SEC. 1:

SEC. 2:

SEC.3:

SEC. 4:

PASSED:

ATTEST:

RCA 20-084-4/13

ORDINANCE NO. 80-20

AN ORDINANCE RATIFYING THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE CITY OF
MEDINA AND THE OHIO PATROLMEN’S BENEVOLENT
ASSOCIATION FOR THE PATROL OFFICERS AND

"~  AUTHORIZING THE MAYOR TO EXECUTE SAID

AGREEMENT, AND DECLARING AN EMERGENCY.

. BEIT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That the Agreement between the City of Medina and the Ohio Patrolmen’s
Benevolent Association for the Patrol Officers is hereby ratified for the period of

January 1, 2020 through December 31, 2022.

That a copy of the Collective Bargaining Agreement is marked Exhibit A, attached
hereto and made a part hereof, and is subject to the Law Director’s final approval.

That it is found and determined that all formal actions of'this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason that this contract is effective as of January 1, 2020; wherefore, this Ordinance
shall be in full force and effect immediately upon its passage and signature by the

Mayor.
SIGNED:

_ President of Council

APPROVED:

Clerk of Council

SIGNED:

Mayor

Effective date — January 1, 2020 through December 31, 2022

Ord. 80-20
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ARTICLE 1
PREAMBILE

Section 1. This agreement is hereby entered into by and between the City of Medina,
hereinafter referred to as “the City,” and the Ohio Patrolmen’s Benevolent Association,

hereinafter referred to as the “OPBA.”

ARTICLE 2
RECOGNITION

Section 1. The City agrees that it has and will continue to recognize the OPBA as exclusive
representative for negotiating wages and salaries, hours of work, and all other terms and
conditions of employment, for all Officers (after the first ninety (90) days of employment with
the City) including regular part-time employees, probationary employees, and investigative
specialists on the Medina Police Department, excluding Special Officers, Communications
Operators, Meter Attendants, Records Officer, Keyjpunch Operator, and all Officers of the rank

of sergeant and higher.

Section 2. The City will furnish the OPBA representative, to be designated by the OPBA in
writing to the City, with a list of employees in the classifications covered by this Agreement
indicating their starting date of employment. Such list will be furnished upon the execution of
this Agreement and will be supplemented by the names of all new employees as hired and

employees that leave the bargaining unit.

ARTICLE 3
DUES DEDUCTION

Section 1. During the term of this Agreement the City shall deduct initiation fees,
assessments levied by the OPBA and the regular monthly OPBA dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said

deductions.

No new authorization forms will be required from any employees in the Medina Police
Department for whom the city is currently deducting dues.

Section 2. The initiation fees, dues or assessments so deducted shall be in the amounts
established by the OPBA from time to time in accordance with its Constitution and Bylaws. The
OPBA shall certify to the city the amounts due and owing from the employees involved.

Section 3. The City shall deduct dues, initiation fees or assessments from the first pay in
each calendar month. If an employee has no pay due on that pay date such amounts shall be

deducted from the next or subsequent pay.




Seetiond. A check in the amount of the total dues withheld from those employees
authorizations dues deduction shall be tendered to the treasurer of the OPBA within thirty (3 O)\

days from the date of making said deductions.

Section 5. The OPBA herby agrees to hold the City harmless from any and all liabilities or
damages which may arise from the performance of its obligations under this Article and the

OPBA. shall indemnify the City for any such liabilities or damages that may arise.

ARTICLE 4
MANAGEMENT RIGHTS

Unless otherwise agreed herein, the City maintains the right and responsibility to:

1. Determine matters of inherent managerial policy which include, but are not
limited to areas of discretion or policy such as functions and programs of the
public employer, standards of service, its overall budget, utilization of

technology, and organizational structure;

2. Direct, supervise, evaluate, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental
operations;

4. Determine the overall methods, process, means, or persomnel by which

governmental operations are to be conducted;

5. Suspend, discipline, demote, or discharge for just cause of lay off, transfer,
assign, schedule, promote, or retain employees;

6. Determine the adequacy of the work force;

7. Determine the overall mission of the employer as a unit of govermment;

8. Effectively manage the work force;

9. Take actions to carry out the mission of the public employer as a

governmental unit.

ARTICLE 5
NO STRIKE

Section 1. Neither the OPBA nor any member of the bargaining umit shall directly or
individually call, sanction, encourage, finance, participate, or assist in any way in any mass
resignation, work stoppage or slow down, sympathy strike, or any other interference with the




normal operations of the City. A breach of this provision shall be considered just cause for
discipline, including discharge.

Section 2.  The OPBA shall cooperate with the City in continuing operation in a normal
manner and shall immediately order employees who are engaged in a violation of section 1 of the
Article to return to work. If the OPBA sanctions or encourages or fails to order employees to
comply with Section 1 of this Article, the OPBA shall be liable to the City for all damages

arising from the OPBA’s failure to comply with the provisions of this Axticle.

Seection 3. The City shall not lock out any employees.

ARTICLE 6
ASSOCIATION REPRESENTATION

The City will pay an association representative who is requested to attend a grievance hearing or
grievance meeting during the representative’s scheduled work hours.

ARTICLE 7
DISCIPLINE

Section 1. A non-probationary employee who is suspended, demoted or discharged shall be
given written notice regarding the reason(s) for the disciplinary action within a reasonable time
after the City has knowledge of the conduct for which an employee is being disciplined. In the
case of suspension or discharge, the employee shall be advised of the right to confer with a

representative of the OPBA.

Section 2. Disciplinary action taken by the City shall only be for good cause.

Section 3. Demotions and discharges of a non-probationary employee may be appealed af
Step 3 of the Grievance and Arbitration Procedurs. Suspensions and written reprimands of a
non-probationary employee may be appealed in accordance with the Grievance and Arbitration

Procedure.

Section 4. Except for discipline due to workplace violence and workplace harassment (e.g,
sexual, racial), records of disciplinary actions shall not be considered for progressive disciplinary
action at the expiration of the periods outlined below, as long as the employee does not receive
additional discipline during such time period. Written (or verbal, where applicable) records of
re-instruction or counselling shall not be considered discipline. To be considered discipline, the

record must reference “reprimand,” “warning” or “suspension.”

Disciplinary Action Time Period
Written warning or reprimand One (1) year
Suspension or demotion Twao (2) years




If, after the expiration of any of these time petiods set forth above, the employee is disciplined
and uses work history as a defense in order to mitigate the discipline, then all of the employee’s
prior discipline may be brought forth as evidence of the employee’s work record.

ARTICLE 8
GRIEVANCE PROCEDURK

Section 1. Every employee shall have the right to present his grievance in accordance with
the Procedure provided herein, and shall have the right to be represented by a Union
representative and/or a Union attorney at all stages of the grievance procedure. It is the infent
and purpose of the parties to this Agreement that all grievances shall be settled, if possible, at the
lowest step of this procedure; however, grievances involving demotions or termination shall be

filed directly to Step 3 below.

Section2.  For the purpose of this procedure, the below listed terms are defined as follows:

A. Grievance - A "grievance” shall be defined as a dispute or controversy arising from
the misapplication or misinterpretation of the specific and express written provisions
of this Agreement.

B. Grievant — the “grievant” shall be defined as the employee within the bargaining anit
filing the grievance.

Days — A “day” as used in this procedure shall mean the scheduled working day(s) of
the party who is required to act.

D. Party-in-Interest — A “party-in-interest” shall be defined as an employee of the City
named in the grievance who is not the grievant.

Section 3, The following procedures shall apply to the administration of all grievances filed
under this procedute. ’ '

A. Except at Step 1, all grievances shall include the name and position of the grievant,
the identity of the provisions of this Agreement involved in the grievance, the time
and place where the alleged events or conditions giving rise to the grievance took
place, the identity of the party responsible for causing the said grievance, if known to
the grievant, and a general statement of the nature of the grievance and the redress

sought by the grievant.

Except at Step 1, all decisions shall be tendered in writing at each step of the
grievance procedure. Bach decision shall be transmitted to the grievant and his
representative, if any.

C. Nothing contained herein shall be construed as limiting the right of any employee

having a grievance to discuss the matter informally with any appropriate member of
the administration and having said matter informally adjusted without the intervention




of the OPBA, provided that the adjustment is not inconsistent with the terms of this
Agreement. In the event that the grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding upon the grievant
and shall, in all aspects, be final, said adjustment shall not create a precedent or ruling

binding upon the City in future proceedings.

D. The grievant may choose whomever he wishes to represent him at any step of the
grievance procedure.

E. The time limits provided herein will be strictly adhered to and any grievance not filed
initially or appealed within the specific time limits will be deemed waived and void.
If the City fails to reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for either party may be

extended only by written mutual agreement.

E This procedure shall not be used for the purposes of adding to, subtracting from or
altering in. any way, any of the provisions of this Agreement.

All grievances shall be administered in accordance with the following steps of the

Section 4.

grievance procedure and a copy of all grievances shall be filed with the City Law Director at

each step.

STEP 1. Any employee who believes he may have a grievance should first discuss it with
his supervisor and attempt to settle the matter without invoking this grievance
procedure.

STEP 2. If the dispute is not resolved informally at Step 1, it shall be reduced to writing by
the grievant and presented as a grievance to the Chief of Police within ten (10)
days of the occurrence of the event giving rise to the grievance, or within ten (10)
days after the grievant obtains knowledge of the facts which are the subject of his
ot her grievance. The Chief of Police shall provide a written answer within ten
(10) days of receiving the grievance.

STEP 3, If the grievant is not satisfied with the written decision at the conclusion of Step 2,
or for original appeals of demotions or terminations, a written appeal of the
decision may be filed with the Director of Public Safety within five (5) days from
the date the rendering of the decision at Step 2 or the issuance of the Notice of
discipline. Copies of the written decisions shall be submitted with the appeal.
The Director or his designees shall convene a hearing within ten (10) days of the
receipt of the appeal. The Director or his designes shall issue a written decision
to the employee and his OPBA representative within ten (10) days from the date
of the hearing.

STEP 4. In the event a grievance is unresolved after being processed through all steps of

the Grievance Procedure, unless mutually waived, then within fifteen (15) days
after the rendering of the decision at Step 3, the Union may submit the grievance




to arbifration, Within the fifteen (15) day period, the moving party shall request
the American Arbitration Association to submit a panel of seven (7) arbitrators.
The parties will choose one arbitrator by the alternative strike method.

Section 5,  The arbitrator shall have no power or authotity to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of any act prohibited by law, or to make any award that ifself is contrary to law or
violates any of the terms and conditions of this Agreement. The arbitrator shall determine only
whether there has been a violation of this Agreement within the allegations set forth in the

grievance.

Section 6. The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Atbitration Association.

Section 7. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any of the expenses incurred by the other

party.

Section 8. An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and shall not suffer a loss of pay if his/her attendance
occurs during scheduled work hours. Any request made by either party for the attendance of
witnesses shall be made in good faith, and at no time shall the number of employees in

attendance exceed five (5) employees.

Section. 9 The question of arbitrability of a grievance may be raised by either party before
the arbitration hearing of the grievance, on the ground that the mafter is non-arbitrable or beyond
the arbitrator’s jurisdiction. The first question o be placed before the arbitrator will be whether
or not the alleged grievance is arbitrable. The grievance will be heard on its merits before the
same arbitrator in the same hearing. If the arbitrator determines the grievance is not within the
purview of arbitrability, the arbitrator shall not rule on the merits of the grievance.

Section 10.  The arhitrator’s decision and award will be in wiiting and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and

binding upon the parties.

Section 11, The grievance procedure set forth herein shall be the exclusive method of
reviewing and settling grievances between a bargaining unit member and the City.

ARTICLE 9
SENIORITY

Section I. All newly appointed employees shall be considered probationary employee for a
period of twelve (12) months, beginning from the first day of reporting to work. The
probationary period shall continue through the successful completion of the FTO program even




if the FTO training extends beyond the twelve-month probationary period. Notwithstanding the
foregoing, the probationary period shall last no longer than fourteen (14) months.

Section 2. A probationary employee may be dismissed during the probationary period at the
sole discretion of the City. Such dismissal is not subject to appeal through the grievance

procedure or to the Civil Service Commission.

Section 3. Seniority shall be defined as the length of continuous service as a regular full or
part-time employee in the classification which he is currently serving. A probationary employee
shall not begin to accrue seniority until he has completed the first ninety (90) days of
employment. At such time, a full-time employee will be credited with the seniority refroactive to
his date of hire and shall continue to accrue seniority in accordance with his full-time status.

Section4.,  For part-time employees, the amount of seniority shall be caleulated by prorating
the amount of hours worked with the amount of regularly scheduled hours in a standard work
year (i.e., Part time employee worked 1040 hours the previous year, seniority is accrued is on-
half (.5) years). After completion of the first ninety (90) days of employment, part-time
employee shall be credited with seniotity retroactive to his date of hire, but in accordance with

his part-time employment status.
Section 5. An employee’s seniority shall be terminated for any of the following reasons:
Al Resignation

Discharge for Just Cause

Layoff for a period exceeding three (3) years

Retirement

" 9 o w

Refusal or failure to report within ten (10} days from the date of mailing of & recall
notice by certified mail to the employee’s last official address as shown on the City’s

records.

Section 6. Should an employee return to the bargaining unit after having been promoted to
the position of sergeant, the employee shall not have to serve a probationary period and ghall

return with full seniority.

Section 7. It is the specific intent of the parties to utilize seniority as defined herein to
determine the order of layoff, displacement rights, and recall pursuant to the Civil Service Rules
of the City of Medina. The parties specifically agree that seniority as defined herein, shall be
used to determine order of layoff, displacement rights and recall rights. For this reason, the
parties agreed that Civil Service Rules IX, subsection (G) and Ohio Revised Code Section

124.37 are specifically preempted by this agreement.




ARTICLE 10
NON-DISCRIMINATION

Section 1. The City and the OPBA agree not to discriminate against any employee(s) on the
basis of race, religion, color, creed, national origin, age, sex or handicap.

Section 2. The OPBA expressly agrees that membership in the OPBA is at the option of the
employee and that it will not discriminate with respect to representation between the members

and nonmembers.

ARTICLE 11
GENDER

Section 1. Whenever the context so requires, the use of the words herein whether in the
masculine, feminine, or neutral genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE 12
HEADINGS

Section 1. It is understood and agreed that the use of headings before Axticles is for
convenience only and that no headings shall be used in the interpretation of neither said articles -

nor affect any interpretation of any such Article.

ARTICLE 13
OBLIGATION TO NEGOTIATE

Section 1.  The City and the OPBA acknowledge that during the negotiations which preceded
this Agreement each had the unlimited right and opportunity to make demands and proposals
with respect to any subject matter not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise of that right

and opportunity are set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the City and the OPBA each voluntarily
and unqualifiedly waives the right, and each agrees that the other shall not be obligated to
negotiate collectively with respect to any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered in this
Agreement even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated and signed this

Agreement.




ARTICLE 14
CONFORMITY TO LAW

Seetion 1.  This Agreement shall be subject to and subordinated to any present and future
Federal and State laws, along with any applicable Rules and Regulations, and the invalidity of
any provisions of this Agreement by reason of any such existing or future law or rule or
regulation shall not affect the validity of the surviving portions.

Section 2. If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties) renders any portion of this Agreement invalid or unenforceable, such legislation or
decision shall not affect the vatidity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein.

ARTICLE 15
DUTY HOURS

Section 1. The regular workweek for all employees of the City covered by this Agreement
will be forty (40) hours. The workweek for bargaining unit employees assigned to the Patrol
Division shall generally consist of four (4), ten (10) hour days. However, in the event that the
Tevel of staffing in the Patrol Division drops below eighteen (18) officers (including sergeants),
due to lay-offs, injuries, illnesses, or other extended leaves of absences, then the Employer shall
have the discretion and right to change the schedule to five (5), eight (8) hour days. The
Employer shall give fourteen (14) days notice of any such change in the schedule to the affected
employees and the Union. The Employer shall not change the schedule unless the staffing

shortage extends beyond thirty (30) days.

Section 2. If a bargaining unit employee is assigned as the Officer-in-Charge (OIC), and
actually serves as OIC for a full two (2) hours or more, then he will be paid for such hours
actually worked as OIC at his normal salary plus a five percent (5%) premium. There shall only

be one (1) person assigned as OIC per shift.

ARTICLE 16
OVERTIME PAY AND COURT-TIME

Section 1,  All employees, for work performed or compensated in excess of forty (40) hours
per week, except sick days per Article 19, and for all hours worked or compensated in excess of
the regular weekly forty (40) howrs scheduled, except sick days per Article 19, shall be

compensated at the rate of time and one-half.

Section2.  All time worked when called back after normal daily working hours or on a
regular day off, and actual time spent engaged in appropriate police work within the City of
Medina which requires immediate action, shall be compensated at the rate of one and one-half
times his regular rate of pay, or the employee may elect to receive compensatory time, pursuant
to Section 3. Employees called in to work on an unscheduled holiday shall receive double-time




for each hour worked on the holiday. Employees on medical-related or personal leave
(exchuding vacation, holiday, petsonal day or corap-time) for three (3) or more consecutive days
shall not receive any additional compensation for appearing for court time or other work-related
call-in, until such date on which the employee is cleared to return to work. Employees appearing
for court time or call-in time during such leave shall not have sick time deducted for the actual

time of appearance.

Section 3. If any employee elects to take compensatory time off in lieu of overtime pay for
any overtime worked, such compensatory time may be granted by his department head, on an
equivalent time basis, at a time mutually convenient to the employee and the department head,
except that such accumulated compensatory time earned shall at no time exceed one hundred
twenty (120) houts. Bach hour of overtime worked shall be compensated by one and one-half

(1%) hours of compensatory time, if so elected by the employee.

Once each calendar year during the term of this Agreement, each employee shall be permitted to
cash in up to thirty five percent (35%) of his accumulated compensatory-time at his current
regular rate of pay, provided the City may, in its sole discretion, permit an employee to cash in a
greater percentage of the accumulated compensatory time. Any hours accumulated in excess of
one hundred (100) hours shall be paid to the employee at the end of each calendar year.

Section 4. When the basic work day includes a shift premium, the premiwm will be
considered part of the regular rate of pay for the purposes of figuring overtime.

Section 5. Every employee called back after normal daily working hours or on a regular day
off, including holidays, for a court appearance shall be paid a minimum of three (3) hours at a
rate of one and one-half (1%) times the regular rate of pay, provided the employee is not notified
by 7:00 P.M. the day before the court appearance that the court appearance has been cancelled.
If the employee is called back to work for more than one (1) court appearance in the same day,
he shall be paid a minimum of three (3) hours for the first appearance and the actual time worked
for the second appearance, unless there is three (3) hours or more between appearances, 1n which
case the employee shall be paid a minimum of three (3) hours for each appearance.

Section 6.  Every employee called back after normal daily working hours or on a regular day
off, including holidays, shall be paid a minimum of two (2) hours at a rate of one and one-half
(1%) times the regular rate of pay for each time the employee is called back to work,

ARTICLE 17
HOLIDAYS

Section 1. All full-time employees shall receive the following paid holidays, provided the
employee works their regularly scheduled shift before the holiday, the day of the holiday if
scheduled on the holiday, and their regularly scheduled shift after such holiday, or is scheduled
off the shift before and/or on the holiday and/or the shift after the holiday due to vacation, use of
compensatory time, fraining day, stress day, or is on sick time due to a wotk-related injury:
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Labor Day

New Yeat’s Day

President’s Day : Columbus Day
Martin Luther King Day Thanksgiving Day
Easter Sunday Christmas Day
Memorial Day Veteran’s Day
Independence Day

Section 2. In addition, an employee may receive, subject to the approval of the Mayor, any
day appointed and recommended by the Governor of the State or the President of the United

States, as a holiday.

Section 3. All full-time or regular employees shall receive pay for any legal holiday
established by the City, and in the case of the shift employee, the holiday if it is his regularly

scheduled work day, according to the following provisions:

Except as provided in Section 4 hereof an employee whose regular worlk schedule
does not permit a day off for a holiday shall receive his regular pay, and in
addition, holiday pay not to exceed eight (8) hours for each such holiday.

Section 4. New Year’s Day, Easter Sunday, Independence Day, Labor Day, Thanksgiving
and Christmas are hereby designated as premium holidays. A full-time employee who works a
shift that begins on the actual premium holiday shall be paid at one and one half times his regular
rate of pay for the shift and in addition, holiday pay not to exceed eight (8) hours.

ARTICLE 18
VACATIONS

Section 1. Each full-time employee shall earn and be entitled to paid vacation in accordance
with the following schedule:
A. An employee with less than five (5) years of service shall earn vacation with pay at the

rate of 3,077 hours per pay period with a maximum earning of two (2) basic work weeks,
and may carry over a maximum of 160 hours of earned vacation. Employees shall not be

able to take vacation until completion of one (1) year of service.

B. An employee with five (5) years, but less than eleven (11) years of service, shall earn
vacation with pay at the rate of 4.615 hours per pay period with a maximum earning of
three (3) basic work weeks, and may cairy over a maximum of 240 hours of earned

vacation.
C. An employee with eleven (11) years, but less than twenty (20) years of setvice, shall earn

vacation with pay at the rate of 6.154 hours per pay period with a maximum earning of
four (4) basic work weeks, and may carry over a maximum of 320 hours of earned

vacation.
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D. An employee with twenty (20) years or more of service shall earn vacation with pay at
the rate of 7.692 hours per pay period with a maximum earning of five (5) basic work

weeks, and may carry over a maximum of 400 hours of earned vacation.

E. Employees will not be permitted to carry over vacation into the succeeding calendar year
beyond the carryover limits set forth above in this section, in paragraphs A-D.

F. Credited Service. For all employees hited after January 1, 1992. only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

G. For employees on a leave of absence, lay-off or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or period of employment

termination.
Section 2. General practices and definitions.

A. Employees will not be permitted to work for the City during their vacation periods
and receive additional compensation; except an employee who has already taken off
work for at least three (3) weeks of vacation in a calendar year may be compensated
for additional accumulated and unused vacation if the Chief is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.

B. ' Holiday During Vacation Period. When a City-observed holiday for which an
employee is entitled to straight time pay, falls within the scheduled vacation period,

he will be given an additional day off with pay or, at the discretion of his supervisor,
a day’s pay.

C. Basic Work Week, A basic work week as used in Article 15.

Section 3. Vacation Benefits For Employment Termination. An employee who leaves
the employ of the City for any reason will receive vacation pay for any vacation he may have
been eligible to receive if not already taken at the time of his termination.

ARTICLE 19
SICK LEAVE

Section 1.  Each employee shall accumulate sick leave at the rate of 4.615 hours for each
eighty (80) hours of service in active pay status, including paid vacation and approved sick leave,
but not during a leave of absence, lay-off or other period in inactive pay status.

Employees may use sick leave, upon approval of the responsible administrative officer of the
employing unit, for absence due to illness, injury, exposure to contagious disease which could be
communicated to other employees, and to illness or death in the employees” immediate family.
The previously accumulated sick leave of an employee who has been separated from the City’s
service may be placed to his credit upon his re-employment in the City’s service providing that
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such re-employment takes place within ten (10) years of the date on which the employee was last
terminated from public service.

Section 2.  Provisional appointees or those who render part-time, seasonal, intermittent, per
diem, or hourly service shall be entitled to sick leave for the time actually worked at the same
rate as that granted full time employees. The responsible administrative officer of the employing
unit may require the employee to furnish a satisfactory affidavit that this absence was caused by

illness due to any of the causes mentioned in this section.

Section3.  An employee shall be permitted to convert two (2) days (either ten (10) or eight
(8) hours, depending on the employee’s regular work day) of sick leave to two (2) days (either
ten (10) or eight (8) hours) of additional stress time for each six (6) month period during which
the employee does not utilize sick leave. Six month periods shall be defined as January 1
through June 30 and July 1 through December 31. Taking a stress day shall not constitute
utilizing sick leave under this section. The stress days under this Article must be utilized within
six months of when they are earned, and shall only be taken with advance approval of the Chief

except where the day is used in an emergency situation.

Section 4. Tn addition to Section 1 above, each City employee shall be entitled to sick leave
of thirty (30) days annually with pay, upon approval of the responsible administrative officer of
the employing unit, for absence due to injury or occupational disease, where such injury has
occurred ot occupational disease has been contracted in the course of employment with the City

of Medina, provided the same were not purposely self-inflicted. Unused sick leave under this
section shall not be cumulative. The responsible administrative officer of the employing unit

may tequire the employee to furnish a satisfactory affidavit that this absence was caused by
injury or illness while working, on the job for the City. The additional sick leave provided in this
Section is to be used only after accumulated sick leave as provided elsewhere in this Article has

been depleted.

Section 5. A city employee may elect, at the time of retirement from active service and with
ten (10) or more years of service with the City, to be paid in cash for 37.5% of the value of his
accrued but unused sick leave credit. Such payment shall be based on the employee’s rate of pay
at the time of retirement. Payment for sick leave on this basis shall be considered to eliminate all

sick leave credit accrued by the employee at the time. Such payment shall be made only once to
any employee. The maximum payment which may be made under this section shall be four

hundred (400} hours.

ARTICLE 20
STRESS DAYS

Section 1.  All non-probationary employees shall, in addition to all other leave benefits, be
granted two (2) stress days each year. Employees may earn an additional four (4) stress days

pursuant to Article 19.

Section 2. The stress days shall only be taken with the advance approval of the Chief except
where the day is used in an emergency situation.
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Section 3. The stress days under this Article shall be charged against the employee’s sick
leave accumulation, and must be used within the calendar year.

ARTICLE 21
LONGEVITY PAY

Section 1.  All full-time employees of the City of Medina who have completed twenty (20)
years continuous employment with the City shall receive, in addition to their regular salaty, an
additional compensation in the amount of Ninety Dollars ($90) per month payable semi-annually

in June and December.

Section 2. All full-time employees of the City of Medina who have completed fifteen (15)
years of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of Sixty-Nine Dollars ($69) per month payable semi-

annually in June and December.

Section 3. All full-time employees of the City of Medina who have completed ten (10) years
of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of Forty-Eight Dollars ($48) per month payable semi-

annually in June and December.

t

Section 4. All full-time employees of the City of Medina who have completed five (5) or
more years of continuous employment with the City shall receive, in addition to their regular
salary, an additional compensation in the amount of Twenty-Seven Dollars ($27) per month

payable semi-annually in June and December.

Section 5. An employee returning from a leave of absence or lay-off will be entitled to pre-
leave status relative to accumulated service time toward longevity pay. A terminated employee
who returns to work for the City of Medina within a period of one (1) year shall be entitled to
pre-leave status less one (1) year of accumulated service time toward longevity pay. Service
time toward longevity pay will not be accumulated during a leave of absence, lay-off, or a period

of employment termination.

ARTICLE 22
UNIFORM ALLOWANCE

Section 1, There is hereby granted a maximum, yearly uniform and uniform-maintenance
allowance of one thousand, three hundred eight-two dollars ($1,382) to each member of the
bargaining unit, except that during the first six (6) months of employment there will be no

uniform allowance.

Section 2. Said allowance shall be appropriated by the Medina City Council and pai(i semi-
annually directly to the employee.
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Section 3. There is hereby granted a sufficient allowance necessary to purchase one
complete uniform, as prescribed by the Chief of Police, to each new member of the bargaining

unit.

ARTICLE 23
LEAVE OF ABSENCE

Section 1.  All employees who are members of the Ohio National Guard or members of other
reserve components of the Armed Forces of the United States shall be entitled to a military leave
of absence from their respective duties without loss of regular pay, holiday pay, or vacation time
for such time as they are in the military service on field training or active duty for periods not to
exceed thirty-eight (38) days in any one calendar year, after presentation of official orders and
submission of a leave request. The department head shall be required to arrange a shift change
permitting employees working other than Monday through Friday to participate in National
Guard or Reserves weekend training sessions without loss of time. If no such shift change can
be arranged, the employees shall be entitled to a leave of absence for same without loss of

regular pay.

Section 2.  All regular employees who are drafted, or who enter the Armed Forces of the
United States during a period of national emergency, or who are called to active duty in the
Armed Forces Reserve or Ohio National Guard, shall be granted an extended military leave of
absence for the period of military commitment. Upon presentation of official orders, such. an
employee shall receive pay for the number of working days according fo his regular work
schedule accruing during the first thirty-eight (38) calendar days of military leave.

A. An employee granted an extended military leave may elect to be paid for any
accumulated annual leave.

B. Employees on extended military leave shall continue to earn seniority credit for
purposes of annual leave and promotional examination.

C. Upon return from extended military leave, employees will be reinstated io the same
pay step of the pay schedule at which they were situated at the time of leave of
absence. Thus, employees on extended military leave will receive any general salary
adjustments that were granted during their absence to their job classifications.
Employees on cxtended military leave do not earn time towards merit raises or
longevity pay steps during the unpaid period of military leave. However, they shall
retain such service time as they had at the time of leave of absence.

Section 3. Any employee having been in the employ of the City of Medina for at least six (6)
months may be granted a leave of absence without pay by the responsible appointing authority or
elected official for a period of time as deemed warranted, but not to exceed six (6) months within
one year. Written notice of said leave will be given to the Civil Service Commission and the

Finance Director.
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A. Group hospitalization insurance may be retained during a leave of absence in
accordance with federal and state law.

B. Accumulated Benefits: Time toward sick, vacation, or longevity pay will not
accumulate during the leave of absence. Upon return to work, the employee will be
entitled to pre-leave status relative to acoumulated sick, vacation, or longevity pay as

well as pay range and step and job classification.

C. Step Increases: An employee who has been granted a leave of absence will not
receive a step increase under Section 31.08(A) unless he or she has accumulated a

total of nine (9) months active service during the prior calendar year.

D. Any employee who is called for jury duty during his normal working hours shall be
entitled to leave for such service and shall be paid for such leave time at the usual rate

for the applicable pay grade and step.

Section 4.  Funeral Leave. Each employee shall be entitled to up to three (3) days paid
funeral leave, deducted from the employee’s accumulated sick leave, for the purpose of attending
the funeral, whenever the death occurs in their immediate family. The above is limited fo the
death of the employee’s spouse, mother, father, brother, sister, child, parents-in-law, or step-
child actually living in the household. Employees shall be entifled to one (1) paid day, deducted
from the employee’s accumulated sick leave, for the death of the employee’s grandparents,
grandchildren, brother- and sister-in-law, step-children not living i the household and
grandparents-in-law. Such days shall be in addition to all other leave available to the employee.

ARTICLE 24
TRAVEL, TELEPHONE AND EDUCATIONAL BENEFITS

Section 1, Any employee may atlend, at the expense of the City, any conference or other
municipal business relating to municipal affairs, if approved by the Mayor. If advanced funds
are necessary, the employee shall submit said request to the Finance Department not less than
fourteen (14) calendar days in advance of the event and shall be paid within three (3) calendar

days of the event.

Section 2. Any employee may be reimbursed for his actual, necessary expenses incurred
while traveling on official business authorized by law or by his position, office, or employment.
The IRS standard business mileage rate will be allowed for the use of privately owned vehicles,

Section 3. All requests for such allowance shall be made in writing to the Mayor in duplicate
showing the necessity for such attendance and an estimate of the costs thereof to the City.

Section 4. Upon return, all expense reports with applicable itemized receipts attached, shall
be approved by the Mayor prior to being submitted to the Finance Department for payment.

Section 5. All approved expense reports shall be paid within thirty (30) calendar days of
submission to the Finance Department.
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Section 6.  Upon presentation of receipts as specified by the Finance Director, any employee
required by his department head to have a private telephone in his home shall be reimbursed for
the difference between the cost of a party line and a private line within the City of Medina
amounting to eighty-five cents (85¢) per month. Said reimbursement shall be made annually in
January of each year based on receipts presented as stated above for the prior year. Terminating

employees shall be reimbursed at the time of termination.

Section 7.  Upon receipt of, or proof of having eamned, an associate degree in the law
enforcement field; or a four (4) year baccalaureate degree from an accredited university; or upon
proof of an honorable discharge after having served three (3) or more years in a branch of the
United States military; or upon proof of having served three (3) or more years on reserve duty for
a branch of the United States military; or three (3) or more years in the Ohio National Guard, a
police patrolman or officer shall receive additional compensation in the amount of Three
Hundred Fifty Dollars ($350) payable semi-annually in June and December of each contract
year. Payments fo each employee under this Section shall not exceed $350 annually.

ARTICLE 25
GROUP HOSPITALIZATION

Section 1. The City shall provide group hospitalization, surgical and dental insurance
coverages or options to bargaining unit employees (except short-term temporary employees and
those employed less than thirty (30) hours per week). A summary of insurance benefits that the

City shall provide is set forth in Attachment A.

The premiums for such plan shall be paid as follows:

A, Effective April 1, 2020, the City shall pay cighty percent (80%) of the premium
costs, and the bargaining unit member shall pay twenty percent (20%) of the
premium costs through payroll deduction. Employees who satisfy the wellness
program obligations (see, Attachment B) will be eligible for a “wellness” discount
and will pay thirteen percent (13%) as their premium contribution for 2020. Tn
order to qualify for the reduced premiums in 2021 and 2022 the employce must
satisfy the wellness components identified in Attachment B by September 1% of

the preceding year.

B. Bffective January 1, 2021, if the City’s insurance premium costs increase by one
percent (1%) or more, employees satisfying the wellness program obligations
shall pay fourteen percent (14%) of the premium costs through payroll deduction.
Employees failing to satisfy the wellness program obligations will not be eligible
for a “wellness” discount and will pay twenty percent (20%) as their premium
contribution. The employee premium-contribution percentage shall remain at the
2020 percentage (13% or 20%) for 2021 if the City’s insurance premium costs do

not increase or increase by less than one percent (1%).
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C. Effective January 1, 2022, if the City’s insurance premiwm costs increase by one
percent (1%) or more, and the employees are still paying a thirteen percent (13%)
premium contribution, the employees satisfying the wellness program obligations
shall pay a premium contribution one percent (1%) higher than the 2021 rate (an
increase to 14%) of the premium costs through payroll deduction. Employees
failing to satisfy the wellness program obligations will not be eligible for a
“wellness” discount and will pay twenty percent (20%) as their premium
contribution. The employee premium contribution percentage shall remain at the
2021 percentage for 2022 if the City’s insurance premium costs do not increase or
increase by less than one percent (1%).

D. Newly-hired employees are not eligible for the reduced Wellness premium rate
until the Japuary 1% following successful completion of the September 1% to

August 315 Wellness requirements.

Temporary fitll-time employees expected to be employed by the City for a continuous period
greater than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change insurance carriers,
provided the benefits and coverages under the policy with the new cartier are comparable to or
better than the benefits and coverages provided to bargaining unit employees as of the effective

date of this Agreement.

Section 3. Employees who are eligible to receive family coverage under any comprehensive
group medical plan who opt not o participate in such program and execute an appropriate waiver
form, and who have met the wellness program obligations, will receive Four Hundred Twenty-
Five Dollars ($425.00) per month in lieu of medical insurance coverage. Employees opting out
of family coverage, who have not met the wellness program obligations, will receive Two
Hundred Dollars ($200.00) per month in lieu of medical insurance coverage.

Section 4. Employees opting out who have successfully completed the wellness obligations
of their spouse’s healthcare plan can be considered as having satisfied the City’s wellness
obligations, provided that the City has approved the wellness criteria of the spouse’s plan and

confirmed the employee’s satisfaction of same.

Section 5. The City and the OPBA. mutually recognize that bealth care cost control is an
important consideration and of mutual interest to both parties. The parties agree that the City’s
health care coverage and premium rates should be reviewed by an independent health care
consultant. Accordingly, the City and OPBA agree to negotiate in good faith concerning health
care cost control in the group hospitalization program provided by this Agreement at the end of

the term of the Agreement.

Section 6. The City agrees that a representative of the bargaining unit shall participate in the
study of health care coverage and premium cost issues with the City’s Health Care Committee.
Any agreed-upon resolution of healthcare program issues adopted by the Healih Care
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Committee, and, in turn, approved by both the City and the Union, shall be incorporated into this
Agreement.

ARTICLE 26
WAGES

Section 1. Retroactive to the first pay in January 2020, members of the bargaining unit shall
be compensated in accordance with the following two and one-half percent (2.50%) increase to

pay grades and step increases as appropriate:

A B C D E F
Hourly $26.47 $27.79 $29.18 $30.64 $32.17 $33.78
Annual
(x 2080) $55,057.60  $57,803.20 $60,694.40 $63,731.20 $66,913.60 $70,262.40
Section 2. Effective the first pay following January 1, 2021, members of the bargaining unit

shall be compensated in accordance with the following two and one-half percent (2.50%)
increase to pay grades and step increases as appropriate:

A B C D E F
Hourly $27.13 $28.49 $29.91 $31.41 $32.98 $34.63
Annual
(x 2080) $56,430.40 $59,259.20 $62,212.80 $65,332.80 $68,598.40 $72,030.40

Section 3. Effective the first pay foﬂowiné January 1, 2022, members of the bargaining unit
shall be compensated in accordance with the following two and three-quarter percent (2.75%)

increase to pay grades and step increases as appropriate:

A B C D E F
Hourly $27.88 $29.27 $30.73 $32.27 $33.88 $35.57
Annunal
(x 2080} $57,990.40 $60,881.60 $63,918.40 $67,121.60 $70,470.40 $73,985.60
Section 4. The City will pay ten percent (10%) of the employee’s contribution to the Ohio

Police and Fire Pension Fund. Effective upon execution, the City shall pay said amount pursuant
to a “Deferred” plan as approved by the Ohio Police and Fire Pension Fund and explained

herein. (Aftachment C).

ARTICLE 27
ADVANCEMENT WITHIN PAY RANGE

Section 1. Commencing with the first pay in January of each year, employees in each

classification shall be granted a merit increase by advancement to the next immediate pay step
within the pay grade of the particular classification of that employee, providing the advancement
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is approved in writing by the department head and the appointing authority of the department in
which he or she is employed.

Any new employee, or one who has terminated and returned to City employment~ must have
active service from the first scheduled work day in October of the prior year in order to receive

such step increase.

Section 2. Any new employee starting in the employ of the City, or any terminated employee
of the City who returns to work for the City of Medina in a classification different from that
which was held prior fo termination, shall be employed at the minimum rate of the appropriate
pay grade. The appointing authority may authorize the employment of such employee at a
beginning wage in a higher step within the pay grade of the particular classification if
employment conditions existing at the particular time and the qualifications of the employee
require it, subject to approval of the Mayor and the Chairman of the Finance Committee of City
Council, and verification of the Finance Director as to the availability of funds, and no payment
shall be made at the higher until the conditions of this section have been met.

Section 3. With the approval of the appointing authority, any employee who previously
terminated without delinquency and is reinstated within one year from termination to the same
classification as held previously may be placed in the same step he or she was in at the time of
termination. If the time of reinstatement disallows eligibility for advancement, and the
appointing authority feels advancement is warranted, he or she may grant it subject to the
approval of the Mayor and the Chairman of the Finance Committee of City Council. :

ARTICLE 28
SHIFT DIFFERENTIAL

Section 1. Effective March 29, 2020, there is hereby granted a fifty cent ($0.50) hourly pay
differential for employees assigned to working the second or third shiils.

ARTICLE 29
LIFE INSURANCE

Section 1. The City agrees to provide (either through self-insurance or a policy of insurance)
a Twenty-Five Thousand Dollar ($25,000) life insurance and accidental death and
dismemberment (“life insurance™) benefit to members of the bargaining unit.

Section 2.  In the event the bargaining unit member’s life tnsurance is provided through an
insured plan and the City qualifies under the terms of the insured plan to offer additional life
insurance coverages, bargaining unit members may purchase additional coverages through
payroll deductions. The costs of any additional life insurance coverages shall be the sole

responsibility of the bargaining unit membet.
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ARTICLE 30
SAVINGS CLAUSE

Section 1.  In the event any one or more provisions of the Agreement is or are deemed
invalid or unenforceable by any final decision or a court of governmental agency, that portion
shall be deemed severable from the rest of the Agreement and all such other parts of this

Agreement shall remain in full force and effect.

ARTICLE 31
RETENTION OF BENEFITS -

Section 1. All benefits which are presently enjoyed by all City employees are a part of
working conditions and shall be continued throughout the life of this Agreement.

ARTICLE 32
EMPLOYEFE RIGHTS

Section 1. . The procedural provisions of this article shall be followed whenever an employee
is suspected of an action or inaction which could result in a disciplinary action or criminal
charges being filed against the employee. This article shall also apply, where appropriate
(Sections 2, 4, 5, and 7), to employees questioned as a witness. This article shall not apply to
communications or conversations intended to provide instructions, training or corrections of

work performance or techniques.

Section 2. In the event an emplbyee is to be questioned or interviewed concerning an
allegation of misconduct, the employee shall be informed at the commencement of the
investigation as to the general nature of the alleged misconduct (whether disciplinary or

criminal) and of the factual allegations against the employee known at that time. If an employee
to be questioned is, at the time of questioning, a witness and not under investigation, he shall be

so advised of such status.

Section 3. At the time any employee is notified that he or she is the subject of an
investigation, the employee shall be given the opportunity to contact a Union Representative
and/or Union Attorney for the purpose of representation. The scheduled interview shall not be
delayed more than twenty-four (24) hours in order for the employee’s representative to be
present, unless the parties agree otherwise. In the event of an employee-involved shooting, or
use by an employee of physical force resulting in serious physical injury or death, the Chief of
Police may order an immediate investigation to determine compliance with departmental

procedures.

Section 4. Questioning or interviewing of any employee. in the course of an internal
investigation will be conducted at hours reasonably related fo the employee’s shifi, unless
operational necessities require ofherwise or the parties agree otherwise. Investigative sessions

shall be for reasonable periods of time.

21




Section 5.  Before an employee may be charged with insubordination or a like offense for
refusing to answer questions or participate in an investigation, the employee shall be advised that
he is being ordered to answer or participate and that such refusal, if continued, may be made the
basis for such a charge. No employee shall be charged with insubordination where such refusal
is based on the employee’s exercise of the rights afforded the employee in regard to a criminal
investigation unless the employee is informed by the investigating officer that his or her
responses to questions will not result in criminal charges against the employee. If the employee
is ordered to answer the questions after being so advised, an employee’s refusal to answer
questions or refusal to participate in the investigation may form the basis for a charge of

insubordination.

Section 6. All complaints by citizens, which may resuft in suspension, reduction, or
discharge of a bargaining unit employee, shall be in writing and signed by the complainant.
However, the Employer reserves the right to investigate any complaint and to guestion a
bargaining unit employee regarding any complaint, including an anonymous complaint.
Discipline shall not be imposed solely on the basis of an anonymous complaint.

Section 7/, Polygraph., In the course of questioning, an employee may only be given a
polygraph examination (or voice stress analysis, etc.) with his or her consent. Such consent shall
set forth the purposes for which the test results may be used. Such examination shall not be used
in any subsequent court action, except in accordance with applicable rules of evidence. An
employee’s refusal to consent to such an examination shall not be the basis for disciplinary

action.

Section 8. Status of Investigations. An employee subject to investigation shall, upon
request, be advised at reasonable intervals either that the matter is sfill under investigation or that
the investigation has been concluded, and shall be advised of the conclusion and finding of such
investigation. All items in an employee’s persomnel file with regard fo complaints and

investigations will be clearly marked with respect to final disposition.

ARTICLE 33
INJURY LEAVE/WAGE CONTINUATION

Section I.  Any employee who suffers a compensable industrial injury or illness can, subject
to the below-mentioned terms, receive injury leave at full-salary and full benefits (in so far as
full benefits are provided to employees on workers’ compensation) in lieu of workers’
compensation, lost-time benefits. Payments for related medical benefiis are the responsibility of

the Bureau of Workers” Compensation (OBWC).

Section 2. QUALIFICATIONS

1. The injury or illness must be determimed to be compensable by the City, or in the
case of dispute, the Ohio Industrial Commission. In no event will compensation

commence before paperwork is filed with OBWC.,
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Section 3.

Competent medical proof of disability must be provided via form C-84 or
Physician’s Update and Physical Capabilities Form. The attending physician
must complete the form in its entirety and affix his/her original signature to the
form. Copies are unacceptable. On the Clock Care of Medina General Hospital is

the City’s chosen provider.

The employee must complete a C-1, OD-1, or FROI-1 application and sign a
wage agreement, medical release and an election form.

The City reserves the right to have the employee examined by a physician of its
choice at the City’s cost to confirm the medical diagnosis and/or the period of
disability. Failure to submit to examination will result in termination of injury

leave benefits.

Injury leave time will be paid for only those period(s) of lost time that otherwise
would qualify the émployee for receipt of workers’ compensation lost time

benefits, subject to the following limitations:

TERMINATION CONDITIONS

Wage continuation/injury leave will cease upon any of the following conditions:

L.

2.

Attending physician releases employee to return to work.

Employee returns to work for another employer.

Employee fails to return to transitional “limited duty” assignment consistent with
his/her medical restrictions and approved by the injured worker’s freating

physician.
Employee fails to appear for employer-sponsored medical examination.

Employee has reached maximum medical recovery and/or the condition has
become permanent.

Regardless of the above conditions of termination, management may, at its sole
discretion terminate injury leave benefits at any time of disability exceeds ninety
(90) calendar days. The maximum claim allowed per employes is one hundred-

eighty (180} calendar days per year.
The claim is found to be fraudulent after payment has commenced.

The injured worker attempts to collect both wage continuation and temporary
total compensation; or

Employment termination.
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ARTICLE 34
DURATION

Sectionl.  The term of this Agreement shall be from date of ratification (March 23, 2020) or
conciliator’s award, through October 31, 2022.

Section 2, Due to the contract expiration date of October 31, 2022, the City agrees that
restrictions on the Conciliator’s power pursuant to Ohio Revised Code 4117.14(G)(11) are
waived by the City for purposes of negotiating the successor collective bargaining agreement.
As such, the Conciliator appointed putsuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other matters of compensation

from the contract expiration date and thereafter.

SIGNATURE PAGE

IN WITNESS WHEREOF, the parties hereunto have set their hands this day of
Agpril, 2020.
On behalf of the

OHIO PATROLMEN’S
BENEVOLENT ASSOCIATION

On Behalf of the
CITY OF MEDINA

Dennis T. Hanwell
Mayor, City of Medina

Greorge E. Gerken
Attorney for Ohio Pafrolmen’s
Benevolent Association

Edward Kinney
Chief of Police, City of Medina

APPROVED AS TO CONTENT:

Jon M. Dileno, Esq.
Zashin & Rich Co., L.P.A.

APPROVED AS TO FORM:

Gregory A. Huber, Esq.
Law Director, City of Medina
1659-19-02
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ARTICLE 34
DURATION

Section 3. The term of this Agreement shall be from date of ratification (March 23, 2020) or
conciliator's award, through October 31. 2022,

Section 2.  Due io the contract expiration date of October 31. 2022, the City agrees that
restrictions on the Conciliator’s power pursuani to Ohie Revised Code 4117.14(GY(11) are
waived by the City for purposes of negotiating the successor collective bargaining agreement.
As such. the Conciliator appointed pursuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other maiters of compensation

from the contract expiration date and thereafter.

SIGNATURE PAGE

IN WITNESS WHEREQF, the parties hereunto have set their hands this day of
April, 2020.
On Behalf of the Om behalf of the

CITY OF MEDINA OHIO PATROLMEN'S ,
BENEVOLENT ASSOCIATION

Jf/éé‘é’a
/
4 TP M
EIKE]

Edward Kinney —George EW

Chief of Police, City of Medina Attorney for Ohio Patrolmen’s
‘ Benevolent Association

Dennis T. Hanwell
Mayor, City of Medina

APPROVED AS TO CONTENT:

Jon M. Dileno. Esq.
Zashin & Rich Co., L.P.A.

APPROYED AS TO FORM:

Gregory A. Huber. Esq.
Law Director, City of Medina
1559.19-02




Attachment A
SUMMARY PLAN DESCRIPTION
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Multi-Language Interpreter Services

& Nondiscrimination Notice

\ MEDICAL MUTUAL

This document notifies individuals of how to seek assistance if they speak a language other than English.

Spanish
ATENCION: Si habla espafiol, tiene a su disposicion
servicios gratuitos de asistencia lingiiistica. Llame al

1-800-382-5729 (TTY: 711).

Chinese

SEMRAERERP ST R EEGE S RN
o FHELE 1-800-382-5729 (TTY: 711)

German /

ACHTUNG: Wenn Sie Deutsch sprechen, stehen

thnen kostenlos sprachliche Hilfsdienstleistungen zur

Verfigung. Rufnummer; 1-800-382-5729 (TTY: 711).

Arabic
el Plordzgelidactuallolors ol dsell S3loazmeais blidbg=lo
(711 2519 pacll sl a8 , 1-800-382-5729 b il coleally)

Pennsylvania Dutch

Wann du Deitsch schwetzscht, kannscht du mitaus Koschte
ebber gricke, ass dihr helft mit die englisch Schprooch. Ruf
seli Nummer uff: Call 1-800-382-5729 (TTY: 711).

Russian

BHMMAHWE: Ecriv Bbl roBopWTe Ha PYCCKOM A3blKe,
TO BaM AOCTYNHb! BecriiarHele Yernyra nepesoja.
3eonute 1-800-382-5729 (tenetain: 711).

French
ATTENTION: 8i vous parlez frangais, des services
d’aide linguistique vous sonf proposés gratuitement.
Appelez le 1-800-382-5729 (ATS: 711).

Vietnamese
CHU Y: Néu ban néi Tiéng Viét, c6 céc dich vy hd trgr ngdn ngte
mign phl danh cho ban. Goi s6 1-800-382-5729 (TTY: 711).

Navajo

Dif baa aké ninizin: Dif saad bee yanilti' go Dine
Bizaad, saad bee akéd'anida’awo'déé, t'aa jiikkeh, &i
na holg, koji’ hodfilnih 1-800-382-5729 (TTY: 711).

Oromo
XIYYFEFFANNAA: Afaan dubbattu Oroomiffa,
tajaajila gargaarsa afaanii, kanfaltiidhaan ala, ni
argama. Bilbilaa 1-800-382-5728 (TTY: 711).

Korean
Z o pF=r0|E A E2stAIE E, 210 X[ AH[AE
222 0o|&sl Al 5 SLCh 1-800-382-5729 (TTY:

71NHe B Fe6] =AM L.

ftalian

ATTENZIONE: In caso la lingua parlata sia ['itafiano,
sono disponibili servizi di assistenza linguistica gratuiti.
Chiamare il numero 1-800-382-5729 (TTY: 711).

Japanese
FEEEAREERESh5E. BHOFHEIES
CHPAWEE HET, 1-800-382-5729 (TTY: 711) &
T, BEFICTITEHELEE L,

Dutch

AANDAGCHT: Als u nederlands spreelt, kunt u gratis
gebruikmaken van de taalkundige diensten. Bel
1-800-382-5729 (TTY: 711).

Ukrainian
YBATA! Slo 81 po3MoBIsiETe YKPaTHCHKOI0 MOBCHO, BY
MOXETe 3BepHYTUCA A0 GeakoIUToBHOT bt MOBHOY
raTpuMin. TenedoHyiTe 3a Homepow 1-800-382-5729

(reneTaiim: 711).

Romantan

ATENTIE: Dacé vorbiti fimba roméana, vé stau la
dispozitie servicii de asistentd lingvistica, gratuit.
Sunati la 1-800-382-5729 (TTY: 711).

Tagalog

PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari
kang gumamit ng mga serbisyo ng tulong sa wika nang
walang bayad. Tumawag sa 1-800-382-5729 (TTY: 711).

7Z3188-MCA R11/16




QUESTIONS ABOUT YOUR BENEFITS OR OTHER INQUIRIES ABOUT YOUR HEALTH INSURANCE
SHOULD BE DIRECTED TO MEDICAL MUTUAL'S CUSTOMER CARE DEPARTMENT AT 1-800-382-5729.

Neondiscrimination Motice

Medical Mutual of Ohio complies with applicable federal civil rights laws and does not discriminate on the

basis of race, color, national origin, age, disability or sex in its operation of health programs and activities.

Medical Mutual does not exclude people or treat them differently because of race, color, naticnal origin, age,

disability or sex in its operation of health programs and activities.

Medical Mutual provides free aids and services to people with disabilities to communicate effectively with
us, such as qualified sign language interpreters, and written information in other formats (large print, audio,

accessible electronic formats, eic.).
s Medical Mutual provides free language services to people whose primary language is not English, such as
gualified interpreters and information written in other languages.

If you need these services or if you believe Medical Mutual failed to provide these sesvices or discriminated
in another way on the basis of race, eolor, national origin, age, disability or sex, with respect to your health
care benefits or services, you can submit a written complaint to the person fisted below. Please include
as much detail as possible in your written complaint to allow us to effectively research and respond.

Civil Rights Coordinator
Medical Mutual of Chio
2060 East Ninth Street
Cleveland, OH 44115-1355

M7 01-10-1900
Email: CivilRightsCoordinator@MedMutual.com

You can also file a civil rights complaint with the U.S. Departrent of Health and Hurnan Services, Office for Civil Rights.

u Electronically through the Office for Civil Rights Complaint Portal available at:
ocrportal.hhs.gov/ocr/portal/lobby.jst
& By mail at:
U.S. Department of Health and Human Services
200 Independence Avenus, SW Room b0SF
HHH Building '
Washington, DC 20201-0004

m By phone at: _
(800) 368-1019 (TDD: (800) 537-7697)

a Complaint forms are available at:
hhs.gov/ocrioffice/file/index.html

Products marketed by Medical Mutual may be underwrittan by one of its subsidiaries, such as Medical Health Insuiing
Corporation of Ohio or Consumers Life insurance Company.




Attachment B
WELLNESS PROGRAM

To be eligible for the reduced premium contributions for 2021, 2022 and 2023 the employee
must:

1. Complete an annual Health Risk Analysis by August 31, 2020; August 31, 2021 and
August 31, 2022 to be administered by the wellness provider. The Health Risk Analysis
is comprised of:

a. A Health Risk Questionnaire, including height, weight, body mass index (BMI},
waist circumference.
b. Biometric screening in the form of a blood draw that will measure:
i. Total Cholesterol
il. High-density lipoprotein (HDL)
iii. Glucose
jiv. Low-density lipoprotein (LDL)
v. Triglycerides
vi. Blood pressure

2. Maintain an active account with a wellness provider designated by the City.

Employees will need to log onto the website a minimum of 10 days per month and

enter one or more entries each of those days. A minimum total of 10 days per

month or 120 days per 12 months of logged entries must be entered in the following
09/01/2019-08/31/2020, 09/01/2020-08/31/2021; 09/01/2021-

d.

time frames:

08/31/2022.
h. This total will be gathered on an average, so if the employee misses logging on a

specific month, although they will not be able to back log/back enter into a previous
month once it has ended, they will be able to add additional entries in the
current/future months to maintain their acceptable average. One activity per day,

each month is the maximum credit they can earn towards the 120 annual amount.
3, Employee must attend or participate in three (3) Educational Activities during the
following time frames: 09/01/2019-08/31/2020; 09/01/202(}08/31/2021, 09/01/2021-
08/31/2022 — these can be a combination of any activities offered (need proof of

participation).

Wellness program requirements maywbe subject to change based on the Healthcare Committee
recommendations.

The parties agree, in concept, to the introduction of an outcomes-based component to the
Wellness Program in future Collective Bargaining Agreements. The parties agree to discuss the

33




introduction of the outcomes-based component in the next negotiations consistent with the

Federal Patient Protection and Affordable Care Act.

Wellness Program design complies with Federal regulations. Program design may change as
new regulations and / or clarifications are issued.
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Attachment C
PENSION ALTERNATIVES
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SEC. 1:

SEC. 2:

SEC.3:

SEC. 4:

PASSED:

ATTEST:

RCA 20-084-4/13

ORDINANCE NO. 81-20

AN ORDINANCE RATIFYING THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE CITY OF
MEDINA AND THE OHIO PATROLMEN’S BENEVOLENT
ASSOCTATION FOR THE COMMUNICATION OFFICERS
AND AUTHORIZING THE MAYOR TO EXECUTE SAID
AGREEMENT, AND DECLARING AN EMERGENCY.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That the Agreement between the City of Medina and the Ohio Patrolmen’s
Benevolent Association for the Communication Officers is hereby ratified for the

period of January 1, 2020 through December 31, 2022.

That a copy of the Collective Bargaining Agreement is marked Exhibit A, attached
hereto and made a part hereof, and is subject to the Law Director’s final approval.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its commitiees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason that this confract is effective as of January 1, 2020; wherefore, this Ordinance
shal! be in full force and effect immediately upon its passage and signature by the

Mayor.
SIGNED:

President of Council

- APPROVED:

Clerk of Council ’
SIGNED:

Mayor

Effective date — January 1, 2020 through December 31, 2022

Orxd. 81-20
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AGREEMENT

between the
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ARTICLE 1 - PREAMBLE

Section 1. This agreement is hereby entered into by and between the City of Medina,
hereinafter referred to as the “City,” and the Ohio Patrolmen's Benevolent Association,

hereinafter referred to as the “OPBA.”

ARTICLE 2 - RECOGNITION

Section 1. The City agrees that it has and will continue to recognize the OPBA as the
exclusive representative for negotiating wages and salaties, hours of work, and all other terms
and conditions of employment, for all Communications Operators (Dispatchers) on the Medina
Police Department (after the first ninety [90] days of employment), including regular part-time
employees, probationary employees, but excluding all sworn Police Officers and all other

employees.

Section 2. The City will furnish the OPBA representative, to be designated by the OPBA in
writing to the City, with a list of employees in the classifications covered by this Agreement
indicating their starting date of employment. Such list will be firnished upon the execution of
this Agreement and will be supplemented by the names of all new employees as hired and

employees that leave the bargaining unit.

ARTICLE 3 - DUES DEDUCTION

Section 1. During the term of this Agreement, the City shall deduct initiation fees,
assessments levied by the OPBA, and the regular monthly OPBA dues from the wages of those
employees who have voluntarily signed dues deduction authorization forms permitting said

deductions.

No new authorization forms will be required from any employees in the Medina Police
Department for whom the City is currently deducting dues.

Section 2, The initiation fees, dues, or assessments so deducted shall be in the amounts
established by the OPBA from time to time in accordance with its Constitntion and Bylaws. The
OPBA shall certify to the City the amounts due and owing from the employees involved.

Section 3. The City shall deduct dues initiation fees or assessments from the first pay in each
calendar month. If an employee has no pay due on that pay date, such amounts shall be deducted

from the next or subsequent pay.

Section4. A check in the amount of the total dues withheld from those employees
authorizing a dues deduction shall be tendered to the treasurer of the OPBA within thirty (30)
days from the date of making said deductions.




Seetion 5. The OPBA hereby agrees to hold the City harmless from any and all liabilities or
damages which may arise from the performance of its obligations under this Article and the

OPBA shall indemnify the City for any such liabilities or damages that may arise.

ARTICLE 4 - MANAGEMENT RIGHTS
Unless otherwise agreed herein, the City maintains the right and responsibility to:

1. Determine matters of inherent managerial policy which include, but are not
limited to arveas of discretion or policy such as functions and programs of the
public employer, standards of service, its overall budget, utilization of technology,

and organizational structure;
2.  Direct, supervise, evaluation, or hire employees;

3. Maintain and improve the efficiency and effectiveness of governmental

operations;

4.  Determine the overall methods, process, means, or personnel by which
governmental operations are to be condncted;

5. Suspend, discipline, demote, or discharge for just cause or lay off, transfer, assign,
schedule, promote, or retain employees;

6.  Determine the adequacy of the workforee;

7. Determine the overall mission of the employer as a unit of government;

8.  Effectively manage the workforce;

9.  Take actions to carry out the mission of the public employer as a governmental
unit.

ARTICLE 5 - NO STRIKE

Section 1. Neither the OPBA nor any member of the bargaining unit shall directly or
individually call, sanction, encourage, finance, participate, or assist in any way in any mass
resignation, work stoppage or slow down, sympathy strike, or any other interference with the
normal operations of the City. A breach of this provision shall be considered just cause for

discipline, including discharge.

Section 2. The OPBA. shall cooperate with the City in continuing operation in a normal
manner and shall immediately order employees who are engaged in a violation of Section 1 of




the Article to return to work. If the OPBA sanctions or encourages ot fails to order employees to
comply with Section 1 of this Article, the OPBA shall be liable to the City for all damages

arising from the OPBA's failure to comply with the provisions of this Axrticle.

Section 3. The City shall not lock out any employees.

ARTICLE 6 - ASSOCTATION REPRESENTATION

Seetion 1.  The City will pay an association representative who is requested to attend a
grievance hearing or grievance meeting during the representative’s scheduled work hours.

ARTICLE 7 - DISCIPLINE N

Section 1. A non-probationary employee who is suspended, demoted or discharged shall be
given written notice regarding the reason(s) for the disciplinary action within a reasonable time
after the City has knowledge of the conduct for which an employee is being disciplined. In the
case of suspension or discharge, the employee shall be advised of the right to confer with a

representative of the OPBA.

Section 2.  Disciplinary action taken by the City shall only be for good cause.

Section3.  Demotions and discharges of a non-probationary employee may be appealed at
Step 3 of the Grievance and Arbitration Procedure. Suspensions and written reprimands of a
non-probationary employee may be appealed in accordance with the Grievance and Arbitration

Procedure.
Seciion4.  Except for discipline due to workplace violence and workplace harassment (e.g.

sexual, racial), records of disciplinary actions shall not be considered for progressive disciplinary
action at the expiration of the periods outlined below, as long as the employee does not receive

additional discipline during such time period.

Disciplinary Aection Time Period
‘Written warning or reprimand One (1) year
Suspension or demotion Two (2) years

If, after the expiration of any of these time periods set forth above, the employee is disciplined
and uses work history as a defense in order fo mitigate the discipline, then all of the employee’s
prior discipline may be brought forth as evidence of the employee’s work record.




Section 1,

ARTICLE 8 - GRIEVANCE PROCEDURE

Every employee shall have the right to present his grievance in accordance with

the Procedure provided herein, and shall have the right to be represented by a Union
representative and/or a Union attorney at all stages of the grievance procedure. Tt is the intent
and purpose of the parties to this Agreement that all grievances shall be settled, if possible, at the
lowest step of this procedure; however, grievances involving demotions or termination shall be

filed directly to Step 3 below.

Seciion 2.

A,

Section 3.

For the purpose of this procedure, the below listed terms are defined as follows:

Grievance - A "grievance" shall be defined as a dispute or controversy arising from
the misapplication or misinterpretation of the specific and express written provisions

of this Agreement.

Grievant — the “Grievant” shall be defined as the employee within the bargaining unit
filing the grievance.

Days — A “day” as used in this procedure shall mean the scheduled working day(s) of
the party who is required to act.

Party-in-Interest — A “party-in-interest” shall be defined as an employee of the City
named in the grievance who is not the grievant.

The following procedures shall appiy to the administration of all grievances filed

under this procedure.

A.

Except at Step 1, all grievances shall include the name and position of the grievant,
the identity of the provisions of this Agreement involved in the grievance, the time
and place where the alleged events or conditions giving rise to the grievance took
place, the identity of the party responsible for causing the said grievance, if known to
the grievant, and a general statement of the nature of the grievance and the redress

sought by the grievant.

Except at Step 1, all decisions shall be tendered in writing at each step of the

grievance procedure. Bach decision shall be transmitted to the grievant and his

representative, if any.

Nothing contained herein shall be construed as limiting the right of any employee
having a grievance to discuss the matter informally with any appropriate member of
the administration and having said matter informally adjusted without the intervention
of the OPBA, provided that the adjustment is not inconsistent with the terms of this
Agreement. In the event that the grievance is adjusted without formal determination,
pursuant to this procedure, while such adjustment shall be binding upon the grievant
and shall, in all aspects, be final, said adjustment shall not create a precedent or ruling

binding upon the City in future proceedings.




D. The grievant may choose whomever he wishes to represent him at any step of the
grievance procedute.

E. The time limits provided herein will be strictly adhered to and any grievance not filed
initially or appealed within the specific time limits will be deemed waived and void.
If the City fails to reply within the specified time limit, the grievance shall
automatically move to the next step. The time limits specified for either party may be

extended only by written mutval agreement.

F. This procedure shall not be used for the purposes of adding to, subtracting from or
altering in any way, any of the provisions of this agreement.

Section 4. All grievances shall be administered in accordance with the following steps of the
grievance procedure and a copy of all grievances shall be filed with the City Law Director at

each step.

STEP 1. Any employee who believes he may have a grievance should first discuss it with
his supervisor and attempt to sctile the matter without involving this grievance
procedure.

STEP 2. If the dispute is not resolved informally at Step 1, it shall be reduced to writing by

the grievant and presented as a grievance to the Chief of Police within ten (10)
days of the occurrence of the event giving rise to the grievance, or within ten (10)
days after the grievant obtains knowledge of the facts which are the subject of his
or her grievance. The Chief of Police shall provide a written answer within ten

(10) days of receiving the grievance.

If the grievant is not satisfied with the written decision at the conclusion of Step 2,
or for original appeals of demotions or terminations, a written appeal of the
decision may be filed with the Director of Public Safety within five (5) days from
the date the rendering of the decision at Step 2 or the issuance of the Notice of
discipline. Copics of the written decisions shall be submitted with the appeal.
The Director or his designee shall convene a hearing within ten (10) days of the
receipt of the appeal. The Director or his designee shall issue a written decision
to the employee and the Union representative within ten (10) days from the date

of the hearing.

STEP 3.

STEP 4. In the event a grievance is unresolved after being processed through all steps of
the Grievance Procedure, unless mutually waived, then within fifteen (15) days
after the rendering of the decision at Step 3, the Union may submit the grievance
to arbitration. Within the fifteen (15) day period, the moving party shall request
the American Arbitration Association to submit a panel of seven (7) arbitrators.
The parties will choose one arbitrator by the alternative sirike method.




Section 5. The arbitrator shall have no power or authority to add to, subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of any act prohibited by law, or to make any award that itself is contrary to law or
violates any of the terms and conditions of this Agreement. The arbitrator shall determine only
whether there has been a violation of this Agreement within the allegations set forth in the

grievance,

Section 6.  The hearing or hearings shall be conducted pursuant to the “Rules of Voluntary
Arbitration” of the American Arbitration Association.

Section 7. The fees and expenses of the arbitrator and the cost of the hearing room, if any,
will be borne by the party losing the grievance. All other expenses shall be borne by the party
incurring them. Neither party shall be responsible for any _of the expenses incurred by the other

party.

Section 8.  An employee requested to appear at the arbitration hearing by either party shall
attend without the necessity of subpoena and shall not suffer a loss of pay if his/her attendance
occurs during scheduled work hours. Any request made by either party for the attendance of
witnesses shall be made in good faith, and at no time shall the number of employees in

attendance exceed five (5) employees.

Section 9. The question of arbitrability of a grievance may be raised by either party before
the arbitration hearing of the grievance, on the ground that the matter is non-arbitrable or beyond
the arbitrator’s jurisdiction. The first question to be placed before the arbitrator will be whether
or not the alleged grievance is arbitrable. The grievance will be heard on its merits before the
same arbitrator in the same hearing. If the arbitrator detetmines the grievance is not within the

purview of arbitrability, the arbitrator shall not rule on the merits of the grievance.

Section 10.  The arbitrator’s decision and award will be in writing and delivered within thirty
(30) days from the date the record is closed. The decision of the arbitrator shall be final and

binding upon the parties.

Section 11. The grievance procedure set forth herein shall be the exclusive method of
reviewing and settling grievances between a bargaining unit member and the City.

"ARTICLE 9 - SENIORITY

Section 1. All new employees shall be considered probationary employees for a period of
one (1) year, beginning from the first day of reporting to work.

Section 2. A probationary employee may be dismissed during the probationary period at the
sole discretion of the City. Such dismissal is not subject to appeal through the grievance

procedure or to the Civil Service Commission. -




Section 3. Senijority shall be defined as the length of continuous service as a regular full or
part-time employee in the classification which he is currently serving. A probationary employee
shall not begin to accrue seniority until he has completed the first ninety (90) days of
employment. At such time, a full-time employee will be credited with the seniority retroactive to
his date of hire and shall continue to accrue seniority in accordance with his full-time status.

Section 4.  For part-time employees, the amount of seniority shall be calculated by prorating
the amount of hours worked with the amount of regularly scheduled hours in a standard worlk
year (i.e., Part time employee worked 1040 hours the previous year, seniority is accrued is .5
years). After completion of the first ninety (90) days of employment, part-time employee shall
be credited with seniority retroactive to his date of hire, but in accordance with his part-time

employment status.

Section 5. An employee’s seniority shall be terminated for any of the following reasons:

A. Resignation

B. Discharge for Just Cause
C. Layoff for a period exceeding one (1) years
D. Retirement
E. Refusal or failure to report within ten (10) days from the date of mailing of a recall
notice by certified mail to the employee’s last official address as shown on the City’s
records.
Section 6, Tt is the specific intent of the parties to utilize seniority as defined herein to

determine the order of layoff, displacement rights, and recall pursuant to the Civil Service Rules
of the City of Medina. The parties specifically agree that retention points, including the use of
performance evaluations as a factor, shall no longer be used to determine order of layoff,
displacement rights and recall rights. For this reason, the parties agreed that Civil Service Rules
IX, subsection (C) and Ohio Revised Code Section 124.325, and Ohio Administrative Code
Sections 123:1-41-08, 123:1-41-09 are specifically preempted by this agreement for the purpose
of caleulating seniority. For other purpose not specifically addressed herein, the Medina Civil
Service Rules and the Ohio Revised Code shall apply according to law.

ARTICLE 10 - NON-DISCRIMINATION

Section 1. The City and the OPBA agree not to discriminate against any employee(s) on the
basis of race, religion, color, creed, national origin, age, sex or handicap.

Section 2. The OPBA. expressly agrees that membership in the OPBA is at the option of the
employee and that it will not discriminate with respect to representation between ihe members

and non-meinbers.




ARTICLE 11 - GENDER

Section 1.  Whenever the context so requires, the use of the words herein, whether in the
masculine, feminine, or neutral genders shall be construed to include all of said genders. By the
use of either the masculine or feminine genders it is understood that said use is for convenience
purposes only and is not to be interpreted to be discriminatory by reason of sex.

ARTICLE 12 - HEADINGS

Section 1. It is understood and agreed that the use of headings before Articles is for
convenience only and that no headings shall be used in the interpretation of said articles nor

affect any interpretation of any such Article.

ARTICLE 13 - OBLIGATION TO NEGOTIATE

Section 1. The City and the OPBA acknowledge that during the negotiations which preceded
this Agreement, each had the unlimited right and opportunity to make demands and proposals
with respect to any subject matter not removed by law from the area of collective bargaining and
that the understandings and agreements arrived at by the parties after the exercise of that right

and opportunity are set forth in this Agreement.

Section 2. Therefore, for the life of this Agreement, the City and the OPBA each voluntarily
~ and ungualifiedly waives the right, and each agrees that the other shall not be obligated to

negotiate collectively with respect fo any subject or matter referred to, or covered in this
Agreement, or with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subjects or matters may not have been within the knowledge or
contemplation of either or both of the parties at the time they negotiated and signed this

Agreement.

ARTICLE 14 - CONFORMITY TO LAW

Section 1. This Agreement shall be subject to and subordinated to any present and future
Federal and State laws, along with any applicable Rules and Regulations, and the invalidity of
any provisions of this Agreement by reason of any such existing or future law or rule or

regulation shall not affect the validity of the surviving portions.

Section 2. If the enactment of legislation, or a determination by a court of final and
competent jurisdiction (whether in a proceeding between the parties or in one not between the
parties) renders any portion of this Agreement invalid or unenforceable, such legislation or
decision shall not affect the validity of the surviving portions of this Agreement, which shall
remain in full force and effect as if such invalid portion thereof had not been included herein.




ARTICLE 15 - DUTY HOURS

Section 1. The regular workweek for all employees of the City covered by this Agreement
will be forty (40) hours.

ARTICLE 16 — OVERTIME PAY AND COURT-TIME

Section 1.  All employees, for work performed or compensated in excess of forty (40) hours
per week except sick days per Article 19 and for all hours worked or compensated in excess of
the regular weekly forty (40) hours scheduled except sick days per Article 19, shall be

compensated at the rate of time and one-half.

Section 2, All time wotked when called back after normal daily working hours or on a
regular day off shall be compensated at the rate of one and one-half times his regular rate of pay,
or the employee may elect to receive compensatory time, pursuant to Section 3. Employees
called in to work on an unscheduled holiday shall receive double-time for each hour worked on

the holiday.

Section 3, If any employee elects to take compensatory time off in lisu of overlime pay for
any overtime worked, such compensatory time may be granted by his department head, on an
equivalent time basis, at a time mutually convenient to the employee and the department head,
except that such accumulated compensatory time earned shall at no time exceed one hundred
sixty (160) hours. Each hour of overtime worked shall be compensated by one and one-half

(1 %) hours of compensatory time, if so elected by the employee.

Once each calendar year during the term of this Agreement each employee shall be permitied to
cash in up to thirty five percent (35%) of his accumulated compensatory time at his current
regular rate of pay, provided the Cify may, in its sole discretion, permit an employee to cash in a
greater percentage of the accumulated compensatory time. Any hours accumulated in excess of
one hundred (100) hours shall be paid to the employee at the end of each calendar year.

Sectiond.  When the basic work day includes a shifi premium, the premium will be
considered pait of the regular rate of pay for the purposes of figuring overtime.

Section 5.  Every employee called back after normal daily working hours or on a regular day
off including holidays for a court appearance shall be paid a minimum of three (3) hours at a rate
of one and one-half (1 %) times the regular rate of pay, provided the employee is not notified by
7:00 p.m. the day before the court appearance that the court appearance has been cancelled. If
the employee is called back to work for more than one (1) court appearance in the same day, he
shall be paid a minimum of three (3) hours for the first appearance and the actual time worked
for the second appearance; unless there is three (3) hours or more between appearances, in which
case the employee shall be paid a minimum of three (3) hours for each appearance.




ARTICLE 17 - HOLIDAYS

Section 1.  All full-time employees shall receive the following paid holidays, provided the
employee works their regularly scheduled shift before the holiday, the day of the holiday if
scheduled on the holiday, and their regularly scheduled shift after such holiday, or is scheduled
off the shift before and/or on the holiday and/or the shift after the holiday due to vacation, use of
compensatory time, training day, stress day, or is on sick time due to a work-related injury:

New Year’s Day Independence Day

President’s Day Labor Day

Martin Luther King Day ' Columbus Day

Memorial Day Veterans® Day

Easter Sunday Thanksgiving Day
' Christmas Day

Section 2.  In addition, an employee may receive subject to the approval of the Mayor, any
day appointed and recommended by the Governor of the State or the President of the United

States, as a holiday.

Section 3. All full-time or regular employees shall receive pay for any legal holiday
established by the City, and in the case of the shift employee, the holiday if it is his regularly

scheduled work day, according to the following provisions:

Except as provided in Section 4 hereof, an employee whose regular work
schedule does not permit a day off for a holiday shall receive his regular pay, and,
in addition, holiday pay not to exceed eight (8) hours for each such holiday.

Section 4. New Year’s Day, Easter, Independence Day, Labor Day, Thanksgiving and
Christmas are hereby designated as premium holidays. An employee who works a shift the
majotity of which actually falls on the premium holiday shall be paid at one and one-half times
his regular rate of pay for that shift, and in addition, holiday pay not to exceed eight (3) houts.
For the purposes of this Article, “majority” shall mean one-half of the scheduled hours or more.

Section 5. All part-time employees shall be paid holiday pay only for those holidays actually
worked. Working the holiday means the employee works a shift the majority of which falls on
the actual holiday. Additionally, part-time employees will also be paid the premium holidays, as
referred to in Article 17, Section 4, if the employee works a shift the majority of which falls on

the premium holiday.

ARTICLE 18 - VACATIONS

Section 1. Each full-time employee shall earn and be entitled to paid vacation in accordance
with the following schedule:
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An employee with less than five (5) years of service shall eamn vacation with pay at the
rate of 3.077 hours per pay period with a maximum earning of two (2) basic work weeks,
and may carry over a maximum of 160 hours of earned vacation. Employees shall not be

able to take vacation until completion of one (1) year of service.

An employee with five (5) years, but less than eleven (11) years of service, shall earn
vacation with pay at the rate of 4.615 hours per pay period with a maximum ecarning of
three (3) basic work weeks, and may carry over a maximum of 240 hours of earned

vacation.
An employee with eleven (11) years, but less than twenty (20) years of service, shall earn

vacation with pay at the rate of 6.154 hours per pay period with a maximum earning of
four (4) basic work weeks, and may carry over a maximum of 320 hours of earned

vacation.
An employee with twenty (20) years or more of service shall earn vacation with pay at

the rate of 7.692 hours per pay period with a maximum earning of five (5) basic work
weeks, and may carry over a maximum of 400 hours of earned vacation.

Employees will not be permitted to carry over vacation into the succeeding calendar year
beyond the carryover limits set forth above in this section, in paragraphs A-D.

Credited Service. For all employees hired after January 1, 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

For employees on a leave of absence, lay-off or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or petiod of employment

termination.

Section 2. General practices and definitions.

A.

Employees will not be permitted to work for the City during their vacation periods
and receive additional compensation; except an employee who has-already taken oiff
work for at least three (3) weeks of vacation in a calendar year may be compensated
for additional accumulated and unused vacation if the Chief is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.

Holiday During Vacation Period. When a City-observed holiday for which an
employee is entitled to straight time pay, falls within the scheduled vacation period,
he will be given an additional day off with pay or, at the discretion of his supervisor,

a day’s pay.

Basic Work Week. A basic work week as used in Arsticle 15.
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Section 3. Vaeation Benefits For Employment Termination. An employce who leaves
the employ of the City for any reason will receive vacation pay for any vacation he may have
been eligible to receive if not already taken at the time of his termination.

ARTICLE 19 - SICK LEAVE

Seetion1.  Each full-time employee shall accumulate sick leave at the rate of 4.615 hours for
each eighty (80) hours of service in active pay status, including paid vacation and approved sick
leave, but not during a leave of absence, lay-off or other peried in inaclive pay status.

Employees may use sick leave, upon approval of the responsible administrative officer of the
employing unit, for absence due to illness, injury, exposure to contagious disease which could be
communicated to other employees, and to illness or death in the employees’ immediate family.
The previously accumulated sick leave of an employee who has been separated from the City’s
service may be placed to his credit upon his re-employment in the City’s service providing that
such re-employment takes place within ten (10} years of the date on which the employee was last

terminated from public service.

Section 2. An employee shall be permitted to convert two (2) days (either ten (10) or eight
(8) hours, depending on the employee’s regular work day) of sick leave to two (2) days (either
ten (10) or eight (8) hours) of additional stress time for each six (6) month period during which
the employee does not utilize sick leave. Six month periods shall be defined as January 1
through June 30 and July 1 through December 31. The usage of stress time shall not be
considered the usage of sick leave. The stress days under this Article must be utilized within six
months of when they are earned, and shall only be taken with advance approval of the Chief

except where the day is used in an emergency sitvation.

Section 3. In addition to Section 1 above, each City employee shall be entitled to sick leave
of thirty (30) days annually with pay, upon approval of the responsible administrative officer of
the employing unit, for absence due to injury or occupational disease, where such injury has
accurred or occupational disease has been confracted in the course of employment with the City
of Medina, provided the same were not purposely self-inflicted. Unused sick Teave under this
section shall not be cumulative. The responsible administrative officer of the employing unit
may require the employee to furnish a satisfactory affidavit that this absence was caused by
injury or illness while working, on the job for the City. The additional sick leave provided in this
Section is to be used only after accumulated sick leave as provided elsewhere in this Arficle has

been depleted.

Section 4. A city employee may elect, at the time of refirement from active service and with
ten (10) or more years of service with the City, to be paid in cash for 37.5% of the value of his
accrued but unused sick leave credit. Such payment shall be based on the employee’s rate of pay
at the time of retirement. Payment for sick leave on this basis shall be considered to eliminate all
sick leave credit accrued by the employee at the time. Such payment shall be made only once to
any employee. The maximum payment which may be made under this section shall be for four

hundred (400) hours.

12




ARTICLE 20 - STRESS DAYS

Section 1. All non-probationary employees shall, in addition to all other leave benefits, be
granted two (2) stress days each year. Employees may earn an additional four (4) stress days

pursuant to Article 19.

Section 2.  The stress days shall only be taken with the advance approval of the Chief except
where the day is used in an emergency situation.

Section 3. The stress days under this Article shall be charged against the employee’s sick
leave accumulation and must be used within the calendar year.

Section 4. Stress days are not cumulative and any stress days not taken within one year of
crediting shall revert to the employee’s sick leave balance.

ARTICLE 21 - LONGEVITY PAY

Section 1.  All full-time employees of the City of Medina who have completed twenty (20)
years continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of ninety dollars ($90.00) per month payable semi-

annually in June and December.

Secetion2.  All full-time employees of the City of Medina who have completed fifteen (15)
years of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of sixty-nine dollars ($69.00) per month payable semi-

annually in June and December.

Seection 3. All full-time employees of the City of Medina who have completed ten (10) years
of continuous employment with the City shall receive, in addition to their regular salary, an
additional compensation in the amount of forty eight dollars ($48.00) per month payable semi-

annually in June and December.

Section 4. All full-time employees of the City of Medina who have completed five (Sj or
more years of continuous employment with the City shall receive, in addition to their regular
salary, an additional compensation in the amount of twenty-seven dollars ($27.00) per month

payable semi-annually in June and December.

Section 5.  An employee returning from a leave of absence or lay-off will be entitied to pre-
leave status relative to accumulated service time toward longevity pay. A terminated employee
who returns to work for the City of Medina within a period of one (1) year shall be entitled to
pre-leave status less one (1) year of accumulated service time toward longevity pay. Service
time toward longevity pay will not be accumulated during a leave of absence, lay-off, or a period

of employment termination.
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ARTICLE 22 — UNIFORM ALLOWANCE

Section 1. There is hereby granted a maximum yearly uniform and uniform-maintenance
allowance of nine hundred and sixty dollars ($960.00) to each member of the bargaining unit,
except that during the first six (6) months of employment there will be no uniform allowance.

Said allowance shall be appropriated by the Medina City Council and paid semi-annually
directly to the officer.

Section 2. There is hereby granted a sufficient allowance necessary to purchase one
complete uniform, as prescribed by the Chief of Police, to each new member of the bargaining

unit,

ARTICLE 23 - LEAVE OF ABSENCE

Section 1. All employees who are members of the Ohio National Guard or members of other
reserve components of the Armed Forces of the United States shall be entitled to a military leave
of absence from their respective duties without loss of regular pay, holiday pay, or vacation time
for such time as they are in the military service on field training or active duty for periods not to
exceed thirty-eight (38) days in any one calendar year after presentation of official orders and
submission of a leave request. The department head shall be required to arrange a shift change
permitting employees working other than Monday through Friday {o participate in National
Guard or Reserves weekend training sessions without loss of time. If no such shift change can
be arranged, the employees shall be entitled to a leave of absence for same without loss of

regular pay.

Section 2. All regular employees who are drafted, or who enter the Armed Forces of the
United States during a period of national emergency, or who are called to active duty in the
Armed Forces Reserve or Ohio National Guard, shall be granted an extended military leave of
absence for the period of military commitment. Upon presentation of official ordes, such an
employee shall receive pay for the number of working days according to his regular work
schedule accruing during the first thirty-eight (38) calendar days of military leave.

A, An employee granted an extended military leave may elect to be paid for any
accumulated annual leave.

B. Employees on extended military leave shall continue to earn semonty credit for
purposes of annual leave and promotional examination.

C. Upon return from extended military leave, employees will be reinstated to the same
pay step of the pay schedule at which they were situated at the time of leave of
absence. Thus, employees on extended military leave will receive any general salary
adjustments that were granted during their absence to their job classifications.
Employees on extended military leave do not earn time towards merit raises or
longevity pay steps during the unpaid period of military leave. However, they shall
retain such service time as they had at the time of leave of absence.
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Section 3.  Any employee having been in the employ of the City of Medina for at least six (6)
months may be granted a leave of absence without pay by the responsible appointing authority or
elected official for a period of time as deemed warranted, but not to exceed six (6) months within
one year. Wrilten notice of said leave will be given to the Civil Service Commission and the

Finance Director.

A. Group hospitalization insurance may be retained during a leave of absence in
accordance with federal and state law.

B. Accumulated Benefits, Time toward sick, vacation, or longevity pay will not
accumulate during the leave of absence. Upon return to work, the employee will be
entitled to pre-leave status relative to accumulated sick, vacation, or longevity pay as

well as pay range and step and job classification.

C. ' Step Increases. An employee who has been granted a leave of absence will not
receive a step increase under Section 27.1 unless he or she has accumulated a total of

nine (9) months active service during the prior calendar year.

D. Any employee who is called for jury duty during his normal working hours shall be
entitled to leave for such service and shall be paid for such leave time at the usual rate

for the applicable pay grade and step.

Section 4. Funeral Leave. Each employee shall be entitled to up to three (3) days paid
funeral leave, deducted from the employee’s accumulated sick leave, for the purpose of attending
the funeral, whenever the death occurs in their immediate family. The above is limited to the
death of the employee’s spouse, mother, father, brother, sister, child, parents-in-law, or step-
child actually living in the household. Employees shall be entitled to one (1) paid day, deducted
from the employee’s accumulated sick leave, for the death of the employee’s grandparents,
grandchildren, brother- and sister-in-law, step-children not living in the household and
grandparents-in-law. Such days shall be in addition to all other leave available to the employee.

ARTICLE 24 — TRAVEL, TELEPHONE AND EDUCATIONAT, BENEFTTS

Section 1. Any employee may attend, at the expense of the City, any conference or other
municipal business relating to municipal affairs, if approved by the Mayor. If advanced funds
are necessary, the employee shall submit said request to the Finance Department not less than
fourteen (14) calendar days in advance of the event and shall be paid within three (3) calendar

days of the event.

Section 2. Any employee may be reimbursed for his actual, necessary expenses incurred
while traveling on official business authorized by law or by his position, office, or employment.
The IRS standard business mileage rate will be allowed for the use of privately owned vehicles.
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Section 3. All requests for such allowance shall be made in writing to the Mayor in duplicate
showing the necessity for such attendance and an estimate of the costs thereof to the City.

Seetion 4.  Upon return, all expense reports with applicable itemized receipts attached shall
be approved by the Mayor prior to being submitted to the Finance Department for payment.

Section 5, All approved expense reports shall be paid within thirty (30) calendar days of
submission to the Finance Department.

Section 6. Upon presentation of receipts as specified by the Finance Director, any employee
required by his department head to have a private telephone in his home shall be reimbursed for
the difference between the cost of a party line and a private line within the City of Medina
amounting to eighty-five cents (85¢) per month. Said reimbursement shall be made annually in
January of each year based on teceipts presenied as stated above for the prior year. Terminating

employees shall be reimbursed at the time of termination.

Section 7, Upon receipt of or proof of having earned and maintained an EMT certification;
associate degree in the law enforcement field; a four (4) year baccalaureate degree from an
accredited university; or upon proof of an honorable discharge after having served three (3) or
more years in a branch of the United States Military; or upon proof of having served three (3) or
more years on reserve duty for a branch of the United States military; or three (3) or more years
in the Ohio National Guard, a dispatcher shall receive additional compensation in the amount of
three hundred fifty dollars ($350.00) payable semi-annually in June and December of each
contract year. Payments to each employee under this Section shall not exceed $350.00 annually.

ARTICLE 25 - GROUP HOSPITALIZATION

Section 1. The City shall provide group hospitalization, surgical and dental insurance
coverages or options to bargaining unit employees (except short-term temporary employees and
those employed less than thirty (30) hours per week). A summary of insurance benefits that the

City shall provide is set forth in Attachment A.

' The premiums for such plan shall be paid as follows:

A, Effective April 1, 2020, the City shall pay eighty percent (80%) of the premium
costs, and the bargaining unit member shall pay twenty percent (20%) of the
premium costs through payroll deduction. Employees who satisfy the wellness
program obligations (see, Attachment B) will be eligible for a “wellness” discount
and will pay thirteen percent (13%) as their premium contribution for 2020. In
order to qualify for the reduced premiums in 2021 and 2022 the employee must
satisfy the wellness components identified in Attachment B by September 1% of

the preceding year.

B. Effective January 1, 2021, if the City’s insurance premium costs increase by one
percent (1%) or more, employees satisfying the wellness program obligations
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shall pay fourteen percent (14%) of the premium costs through payroll deduction,
Employees failing to satisfy the wellness program obligations will not be eligible
for a “wellness” discount and will pay twenty percent (20%) as their premium
contribution. The employee premium-contribution percentage shall remain at the
2020 percentage (13% or 20%) for 2021 if the City’s insurance premium costs do
not increase or increase by less than one percent (1%).

C. Effective January 1, 2022, if the City’s insurance premium costs increase by one
percent (1%) or more, and the employees are still paying a thirteen percent (13%)
premium contribution, the employees satisfying the wellness program obligations
shall pay a premium contribution one percent (1%) higher than the 2021 rate (an
increase to 14%) of the premium costs through payroll deduction. Employees
failing to satisfy the wellness program obligations will not be eligible for a
“wellness” discount and will pay twenty percent (20%) as their premium
contribution. The employee premium contribution percentage shall remain at the
2021 percentage for 2022 if the City’s insurance premium costs do not increase or

increase by less than one percent (1%).

D. Newly-hired employees are not eligible for the reduced Wellness premium rate
until the January 1% following successful completion of the September 1% to

August 31% Wellness requirements,

Temporary full-time employees expected to be employed by the City for a continuous period
greater than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change insurance carriers,
provided the benefits and coverages under the policy with the new catrier are comparable to or
better than the benefits and coverages provided to bargaining unit employees as of the effective

date of this Agreement.

Section 3. Employees who are eligible to receive family coverage under any comprehensive
group medical plan who opt not to participate in such program and execute an appropriate waiver
form, and who have met the wellness program obligations, will receive Four Hundred Twenty-
Five Dollars ($425.00) per month in lieu of medical insurance coverage. Employees opting out
of family coverage, who have not met the wellness program obligations, will receive Two
Hundred Dollars ($200.00) per month in lieu of medical insurance coverage.

Section 4. Employees opting out who have successfully completed the wellness obligations
of their spouse’s healthcare plan can be considered as having satisfied the City’s wellness
obligations, provided that the City has approved the wellness criteria of the spouse’s plan and

confirmed the employee’s satisfaction of same.

Section 5. The City and the OPBA mutually recognize that health care cost control is an
important consideration and of muiual interest to both parties. The parties agree that the City’s
health care coverage and premium rates should be reviewed by an independent health care
consultant. Accordingly, the City and OPBA agree to negotiate in good faith concerming health
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care cost control in the group hospitalization program provided by this Agreement at the end of
the term of the Agreement.

Section 6.  The City agrees that a representative of the bargaining unit shall participate in the
study of health care coverage and premium cost issues with the City’s Health Care Committee.
Any agreed-upon resolution of healthcare program issues adopted by the Health Care
Committee, and, in turn, approved by both the City and the Union, shall be incorporated into this

Agreement.

ARTICLE 26 - WAGES

Section 1. (A) Retroactive to January 1, 2020, members of the bargaining unit shall be
compensated in accordance with the following two and one-half percent (2.50%) increase to pay

grades and step increases as appropriate:

DISPATCHERS

A B C D E ¥
Hourly $18.97 $19.92 $20.92 $21.97 $23.07 $24.22
Annual

(x 2080) $39,457.60 $41,433.60 §$43,513.60 $45,697.60 $47,985.60 $50,377.60

(B) Effective the first pay following January 1, 2021, members of the bargaining unit shall be
compensated in accordance with the following two and one-half percent (2.50%) increase to pay

grades and step increases as appropriate:

A B C D E F

Hourly $19.44 $20.41 $21.43 $22.50 $23.63 $24.81

Annual
(x 2080) $40,43520 $42,452.80 $44,574.40 $46,800.00 $49,150.40 $51,604.80

(C) Effective the first pay following January 1, 2022, members of the bargaining unit shall be
compensated in accordance with the following two and three-quarter percent (2,75%) increase to

pay grades and step increases as appropriate:
A B C D E ¥
Hourly $19.97 $20.97 $22.02 $23.12 $24.28 $25.49
Annual
(x 2080) $41,537.60 $43,617.60 $45,801.60 $48,089.60 $50,502.40 $53,019.20

Section 2.  The City will pay ten percent (10%) of the employee’s contribution to the Public
Employee Retirement System. Effective upon execution, the City shall pay said amount
pursuant to a “Deferred” plan as approved by the Public Employee Retirement System and

explained herein (Attachment C).
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ARTICLE 27— ADVANCEMENT WITHIN PAY RANGE

Seetion 1. Commencing with the first pay in January of each year, employees in each
classification shall be granted a merit increase by advancement to the next immediate pay step
within the pay grade of the particular classification of that employee, providing the advancement
is approved in writing by the department head and the appointing authority of the department in

which he or she is employed.

Any new employee, or one who has terminated and returned to City employment, must have
active service from the fitst scheduled work day in October of the prior year in order to receive

such step increase.

Section 2. Any new employee starting in the employ of the City, or any terminated employee
of the City who returns to work for the City of Medina in a classification different from that
which was held prior to termination, shall be employed at the minimum rate of the appropriate
pay grade. The appointing authority may authorize the employment of such employee at a
beginming wage in a higher step within the pay grade of the particular classification if
employment conditions existing at the particular time and the qualifications of the employee
require it, subject to approval of the Mayor and the Chairman of the Finance Committee of City
Council, and verification of the Finance Director as to the availability of funds, and no payment
shall be made at the higher rate until the conditions of this section have been met.

Section 3. With the approval of the appointing authoritly, any employee who previously
terminated without delinquency and is reinstated within one year from termination to the same
classification as held previously may be placed in the same step he or she was in at the time of
termination. If the time of reinstatement disallows eligibility for advancement, and the
appointing authority feels advancement is warranted, he or she may grant it subject to the
approval of the Mayor and the Chairman of the Finance Committee of City Council.

ARTICLE 28 — SHIFT DIFFERENTIAL

Section 1. Effective March 29, 2020, there is hereby granted a fifty cent ($0.50) hourly pay
differential for employees assigned to working the second or third shifts.

ARTICLE 29 — LIFE INSURANCE

Section 1. The City agrees to provide (either through self-insurance or a policy of insurance)
a twenty-five thousand dollar ($25,000.00) life insurance/accidental death and dismemberment

(“life insurance™) benefit to members of the bargaining unit.

Section 2. In the event the bargaining unit member’s life insurance is provided through an
insured plan and the City qualifies under the terms of the insured plan to offer additional life
insurance coverages, bargaining unit members may purchase additional coverages through
payroll deductions. The costs of any additional Hfe insurance coverages shall be the sole

responsibility of the bargaining unit member.
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ARTICLE 30 - SAVINGS CLAUSE

Section 1.  In the event any one or more provisions of the Agreement is or are deemed
invalid or unenforceable by any final decision or a court of governmental agency, that portion
shall be deemed severable from the rest of the Agreement and all such other parts of this

Agreement shall remain in full force and effect.

ARTICLE 31 —- RETENTION OF BENEFITS

Section 1. All benefits which are presently enjoyed by all City employees are a part of
working condition and shall be continued throughout the life of this Agreement.

ARTICLE 32 — WAGE CONTINUATION PROGRAM

Section 1. Any employee who suffers a compensable industrial injury or illness can, subject
to the below-mentioned terms, receive injury leave at full-salary and full benefits (in so far as
full benefits are provided to employees on workers’ compensation) in lien of workers’
compensation, lost-time benefits. Payments for related medical benefits are the responsibility of

the Bureau of Workers’ Compensation (OBWC).

Section 2. QUALIFICATIONS

1. The injury or illness must be determined to be compensable by the City, or in the
case of dispute, the Ohio Industrial Commission. In no event will compensation

commmence before paperwork is filed with OBWC.

2. Competent medical proof of disability must be provided via form C-84 or
Physician’s Update and Physical Capabilities Form. The attending physician
must complete the form in its entirety and affix his/her original signature to the

.. form. Copies are unacceptable. On the Clock Care of Medina General Hospital is

the City’s chosen provider.

3. The employee must complete a C-1, OD-1, or FROI-1 application and sign a
wage agreement, medical release and an election form.

4, The City reserves the right to have the employee examined by a physician of its
choice at the City’s cost to confirm the medical diagnosis and/or the period of
disability. Failure to submit to examination will result in termination of injury

leave henefils.

5. Tnjury leave time will be paid for only those period(s) of lost time that otherwise
would qualify the employee for receipt of workers’ compensation lost time

benefits, subject to the following limitations:
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Section 3. TERMINATION CONDITIONS

Wage continuation/injury leave will cease upon any of the following conditions:

1. Attending physician releases employee to return to work.

2. Employee returns to work for another employer.

3. Employee fails to return to transitional “limited duty” assignment consistent with
hisfher medical restrictions and approved by the injured worker’s treating
physician,

4, Employee fails to appear for employer-sponsored medical examination.

5. Employee has reached maximum medical recovery and/or the condition has
become permanent.

6. Regardless of the above conditions of termination, management may, at its sole

discretion terminate injury leave benefits at any time of disability exceeds ninety
(90) calendar days. The maximum claim allowed per employee is one hundred-

eighty (180) calendar days perx year.
7. The claim is found to be fraudulent after payment has commenced.

8. The injured worker attempts to collect both wage continuation and temporary
total compensation; or

9. Employment termination.

ARTICLE 33 - EMPL.OYEE RIGHTS

Sectiop 1, The procedural provisions of this article shall be followed whenever an employee
is suspected of an action or inaction which could result in a disciplinary action or criminal
charges being filed against the employee. This article shall also apply, where appropriate
(Sections 2, 4, 5, and 7), to employees questioned as a witness. 'This article shall not apply to
communications or conversations intended to provide instructions, training or corrections of

work performance or techniques.

Section2.  In the event an employee is to be questioned or interviewed concerning an
allegation of misconduct, the employee shall be informed at the commencement of the
investigation as to the general nature of the alleged misconduct (whether disciplinary or
criminal) and of the factual allegations against the employee known at that time. If an employee
to be questioned is, at the time of questioning, a witness and not under investigation, he shall be

so advised of such status.
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Section 3. At the time any employee is notified that he or she is the subject of an
investigation, the employee shall be given the opportunity to contact a Union Representative
and/or Union Attorney for the purpose of representation. The scheduled interview shall not be
delayed more than twenty-four (24) hours in order for the employee’s representative to be

present, unless the parties agree otherwise.

Section 4. Questioning or interviewing of any employee in the course of an internal
investigation will be conducted at hours reasonably related to the employee’s shiff, unless
operational necessities requite otherwise or the parties agree otherwise. Investigative sessions

shall be for reasonable periods of time.

Section 5.  Before an employee may be charged with insubordination or a like offense for
refusing to answer questions or participate in an investigation, the employee shall be advised that
he is being ordered to answer or participate and that such refusal, if continued, may be made the
basis for such a charge. No employee shall be charged with insubordination where such refusal
is based on the employee’s exercise of the rights afforded the employee in regard to a criminal
investigation unless the employee is informed by the investigating officer that his or her
responses to questions will not result in criminal charges against the employee. If the employec
is ordered to answer the questions after being so advised, an employee’s refusal to answer
questions or refusal to participate in the investigation may form the basis for a charge of

insubordination.

Section 6.  All complaints by citizens, which may result in suspension, reduction, or
discharge of a bargaining unit employee, shall be in writing and signed by the complainant.
However, the Bmplover reserves the right to investigate any complaint and to question a
bargaining unit employee regarding any complaint, including an anonymous complaint.
Discipline shall not be imposed solely on the basis of an anonymous complaint.

Section 7. Polygraph. In the course of questioning, an employee may only be given a
polygraph examination (or voice stress analysis, ete.) with his or her consent. Such consent shall
set forth the purposes for which the test results may be used. Such examination shall not be used
in any subsequent court action, except in accordance with applicable rules of evidence. An
employee’s refusal to consent to such an examination shall not be the basis for disciplinary

action.

Section 8. Status of Investigations. An employee subject to investigation shall, upon
request, be advised at reasonable niervals either that the matter is still under investigation or that
the investigation has been concluded, and shall be advised of the conclusion and finding of such
investigation. All items in an employee’s personnel file with regard to complaints and

investigations will be clearly marked with respect to final disposition.

ARTICLE 34 - DURATION

Section 1. The term of this Agreement shall be from the date of ratification (March 23,
2020) through October 31, 2022.
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Section 2. Due to the contract expiration date of October 31, 2022, the City agrees that
restrictions on the Conciliator’s power pursuant to Ohio Revised Code 4117.14(G)(11) are
waived by the City for purposes of negotiating the successor collective bargaining agreement.
As such, the Conciliator appointed pursuant to negotiations for the successor collective
bargaining agreement shall have full power to award wages and other matters of compensation

from the contract expiration date and thereafter.

SIGNATURE PAGE
IN WITNESS WHEREOF, the parties hereunto have set their hands this day of
April, 2020
On Behalf of the On behalf of the
CITY OF MEDINA OHIO PATROLMEN’S .
BENEVOLENT ASSOCIATION

Dennis T. Hanwell
Mayor, City of Medina

Edward Kinney
Chief of Police, City of Medina

George E. Gerken
Attorney for Ohio Patrolmen’s Benevolent

APPROVED AS TO CONTENT: Association

Jon M. Dileno, Esq.
Zashin & Rich Co., LPA

APPROVED AS TO FORM:

Gregory Huber, Esq.
Law Director, City of Medina
1659-19-01
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Section 2,  Due to the contract expiration date of October 31, 2022, the City agrees that
restrictions on the Coneiliator’s power pursuant io Ohio Revised Code 4117.14(G)(11) are
waived by the Cily for purposes of negotiaiing the successor collective bargaining agreement.
As such, the Conciliaior appointed pursuant to negotiations for the successor collective
bargaining agreement shail have full power to award wages and other matters of compensation

from the contract expiration date and thereafter,

SIGNATURE PAGE
IN WITNESS WHEREOF, the parties hereunto have set their hands this___ day of
Apri, 2020
On Behalf of the ‘ On behalf of the
CITY OF MEDINA OHIO PATROLMEN'S
BENEVOLENT ASSQUIATION
( L b {\q i (Q ;
s - £

\ (TSN e TN
Denais T, Hanwall :
Mayor, Cify of Medina

Edward inney |
Chief of Police, City of Medina 4
— George }]‘?ﬁ&keﬁ -
Alftomey for Dhio Pairolmen’s Benevolent

ATPROVED AS TO CONTENT: Association

Jon M, Dileno, Esqg.
Zashin & Righ Co., LPA

APPROVED AS TO FORM; t

Gregory Huber, Esq,
Law Director, City of Medina
16591001
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Attachment A
SUMMARY PLAN DESCRIPTION
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Multi-Language Interpreter Services

& Nondiscrimination Notice

) MEDICAL MUTUAL

This document nofifies individuals of how to seek assistance if they speak a language other than English.

Spanish

ATENCION: Si habla espafiol, tiene a su disposicion
servicios gratuitos de asistencia lingtistica. Llame al
1-800-382-5729 (TTY: 711).

Chinese
SRR A R X W M R EEEES ER
o BB 1-800-382-5729 (TTY: 711),

German
ACHTUNG: Wenn Sie Deutsch sprechen, stehen
Ihnen kostenios sprachliche Hilfsdienstleistungen zur
Verfugung. Rufnummer: 1-800-382-5729 (TTY: 711).

Arabic
el Slosidgellsacluoliclons ol a3l ams caS Bl dlbgxls
(711 pSls pucl sl o3, 1-800-382-5729 8 i clozally)

Pennsylvarnia Duich

Wann du Deitsch schwetzscht, kannschi du mitaus Koschte
ebber gricke, ass ditr helft mit die englisch Schprooch, Ruf
selli Nummer uff: Calf 1-800-382-5729 (TTY: 711).

Russian

BHAMARME: Ecnu Bbi roBopyTe Ha PYGCKOM S3bIKe,
TO Bam [OCTYNHbI DecnnarHbie yertyri nepesoga.
3soHuTe 1-800-382-5729 (Tenetaitn: 711).

French

ATTENTION: Si vous parlez francgais, des services
d'aide linguistique vous sont proposés gratuitement,
Appelez le 1-800-382-5729 (ATS: 711).

Vietnamese
CHU Y: Néu ban ndi Tiéng Viét, ¢b cAc dich vy hd tro ngdn nglh
mi&n phi danh cho ban. Goi sb 1-800-382-5728 (TTY: 711).

MNavajo

Dif baa aké ninizin: Dif saad bee yanfiti' go Diné
Bizaad, saad bee dk&'anida’awo’dég, t'aa jilkeh, éi
na holg, koil’ hodiilnih 1-800-382-5729 (TTY: 711).

Cromo
XIYYEEFFANNAA: Afaan dubbattu Oroomiffa,
tajaajila gargaarsa afaanii, kanfaltiidhaan ala, ni
argama. Bilbilaa 1-800-382-5729 (TTY: 711).

Korean
ol tROIE AL slAlE Fe, elof X[ MEIAE
REE 0l&54 = UHLICH 1-800-382-5729 (TTY:

71)He = ks FAMR.

Halian
ATTENZIONE: In caso Ia lingua parlata sia ['ialiano,
sono disponibili servizi di assistenza linguistica gratuiti.
Chiamare il numero 1-800-382-5729 (TTY: 711).

Japanese
FEEE AAEEEENDES, BHOEHEXER

SHEIBWEETET, 1-800-382-5729 (TTY: 711) &
T, BBEFCTIEELSES L,

Dutch

AANDACHT: Als u nederlands spreekt, kunt u gratis
gebruikmaken van de taalkundige diensten. Bel
1-800-382-5728 {TTY: 711).

Likrainian

YBATAI Hrilio BK POSMOBIISIETE YKPATHCHKO MOBGHO, BY
MOM(ETe 3BEpHYTUCA J0 DeskoLLTOBHOT Ciyxbu MoBHOT
nigrpumka, TenedioHyiiTe 3a Homepowm 1-800-382-5729

(Teneraiim: 711).

Romanian

ATENTIE: Dacd vorbiti limba romana, va stau la
dispozitie setvicii de asistentd lingvistica, gratuit.
Sunatila 1-800-382-5729 (TTY. 711).

Tagalog

PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari
kang gumamit ng mga serbisyo ng tulong sa wika nang
walang bayad. Tumawag sa 1-800-382-5729 (TTY: 711).

Z8188-MCA R11/16




QUESTIONS ABOUT YOUR BENEFITS OR OTHER INQUIRIES ABOUT YOUR HEALTH INSURANCE
SHOULD BE DIRECTED TO MEDICAL MUTUAL'S CUSTOMER CARE DEPARTMENT AT 1-800-362-5729.

Mondiscrimination Motice

Medical Mutual of Chio complies with applicable federal civi rights laws and does not discriminate on the

basis of race, color, national origin, age, disability or sex in its operation of health programs and activities.

Medical Mutual does not exclude people or treat them differently because of race, color, national origin, age,

disability or sex in its operation of health programs and activities.

Medical Mutual provides free aids and services to people with disabilities to communicate effectively with
us, such as qualified sign language interpreters, and written information in other formats (large print, audio,

accessible elecironic formats, stc.).
s Medical Mutual provides free language services to people whose primary language is not English, such as
qualified interpreters and information written in other languages.

If you need these services or if you believe Medical WMutual failed to provide these services or discriminated
in another way on the basis of race, color, national origin, age, disability or sex, with respect to your health
care benefits or services, you can submit 2 wiitten complaint to the person listed below. Please include
as much detail as possible in your written complaint to allow us to effectively research and respond.

Civil Rights Coorfc!na'tm
Medical Mutual of Chio
2060 East Ninth Street
Cleveland, OH 44115-1355

MZ: 01-10-1900
Email: CivilRightsCoordinator@MedMutual.com

You can also file a civil rights complaint with the U.S, Department of Health and Human Services, Office for Civil Rights.
w Electronically through the Office for Civil Rights Complaint Portal available at:
ocrportal.hhs.gov/ocr/portalflobby.jst

= By mall at:
U.S. Department of Health and Hurnan Services

200 Independence Avenue, SW Room 509F
HHH Building
Washington, DC 20201-0004 ‘
m By phone at;
{800) 368-1019 (TDD: (800) 537-7697)
= Complaint forms are available at:
hhs.goviocrfoffice/filefindex.html

Products marketed by Medical Mutual may be underwritien by one of its subsidiaries, such as Medicai Health Insuring
Corporation of Ohio or Consumers Life Insurance Company,




Attachment B
WELLNESS PROGRAM

To be eligible for the reduced premium contributions for 2021, 2022 and 2023 the employee
must:

1. Complete an annual Health Risk A»nélysis by August 31, 2020; August 31, 2021 and
August 31, 2022 to be administered by the wellness provider. The Health Risk Analysis

is comprised of:
a. A Health Risk Questionnaire, including height, weight, body mass index (BMI),

waist circumference.
b. Biometric screening in the form of a blood draw that will measure:

i. Total Cholesterol

ii. High-density lipoprotein (HDL}

iii. Glucose

iv., Low-density lipoprotein (LDL}

v. Triglycerides

vi. Blood pressure
2. Maintain an active account with a wellness provider designated by the City.
Employees will need to log onto the website a minimum of 10 days per month and
enter one or more entries each of those days. A minimum total of 10 days per
month or 120 days per 12 months of logged entries must be entered in the following
time frames: _09/01/2019-08/31/2020, 09/01/2020-08/31/2021; 09/01/2021-
~ 08/31/2022. .

b. This total will be gathered on an average, so if the employee misses logging on a
specific month, although they will not be able to back iog/back enter into a previous
month once it has ended, they will be able to add additional entries in the
current/future months to maintain their acceptable average. One activity per day,
each month is the maximum credit they can earn towards the 120 annual amount.

3. Employee must attend or participate in three (3) Educational Activities during the

following time frames: 09/01/2019-08/31/2020; 09/01/2020-08/31/2021, 09/01/2021-

08/31/2022 — these can be a combination of any activities offered {need proof of

participation).

a.

Wellness program requirements may be subject to change based on the Healthcare Committee

recommendations.

The parties agree, in concept, to the introduction of an outcomes-based component to the
Wellness Program in future Coliective Bargaining Agreements. The parties agree to discuss the

32




introduction of the outcomes-based component in the next negotiations consistent with the

Federal Patient Protection and Affordable Care Act.

Wellness Program design complies with Federal regulations. Program design may change as
new regulations and / or clarifications are issued.

33




Attachment C
PENSION ALTERNATIVES
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Memorandum of Understanding -
Scheduling
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MEMORANDUM OF UNDERSTANDING
Between the
CIiTY OF MEDINA
AND
ORTO PATROLMEN’S BENEVOLENT ASSOCIATION
(DISPATCHERS)

SCHEDULING

The City of Medina (“the City”) agrees that when its number of full-time dispatchers
employed reaches nine (9), within thirty (30) days thereafter, it will implement a 10-hour shift
schedule. The City will agree to maintain a 10-hour shift schedule for a 12-month period (“the
12-month period”). However, if the number of available dispatchers, due to separation from
employment or due to an extended leave, causes the number of available personnel to drop below
nine, tﬁe City reserves the right to modify the regular shift schedule of its dispatchers per the
terms of the parties’ collective bargaining agreement (“the CBA™) until the number of available
dispaichers is recstablished at nine or more during the 12-month period.

The City otherwise reserves the right to modify the regular shift schedules of its

dispatchers per the terms of the CBA upon conclusion of the 12-month period, with thirty (30)

calendar days advance notice to the Union. If the City maintains the 10-hour regularly-

scheduled shifts beyond the 12-month period, it reserves the right to modify those shifts at any
 time per the terms of the CBA. However, the City agrees that it will provide fourteen (14) days
advance notice of and change of the regularly-.scheduled shifts of the dispatchers, and also agrees
to post the monthly schedules ten (10) calendar days prior to the first day of the month.

The City may avoid adherence to these notice provisions in the event of unforeseen
employment separations or leaves of absence, and such does not impede any rights the City has

to adjust individual schedules due to absences (sick leave, vacation) from work.




WHEREAS:

WHEREAS:

WHEREAS:

SEC. 1:

SEC, 2:

SEC. 3:

RCA 26-0066-3/23

RESOLUTION NO. 82-20

A RESOLUTION AUTHORIZING THE MAYOR TO ENTER
INTO A PARTNERSHIP AGREEMENT WITH THE CITY OF
BRUNSWICK, TO FILE AN APPLICATION FOR GRANT
ASSISTANCE WITH THE OHIO DEVELOPMENT
SERVICES AGENCY FOR A PY20 COMMUNITY HOUSING
IMPACT AND PRESERVATION PROGRAM (CHIP) GRANT,
AND DECLARING AN EMERGENCY.

The State of Ohio, Development Services Agency, Office of Community
Development has established the PY20 Community Housing Impact and Preservation

Program (CHIP) Guidelines; and

The partnership has designated The City of Medina, Ohio to be the Grantee applying
to the Ohio Development Services Agency for funding under the PY2020
Community Housing Impact and Preservation Program (CHIP) Grant for funds to be
used for housing improvements for low and moderate income homeowners in the

Cities of Medina and Brunswick; and

It is estimated that the total amount of eligible funding for each City is $350,000.00
making the total grant request $700,000.00.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

That the Mayor is hereby authorized and directed to enter into a Partnership
Agreement with the City of Brunswick and to file an application for grant assistance
from the Ohio Development Services Agency for a PY2020 Community Housing
Impact and Preservation Program (CHIP) Grant. The funds from this grant will be
used for housing improvements for low and moderate income homeowners in the
Cities of Medina and Brunswick, The City of Medina acknowledges that it will be

responsible for the entire CHIP grant award, if funded.

The City of Medina proposes to utilize the requested funds, if awarded, to carry out
the following housing activities: :

See attached PY 2020 CHIP Partnership Structure Narrative, Marked Exhibit A,
attached hereto and incorporated herein.

That if the Grant is awarded to the City of Medina, the Mayor is authorized to accept
the grant and enter into an agreement with Ohio Regional Development Corporation
and the Ohio Development Services Agency for its implementation and
administration and execute any and all documentation associated with said grant.

Res. §2-20




SEC. 4:

SEC, 5:

SEC. 6:

SEC. T:

SEC. 8:

PASSED:

ATTEST:

That a copy of the Partnership Agreement with the City of Brunswick is marked
Exhibit B, attached hereto, and incorporated herein.

That a copy of the Agreement with Ohio Regional Development Corporation is
marked Exhibit C, attached hereto, and incorporated herein.

That this Resolution is subject to the Law Director’s final approval.,

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Resolution were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Resolution shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason to comply with Ohio Development Services Agency requirements and
deadlines; wherefore, this Resolution shall be in full force and effect immediately

upon its passage and signature by the Mayor.

SIGNED:

President of Council

APPROVED:

Clerk of Council

SIGNED:

Mayor

Res, 82-20




PY 2020 CHIP PARTNERSHIP STRUCTURE NARRATIVE E}d'l 4 20
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Partner(s): City of Brunswiclk

Grantee: City of Medina
Administrative Consultant: Ohio Regional Development Corporation

The City of Medina and the City of Brunswick are partnering together for the Program Year 2020 Community
Housing Impact and Preservation (CHIP) Program to improve and protect the supply of sound, serviceable, and
affordable owner and renter occupied housing stock in The Cities of Medina and Brunswick. The service area will
be The City of Medina and the City of Brunswick. Ohio Regional Development Corporation (ORDC) will be the
administrative consultant for all partners. ORDC’s Housing Specialist wilt administer the daily grant duties while

the President and Grants Director will provide the oversight,

Grant Fund Distribution:
The City of Medina is applying for a grand total of $700,000 with the following breakdown of activities:
Rehabilitation Assistance- Owner Rehabilitation $ 390,000, 8 units
Repair Assistance- Owner Home Repair $ 210,000, 12 units
Tenant-Based Rental Assistance S 16,000, 4 units
Administration S 81,000
Fair Housing S 3,000

Funds are being applied for and budgeted in this partnership using the State of Ohio, Development Services
Agency methodology. This grant budget is $350,000 for the City of Medina {Grantee Partnering City within
County with population above 15,000), and $350,000 for the City of Brunswick (Partnering City within County with
population above 15,000}, for a grant total of $700,000. The budget breakdown is as follows:

Plecise Note: In no instance will the State of Ohio’s Maximum amount of assistance be exceeded for any activity.
As the Grant nears completion, it is probable there will be available funds remaining in each Partner’s Budget, for
Rehab and Repair Assistance, at that time, those remaining funds will be compiled and committed to the next

available, eligible profect in the Partnership.

City of Medina: $350,000
Rehabilitation Assistance- Owner Rehabilitation $195,000, 4 units

Repair Assistance- Owner Home Repair 105,000, 6 units
Tenant Based Rental Assistance S 8,000, 2 units
Administration S 40,500
Fair Housing S 1,500

City of Brunswick: $350,000
Rehabilitation Assistance- Owner Rehabilitation $ 195,000, 4 units

Repair Assistance- Owner Home Repair S 105,000, 6 units

Tenant Based Rental Assistance S 8,000, 2 units
Administration S 40,500
Fair Housing S 1,500

Re-Structure of Funds: The City of Medina/City of Brunswick Partnership is focused and committed to meeting
the State’s new Milestone deadlines. Therefore, the proceeding budget details the plan of implementation.
However, if funds must be “moved” between Partners to assure the Medina/Brunswick Partnership CHIP Grant
meets those deadlines, those changes will be made. Regular progress assessments will be made of each of the
partner’s funds with State’s mandatory Milestones, If necessary, “re-organization” of uncommitted funds will
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PY 2020 CHIP PARTNERSHIP STRUCTURE NARRATIVE

take place to meet mandatory milestones. Uncommitted funds will be committed by whichever partner can
utilize them immediately to complete the work by the PY 2020 grant milestones and deadlines. The ultimate goal
of the Partnership is to assist residents of Medina and Brunswick with making their homes decent, safe,

serviceable and affordable while assuring all regulations and milestones are met.

Progress Assessment: To assure all partners meet their projected outcomes and budgeted grant funds, reports
will be completed and provided to all the partners by the administrator on a monthly basis. This will promote
regular oversight by all parties, as well as present the status of funds and the progress of each partner. The
method will ensure projected outcomes will be achieved and budgeted funds will be expended.

Checks and Balances: Monthly progress reports will be used for Checks and Balances. By providing monthly
progress reports, it will allow all Partners to be aware of the progress, commitments and any re-organization of
funds, if necessary. Nonetheless, the partnership is not concerned about partners meeting their budgets and
goals. The City of Medina has completed many CHIP grants within State deadlines in the past, as has the City of
Brunswick. The Cities of Medina and Brunswick partnered for the PY 2018 CHIP grant and are excited to partner
again. This Partnership will be a team effort to assure a successful completion of the PY-20 CHIP grant and to

serve the citizens of the Cities of Medina and Brunswick.

Page 2 0f2




EhP
[Bos, §2r20

PY 2020 COMMUNITY HOUSING IMPACT AND PRESERVATION
PROGRAM (CHIP) '

PARTNERSHIP AGREEMENT

,,, &
This Partmesship Agreement is entered into dus f ¥ duy of April, 2020, by sad
Between the Cliyof Medinaand the Clity of Brunswick (callectively referred tohereinas the

"Partners”).

Whereas, the State of Ohio, Development Services Agency, Officenf Community
Development has esiablished through the Program Year ("PY™) 2020 Community Housing
Impact and Preservation Progrim Guidelines included in the State of Ohio Actinn Plan, a
parinership option allowing cigible communities 1o pariner on onesingle application:

Whereas, the Pariners’clection to {ile an application pursuant toa Partnership Agreement
increases the maximum potential funding foreach Partaerby wn additional 3100,000 inexcess

of the grant threshold for single upplicunts;

Whereas. byclecting to fileanapplication pursuan! toa Partnershipp Agreement, the
porential total grantsward will be $700.000: amd

Whereas, by electing tofile an spplication pursusni woa Partnership Agrevment, the
collective upplication has the potential to gain additional poinis for partnering.

WHEREFORE, the Partners 1o this Pantnership Agreement horeby ugree as follows:

1} The Pariners hereby designate the City of Medina as the grantee for the 2020
CHIP Pastnership Application {the “Grantee™);




2y 'The Partness heveby agree that this Pastrership Agreement specifically mlans 1o
the Community Housing Iapuct and Preservation Grant (“"CHIP Grant™) and includes all
possible funding sources including CDBG, HOME, and ORTE, ifawarded.

3} The Partnersageec toadopt the Cltyof Muedins CHEP Poliey and Procedure
Alanual forthe PY 2020 Community Housing impactand Preservation Grant, i funded,

4y The Pariners hercby agree that the City of Moeding, as grantee, is responsible for
prepasing the PY 2020 CHIP Partnership Application, incleding the Housing Needs Assessment,
zelection of eligible project activides, and sdministering and impleimeniing the grant i .
accordance with Community Development Block Grant, HOME and/or Ohle Housing Trust
Fands in conjunction with Chio Developmens Services Agency mies and regulations.

. On December 31, 2013 the Ohlo Development Services Agency Office of
Community Development issued Policy Number {5-03 whichinpartrequiresa
separate written agreement forall HOME fundedactivities, Esch HOME written
agrecment must besignedby the person receiving assisince and the grantee.

Incampliance with OCD Program Policy Notiee QCD | 5-03, khe partners agrec that the
Mayor forthe City of Medina, the gruntee, isnmborized to sign HOME Written Agreemenis
with applicents within their jurisdiction.

» The Partners agree that the City of Medina{ grantee) will maintain all required records
and documents relasing 1o the grant, :

N} The Partners hereby agree thiat the City of Medins will enfer intoan agroement
withaconsuliantioassistintheapplication, administration and inplementationofthe granton
behalf of the purtnership in accordance with the Partnership Agreement. Copies of the
consultant invoices and Stws Reports will be provided tocuch panner,

6) The Ciryof Brunswich asapanncrherebyagrees the following
responsibilities with respect to the soaby ity funds wrgets and completed within its
Jurisliction:

1. Marketing of the CHIP Activides:

Y Trwkiag and reporting of housing program income tothe Office of Conumumnity
Development. Development Services Ageney:

3. Submission of Grant reguired final payment documentation, which may include,
where available, check stubs, contracts, vouchers, tnvoices and/or cancefled
checks for reimbursement, ifapplicable, to the City of Medina: and




7y TheGranies sgreges wonllocute honsing activity funds in the amount shown on
Eshibit ‘W' atached hercto. The amount of funding ultimaiely spent withineach Pastner
jurisdiction will be determined by the cligible applications received.

8y TheCivof Meding will providethe original moriguges lothe respective pariner
at the conclusion of the grant.

3 The Ciy of Bronswick agrees ko the fulivwing selection eriteria:

Owner Home Repair applications will be first-come first serse within such
Partner's jurisdiction firstand then, if funding renmains, within the grantservice

area.
Privats Owner Rehabilimtion applications will be ranked according tothe Meding

City Policy and Procedure Mamsal within each Parioer’s jurisdiction first and
then, if funds remain, within the grant servicearza.

TERA applications will comply with the local housing asthority selection
process.

103 The Cityof Brunswick agrees 1oelectiochoose the following finance
maechanism:

o Owner-ovcupied Home Repair will be sgrant.

s Tenani-Based Rental Assistance will be a grant.

Privat-Owner Rehabilitation will be a five-year declining partially forgivable
loan with fifteen pereent {1 3% Jremaining ducand owing whenevertichome s

sodd, renred or transfemed,

11)  ThisPurinership Agreement will take effect and be inforce from the date of fill
execurton andremain in effect umil the CHIPGrunt funds sreexpended and the funded
activitics are complete und rlosed out with the State of Ohis.

o

i2)  ThePariners agree thatneithor the Grantes northe Pariners smay lerminae or
withdraw from this Pactnership Agreement while itsemains In effect.

13)  The Pannurs heseby agree to designate one represeniative from thew respective
jurisdictions wbewppointed s Planning Commitiee to represent thelr respective
{rterests i the Grant. The Planning Commitiee will meet abow 30day ¢ privrtoeach
milestone identified on the CHIP Program Activity Milestane Chan, in an agreed ugon
venue {confereuce call or on site) w review the progress of the PY2020 grant.

14y ThePartners herebyagree thinitis essential for future funding to meet ouleomes
set forthin the gram agreement and therefiore, the Granee will review the progress of
euch Partner throughout the tenm of the Trant. Any lack of progress or insufficien
upplications for particulur setivities will be discussed between the Pariners.




15y The Partners agree shat if the Planning Comimities unanimously
determines that there is o nead to realiocate the budge! as aimhod hereto as
Exhibit A, such budget wifl beamended soreflect those ehanges, upon
approval byeach Paviners' respeetive City Manuger/Safery Directoror
Mayor. Intheevent unanimous consent is aol pbiained, the Graniee shall
have final authority w make reatlocations 1o the badget.

[6) TheParers an obligmed o take all actions necessury toassurc
compliance with the ceriification required by Section 104(b) of Title { of the
Housing and Community Development Actof J974,0samended.
including Title Viofthe Civil Rights of 1964, the Fafr Housing Act, Section
109 of the Housing and Community Development Actof 1974 and ather
applicable laws,

17} The Pariners agreethat CHIP Grant funds are prohibited for
wrivities in, o in supportof, aaycooperating unit of local govermment tha
does notaffirmatively further fair houstng within its owa jurisdiction or that
impedes Grantes's or the Partners’ actions to comply with fair housing

centification.

18) The Partners agree that Annual Income will be used to deterntine
program eligibifity. Annual Income is defined as the gross angount of
income of alf adult houschold membérs thatis anticipaied 10 be received
during the coming 12~-month peried. The Partaers will use the Section §
Aanual Income method asdefined i 24 CFR 5.609 as the basis for
determining zanuul gross income for applicant qualification for 8 program
activities,

19)  This Partpership Agreemant does not contin 51 provision fur veto

arother cestriction that would allow any Partner lo obssiruct the
implementition of the CHIP Progeam during the period covered by this

Partnership Agreement, which is 22794 ¢4 2amap roand including
December 31 2022, .

WHEREFORE. the undersigned hereby execsed this Parinership
Agreement as of the dates indicated below.

CITY OFMEDINA

Mayor Dennls Hanwell
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Partner(s): City of Brunswick

Grantee: Citvof Meding
Admimistrative Consultant: ©hio Regiona! Develupmen: Corporation

The City of Medina and the City of Brunswick are partnering together for the Program Year 2020 Community
Housing tmasct and Preservation (CHIP) Program to improve and protecs the supply of sound, serviceable, and
affordable awner and renter occupied housing stock in The Cities of Medina and Brunswick. The servica area wilh
be The City of Mading and the Ciy of Brunswick. Ohio Reglonal Development Corporation (ORDC) wifi be the
administrative consultant for all partiters. ORDC’s Housing Spacialist will administer the daily grant duties while

the President and Grants Director wifl provide the oversight.

Grant Fund Distribution:
The City of Medina is spphying for 8 grasd total of $700,000 with the following breakdown of artivities:

Rehgahilitation Assistance- Chwner Rehalilitation § 380,800, 8 unils

Repair Assistante- Gwner Homa Repair § 210,000, 12 units
Tenani-Based Rental Assistance S 16,000, 4 units
Administration $ 81,000

¢ 3,000

Fair Housing

Funds are belng spplied for and budgeted in this parinership using the State of Ohio, Development Services
Agency methadolegy. This grant budget is $350,000 for the City of Medina {(Granvee Partnering City within
County with population abave 15,000], and $350,000 for the City of Brunswick [Partnering Clty within County with
population abeve 15,000}, for 4 grant totsl of S7TG.000. The budget breakdown is as follows:

Please Mote: $n no instonce will the Stete of Ohie's Maximum amount of ossistonce be exceeded for any activity,
As the Grent nears completion, it 5 probeble there wilf be avaifable funds reraining in each Portaer's Budget, for
Rehob ond Bepalr Assistance, at thai time, those remuaining funds will be compfied ond committed to the next

availoble, eligibke project in the Partnership,

City of Medina: $350,600
Retabilitation Assistance- Qwner Rehabilitation 195,000, & units

' Repalr Assistance: Owner Home Repair 4108000, 6 units
Terant Based Rental Assistanca 5 8,000, 2 units
Admiristration S 40,500
Fair Housing S 1,500

City of Brunswick: $350,000 <
fehabilitation Assistance- Gwner Rehabiiitation § 195,000, 4 unlis

Repair Assistanice- Ownar Home Repair $ A0E,004, 6 uniis
Tenant Basad Aental Assiviance S 8,000, 2 units
Administration § 40500
Fair Housing 3 1,500

Re-Structure of Funds: The City of Medina/City of Brunswick Partaership is focused and commisted to meating
the Stata’s new Milestone deadlines. Therefore, the proceading budget details the plan of implementation.
Howaver, If funds rust be “moved” between Partners to assure the Medina/Brunywichk Fartnership CHIP Grant
meets those deadlines, those changes will be made. Regular progress assessmenis will be made of each of the
partnar’s funds with State’s mandatory Milestones. f necessary, “re-grganization” of uncammitted funds will
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take place to meet mandatary milesiones. Uncosamitied funds will ba enrimitied by whichever partner can
utilize them immediately to complete the work by the PY 2020 grant milestones and deadlings. The uitimate goal
of the Parinesship is to assist residents of Meding and Brunswick with making their homes decent, safe,

serviceahle and affordable while assuring all regulations and milestones are met,

Progress Assasgiment; To assure 2l partners meet thelr projected outcomes and budgeted grant funds, reparis
will be completed and provided to all the partners by the administratar on a monthiy basis. This will promote

" regufar oversight by all parties, as well as present the status of funds and the progress of each partner, The
method will ensure projectad outcomes will ba achisved and budgeted funds will be expended.

Checlks and Belantes: Monthly progress reports will be used for Checks and Batances. By providing monathly
progress ranorts, it wil allow ali Fartners to be aware of the progress, commitmenis and any re-organization of

funds, if necessary. Nonetheless, the partnesship Is not concerned about partners meeting their budgets and
goals. The Clty of Medina has completed many CHIF grants within State deadlines in the past, as has the City of
Brumswick, The Cities of Medina and Brunswick sartnered for the Py 2018 CHIP grant and are excited o parines
again. This Partnership will be a team effort 1o assure a succassful completion of the FY-20 CHIP grant and (4

serve the citizens of the Citles of Mading and 8runswick.
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WHEREAS:

WHREREAS: /

WHERFEAS:

WHEREAS:

WHEREAS:

SECTHON 1;

CITY OF BRUNSWICK., OHIGQ
RESOLUTION NO. _23-2020

BY: Committee-of-the-Whola

AN EMERGENCY RESOLUTION AUTHORIZING THE CITY MANAGER
TO ENTER INTO PARTNERSHIP AGREEMENT WITH THE CITY OF
MEDINA FOR APPLICATION FOR THE PY 2020 COMMURNITY HOUSING
IMPATT AND PRESERVATION PROGRAM GRANT.

The Ohiv Development Services Agency. Office of Community Development’s
filing guidelines for the Program Year (“PY™) 2020 Conununity Housing Impact
& DPreservation Program ("CHIP™) Grant emcowages the pannership of
coutmunities by increasing the available funding for each partnering community

by $100.000.00;

The Ohin Development Services Agency. Office of Commuaity Development
reguires pannering communities 1o enter into a Partnership Agreement:

The City of Brunswick intends to partner with the City of Medina to maximize
funds availshle to cach community; and

The City of Meding has been designated as the Grantee of the CHIF Grunt to
facilitate applying for, implementing and administering Grant funds between the

parinering communities.

THE COUNCIL OF THE CITY OF BRUNSWICK HEREBY RESOLVES:

‘That the Cliy Manager is hereby authorized, upon approval of the Law Director, 1o
enter into a Partnership Agreement with the Clty of Medina for the PY 2020 CHIY

Gromt,

SECTION 20 That this Resolution s hereby declared to he an emergency measure necessary for

the immediate preservation of 1e publie peace. property, health. safety, or welfare
und for the additional reason thai the PY 2620 CHIP Grant Application must be

subinitied by May 20. 2030, Therefore, the same shal! be in full force from and
after its pussage by the required number of votes or {rom the varliest time atlowed
by lasy,

PR Y

PASSEL:

ADOPTED:

AFTEST:

1% Reading April 13,2020

Rules Suspended: AYES 7 NAYS_ 0

Appl 13, 2020 AYES __ 7. NAYS _ 0
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COURGIL
BUCHAEL J. ABELLA, R

BAYOR
RO FALGONT
ANTHONY P. CAFRETTA
JOSEPH P, DELSANTER
NIGHOLAS HANEK
EITY MANAGER | SAFETY DIRECTOR PATRICIA HANEK
CARL § DEFOREST BRIAN K. QUSLEYV
FRANK A. BASO
April 2, 2020

Malthew LaMantia, Deputy Chief
Development Services Agency
Office of Community Development
77 South High Street

P.C. Box 1001

Columbus, Ohlo 43218

HE: PY 2020 Communily Housing Impact and Presarvailon Program

Cear Mr. LaMantia:

The Gity of Brunswick has eamrmitted §12,500.00 of the City’s Howsing Program income
Funds fowards the City of Medina's PY 2020 Gommunity Housing lmpact and
Preservation Program. The funding commitied will be used in combination with HOME
Funds for one (1} Private Owner Rehabilitation Acﬁthy fobe aemp!aied during the grant

period of September 1, 2020 to December 31, 2022

If you have any questions or concems, pfease contact me at (330) 558-66828.

Sinceraly,

Carl leForast,
City Manager

o; Grant Aungst, Community & Economic Dav. Direttor
Ken Fisher, Law Diractor
Todd Fischer, Finance Dirsetor

4085 CENTER HQAD - BHL}NSWECH, (A0 44212

CATY HALL PHONE {320 235-2149 - FAX. [330] 2723-B023 - POLICE & FIRE PRONE (330 2258111« FAR {300) 225-5002 faipramay Srunswsch off L5
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Contract for Administrative Services for ORD (?t? A

PY2020 COMMUNTY MOUSING IMPACT AND PRESERVATION PROGRAM

Between CITY OF MEDINA and Ohio Regional Development Corporation

he City of Medina (hereinafter called the
“the Consuitani”}, a non-

THIS AGREEMIENT, made and entered into by and beiween t
and located

“Grantee”) and the Ohlo Reglona! Development Corporation {hereinafter called
profii corporation engaged in community and economlc development, planning and housing,

in the City of Coshocton, Ohio.
WHEREAS, the Grantee, Is applying for PY 2020 Community Housing Impact and Preservation Program
(CHIP) funding from the State of Ohlo, Development Services Agency, Office of Community Development

{oCD) for the purpose of addressing local housing needs;
WHEREAS, Grantee and Consultant understand this agreement is contingent on PY 2020 €HIP funding
fopment [OCD);

from the State of Qhio, Development Services Agency, Office of Community Deve

WHEREAS, OCD Policy 15-02, 2 CFR 200,320, authorizes the Grantee to hire an administrative
consultant, and those services are detailed in this contract for adminlstrative services;

WHEREAS, this agreement [s In effect until the CHIP funds are expended and the funded activities are

complete and closed out.
NOW, THEREFORE, in consideration of the mutual promises and covenants made herain, the parties agree

as follows:

SCOPE OF WORK TO BE COMPLETED BY THE CONSULTANT:
The expected product of Community Housing Iimpact and Preservation Program shall meet, ata

minimum, the requirements of the U.S. Departmet of Housing and Urban Development (HUD)
(CDBG) Program {Small Clties Program} and the Department’s

rvice Agency, Community Services Divislan, Office

I

Community Development Block Grant
HOME Program, as well as, the Ohlo Devefopment Se

of Community Development (OCD).

These requirements include but are not limited to the ability to!

A. Grant Application Preparation & Release:
Prepare the Community Houslng Impact and Preservation (CHIP) Program application, including all

@
required forms, resolutions, public hearings, budgets, administration/implementation summaries,

and all other requirements for meetling OCD guidelines and deadlines.
Schedule, conduct and oversee Housing Advisory Commlttee (HAC) meetings and/or necessary

planning process in accordance with OCD guidelfines.
plication for City of Medina to be submitted to the ODOD/OCD by May

s Prepare s complete CHIP ap
20, 2020. In addition, have the application submitted ta the City of Medina prior to the deadline for

review and approval.
Complete the Environmental Review Tier-1 record forthe complete project according to opODb/oCh

&
guidelines, as well as, necessary forms for the Refease of Funds to OCD.
Prepare any necessary Policy Manual Update.

g 1
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Once funding has been awarded, schedule, publicize, and conduct puhblic meetings to announce the
avaiability of funds through the program.

B. Client Application intake, including Fair Housing:

Develop an application process t0 solicit potential participants
Assess thelr qualifications, their need, and thelr suitability to participate in the prograrm.

Assure compliance with all grant regulations.
Establish a system 1o certify contractors to worl in the Program.
conduct housing counseling sesslons with participants.

conduct Fair Housing tralning sessions with participants,

€. Recordkeeping and Closgout:
The Consultant shall Establish, provide and maintain a record-keeping system accaptable to the Ohio
Office of Community Development.

Development Service Agency, Community Services Division,
Maintain all records for four years following the completion of the grant.
rdance with all

The Consultant shall administer the Grantee’s Housing Revolving Loan Fund In acco

Housing Resolving Loan fund regulations.
shall Provide, as nesded, a written report detailing the status of the Grantee's projects.

Complete all reports required by OCD.
The Consultant shall assist with all Monitoting visits and work to provide required data for those

visils.
Handie subordination requests, and make a recommendation to the Grantee
e Consultant will assist in doing follow-ups that relate to audits,

Following Closs out of the Grant, th
monitoring visits and client questions.

D. Rehabilitation Inspection Services:
rstablish and maintain a program oversight effort to inspect the homes to be rehabbed before work
is begun, during construction, and after construction is complete, but hefore payments have been

approved.
Perform prefiminary feasibility inspectlons of selectet] dwellings to establish rehabilitation viabllity.
Schadule inspections for fead paint, plumbing, and furnaces as needed.
Undertake a “walk-through” of the projects with salectad contraciors.
d cost estimates for

Provide the City's Housing staff and officlals with written specifications an

projects
Conduct contractor tours of proposed projecs.
mendation on each.

Review contractor bids and submit the “lowest and hest® bid recom
ns to assure work Is being properly undertaken and assist with any
uding afl Lead Hazard Reduction activities, as

Conduct interim inspectio
necessary day-to-day administration of the project, incl
well as assure progress payments are justified for all projects.
Inform the City of any contractor in non-compliance with contract specification, and/or lack of good
(s) If necessary, understanding

workmanship Including the need to remove a contractor fraim project

that the City retains sole authority to suspend a contractor,
Undertake clearance testing for Lead Hazard final inspection and authorize final payments on all
projects ’

Approve all contractor requests for payment and approve change orders

Provide the City with coples of documentation generated by the Housing Rehabilitation Speciaflst in

the completion of his contractual obligations.
Be avallable for telephone consultation at appropriate and convenient times.

Fo, 0
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Specialist will hold a license for Lead Risk Assessment.

Meet as needed with homeowners, contractors and Clty staff to provide
documentation/information for dispute resolution, if needed.

provide City staff with technical updates, documents, and materlals relative to Rehabilitation

standards.
Provide before and after photos of the project
Obtain contracter Liability and Workers Comp. Certificates as required.

E, FAIR HOUSING PROGRAIM
The expected product of the City’s Falr Housing Program shall meet, at a minimum, the requirements of
the 1.5, bepartment of Housing and Urban Development’s (HUD) Community Development Block Grant
(CDBG)} Program (Small Cities Program), as well as, the Ohio Development Service Agency, Community

Services Division, Office of Community Development (OCD).

The requiraments Include, but are not limited to, the ability to:
g from Community

Schedule, publicize and conduct public meetings In communities benefitin

Preservation Program funds per the requirements of HUD,
o fair housing efforts as directed by the City;

Inator who will recelve complaints and
propriate regional office of the Ohio

L]

Housing Impact and
Act as the City’s representative on ali matters related ¥

Sandy Davis shall serve as the City’s Fair Housing Coord
forward them to ORPC who will coordinate’efforts with the ap
Clvil Rights Commission,

Provide printed falr housing information to all CHIP Program participants/applicants as well as the
required number of outside agencles/organlzations for outreach. _
Provide reports, as needed, to desighated individu_als or offices, detalling Fair Housing activities

undertaken in and for the City.
Coordinate, conduct and prepare documentation of required training sessions.

E. Public Liability Insurance
The Consultant shall carry Public Liability msurance in the amount of 1,000,000 (1M), including
protection for bodlly Injury and property damage, with a combined single limit of $500,000. The
Consultant shalt also malntain Automohile Liability insurance providing limits of 5500,000 per
occurrence, and, the Consultant shall provide Worker’s Compensation Insurance. The Worker’s
Compensation Insurance shall provide coverage undet the Compensation Act of Ohio and shall provide
employer’s liabflity insurance in tha amount of $100,000. At the request of the Grantee, the Cansuftant
will supply Certificates of Insurance detalling the above coverages prior to the commencement of any

work. The certificate(s} will be Issued by a carrier(s) authorized to do business in the State of Ghio.

ACTIONS BY THE GRANTEE
The Grantee shall provide the Consultant with timely policy declsions as they are necessary 0 move
want shall not be held responsible for delays resulting from the

forward with grant projects. The Consul
failure of the Grantee to provide timely and appropriate policy direction or decisions.

The Grantee grants the exclusive right to the Consultant to act as its agent In applying for, administering

and implementing the PY2020 CHIP grant, as well as Revolving Loan Funds {RLFs) used in the CHIP
t the City or other local agencies are

Program. This _excl usive right does not include any other grants tha
currently applying for, or may apply for, In relation to thelr current programs.




i

lon, and wili terminate

TIME OF PERFORMANCE
he preparation of the grant applicat
t will continue for two

The services of the Consuitant will begin with
following the preparation of the finat performance report. Post grant managemei

years following the completion of the grant.

Application Submisslon Deadling; May 20, 2020 by 13.:58pm
Grant Award: September 1, 2020

Grant Work Completion Date: Octoher 31, 2022

Flnal Draw Submission Date! November 30, 2022

All Funds expended: December 31, 2022.

The Consuitant shall comply with OCD’s new miestones timeline for commitment, expenditure and
completion of funds.

COVIPENSATION
Administration and profect soft costs shall be computed on the basis of the payment of fees scheclule.
rter. Soft costs will be paid ona per project basis upon

Billing for the administration will be done every qua

the project completion. These rates include cost of operation such as employee benefits, office costs, etc.
ADIVINISTRATION: 12% of the grant charped per fine item

The City of Medina pa rtnering\with the Clty of Brunswick Is efigible to ap ply for $700,000 for PY 2020
funding, therefore allowable adminlstration wouid be 12% of the grant, charged per line item equaling
$84,000. Ohio Regional Development Corporation’s charge for acministration would be $74,000 of the
availahle administration dollars at the rate of $95 per hour. This would allow the City of Medina

$10,000.00 for administrative costs Inciuding office expenses.

CITY OF MEDINA $10,000 o
s Program Administration: The Administration doilars of $5,000,00 wotild be used 1o cover cosis
associated with the implementation of the grant. {Example would be the cost of preparing
purchase orders, creating, malintaining and reviewing files and reports and providing for office

expenses.)

874,000
tion is $20,000, This figure is included in the

OHIO REGIONAL DE VELOPIIENT CORFPORA TION
he costs associated with the antire

Grant Applicatlon: The charge for ap plication prepara

3
overall.administration portion of the grant., This will cover

grant application process.
The charge fo assure compliance with the

Environthental Review/Refease of Funds:
ease of Funds is $10,000.

Environmental Review process and prepare the Rel
project Wallc-Away Costs: If ORDC is handing the full administration of the CHIP grant, project

walk-away costs, if any, would he reimbursed to the grant from ORDC’s adrainistratian,

e Project Administration: The administration dollars of $51,000 would be used for the general
administration of grant iine reporting and

iterns. As well as post grant management, monltoring,

maore, '

o Falr Housing: The charge for Falr Housing for the CHIP grant would be $3,000. This cost covers
campliance for the entire grant period.




These above amounts are computed on the hasts of the following schedule of hourly rates for employees

engaged in the worlc:
Director 511500
Staff members $100.00
asks for additional compensation beyond what the grant allows for i

However, the Consuliant nevey
its administrative dollars,

The CHIP Program Budget requires the applicant to identify and budget adminlstrative costs. For more
Information, please see the HOME and CDBG requirements outlined in 24 CFR Part 92.207, 24 CFR Part 570.206,
and Notice CPD 96-09. Costs that are necessary to manage the program, hut which cannot be reasonabiy iracked
to the delivery of a specific service toa specific client or dwelfing are considered administrative costs,
Administrative costs relate to general program managereft, coordination, monitering, evaluation, and oversight
activities, The following are criterfa that must be considered when filling out the budget:

e Costs cannot excead 12 percant of the dollar amount of the total CHIP Program reguest.

Totat Administrativ
HOME Administration cannot exceed 10 percent of HOME funds.

Administration is an eligible budget category for all housing activitles.
Charges to waik away units or when a national objective is not met, must be charged to adminlstration,
@ overall CHIP Program grant. These costs may includa!

e & @ 9

'Eiigible administrative costs are costs associated with th

e Training
e Llegalfees
e  Envlronmentai review

Chifzen patrticipatlon
Bookkeeping
Office rent

Supplies
Equiprpent and maintenance

Other elfgible administrative costs iclude:
Creating and managing general program files/databases,

developing program policies, procedures and forms,
preparing program reports and wriiten notices to occupants,

supervising staff with administrative duties,

managing agreements or third-party contracts to administer the CHIP Program,
coltnseling/referring program partlcipants,

marketing programs,

monitoring and evaluating program performance,

mileage,

postage and

coples |
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SOET COSTS (FKA WIPLEMENTATL CN) .
Ohio Reglonal Development Corporatfon would charge 100% of the applicable soft cost for each project
for which ORDC provided application intake/file management and rehabilitation inspector services (50%
of the soft costs respective for each service). ’

Rehabilitation Project (Owner & Rental] = 16% of Project Cost
Home Repair Profect {Owner & Rental) = 22% of Project Cost
Homeownership= 18% of Project Cost
Mew Construction = 52,000 per Uit

Bxample:




Private Owner Rehabilitation- Project Cost = 430,000
16% of project cost = 54,800

The 16% Soft Costs will cover the following duties:
Creating and managing specific case files/databases of projects under contract.
s Preparing, filing, recording legal/financial documents for specific eligible cases.
Inspecting and testing dwellings (including all of the Inspections and tests in the RRS, LBP
inspectlons, Risk Assessments and Clearance Testing).
Praparing specifications/work write-ups.

Managing the contractor procurement process.
Monitoring and manhaging the construction process and the private contractors.

Responding to client's complaints.
Costs assoclated with credit reports and title searches.
Counseling of the specific cllents assisted through a CHIP primary activity.

Relocatlon of households during the construction process.

e OHPO Clearance
hour, not to exceed the above stated percentages. The

e past, more hours are put into a project than what is

Soft costs will be warranted by the rate of 595 per
tant nevar asks for additional compensation beyond

Consultant has found that with many projects In th

compensated for the project. However, the Consul
what the grant allows for in its administrative/implementation dollars.

PROJECT HARD COSTS :

‘Ohio Regional Development Corporatfon provides the following tests for each project as part of our
services. The below charges will be fees charged to the project.
Rehab, and Owner Rehab projects 1978 and
lab fees, labor, materials, and reports)

1. Final Lead wipe and visual clearance for all DPA, Rental

older, $350.00 per project/clearance {in cludes shipping,
Final Lead wipe and visual clearance for all Home Repalf projects $5000.00 or greater and bullt in
1978 or prior and has any paint disturbed as a result of the programs work, $350.00 per

project/clearance (Inchudes shipping, lab fees, labor, materlals, and reports)
DPA, Rental, and Owner Rehab projects that have

3. Pre and Post Combustion Appllance testing for alf
any combustion appliances, $200.00 per test {pre/post)

o Testing of all combustion appliances with a Combustion analyzer.

a

Draft testing with a draft gauge.

Forced alr furnace temperature rise.
Testing of all gas lines with a Leak Detector
Air Conditioning Refrigerant Leak testing if applicable,

a

a

@

Pra and Post Combustion Appliance testing for all Home Repair and Emergency Repair projects
where combustion appliances are replaced or appear to have safety Issues. $200.00 per test

{pre/post)
Testing of all combustion appliances with a Combustion analyzer.

Draft testing with a draft gauge.
Forced air furnace temperature rise,
Testing of all gas lines with a Leak Detector

o]
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o  Alr Conditioning Refrigerant Leak testing if applicabie

Post Grant Management:
Following the close out of the grant, Ohio Regional Development wili assist In doing follow ups that
<. This will be done for a period 0F 2 years. This 2

relate to audits, monitoring visits, and client guestion
year follow up is covered in the administration fee and this includes mortgage subordinations, Note,
clients have a warranty period of one year on their wark,

Monitoring and record keeping:
ORDC will assist with all monitoring visits and worlcto provide required data for those monitoring. ORDC

will provide all record keeping of the files, and prepare vouchers for the City to pay the contractols
through the City Auditor’s office. ORDC staff will work with the City to use proper procedures and forms

to accomplish the proper procedures and timelines.

GOVERNMENTAL REGULATIONS
[atlons as they relate to the scope of

The Consultant shall be bound by the various Federal and State regu
services tendered herein. A compilation of said laws/ regulations is as follows.

TERMINATION OF CONTRACT
Either party may terminate this agreement at any time. If it is terminated prior to conclusion of the CHIP
pleted and paid on a pro-rata basis for all

program, the Consultant shall be paid all costs for work com

uncompleted work.

INVALIDITY OF PART OF CONTRACT ’
In the event any portion of this contract is deemed to be voided by a controlling court of law, such partial

invalidity shall not affect the other portfons hereof.

SEGREGATED FACILITIES
The Consultant {contractor} will not maintain any facility which Is provided for thelr employees In a

segregated manner, or permit their employees 10 perform their services at any location under their
control where segregated facllitiesare maintained except that separate or sl ngle-user toilet and necessary

changing facilitles shall be provided to assure privacy between the sexes,

CONFLICT OF INTEREST
The Consultant will abide by the provision that no member, officer or employee of the grantee or its

designees or agents, no member of the governing body of the locaiity or localities, who exercises any
functions or responsibilities with respect to the program during the tenure or for one year thereafter,
shall have any direct or indirect inferest in any contractor, subcontractor ot the proceeds thereof, financed

in whole orin part with Title | grants,

COPELAND “ANTI-KICK BACK ACT” : .
The Consultant agrees to comply with the Copefand “upnti-Kick Back Acy” {18 U.5.C. 874) as suppiemented
in Department: of Labor Relations (22 CFR, Part 3). The Consultant shall not Induce, by any means, any




M.

X,

Xil.

person employed in the construction, completion or in any repalr of public wotk, to give up any part of
the compensation to which he is otherwise entitled.
and no

INTEREST OF CERTAIN FEDERAL OFFICIALS
The Consultant agrees that no member of or delegate to the Congress of the United Stales,
1t of Title | assistance provided under the

Resident Commissioner, shall be admitted to any share or pa
Grant Agreement or to any benefit to arise from the same.

PROHIBITION AGAINST PAYMENT OF BONUS OR COMMISSION

The Consultant certifies that the Consultant will not reguest or recelve any remuneration under this
contract, or any bonus or commission, for the purpose of obtaining or saliciting: {2) HUD approval of
applications for additional assistance; or {2) Any ather a pproval or concurvence of HUD required under
the Agreement, Tltle | of the Housing and Community Development Act of 1974 or HUD regulation.
Reasanable fees for bona fide technical, consultant, mandgerial services or services of a similar nature are

permitted and efigible as program tosts,

NG, EMPLOVIVIENT AND BUSINESS OPPORTUNITIES

“SECTION 3”7 CLAUSE FOR THE PROVISION OF TRAINI

During the performance of this contract, the Consultant agrees as follows!
1. The work to be performed under this contract is on a project assisted under a program providing
direct Federal financial assistance from the depariment of Housing & Urhan Developmant, and Is
8 Urban Act of 1968, as amended, 12 U.5.C.

subject to the requirements of Section 3 of the Housing
extent feasible, opportunities” for training and

170. Section 3 requires that to the greatest
employment be given to lower-income residents of the project area and contracts of work in with the
project be awarded to business concermns, which are located in substantial part by persons residing in

the area of the project.
lations issued

fthis contract wil comply with the provisfons of sald Section 3 and the regu
ry of Housing & Urban Development set forth In 24 CFR, Part 135, and
f the Department of Labor Issued thereunder prior 1o the execullon

certify and agree that they are under no contraciual or
lying with these requirements.

2, The Partieso
nurstant thereto by the Secreta
all applicable rules and orders o
of this contract. The Parties to this contract
other disability, which would prevent them from comp
f workers with which he has

The Consultant wii send to each labor organization or Representative o
if any, a notice advising the

3.
a collective bargalning agreement or other contract or understanding,
said labor organization or workers representative of his commitment under this Section 3 clause and
shall post coples of the notice in conspicuous places avallable o employees and applicants for
employment or training.
4. The Consultant will includa this Sectlon 3 in every subcontract for work in connection with the project
f Federal financial assistance, take appropriate

he direction of the applicant or reciplento
upon a finding that the subcontractor is In violation of any
f Housing and Urban Development, 24 CFR Part 135, The
y subcontractor where it has notice or knowledge that the
ER Part135, and will not fet any subcontract

tatement of ability to comply with

and will, alt
action pursuant to the subcontracl

regulation issued by the Secretary o
Consultant will not subcontract with an
Jatter has been found in violation of regulations under24C
uniess the subcontractor has first provided i with a prefiminary s

requirements of these regulations,

e ety
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XV,

iance with provisions of Sectlon 3, the regulations set Forth in 24 CFR Part135 and all applicable
xecuttion of the contract shall be

5 Compl
rules and orders of the Departmant issued thereunder prior to the e
s condition of tha Federal financial assistance provided to the project, binding upon the applicant or
recipient for such assistance, its successors and assigns. Failure to fulfill these requirements shall
subject the applicant or recipient, its contractors and subcontractors, its successors and assigns to
those sanctions specified by the grant or loan agreement on contract through which Federal

assistance is provided, and to such sanctions as are specified by 24 CFR Part135.

CIVIL RIGHTS ACT OF 1964
Under Title | of the Civil Rights Act of 1964, no person shall, on the grounds of race, color ar national origin,

he excluded from participation in, be denied the benefits of, or be subjected to discrimination under any

program or activity recelving Federal financial assistance.

“SECTION 1097 OF THE HOUSING AND CONMIMUNITY DEVELOPMENT ACT OF 1974
No person In the United States shall, on the grounds of race, color, national origln, or sex, be excluded

from participation in, be denied the benefits of, or be subjected to discrimination under any program or
activity funded in whole or in part with funds made avallable under this title,

“SECTION 5047 AFFIRIMATIVE ACTION FOR HANDICAF;PED WORKERS
The Consultant (contractor) will not discriminate against any employee or applicant for employment

because of physical or mental handicap in regard to any position for which the employee or applicant for
advance In employment and

employment is qualifted.
The Consultant (contractor) agrees to fake afffrmative action o employ,

otherwise treat qualified handicapped individuals without discrimination based upon their physical or
mental handicap in alf employment practices such as the following: Employment, upgrading, demotionor
transfer, recruitment, advertising, layotf or termination, rates of pay or other forms of compensation, and

selection for training, Including apprenticeship.
The Consultant {contractor) agrees to comply with the rules, regulations, and relevant orders of the

Secretary of Labor Issued pursuant to the Act.

In the event of the Consultant’s {contractor’s) non-compliance-with the requirements of this clause,
actions for non-compliance may be taken in accordance with the rules, regulations and relevant orders of

the Secretary of Labor issued pursuant to the Act.

The Consultant (coniractor) agrees to post in conspicuous places, available to employees and applicants
for employment notices iri a form to be prescribed by the Director, provided by or through the contracting
officer. Such notices shall state the Consultants obligation ufider the law to take affirmative action to
employ and advarice in employment qualified handicapped employees and applicants for employment,
and the rights of applicants and employees.

The Consultant {contractor} will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other understanding that the Consultant is bound by the terms of
Section 504 of the Rehabilitation Act of 1973, and Is commilited to take affirmative action to employ and

advance In employment physically and mentally handicapped individuals.

i




The Consultant {contractor]) will Include the provisions of this clause in every subcontract or purchase
order of $2,500.00 or more, unless exempted by rules, regulations or orders of the Secratary issued

pursuant to Saction 504 of the Act, so that such provisions will be binding upon each subconiractor with
respect to any subcontract or purchase order as the Director of the Officerof Federal Contract Compliance

Programs may direct to enforce such provisions, including actlon for noncompliance.

the

MW, ACCESS TG BOOKS
Afl negotiated contracts awarded by grantees shall Include a provision to the effect that the grantee,

Federal grantor agency, the Comptroller General of the United States, or any of their duly authorized
representatives, shall have access to any books, documents, papers, and recards of the Consuftant which

are directly pertient to a specific grant program for the purpose of making audits, examinations, excerpts

and/or transcripts,

XV ADMINISTRATIVE OVERSIGHT
Sandy Davis, CDBG Grants Administrator, will be the local governmant representative for providing
overslght to the Ohio Regional Development Corporation. There will be detailed reports provided, as
needed, from the program administrator describing the status of each program and its funds. There will

be a constant flow of communication between the two agencles to insure that the grant is being

implemented properly, and in a timely manner.

AUTHORITY FOR THIS AGREEMENT

THIS AGREEMENT is authorized by appropriale actlon of the City Council of Medina, OH as approved on

Aol 1 2020,
IN WITNESS WHERFOF, the Partles have executed this Agreement on the date following each signature,

ATTEST: FOR: City of Medina

gtz D Prews g s
!} O Mayor Desis Hamwed{ Date’ 7

1

EOR: Ohio Regional Development Corporation

Date

Dale W. Hartle, President

& !




WHEREAS:

RCA 20-643-2/24

ORDINANCE NO. 83-20

AN ORDINANCE REZONING THE PROPERTY AT 1088 S.
COURT STREET FROM R-3, HIGH DENSITY RESIDENTIAL

TO C-S, COMMERCIAL SERVICE. i

On February 13, 2020, the applicant requested rezoning the property at 1088 S. Court
Street from R-3, High Density Residential to C-S, Commercial Service; and

WHEREAS: After reviewing the applicant’s request and staff’s analysis, the Planning Commission

WHEREAS:

recommended the requested rezoning to Medina City Council on February 18, 2020;

and

The notice of public hearing by Medina City Council was duly published and the
hearing was duly held April 13, 2020.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

That the property at 1088 8. Court Street shall be rezoned from R-3, High Density

SEC. 1:
Urban Residential to C-S, Commercial Service.

SEC. 2: That the City Engineer is hereby directed to amend the zoning map as necessary to
correctly reflect this change in zoning.

SEC. 3: That a drawing and Zoning Description of rezoning, is attached hereto” and
incorporated herein.

SEC. 4: That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and-that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance
with the law.

SEC. 5: That this Ordinance shall be in full force and effect at the earliest period allowed by
law,

PASSED: SIGNED:

President of Council

ATTEST: APPROVED:

Clerk of Council
SIGNED:

Mayor

Ord. 83-20
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Addeniium to Rezoning Application (Map Amendment)

City of Medina
Planning Director and Planning Cornmission

1088 8, Court Street, Medina Ohio {the “Property”)

Tritltum Creek, LLC {the ‘éApplicénf’?)

Jamuary 22, 2020




To the Planning Director atid Planning Commission:

This Addendum to Rezoning Application (this “Addendum®) is hereby. incotporated mnfo
the Boards and Commissions Application for Zoning Approval (the “Application™) of the
referenced Applicant filad in conmection hetewith. This Addendum is intended to provids, in
additiori to the vopies of all plan submittals, the fuformation required In connection with the
Application, including a statement suppoiting the propoged amefidroent to the zoning map.

Reguesi

The Applicant hereby vespectfully requests an amendment to the zoning map
reclassifying the Property from the R-3 High Density Urbah Residential zoning classification as
contained within the provisions of the Codified Ordinances of Medina, Ohle (the “Code”),
Chapter 1125, to the C-8 Commeroial Service District zoning classification as contained within

the provisions of Code Chapter 1131.

Descrintion of Proposed Work

The Applicant proposes the development of the vacant portion of the Property abutting S.
Coutt Street for the installatlon of a KeyBank ATM kiosk (the “Work™) in accordance with the
plans and specifications included herewith (the “Plans”). The Work will include the installation
of a thitty-six foot (36”) concrete apton on 5. Court Sireet at the southern boundaty of thé
Property, with 4 circular access dilve as depicted on the “Site Plan” iticlnded with Pland. The
access drive will incorporate a passing lane to allow customers to bypass the ATM kiosk.

The existing ladscaping mound along the northem boundary of the Property, and the
existing buildings and vegefation along the eastern boundary of the Property, will reinain as
indicated on thé Landscape Plan included with the Plans. It is amdicipated that approximately

threo (3) existing trees will be removad.1

Statement in Support.of Rezoning

"The intent of the AppHeani’s requested rezoning is to bring the zoning classification of
the Propetty into conformanes with the ¢hatacter of the surrounding ared. The curient R-3
zoning classification has been fendered obsolgte and economically infeasible due to the
substantial and ongoing commercial development of the properties along Sotith Court Strest.
The City’s Comprehensive Plan Update and Future Laid Use Map (the “Plan™) indicate the
zoning relative to the Property should change. Therefore, even the City’s own Plan says that, at
minimum, the corrent R-3 zoning classification is inappropriate. The guestion becotries, what is

1 The Applicant received Site Plan approval from the Planning. Commission on April 11, 2019, subject fo the:
coandition that #he existing driveway laceted on the northern baundazy of the Properly be removed and all ingress
andl egress e directed fhrough the southern driveway depicted on fhe Site Plan. Sife Plan appioval was also
conditioned upon approval of all building peinilts, site detslopinent approval, ajid fhe rezbning of fie Propeity as

requested in this sppHeation.
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the property zoming? The Applicant sibmits that a map amendment to the C-S zonihg
clagsification ig appropriate.

The quuested rezoning is not only pioper in light of the substantial commercial
development in the area, but is required by Ohio law. City of Novwood v. Horney, 110 Ohio

Stato 3d, 353, 853 N.E.2d 1115 (2006) provides:

Ohio has always considered the right of property to be a fundamental right. There
can be no doubt that the bundle of venerable rights associated with praperty is
strongly protected in the Ohio Constitution and must be trod mpon lightly, no

matter how great the weight of other forces.

Id. at 363. The requested rezoning will protect the Applicant’s fundamental property rights, as
well as advance legitimate governmental purposes as 16quired by Ohijo law. Oiie of the primary
Factors to he considered in this regard is whether the R-3 zoping classification arbitrarily fmposes
regulations that are inconsistent with the character of the gurrounding area or substantially

similar propeities, Shemo v. Mayfield Heights, 83 Ohio St. 3d 7 (2000).

Crrrently, the Property is zoned R-3 High Density Urban Residential?, which penmts a
Single~Family Detached Dwelling as a plmmpaEy peimitted use, and conditionally permits the

following:

Besidloniial . Prblc/Sexd-Public ommercial
= {ronp Home np fo 8 am A4
Todinidods » Camgtegy 7% * Non
» T Tiave Suile » Copservation Use
» Public or Qwisi-Poblic Oivtied Paits of

Becreation Farility b 28,4, 5,004, 14,22,

® ’E‘%go Faf_a'aﬂy Duweelling
24,25

ggfzm%fc?hi? Assisted |, Public #ildd Parochis] Hdsicatiotial
Taf et B Tnsitution for Primery Education
Indepansdens Living "

e o011 1253611

Facility 1255700550

e B e [ e
SASPALIE 26272830 | Lo 3

o Publiely Cvmed or¥peratad

Giovernmentat Facilipy 2+ 1+ 8. 42
13, 7.34,12.14

» Refigions Pleee of Worship

(See Code Sections 1125.02 and .04).

Towever, these uses are wholly inconsistent with the commercial nature -of the South Cout
Street orridox, as it has developed over the yeats. The perinitted and conditionally petinitted

2 All oapitalized terms not otherwise defined herein shall have the meaning ascribed to them in the Code.
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uses under the R-3 zoning classification have begi rendesed infeasible, both in terms of the
economic realities associated with such developments and the Applicant’s ability fo put the
Property to 4 productive use under the R-3 zoning classification, and the site development

requiremients imposed undgt the Code.

Accotdingly, the R-3 zoning classification does not substantially advance a legitimate
sovergment purpose, and the character of the Property and its Jocation in & major commercial
corridor supports a change fo the C-S zoning classification. Ths Propetty’s location in a
commercial corridor renders any of the uses permitted under the current zoning classification
economically infeasible. Tt is not simply that Property is more valuable with a C-5 Zoning
classification, or less valudble without it. Rather, the Property is wisuitable to any of the

 permitied or conditionally permifted uses as cutrently zoned.

Moteover, the properties along the west side of South Court Streét all maintain a2 C-3
zoning olassification. The properties to the notth of the Property, while all maintaining an R-3
classifioation, are all sommercially developed. The property immediately to the south of the
Piopeity (located in Montville Township), wiich previously contained single-family residences
vniil it was determined that such uses were economically nfeasible, Is slated t0. be developed as
an assisted Tiving facility. Thers is an existing legally, non-conforming commeteial use located

on the Property.
Tn short, this is an ideal location for uses associated with fhe C-8 zoning classification.
This is supported by Code Seetion 1133.01, which states:

The C-§ Comniercial Service District is established fo create an environment
conducive fo . . . limited business service activities.

There ate a substantial amount of gimilar properties in the immediate area that are either zoned
(.3 General Commereial or cutrently used for purposes consistent with a commercial zoning
classification. Based on the Tocation of the Property within ait existing commerial cofridor, the
requested zoring smendment is insubsiantial and i conformance with the general character of
the nelghbothood. The proposéd use will provide “limited business service dotivities” and is
located on a niajor tHoroughfare in an oytlying location. In othgr words, the requested rezoning
will conform the Praperty to the sorounding commercial uses, consistent with the general intent
of the Codé with respect to the ongoing development in-this partionlar cortidor. '

The requested rezoning is further’ supported by Code Seqtion 1125.01, which states the
purpose of the R-3 zoning tlassification is' “i6 epcourago vélatively high dengity regidential
development in ‘areas generally adjacent fo built up sections of the community or in areas of
exlsling development of such density . . . . The developinent fs to conglst of single-family and
tywo-Fatnily dwollings in ateas served with centralized sewer and water facilities.” None. of the
properties which maintain the R-3 zoning classification along this postion of Sonith Court Streét
have developed in this fashion, nof in conformance with the R-4 zoning olagsification, which Is
the most glosely related land vse to that identified in the Plan,

With respect 1o the Pinewood condontinium development, it is lecated fo the northeast of
the. Properly and will not experience any nuisance conditions restlting from the. proposed

4




development. This is due to the existence of substantial vegetation and buffering, as well as the
design of the site lighting, which will Tninimalize any light or noise pollition intp the Pinewogod

development.

Regarding potontial teaffic concerns that have besn raised by Pinewood residents, during
site plan approval the Applicant commitied to removing the existing driveway located on the
north side of the Property, consolidating all traffic intd the south drive as approved. Further,
while local goverhients may logitimately weigh traffic generation frem proposcd land uses in
deciding whether or not to authorize them, controlling iraftie is not a primary purpose bf zoning
(at loast as it applies to commercial areas). Where, ag heie, & proposed use is lawful given the
context of the surrounding area, the question of additional (or existing) traffic becomes a
secondary considetation. State ex rel, Killeen Realty Co. v. City of East Cleveland, 169 Oldo St.
375, 386, 8 Ohlo Op. 2d 409, 160 NE.2d 1, 8 (1959). While “taking imto account the rights of
others and the needs of the community,” zoning regulations must operate “to insuie the greatest
enjoyment and maximnm use of one’s land.” Ederer v. Board of Zoning Appedls, 18 Ohio Misc.

143, 149, 47 Ohio Op. 2d 840, 248 N.E.2d 234 {C.P. 1969).

Here, tho proposed use is desigried to captore existing traffic and will generate very little
traffie il the arca. The anticipated amount of traffic to an fiem the Property (approzimately 60-
80 trips per day) does not add significant traffic safety concerns relative to the sxisting traffic in
the corridor. Th fact, this development will mix appropriately with the existing conimercial uses,
and replace the loss of services dug to the closure of the Huntington Bank branch. This miargital

incraase in faffie is hot sufficient to justily the Applicant’s f‘eq_ués_t, given the scoondary status of
such considerations under Ohio case law. '

Conelusion

The ourtent R-3 zoning classification applicable to the Property is unsuitable based on the
various commercial nses surrounding the Properly. Development of the Property undei the R-3
zoning classification is economiically Infeasible, and the requested rezoning will bring the
Property into conformance with the general charaoter of this commercial corrider. In sum, there
is 1o rational basis to continué o apply the resirictive R-3 zoning classification on the Propetty.
Accordingly, the Applicant respectfuily roijuests that the Property be rezoned under the G-S

zoning. classification.

45493581
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SEC. 1:

SEC. 2:

SEC. 3:

RCA 20-091-4/277

ORDINANCE NO. 84-20

AN ORDINANCE AMENDING ORDINANCE NO. 187-19,
PASSED NOVEMBER 25, 2019. (Amendments to 2020 Budge?)

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That Ordinance No. 187-19, passed November 25, 2019, shall be amended by the
following additions:

Account No./Line [tem Additions

104-0301-54412 (Accept Check — Stephenson Foundation) $13,875.00 *
104-0301-54412 (Accept Check — Miracle League) $8,000.00 *

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be in full force and effect at the earliest period allowed by

law.

* < new appropriation

PASSED:

ATTEST:

SIGNED:

President of Council

APPROVED:

Clerk of Council

SIGNED:

Mayor

Ord. 84-20




SEC. 1:

SEC. 2:

SEC. 3:

SEC. 4:

SEC. §5:

PASSED:

ATTEST:

RCA 20-085-4/13

To be added to Asenda if approved by Finance Committee
ORDINANCE NO. §5-20

AN ORDINANCE AUTHORIZING THE EXPENDITURE OF
$5,000.00 TO CUPS CAFE FOR COVID-19 RELIEF TO CITY
OF MEDINA RESIDENTS, AND DECLARING AN

EMERGENCY.
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That the expenditure of $5,000.00 to Cups Café, EIN 26-3452478, is hereby
authorized for COVID-19 relief to City of Medina residents.

That in accordance with Ohio Revised Code §5705.41(D), at the time that the
coniract or order was made and at the time of execution of the Finance Director’s
certificate, sufficient funds were available or in the process of collection, to the credit
of a proper fund, properly appropriated and free from any previous encumbrance.

That the funds to cover this payment are available in Account No. 001-0707-52215.

That it is found and determined that all formal actions ofthis Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety; wherefore, this
Ordinance shall be in full force and effect immediately upon its passage and signature

by the Mayor.

SIGNED:

President of Council

APPROVED:

Clerk of Council
SIGNED:

Mayor

Ord. 85-20




