
the date the rendering of the decision at Step 2 or the issuance of the Notice of
discipline. Copies of the written decisions shall be submitted with the appeal.
The Director or his designees shall convene a hearing within ten (10) days of the
receipt of the appeal. The Director or his designee shall issue a written decision
to the employee and his OPBA representative within ten (10) days from the date
of the hearing.

STEP 4. In the event a grievance is unresolved after being processed through all steps of

the Grievance Procedure, unless mutually waived, then within fifteen (15) days
after the rendering of the decision at Step 3, the Union may submit the grievance
to arbitration. Within the fifteen (15) day period, the moving party shall request
the American Arbitration Association to submit a panel of seven (7) arbitrators.
The parties will choose one arbitrator by the alternative strike method.

Section 5. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
comunission of any act prohibited by law, or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement. The arbitrator shall determine only
whether there has been a violation of this Agreement within the allegations set forth in the

grievance.




Section 6. The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Arbitration Association.

Section 7. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses iricurred by the other

party.

Section 8. An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and shall not suffer a loss of pay if his/her attendance
occurs during scheduled work hours. Any request made by cither party for the attendance of
witnesses shall be made in good faith, and at no time shall the number of employees in

attendance exceed five (5) employees.

Section. 9 The question of arbitrability of a grievance may be raised by either party before
the arbitration hearing of the grievance, on the ground that the matter is non-arbitrable or beyond
the arbitrator’s jurisdiction. The first question to be placed before the arbitrator will be whether
or not the alleged grievance is arbitrable. The grievance will be heard on jts merits before the
same arbitrator in the same hearing. If the arbitrator determines the grievance is not within the
purview of arbitrability, the arbitrator shall not rule on the merits of the grievance.

Section 10.  The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and

binding upon the parties.

Section 11. The grievance procedure set forth herein shall be the exclusive method of
reviewing and settling grievances between a bargaining unit member and the City.

ARTICLE 14¢
SENIORITY
Section 1. All newly appointed employees shall be considered probationary employee for a

period of twelve (12) months, beginning from the first day of reporting to work. The
probationary period shall continue through the successful completion of the FTO program even
if the FTO training extends beyond the twelve-month probationary period. Notwithstanding the
foregoing, the probationary period shall last no longer than fourteen (14) months.

Section 2. A probationary employee may be dismissed during the probationary period at the
sole discretion of the City. Such dismissal is not subject to appeal through the grievance

procedure or to the Civil Service Commission.

Section 3. Seniority shall be defined as the length of continuous service as a regular full or
part-time employee in the classification which he is currently serving. A probationary employee
shall not begin to accrue seniority until he has completed the first ninety (90) days of
employment. At such time, a full-time employee will be credited with the seniority retroactive to
his date of hire and shall continue to accrue seniority in accordance with his full-time status.




Section4.  Dor part-time employees, the amount of seniority shall be calculated by prorating
the amount of hours worked with the amount of regularly scheduled hours in a standard work
year (i.e., Part time employee worked 1040 hours the previous year, seniority is accrued is on-
half (.5) years). After completion of the first ninety (90) days of employment, part-time
employee shall be credited with seniority retroactive to his date of hire, but in accordance with

his part-time employment status.

Section 5.  An employee’s seniority shall be terminated for any of the following reasons:

A. Resignation
B. Discharge for Just Cause
C. Layoff for a period exceeding three (3) years

D. Retirement

E. Refusal or failure to report within ten (10) days from the date of mailing of a recall
notice by certified mail to the employee’s last official address as shown on the City’s

records.

Section 6. Should an employee return to the bargaining unit after having been promoted to
the position of sergeant, the employee shall not have to serve a probationary period and shall

return with full seniority.

Section 7. It is the specific intent of the parties to utilize seniority as defined herein to
determine the order of layoff, displacement rights, and recall pursuant to the Civil Service Rules
of the City of Medina. The parties specifically agree that seniority as defined herein, shall be
used to determine order of layoff, displacement rights and recall rights. For this reason, the
parties agreed that Civil Service Rules IX, subsection (G) and Ohio Revised Code Section

124.37 are specifically preempted by this agreement.

ARTICLE 3110
NON-DISCRIMINATION

Seetion 1. The City and the OPBA agree not to discriminate against any employee(s) on the
basis of race, religion, color, creed, national origin, age, sex or handicap.

Section 2. The OPBA expressly agrees that membership in the OPBA is at the option of the
employee and that it will not discriminate with respect to representation between the members

and nonmembers.




ARTICLE %211
GENDER

Section 1. Whenever the context so requires, the use of the words herein whether in the
masculine, feminine, or neutral genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE 1312
HEADINGS

Section §. It is understood and agreed that the use of headings before Articles is for
convenience only and that no headings shall be used in the interpretation of neither said articles

nor affect any interpretation of any such Article.

ARTICLE 1413
OBLIGATION TO NEGOTIATE

Section 1, The City and the OPBA acknowledge that during the negotiations which preceded
this Agreement each had the unlimited right and opportunity to make demands and proposals
with respect to any subject matter not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise of that right

and opportunity are set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the City and the OPBA each voluntarily
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to
negotiate collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered in this
Agreement even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated and signed this

Agreement.

ARTICLE 1514
CONFORMITY TO LAW
Section 1. This Agreement shall be subject to and subordinated to any present and future

Federal and State laws, along with any applicable Rules and Regulations, and the invalidity of
any provisions of this Agreement by reason of any such existing or future law or rule or
regulation shall not affect the validity of the surviving portions.

Section 2. If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties) renders any portion of this Agreement invalid or unenforceable, such legislation or
decision shall not affect the validity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein.




ARTICLE 1615
DUTY HOURS

Section 1. The regular workweek for all employees of the City covered by this Agreement
will be forty (40) hours. The workweek for bargaining unit employees assigned to the Patrol
Division shall generally consist of four (4), ten (10) hour days. However, in the event that the
level of staffing in the Patrol Division drops below cighteen (18) officers (including sergeants),
due to lay-offs, injuries, illnesses, or other extended leaves of absences, then the Employer shall
have the discretion and right to change the schedule to five (5), eight (8) hour days. The
Employer shall give fourteen (14) days notice of any such change in the schedule to the affected
employees and the Union. The Employer shall not change the schedule unless the staffing

shortage extends beyond thirty (30) days.

If a bargaining unit employee is assigned as the Officer-in-Charge (OIC), and

Section 2.
actually serves as OIC for a full two (2} hours or more, Sfor-afullten- (1) hours-ormere;and

_then he will be paid for such hours actually worked as
OIC at his normal salary plus a five percent (5%) premium. There shall only be one (1) person
assigned as OIC per shift.

ARTICLE ¥#i6
OVERTIME PAY AND COURT-TIME

Section 1. All employees, for work performed or compensated in excess of forty (40) hours
per week, except sick days and stress day per Articles 19 and 20, and-foral-heurs-worked-or
ad 1 o o ~ B P 5 . S lm A0 o -+ o

Axtiele-20-shall be compensated t the rate of time and one-half.

Section 2, All time worked when called back after normal daily working hours or on a
regular day off, ineluding-helidays-and actual time spent engaged in appropriate police work
within the City of Medina which requires immediate action, shall be compensated at the rate of
one and one-half times his regular rate of pay, or the employee may elect to receive
compensatory time, pursuant to Section 3. Employees called in to work on an unscheduled
holiday shall receive double-time for each hour worked on the holiday. Employees on
medical-related or personal leave (excluding vacation, holiday, personal day or comp-time) for
three (3) or more consecutive days shall not receive any additional compensation for appearing
for court time or other work-related call-in, until such date on which the employee is cleared to
return to work. Employees appearing for court time or call-in time during such leave shall not

have sick time deducted for the actual time of appearance.

Section 3. If any employee elects to take compensatory time off in lieu of overtime pay for
any overtime worked, such compensatory time may be granted by his department head, on an
equivalent time basis, at a time mutually convenient to the employee and the department head,
except that such accumulated compensatory time earned shall at no time exceed one hundred
twenty (120) hours. Each hour of overtime worked shall be compensated by one and one-half

(1) hours of compensatory time, if so elected by the employee.
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Once each calendar year during the term of this Agreement, each employee shall be permitted to
cash in up to thirty five percent (35%) of his accumulated compensatory-time at his current
regular rate of pay, provided the City may, in its sole discretion, permit an employee to cashina
greater percentage of the accumulated compensatory time. Any hours accumulated in excess of
one hundred (100) hours shall be paid to the employee at the end of each calendar year.

Section 4, When the basic work day includes a shift premium, the premium will be
considered part of the regular rate of pay for the purposes of figuring overtime.

Section 5. Every employee called back after normal daily working hours or on a regular day
off, including holidays, for a court appearance shall be paid a minimum of three (3) hours at a
rate of one and one-half (1) times the regular rate of pay, provided the employee is not notified
by 7:00 P.M. the day before the court appearance that the court appearance has been cancelled.
If the employee is called back to work for more than one (1) court appearance in the same day,
he shall be paid a minimum of three (3) hours for the first appearance and the actual time worked
for the second appearance, unless there is three (3) hours or more between appearances, in which
case the employee shall be paid a minimum of three (3) hours for each appearance.

Section 6. Every employee called back after normal daily working hours or on a regular day
off, including holidays, shall be paid a minimum of two (2) hours at a rate of one and one-half
(1%) times the regular rate of pay for each time the employee is called back to work.

ARTICLE 1817
HOLIDAYS

Section 1. All full-time employees shall receive the following paid holidays, provided the
employee works their regularly scheduled shift before the holiday, the day of the holiday if
scheduled on the holiday, and their regularly scheduled shift after such holiday, or is scheduled
off the shift before and/or on the holiday and/or the shift after the holiday due to vacation, use of
compensatory time, training day, stress day, or is on sick time due to a work-related injury:

New Year’s Day Labor Day
President’s Day Columbus Day
Martin Luther King Day Thanksgiving Day
Easter Sunday Christmas Day
Memorial Day ‘ Veteran's Day
Independence Day

Section 2. In addition, an employee may receive, subject to the approval of the Mayor, any
day appointed and recommended by the Governor of the State or the President of the United

States, as a holiday.

Section 3. All full-time or regular employees shall receive pay for any legal holiday
established by the City, and in the case of the shift employee, the holiday if it is his regularly

scheduled work day, according to the following provisions:
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Section 4.

Except as provided in Section 4 hereof an employee whose regular work schedule
does not permit a day off for a holiday shall receive his regular pay, and in
addition, holiday pay not to exceed eight (8) hours for each such holiday.

New Year’s Day, Easter Sunday, Independence Day, Labor Day, Thanksgiving

and Christmas are hereby designated as premium holidays. A full-time employee who works a
shift that begins on the actual premium holiday shall be paid at one and one half times his regular
rate of pay for the shift and in addition, holiday pay not to exceed eight (8) hours.

ARTICLE £%18
VACATIONS

Section 1. Effective-January152017,-eEach full-time employee shall earn and be entitled to

paid vacation in accordance with the following schedule:

A,

~ An employee with less than five (5) years of service shall earn vacation with pay at the

rate of3.4+ 3.077 hours per pay period with a maximum eatning of two (2} basic work
weeks, and may carry over a maximum of 160 hours of earned vacation. Employees

shall not be able to take vacation until completion of one (1) year of service.

An employee with five (5) years, but less than eleven (11) years of service, shall earn
yacation with pay at the rate of 4-64.615 hours per pay period with a maximum earning of
three (3) basic work weeks, and may carry over a maximum of 240 hours of earned

vacation.

An employee with eleven (11) years, but less than twenty (20) years of service, shall earn
vacation with pay at the rate of 6:26.154 hours per pay period with a maximum earning of
four (4) basic work weeks, and may carry over a maximum of 320 hours of earned

vacation,

An employee with twenty (20) years or more of service shall earn vacation with pay at
the rate of 7:77.692 hours per pay period with a maximum earning of five (5) basic work
weeks, and may carry over a maximum of 400 hours of earned vacation.

Employees will not be permitted to carry over vacation into the succeeding calendar year
beyond the carryover limits set forth above in this section, in paragraphs A-D.

Credited Service. For all employees hired after January 1, 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

For employees on a leave of absence, lay-off or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or period of employment

termination.
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Section 2. General practices and definitions.

A. Employees will not be permitted to work for the City during their vacation periods
and receive additional compensation; except an employee who has already taken off
work for at least three (3) weeks of vacation in a calendar year may be compensated
for additional accumulated and unused vacation if the Chief is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.

B. Holiday During Vacation Period. When a City-observed holiday for which an
employee is entitled to straight time pay, falls within the scheduled vacation period,
he will be given an additional day off with pay or, at the discretion of his supervisor,

a day’s pay.

C. Basic Work Weele. A basic work week as used in Article 1615.

Section 3. Vacation Benefits For Employment Termination. An employee who leaves
the employ of the City for any reason will receive vacation pay for any vacation he may have
been cligible to receive if not already taken at the time of his termination.

ARTICLE 2819
SICK LEAVE

Section 1. Each employee shall accumulate sick leave at the rate of 4:64.615 hours for each
eighty (80) hours of service in active pay status, including paid vacation and approved sick leave,
but not during a leave of absence, lay-off or other period in inactive pay status.

Employees may use sick leave, upon approval of the responsible administrative officer of the
employing unit, for absence due to illness, injury, exposure to contagious disease which could be
communicated to other employees, and to illness or death in the employees’ immediate family.
The previously accumulated sick leave of an employee who has been separated {rom the City’s
service may be placed to his credit upon his re-employment in the City’s service providing that
such re-employment takes place within ten (10) years of the date on which the employee was last

terminated from public service.

Section 2. Provisional appointees or those who render part-time, seasonal, intermittent, per
diem, or hourly service shall be entitled to sick leave for the time actually worked at the same
rate as that granted full time employees. The responsible administrative officer of the employing
unit may require the employee to furnish a satisfactory affidavit that this absence was caused by

illness due to any of the causes mentioned in this section.

Section 3. An employee shall be permitted to convert two (2) days (either ten (10} or eight
(8) hours, depending on the employee’s regular work day) of sick leave to two (2) days (either
ten (10) or eight (8) hours) of additional stress time for each six (6) month period during which
the employee does not utilize sick leave. Six month periods shall be defined as January 1
through June 30 and July 1 through December 31. Taking a stress day shall not constitute
utilizing sick leave under this section. The stress days under this Article must be utilized within
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six months of when they are earned, and shall only be taken with advance approval of the Chief
except where the day is used in an emergency situation.

Section 4. In addition to Section 1 above, each City employee shall be entitled to sick leave
of thirty (30) days annually with pay, upon approval of the responsible administrative officer of
the employing unit, for absence due to injury or occupational discase, where such injury has
occurred or occupational disease has been contracted in the course of employment with the City
of Medina, provided the same were not purposcly self-inflicted. Unused sick leave under this
section shall not be cumulative. The responsible administrative officer of the employing unit
may require the employee to furnish a satisfactory affidavit that this absence was caused by
injury or illness while working, on the job for the City. The additional sick leave provided in
this Section is to be used only after accumulated sick leave as provided elsewhere in this

Article has been depleted.

Section 5. A city employee may elect, at the time of retirement from active service and with
ten (10) or more years of service with the City, to be paid in cash for 37.5% of the value of his
accrued but unused sick leave credit. Such payment shall be based on the employee’s rate of pay
at the time of retirement. Payment for sick leave on this basis shall be considered to eliminate all
sick leave credit accrued by the employee at the time. Such payment shall be made only once to
any employee. The maximum payment which may be made under this section shall be four

hundred (400) hours.

ARTICLE 2120
STRESS DAYS

Section 1. All non-probationary employees shall, in addition to all other leave benefits, be
granted two (2) stress days ecach year. Employees may earn an additional four (4) stress days

pursuant to Article 2019.

Section 2. The stress days shall only be taken with the advance approval of the Chief except
where the day is used in an emergency situation.

Section 3, The stress days under this Article shall be charged against the employee’s sick
leave accumulation, and must be used within the calendar year.

ARTICLE 2221
LONGEVITY PAY

Section 1. All full-time employees of the City of Medina who have completed twenty (20)
years continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of Ninety Dollars ($90) per month payable semi-annually

in June and December.

Section 2. All full-time employees of the City of Medina who have completed fifteen (15)
years of continuous employment with the City shall receive, in addition to their regular salary, an-
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additional compensation in the amount of Sixty-Nine Dollars ($69) per month payable seni-
annually in June and December.

Section 3. All full-time employees of the City of Medina who have completed ten (10) years
of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of Forty-Eight Dollars ($48) per month payable semi-

annually in June and December.

Section 4. All full-time employees of the City of Medina who have completed five (5) or
more years of continuous employment with the City shall receive, in addition to their regular
salary, an additional compensation in the amount of Twenty-Seven Dollars ($27) per month

payable semi-annually in June and December.

Section 5. An employee returning from a leave of absence or lay-off will be entitled to pre-
leave status relative to accumulated service time toward longevity pay. A terminated employee
who returns to work for the City of Medina within a period of one (1) year shall be entitled to
pre-leave status less one (1) year of accumulated service time toward longevity pay. Service
time toward longevity pay will not be accumulated during a leave of absence, lay-off, or a period

of employment termination,

ARTICLE 2322
UNIFORM ALLOWANCE

Section 1. There is hereby granted a maximum, yearly uniform and uniform-maintenance
allowance of one thousand, three hundred eight-two dollars ($1,382) to each member of the
bargaining unit, except that during the first six (6) months of employment there will be no

uniform allowance.

Section 2. Said allowance shall be appropriated by the Medina City Council and paid semi-
annually directly to the employee.

Section 3. There is hereby granted a sufficient allowance necessary to purchase one
complete uniform, as prescribed by the Chief of Police, to each new member of the bargaining

unit,

ARTICLE 2423
LEAVE OF ABSENCE

Section 1. All employees who are members of the Ohio National Guard or members of other
reserve components of the Armed Forces of the United States shall be entitled to a military leave
of absence from their respective duties without loss of regular pay, holiday pay, or vacation time
for such time as they are in the military service on field training or active duty for periods not to
exceed thirty-eight (38) days in any one calendar year, after presentation of official orders and
submission of a leave request. The department head shall be required to arrange a shift change

permitting employees working other than Monday through Friday to participate in National
T
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Guard or Reserves weekend training sessions without loss of time. If no such shift change can
be arranged, the employees shall be entitled to a leave of absence for same without loss of

regular pay.

Section2.  All regular employees who are drafted, or who enter the Armed Forces of the
United States during a period of national emergency, or who are called to active duty in the
Armed Forces Reserve or Ohio National Guard, shall be granted an extended military leave of
absence for the period of military commitment. Upon presentation of official orders, such an
employee shall receive pay for the number of working days according to his regular work
schedule accruing during the first thirty-cight (38) calendar days of military leave.

A. An employee granted an extended military leave may elect to be paid for any
accumulated annual leave.

B. Employees on extended military leave shall continue o earn seniority credit for
purposes of annual leave and promotional examination.

C. Upon return from extended military leave, employees will be reinstated to the same
pay step of the pay schedule at which they were situated at the time of leave of
absence. Thus, employees on extended military leave will receive any general salary
adjustments that were granted during their absence to their job classifications.
Employees on extended military leave do not earn time towards merit raises or
longevity pay steps during the unpaid period of military leave. However, they shali
retain such service time as they had at the time of leave of absence.

Section 3. Any employee having been in the employ of the City of Medina for at least six (6)
months may be granted a leave of absence without pay by the responsible appointing authority or
elected official for a period of time as deemed warranted, but not to exceed six (6) months within
one year. Written notice of said leave will be given to the Civil Service Commission and the

Finance Director.

A. Group hospitalization insurance may be retained during a leave of absence in
accordance with federal and state law,

B. Accumulated Benefits: Time toward sick, vacation, or longevity pay will not
accumulate during the leave of absence. Upon return to work, the employee will be
entitled to pre-leave status relative to accumulated sick, vacation, or longevity pay as

well as pay range and step and job classification.

C. Step Increases: An employee who has been granted a leave of absence will not
receive a step increase under Section 31.08(A) unless he or she has accumulated a
total of nine (9) months active service during the prior calendar year.

D. Any employee who is called for jury duty during his normal working hours shall be
entitled to leave for such service and shall be paid for such leave time at the usual rate

for the applicable pay grade and step.
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Section 4, Funeral Leave. Each employee shall be entitled to up to three (3) days paid
funeral leave, deducted from the employee’s accumulated sick leave, for the purpose of attending
the funeral, whenever the death occurs in their immediate family. The above is limited to the
death of the employee’s spouse, mother, father, brother, sister, child, parents-in-law, or step-
child actually living in the household. Employees shall be entitled to one (1) paid day, deducted
from the employee’s accumulated sick leave, for the death of the employee’s grandparents,
grandchildren, brother- and sister-in-law, step-children not living in the household and
grandparents-in-law. Such days shall be in addition to all other leave available to the employee.

ARTICLE 2524
TRAVEL, TELEPHONE AND EDUCATIONAL BENEFITS

Section 1. Any employee may attend, at the expense of the City, any conference or other
municipal business relating to municipal affairs, if approved by the Mayor. If advanced funds
are necessary, the employee shall submit said request to the Finance Department not less than
fourteen (14) calendar days in advance of the event and shall be paid within three (3) calendar

days of the event.

Section 2, Any employee may be reimbursed for his actual, necessary expenses incurred
while traveling on official business authorized by law or by his position, office, or employment.
The IRS standard business mileage rate will be allowed for the use of privately owned vehicles.

Section 3. All requests for such allowance shall be made in writing to the Mayor in duplicate
showing the necessity for such attendance and an estimate of the costs thereof to the City.

Section 4. Upon return, all expense reports with applicable itemized receipts attached, shall
be approved by the Mayor prior to being submitted to the Finance Department for payment.

Section S, All approved expense reports shall be paid within thirty (30) calendar days of
submission to the Finance Department.

Section 6. Upon presentation of receipts as specified by the Finance Director, any employee
required by his department head to have a private telephone in his home shall be reimbursed for
the difference between the cost of a party line and a private line within the City of Medina
amounting to eighty-five cents (85¢) per month. Said reimbursement shall be made annually in
January of each year based on receipts presented as stated above for the prior year. Terminating
employees shall be reimbursed at the time of termination.

Section 67. Upon receipt of, or proof of having earned, an associate degree in the law
enforcement field; or a four (4) year baccalaurcate degree from an accredited universitys; er
upen proof of an honorable discharge affer having served three (3) or more years in 2
branch of the United States milifary; or upon proof of having served three (3} or more
years on reserve duty for a branch of the United States military; or three (3) or more years
in the Ohio National Guard, a police patrolman or officer shall receive additional
compensation in the amount of Three Hundred Fifty Dollars ($350) payable semi-annually in
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JubsJune and December of each contract year. Payments to each employee vnder this
Section shall not exceed $350 annually.

Section 1.

ARTICLE 26235
GROUP HOSPITALIZATION

The City shall provide group hospitalization, surgical and dental insurance

coverages or options to bargaining unit employees (except short-term temporary employees and
those employed less than thirty (30) hours per week). A summary of insurance benefits that the
City shall provide is set forth in Attachment A.

The premiums for such plan shall be paid as follows:

A,

Effective throuph-December31-2017Aprif 1, 2020, the City shall pay eighty-

eisht percent (8880%) of the premium costs, and the bargaining unit member
shall pay twelve-twenty percent (F220%) of the premium costs through payroll
deduction. Employces feilingtowho —satisfy the wellness program obligations
(see, Attachment B) bySeptembert20L6-will ret-be cligible for a “wellness”
discount and will pay sixteen—thirteen percent (+613%) as their premium
contribution for 20472020, In order to qualify for the reduced premiums in 2848
2021 and 20192022 the employee must satisfy the wellness components
identified in Attachment B by September 1* of the preceding year.

Effective January 1, 20482021, if the City’s insurance premium costs increase by
one percent (1%) or more, employees satisfying the wellness program obligations
shall pay thirteen-fourteen percent ($314%) of the premium costs through payroll
deduction. Employees failing to satisfy the wellness program obligations will not
be eligible for a “wellness” discount and will pay seventeen—iwenty percent
(1720%) as their premium contribution. The employee premium-contribution
percentage shall remain at the 26472620 percentage (+213% or 1620%) for 2648
2021 if the City’s insurance premium costs do not increase or increase by less

than one percent (1%).

Effective January 1, 260492022, if the City’s insurance premium costs increase by
one percent (1%) or more, and the employees are still paying a thirteen
percent (13%) premium contribution, the employees satisfying the wellness
program obligations shall pay a premium contribution one percent (1%) higher
than the 2018-2021 rate (an inctease to either13%-or-14%) of the premium costs
through payroll deduction. Employees failing to satisfy the wellness program
obligations will not be eligible for a “wellness” discount and will pay either

Y6 ate-is-13%)-or—el sntwenty percent
(1820%) Gf-the—wellness—rate—ts—14%)—as their premium contribution. The
employee premium contribution percentage shall remain at the 20482621
percentage for 2049-2627, if the City’s insurance premium costs do not increase ot

increase by less than one percent (1%).
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D. Newly-hired employees are not eligible for the reduced Wellness premiuvm rate
until the January 1% following successful completion of the September 1* to

August 31* Wellness requirements.

Temporary full-time employees expected to be employed by the City for a continuous period
greater than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change insurance carriers,
provided the benefits and coverages under the policy with the new carrier are comparable to or
better than the benefits and coverages provided to bargaining unit employees as of the effective

date of this Agreement.

Opt-out—benefits—set 1+-the—2013-2016—Agreement—shall-be—maintained
pivogs § stember & At s o #2720

e-Sep 5 Employees who are

o H

eligible to receive family coverage under any comprehensive group medical plan who opt not to
participate in such program and execute an appropriate waiver form, and who have met the
wellness program obligations, will receive Four Hundred Twenty-Five Dollars ($425.00) per
month in lieu of medical insurance coverage. Employees opting out of family coverage, who
have not met the wellness program obligations, will receive Two Hundred Dollars ($200.00) per

month in lieu of medical insurance coverage. Herthe-period-eoveringMay 23,2047 through

Section4.  Employees opting out who have successfully completed the wellness obligations
of their spouse’s healthcare plan can be considered as having satisfied the City’s wellness
obligations, provided that the City has approved the wellness criteria of the spouse’s plan and

confirmed the employee’s satisfaction of same.

Section 5, The City and the OPBA mutually recognize that health care cost control is an
important consideration and of mutual interest to both parties. The partics agree that the City’s
health care coverage and premium rates should be reviewed by an independent health care
consultant. Accordingly, the City and OPBA agree to negotiate in good faith concerning health
care cost control in the group hospitalization program provided by this Agreement at the end of

the term of the Agreement.

Section 6. The City agrees that a representative of the bargaining unit shall participate in the
study of health care coverage and premium cost issues with the City’s Health Care Committee.
Any agreed-upon resolution of healthcare program issues adopted by the Health Care
Committee, and, in turn, approved by both the City and the Union, shall be incorporated into this

Agreement.
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ARTICLE 2726
WAGLS

Section 1. Retroactive to the first pay in January 26472028, members of the bargaining unit
shall be compensated in accordance with the following two and one-half percent (2.50%)

increase to pay grades and step increases as appropriate:

A B C D E F

Hourly $24:7526.47 $25:9927.79 $27:3029.18 $28:6630.64 $36:0932.17 $31:6033.78

Aunual  $55,480.00  $54;059:20  $56784:.00  $59:612-86  $62:58720  $65:728.60
(x2080) 55,057.60 §7.803.20 60,694.40 63,731.20 66,913.60 76,262.40

Section 2. Effective the first pay following January 1, 20482021, members of the bargaining
unit shall be compensated in accordance with the following two and one-guarter-half percent

2.252.50%) increase to pay grades and step increases as appropriate:
Y P pprop

A B C D E F

Hourly $25:3127.13 $26:5728.49 $27:9429.91 $293031.41 $30.7732.98 $323134.63

Annual  $52,644-80  $55.265.60 $58052:80  $60;944:00 $64;004-60 36720480
(x2080) 56,436.40 59,259.26 62,212.80 65,332.80 68,598.40 72,030.40

Section 3. Effective the first pay following January 1, 26492022, members of the bargaining
unit shall be compensated in accordance with the following two and three-guarter percent

(2:62.75%) increase to pay grades and step increases as appropriate:

A B C D E F

Hourly $25-8227.88 $27-1029.27 $28:4730.73 $29-8932.27 $31:3933.88 $32:0635.57

Annual  $53,705.60  $56,368:00  $59247.60 $62 1120 $65:29120  $68;556.88
(x2080) 57,990.40 60,881.69 63,918.4¢ 67,121.69 70,470.40 73,985.60

Section 4. The City will pay ten percent (10%) of the employee’s contribution to the Ohio
Police and Fire Pension Fund. Effective upon execution, the City shall pay said amount pursuant
to a “Deferred” plan as approved by the Ohio Police and Fire Pension Fund and explained

herein. (Attachment C).

ARTICLE 2827
ADVANCEMENT WITHIN PAY RANGE

Section 1. Commencing with the first pay in January of each year, employees in each
classification shall be granted a merit increase by advancement to the next immediate pay step

within the pay grade of the particular classification of that employee, providing the advancement
is approved in writing by the department head and the appointing authority of the department in

which he or she is employed.
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Any new employee, or one who has terminated and returned to City employment~ must have
active service from the first scheduled work day in October of the prior year in order to receive

such step increase.

Section 2. Any new employee starting in the employ of the City, or any terminated employee
of the City who returns to work for the City of Medina in a classification different from that
which was held prior to termination, shall be employed at the minimum rate of the appropriate
pay grade. The appointing authority may authorize the employment of such employee at a
beginning wage in a higher step within the pay grade of the particular classification if
employment conditions existing at the particular time and the qualifications of the employee
require it, subject to approval of the Mayor and the Chairman of the Finance Committee of City
Council, and verification of the Finance Director as to the availability of funds, and no payment
shal} be made at the higher until the conditions of this section have been met,

Section 3. With the approval of the appointing authority, any employee who previously
terminated without delinquency and is reinstated within one year from termination to the same
classification as held previously may be placed in the same step he or she was in at the time of
termination. If the time of reinstatement disallows eligibility for advancement, and the
appointing authority feels advancement is warranted, he or she may grant it subject to the
approval of the Mayor and the Chairman of the Finance Committee of City Council.

ARTICLE 2928
SHIFT DIFFERENTIAL

Section 1, Effective Mareh 29, 2020, Fhere-there is hereby granted a thirty-five-sent{35¢}
fifty cent (50.50) hourly pay differential for employees assigned to working the second or third
1 987 ha o o clhift differential shall-inereaseto-fortreen 104

-'- 3 vl

o {2

o A
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ARTICLE 302%
LIFE INSURANCE
Section 1. The City agrees to provide {either through self-insurance or a policy of insurance)

a Twenty-Five Thousand Dollar ($25,000) life insurance and accidental death and
dismemberment (“life insurance™) benefit to members of the bargaining unit.

Section 2. Tn the event the bargaining unit member’s life insurance is provided through an
insured plan and the City qualifies under the terms of the insured plan to offer additional life
insurance coverages, bargaining unit members may purchase additional coverages through
payroll deductions. The costs of any additional life insurance coverages shall be the sole

responsibility of the bargaining unit member.
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ARTICLE 3130
SAVINGS CLAUSE

Section 1. In the event any one or more provisions of the Agreement is or are deemed
invalid or unenforceable by any final decision or a court of governmental agency, that portion
shall be deemed severable from the rest of the Agreement and all such other parts of this

Agreement shall remain in full force and cffect.

ARTICLE 3231
RETENTION OF BENEFITS

Section 1. All benefits which are presently enjoyed by all City employees are a part of
working conditions and shall be continued throughout the life of this Agreement.

ARTICLE 3332
EMPLOYEE RIGHTS

Section 1. The procedural provisions of this article shall be followed whenever an employee
is suspected of an action or inaction which could result in a disciplinary action or criminal
charges being filed against the employee. This article shall also apply, where appropriate
(Sections 2, 4, 5, and 7), to employees questioned as a witness. This article shall not apply to
communications or conversations intended to provide instructions, training or corrections of

work performance or techniques.

Section 2. In the event an employee is to be questioned or interviewed concerning an
allegation of misconduct, the employee shall be informed at the commencement of the
investigation as to the gencral nature of the alleged misconduct (whether disciplinary or
criminal) and of the factual allegations against the employee known at that time. If an employee
to be questioned is, at the time of questioning, a witness and not under investigation, he shall be

so advised of such status.

Section 3. At the time any employee is notified that he or she is the subject of an
investigation, the employee shall be given the opportunity to contact a Union Representative
and/or Union Attorney for the purpose of representation. The scheduled interview shall not be
delayed more than twenty-four (24) hours in order for the employee’s representative to be
present, unless the parties agree otherwise. In the event of an employee-involved shooting, or
use by an employee of physical force resulting in setious physical injury or death, the Chief of
Police may order an immediate investigation to determine compliance with departmental

procedures.

Section 4. Questioning or interviewing of any employee in the course of an internal
investigation will be conducted at hours reasonably related to the employee’s shift, unless
opetational necessities require otherwise or the parties agree otherwise. Investigative sessions

shall be for reasonable periods of time.
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Section 3. Before an employee may be charged with insubordination or a like offense for
refusing to answer questions or participate in an investigation, the employee shall be advised that
he is being ordered to answer or participate and that such refusal, if continued, may be made the
basis for such a charge. No employee shall be charged with insubordination where such refusal
is based on the employee’s exercise of the rights afforded the employee in regard to a criminal
investigation unless the employee is informed by the investigating officer that his or her
responses to questions will not result in criminal charges against the employee. If the employee
is ordered to answer the questions after being so advised, an employee’s refusal to answer
questions or refusal to participate in the investigation may form the basis for a charge of

insubordination.

Section 6, All complaints by citizens, which may result in suspension, reduction, or
discharge of a bargaining unit employee, shall be in writing and signed by the complainant.
However, the Employer reserves the right to investigate any complaint and to question a
bargaining unit employee regarding any complaint, including an anonymous complaint,
Discipline shall not be imposed solely on the basis of an anonymous complaint.

Section 7. Polveraph. In the course of questioning, an employee may only be given a
polygraph examination (or voice stress analysis, etc.) with his or her consent. Such consent shall
set forth the purposes for which the test resulis may be used. Such examination shall not be used
in any subsequent court action, except in accordance with applicable rules of evidence. An
employee’s refusal to consent to such an examination shall not be the basis for disciplinary

action.

Section 8. Status of Investigations. An employee subject to investigation shall, upon
request, be advised at reasonable intervals either that the matter is still under investigation or that
the investigation has been concluded, and shall be advised of the conclusion and finding of such
investigation. All items in an employce’s personnel file with regard to complaints and
investigations will be clearly marked with respect to final disposition.

ARTICLE 3433
INJURY LEAVE/WAGE CONTINUATION

Section 1.  Any employee who suffers a compensable industrial injury or illness can, subject
to the below-mentioned terms, receive injury leave at full-salary and full benefits (in so far as
full benefits arc provided to employees on workers’ compensation) in lieu of workers’
compensation, lost-time benefits. Payments for related medical benefits are the responsibility of

the Bureau of Workers” Compensation (OBWC).

Section 2. QUALIFICATIONS

1. The injury or illness must be determined to be compensable by the City, or in the
case of dispute, the Ohio Industrial Commission. In no event will compensation
commence before paperwork is filed with OBWC.
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Section 3.

Competent medical proof of disability must be provided via form C-84 or
Physician’s Update and Physical Capabilities Form. The attending physician
must complete the form in its entirety and affix his/her original signature to the
form. Copies are unacceptable. On the Clock Care of Medina General Hospital is

the City’s chosen provider.

The employee must complete a C-1, OD-1, or FROI-1 application and sign a
wage agreement, medical release and an ¢lection form.

The City reserves the right to have the employee examined by a physician of its
choice at the City’s cost to confirm the medical diagnosis and/or the period of
disability. Failure to submit to examination will result in termination of mjury

leave benefits.

Injury leave time will be paid for only those period(s) of lost time that atherwise
would qualify the employee for receipt of workers’ compensation lost time
benefits, subject to the following limitations:

TERMINATION CONDITIONS

Wage continuation/injury leave will cease upon any of the following conditions:

1.

2,

Attending physician releases employee fo return to work.

Employee returns to work for another employer.

Employee fails to return fo transitional “limited duty” assignment consistent with
his/her medical restrictions and approved by the injured worker’s treating

physician.
Employee fails to appear for employer-sponsored medical examination.

Employee has reached maximum medical recovery and/or the condition has
become permanent.

Regardless of the above conditions of termination, management may, at its sole
discretion terminate injury leave benefits at any time of disability exceeds ninety
(90) calendar days. The maximum claim allowed per employee is one hundred-

eighty (180) calendar days per year.
The claim is found to be fraudulent after payment has commenced.

The injured worker attempts to collect both wage continuation and temporary
total compensation; or '

Employment termination.
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ARTICLE 3534
DURATION

Section 1. The term of this Agreement shall be from date of ratification (March 23, 2026) or
conciliator’s award, through October 31, 26492022,

| Seetion2.  Due to the contract expiration date of October 31, 26192022, the City agrees that
restrictions on the Conciliator’s power pursuant to Ohio Revised Code 4117.14(G)(11) are
waived by the City for purposes of negotiating the successor collective bargaining agreement.
As such, the Conciliator appointed pursuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other matters of compensation
from the contract expiration date and thereafter.

SIGNATURE PAGE
IN WITNESS WHEREQF, the parties hereunto have set their hands this day of
| ~2017April, 2020,
On Behalf of the On behalf of the
CITY OF MEDINA OHIO PATROLMEN’S

BENEVOLENT ASSOCIATION

Dennis T. Hanwell
Mayor, City of Medina

| Patrick Y BerarducciEdward Kinney George E. Gerken
Chief of Police, City of Medina Attorney for Ohio Patrolmen’s
Benevolent Association

APPROVED AS TO CONTENT:

Jon M. Dileno, Esq.
Zashin & Rich Co., L.P.A.

APPROVED AS TO FORM:

Gregory A. Huber, Esq.

Law Director, City of Medina
1659-19-02
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Multi-Language Inferpreter Services

& Nondiscrimination Notice

' MEEDICAL MUTUAL

This document notifies individuals of how to seek assistance if they speak a language other than English.

Spanish

ATENCION: Si habla espafiol, tiene a su disposicion
servicios gratuitos de asistencia linglistica. Liame al
1-800-382-5728 (TTY: 711).

Chinese
SR AVE B T BT N R BEEES BIR
&, HEHE 1-800-382-5729 (TTY: 711).

German

ACHTUNG: Wenn Sie Deutsch sprechen, stehen
Ihnen kostenlos sprachliche Hilfsdienstleistungen zur
Verfiigung. Rufnummer: 1-800-382-5729 (TTY: 711).

Arabic
el Sloidsgellsactuallolors ol8 dsll Sl sy dlbg=de
(711 aSlg pucll il a8 , 1-800-382-5729 0 il ol )

Pennsylvania Dutch

Wann du Deitsch schwetzscht, kannscht du mitaus Koschte
ebber gricke, ass dihr helft mit die englisch Schprooch. Ruf
selli Nummer uff: Call 1-800-382-6729 (TTY: 711).

Russian

BHMMAHWE: Ecrniyt Bol FOBOPWUTE Ha PYCCKOM H3bIKE,
To BaM [OCTYNHbLI BecnnaTHelie YCnyrv nepesosa.
3goHute 1-800-382-5729 (Tenetaiin: 711).

French

ATTENTION: Sivous parlez frangais, des services
d'aide linguistique vous sont proposés gratuitement.
Appelez le 1-800-382-5729 (ATS: 711).

Viethamese
CHUY: Néu ban néi Tiéng Vigt, ¢ céc dich vy hd tro ngén ngle
mi&n phi danh cho ban. Goi sb 1-800-382-5729 (TTY. 711).

MNavajo

Dif baa akd ninizin: Dii saad bee yanitti’ go Dine
Bizaad, saad bee aka'anida’awo’'dég, t'aa jiik'eh, éf
na holg, koji’ hodiilnih 1-800-382-5728 (TTY: 711).

Oromo

XIYYEEFFANNAA: Afaan dubbattu Oroomiffa,
tajaajila gargaarsa afaanii, kanfaltiidhaan ala, ni
argama. Bilbilaa 1-800-382-5729 (TTY. 711).

Korean

= o] 320{E A stAlE @2, odof XY ME|&E
2g 2 ol2sta £ &Lt 1-800-382-5729 (TTY:
712 2 T3] Z=A AL,

lfalian

ATTENZIONE: In caso la lingua patlata sia l'taliano,
sono disponibili servizi di assistenza linguistica gratuiti.
Chiamare il numero 1-800-382-5729 (TTY: 711).

Japanese

SEEEAFEEFERDP5E. BROSFHEXER
CHBWERETET, 1-800-382-5729 (TTY: 711) K
T, BEFICTITEB/SIEE WS

Dutch

AANDACHT: Als u nederlands spreekt, kunt u gratis
gebruikmaken van de taalkundige diensten. Bel
1-800-382-5729 (TTY: 711).

Ukrainian

YBATA! FKWIO BY PO3MOBTISIETE YKPATHCLKOK MOBOIO, BY
MOXETE 3BEpHYTUCS 40 BeskoToBHOT cryxbi MoBHOT
nigrpumic. TenedoHyiite 3a Homepom 1-800-382-5729
(tenetain: 711).

Roimanian

ATENTIE: Daca vorbiti limba romand, va stau fa
dispozitie servicii de asistenta lingvistic, gratuit.
Sunati la 1-800-382-5729 (TTY: 711).

Tagalog

PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari
kang gumamit ng mga serbisyo ng tulong sa wika nang
walang bayad. Tumawag sa 1-800-382-5729 (TTY: 711).
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QUESTIONS ABOUT YOUR BENEFITS OR OTHER INQUIRIES ABOUT YOUR HEALTH INSURANCE
SHOULD BE DIRECTED TO MEDICAL MUTUAL'S CUSTOMER CARE DEPARTMENT AT 1-800-382-5729.

Mondiscrimnination Notice

Medical Mutual of Ohio complies with applicable federal civil rights laws and does not discriminate on the
basis of race, color, national origin, age, disability or sex in its operation of health programs and activities.
Medical Mutual does not exclude people or treat them differently because of race, color, national origin, ags,
disability or sex in its operation of health programs and activities.

# Medical Mutual provides free aids and services to people with disabilities to communicate effectively with
us, such as qualified sign language interpreters, and written information in other formats {large print, audio,
accessible electronic formats, etc.).

s Medical Mutual provides free language services to people whose primary language is not English, such as
gualified interpreters and information written in other languages.

If you need these services or if you believe Medical Mutual failed to provide these services or discriminated
in another way on the basis of race, color, national origin, age, disability or sex, with respect to your health
care benefits or services, you can submit a written complaint to the person listed below. Please include
as much detail as possible in your written complaint to allow us to effectively research and respond,

Civil Rights Coordinator

Medical Mutual of Chio

2060 East Ninth Street

Cleveland, OH 44115-1355

MZ: 01-10-1800

Email: CivilRightsCoordinator@MedMutual.com

You can also file a civil rights complaint with the U.S. Department of Health and Human Services, Office for Civil Rights.

» Electronically through the Office for Civil Rights Complaint Portal available at:
ocrportal.hhs.govfocr/portal/lobby.jsf

= By mail at:
U.S. Department of Health and Human Services
200 Independence Avenue, SW Room 509F

HHH Building
Washington, DC 20201-0004

& By phone at:
(800) 368-1019 (TDD: (800) 537-7697)

e Complaint forms are available at:
hhs.gov/ocrfofficeffilefindex.html

Praducts marketed by Medical Mutual may be undenwritten by one of its subsidiaries, such as Medical Health Insuring
Corporation of Ohio or Consumers Life Insurance Company.




ATTACHMENT B
THE CITY OF MEDINA WELLNESS PROGRAM

| To be eligible for the reduced premium contributions for 28482021, 2045-2022 and 2020-2023 the

employee must:

1. Complete an annual Health Risk Analysis by August 31, 20472020, August 31, 20382021
and August 31, 2626-2022 to be administered by the weliness provider. The Health Risk

Analysis is comprised of:
a. A Health Risk Questionnaire, including height, weight, body mass index

{BM), waist circumference.
b. Biometric screening in the form of a blood draw that will measure:
i. Total Cholesterol

Il. High-density lipoproteln {HDL)

fii. Glucose

iv. Low-density lipoprotein (LDL)

v. Triglycerides

vi. Blood pressure
2. Maintain an active account with a wellness provider designated by the City.
Employees will need to log onto the website a minimum of 10 days per month and enter
ohe or more entries each of those days. A minimum total of 10 days per month or 120

days per 12 months of logged entries must be entered in the following time frames:
l 09/01/201562019-08/31/20472020, 09/01/4720290-08/3 1/20482021, 09/01/20232021-

d.

08/31/26492022.
b. This total will be gathered on an average, so if the employee misses logging on a specific

month, although they will not be able to back log/back enter into a previous month once
it has ended, they will be able to add additional entries in the current/future months to
maintain their acceptable average. One activity per day, each month is the maximum
credit they can earn towards the 120 annual amount.
3, Employee must attend or participate in three (3) Educational Activities during the following
time frames: 09/01/20462018-08/31/20172020, 03/ 01/26472020-08/31/20182021,
09/01/20182021-08/31/2048-2022 — these can be a combination of any activities offered

{need proof of participation).

Wellness program requirements may be subject to change based on the Healthcare Committee

recommendations.

The parties agree, in concept, to the introduction of an outcomes-based component to the Wellness
Program in future Collective Bargaining Agreements. -in2018 forapplicationto-the 2019-rates-The
parties agree to discuss the introduction of the outcomes-based component w-the-2041-ard-2018-
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Heattheare Committec-meetings-in the next negotiations consistent with the Federal Patient
Protection and Affordable Care Act.

Wellness program design complies with Federal regulations. Program design may change as new
regulations and / or clarifications are issued.
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REQUEST FOR COUNCIL ACTION vo. KL 00 055 - i—// =

Committee:

FROM: Jessica Hazeltine, Bill Lamb € ‘
7(,'-/1 Ao s AL

DATE: April 7, 2020
SUBJECT: Pandemic Relief for Seniors and At Risk City Residents

SUMMARY AND BACKGROUND:
| am requesting funding for Heartland Community Church (3400 Weymouth Rd

Medina, Ohio 44256}, specifically their program “Love Dash” which picks up groceries and
delivers them to the at risk population identified by the Ohio State Director of Public Health
as residents that should remain at home. Funds would be used to pay displaced workers
$10/hr to carry out these services. Participants must be displaced workers that meet the
health guidelines set forth by the State of Ohio’s Health Director. Funds may aiso be used
to purchase gas cards specifically to finance these efforts or for approved pandemic at risk

support services.

Putting funding behind this initiative will help get displaced workers work, while
contributing to the effort to keep our at risk population safe. | respectfully ask my fellow
council members to support this initiative in an effort to help the residents of Medina.

Estimated Cost: $10,000
Suggested Funding:
o sufficient funds in Account No.

e transfer needed from Account No.
to Account No.

¢« NEW APPROPRIATION needed in Account No. General Fund

Emergency Clause Request@l’fﬁ
Reason: COVID-19 is changing on a daily basis and our residents need our help and

support NOW.,

COUNCIL USE ONLY:
Committee Action/Recommendation:

Ord./Res.

Council Action Taken:
Date:




