CITY OF MEDINA
AGENDA FOR CITY COUNCIL MEETING

May 26, 2020 (Tuesday)
Medina City Hall
7:30 p.m.
*REMOTE TELECONFERENCE MEETING**

L e e e s T T P N )

**NOTE: The Tuesday, May 26, 2020 meeting of the Medina City Council will be conducted as a remote
meeting, pursuant to H.B. #197. Instructions to view attached.
Call to Order.

Roll Call.

Reading of minutes. (May 11, 2020)

Reports of standing committees.

Requests for council action.

Reports of municipal officers.

Notices, communications and petitions.

Unfinished business.

Introduction of visitors.
{speakers limited to 5 min.)

Infroduction and consideration of ordinances and resclutions.

Motion to suspend the Rules requiring three readings on the following ordinances and resolutions:

Ord. 95-20, Res. 96-20, Res. 97-20, Ord. 98-20, Res. 99-20, Ord. 100-20, Ord. 101-20, Ord, 102-20,
Ord. 103-20, Res. 104-20, and Ord. 105-20.

Ord. 95-20
An Ordinance authorizing the expenditure to Technology Engineering Group, LLC for the Server

Refresh Project for the Medina Municipal Court.
{emergency clause requested)

Res. 96-20
A Resolution accepting the grant award from the Ohio Law Enforcement Body Armor Program to

purchase body armor vests for the Police Department.
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Res. 97-20
A Resolution authorizing the Ohio Regional Development Corporation on behalf of the City of Medina,

Ohio to file an application for grant assistance from the Ohio Department of Development for a PY20
Community Housing Improvement Program (CHIP) Grant.
(emergency clause requested)

Ord. 98-20
An Ordinance authorizing the Mayor to enter into a Professional Services Agreement with Euthenics,

Inc. for the Gates Mills Bridge Replacement Project.

Res. 99-20
A Resolution authorizing an application for grant assistance from the U.S. Department of Justice for the

Bulletproof Vest Partnership Program of 2020.

Ord. 100-20
An Ordinance authorizing the purchase of one (1) 2020 F350 Four Wheel Drive truck with a Utility

Service Body from Montrose Ford for the Water Department.

Ord. 101-20
An Ordinance rezoning 205 S. Prospect Street from R-3, High Density Urban Residential to P-F, Public

Facilities.

Ord. 102-20
An Ordinance amending and replacing Sections 31.01 through 31.21 of the Salaries and Benefits Code

of the City of Medina, Ohio relative to employees not covered under current union contracts.
(emergency clause requested)

Ord. 103-20
An Ordinance amending Ordinance No. 187-19, passed November 25, 2019. (Amendments fo 2020

Budget)

Res. 104-20
A Resolution approving the amended Grant Contract with the Ohio Department of Transportation Office

of Aviation for the Medina Municipal Airport, Remark Airfield Project, and repealing Resolution No.
21-20, passed January 27, 2020.
(emergency clause requested)

Ord. 105-20
An Ordinance authorizing the Mayor to execute a Memorandum of Understanding with the International

Brotherhood of Teamsters, Local 436 pertaining to employee healthcare premium contributions.
(emergency clause requested)

Council comments.

Adjournment,




MEDINA CITY COUNCIL
Monday, May 11th, 2020

Public Hearing:
To consider the rezoning of 205 S. Prospect Street from R-3, High Density Urban Residential to

P-F, Public Facilities.
Mr. Coyne opened the public hearing at 7:38 p.m.

Mr. Mendel stated this request is from the Medina County Historical Society, they are the recent
purchasers of this property which is called the McDowell/Phillips House. The John Smart Home
right across the street is zoned P-F as well consistent with the existing zoning status of their other
property. This went before the Planning Commission on March 12" and they recommended

approval of rezoning.

Nobody spoke for or against the rezoning. The public hearing was closed at 7:40 p.m,

Opening:
Medina City Council met in regular, open session on Monday, May 11th, 2020. The meeting was
called to order at 7:40 p.m. by President of Council John Coyne who led in the Pledge of

Allegiance.

Roll Call:
The roll was called with the following members of Council present E. Heffinger, B. Lamb, P.

Rose, J. Shields, D. Simpson, J. Coyne and J. Hazeltine.

Also present wete the following members of the Administration: Mayor Dennis Hanwell, Keith
Dirham, Greg Huber, Patrick Patton, Nino Piccoli, Chief Kinney, Kimberly Marshall, Janson
Wehrley, Jonathan Mendel, and Kathy Patton.

Minutes:
Mr. Shields moved that the minutes from the remote meeting on April 27th, 2020 as prepared and

submitted by the Clerk be approved. The roll was called and the motion passed by the yea votes
of B. Lamb, P. Rose, J. Shields, D. Simpson, J. Coyne, J. Hazeltine, and E. Heffinger.

Reports of Standing Committees:

Finance Committee: Mr. Coyne stated the Finance Committee met prior to council tonight and will
meet again in two weeks.

Health, Safety & Sanitation Committee: Mr, Simpson had no report.

Public Properties Committee: Mr. Shields had no repoit.

Special Legislation Committee: Mr. Lamb had no report.

Streets & Sidewalks Committee: Mr. Heffinger had no report.

Water & Utilities Committee: Mrs. Hazeltine had no report.

Emerging Technologies Committee: Mr. Rose had no report.




Medina City Council -
May 11, 2020

Reguests for Council Action:

Finance Committee

20-092-5/11 - Budget Amendments

20-093-5/11 — Advance Request — Mechanics Fund

20-094-5/11 — Transfer Request — Board of Building Standards

20-095-5/11 — Expenditure - Server Refresh — Municipal Court

20-096-5/11 — Accepting Grant — Ohio Body Armor Program — Police Dept.

20-097-5/11 — PY20 CHIP Grant Program Application

20-098-5/11 — Increase P.O. #20-731 — Zashin & Rich — Law Dept.

20-099-5/11 - Expenditure Over $15,000 — CXT Inc. — Parks Dept.

20-100-5/11 — Discuss Comprehensive Plan Update - RFP’s received

20-101-5/11 — Then & Now — Municipal Court — Pioneer Technology Group

20-102-5/11 — Bulletproof Vest Partnership Program — Police Dept.

20-103-5/11 — Agreement with Euthenics, Inc. — Gates Mills Bridge Replacement
20-104-5/11 — Amend S & B Code 31.03 & 31.16 — Payscales & Healthcare

20-105-5/11 — Various Amendments to S & B Code Pertaining to Union Agreements
20-106-5/11 — Bid Acceptance — Lindenwood Lake Dam Improvements

20-107-5/11 — Purchase (1) 2020 F-Series SD F350 w/Utility Service Body — Water Dept.
20-108-5/11 — Exemptions to Zoning Code, Pertaining to Outdoor Dining during Covid-19

Reports of Municipal Officers:

Dennis Hanwell, Mayor, reported
1)A. Covid-19 - City Hall will have limited access effective immediately. Appointments will be

required to meet with staff. Any items that may be submitted electronically or mailed are
preferred. We will have a box or bin in vestibules at both entrances to leave mail for any
city department. We will distribute. Also have utility drops at Medina Municipal Court lot.
All staff & visitors are encouraged to wear masks in common areas.

a. Hair Salons and Barber Shops may open May 15

b. Restaurants may provide outside dining May 15

C. Restaurants may provide indoor dining May 21

d. All above require proper social distancing, disinfecting, and limited capacity

€. Working with Brunswick, Wadsworth and Medina County on coordinated opening

up of public buildings either late May or early June

B. New Parking Deck/TTF - The new parking deck being erected was supplemented by a $1m
Capital grant from the State of Ohio due to historical downtown and numerous evenis and
activities that draw visitors from a broad region. The deck costs about $3.8m, so the city is
loaning or fronting the remaining $2.8m. The city established a Tax Increment Finance
District for areas adjacent and surrounding parking deck. West upper floor of parking deck
was poured with concrete. Eastern side will likely pour in next couple of weeks, Project
will last until near end of June.

C. Please complete the U.S. Census. Important that all residents are counted. We qualify for

state and federal grants based on the reporting.
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D. S. Broadway - Between Grant and Lafayette Rd. closed for reconstruction- partially grant
funded.

E. Center Block Crosswalks - out to bid for Medina Square Center Block Crosswalks.
Flashing lights to make crossing safer, funded by grant monies. $106,000 total, $70,666
capital grant and $35,334 local funds — SAFETY.

Keith Dirham, Finance Director, stated the income tax filing deadline was pushed back which
will cause a major hif to the city’s income tax revenues in May.

Greg Huber, Law Director, had no report.

Chief Kinney, i’olice Department, had no report.

Kimberly Marshall, Economic Development Director, had no report.
Jonathan Mendel, Planning Community Director, had no report.
Chief Painter, Fire Department, Absent.

Mike Wright, Rec. Center Director, Absent.

Jansen Wehrley, Parks and Recreation Director, Absent.

Dan Gladish, Building Official, Absent.

Patrick Patton, City Engineer, stated the 2020 Concrete Street Repair Program is underway.
This repairs various sections of concrete pavement in all four wards. We appreciate the public’s

cooperation while they are traveling through the work zones.
Nino Piccoli, Service Director, had no report.

Unfinished Business:
There was none.

Introduction of Visitors:
There were none.

Introduction and Consideration of Ordinances and Resolutions:

Motion to suspend the rules requiring three readings on the following ordinances and resolutions:
Res. 86-20, Ord, 87-20, Res.88-20, Ord. 89-20, Ord, 90-20, Ord, 91-20, Ord. 92-20, Ord. 93-20,
& Ord. 94-20. Mr. Shields moved to suspend the rule requiring three readings, seconded by Mr,
Simpson. The roll was called and motion passed by the yea votes of P. Rose, J. Shields, D.
Simpson, J. Coyne, J. Hazeltine, E. Heffinger, and B. Lamb.
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Res. 086-20:
A Resolution authorizing an application for grant assistance from the Medina County Drug

Abuse Commission (MCDAC) for Narcotics Enforcement. Mr. Shields moved for the adoption
of Ordinance/Resolution No. 086-20, seconded by Mr. Simpson. Mr, Shields moved that the
emergency clause be added to Ordinance/Resolution No. 086-20, seconded by Mr. Simpson. Chief
Kinney stated this is for a grant from the MCDAC for two school resource officers in the amount
0f $179,398.14. Emergency clause is requested due to deadline restrictions. The roll was called on
adding the emergency clause and was approved by the yea votes of D. Simpson, J. Coyne, J.
Hazeltine, E. Heffinger, B. Lamb, P. Rose, and J. Shields. The rtoll was called and
Ordinance/Resolution No. 086-20 passed by the yea votes of J. Shields, D. Simpson, J. Coyne, I.

Hazeltine, E. Heffinger, B. Lamb, and P. Rose.

Ord. 087-20:
An Ordinance amending Ordinance No. 27-20, passed February 10, 2020, relative to the

payment to Abselute Construction for the Private Home Rehabilitation at 533 S. Broadway
Street as part of the PY18 CHIP Program. Mr. Shields moved for the adoption of
Ordinance/Resolution No. 087-20, seconded by Mr. Simpson. Mr. Shields moved that the
emergency clause be added to Ordinance/Resolution No. 087-20, seconded by Mr. Simpson. Mr.
Mendel stated this is a result of a change order request to increase $4,524.00 increasing the P.O.
to $37,524.00. Emergency needed to pay contractor. The roll was called on adding the emergency
clause and was approved by the yea votes of J. Hazeltine, E. Heffinger, B. Lamb, P. Rose, /.
Shields, D. Simpson, and J. Coyne, The roll was called and Ordinance/Resolution No. 087-20
passed by the vea votes of J. Coyne, J. Hazeltine, E. Heffinger, B. Lamb, P. Rose, J. Shields, and

D. Simpson.

Res. 088-20:
A Resolution authorizing the Mayor to execute an Economic Development (TREX) Transfer

Form from the Division of Liquor Control for the property located at 665 Lafayette Road,
Medina, Ohio. Mr. Shields moved for the adoption of Ordinance/Resolution No. 088-20,
seconded by Mr, Simpson. Mrs. Marshall stated this property is known as Diner 42 and this is to
transfer D-1, D-2 & D-3 class liquor permits to the city of Medina from another jurisdiction. This
business is outside of our Community Revitalization District. The applicant feels they are at a
competitive disadvantage without having the opportunity to offer beer and wine as other
restaurants have it. The roll was called and Ordinance/Resolution No. 088-20 passed by the yea
votes of J. Hazeltine, E. Heffinger, B. Lamb, P. Rose, J. Shields, D. Simpson, and J. Coyne.

Ord. 089-20:
An Ordinance authorizing the Mayor to execute a Memorandum of Understanding with the

Medina County Soil and Water Conservation District for performance items related to the
City’s NPDES Stormwater Permit. Mr. Shields moved for the adoption of Ordinance/Resolution
No. 089-20, seconded by Mr. Simpson. Mr. Patton stated for many years they have been required
by the EPA to obtain and then maintain our NPDES Stormwater Permit, it is an annual permit with
very specific requirements. We have used Medina County Soil and Water Conservation District to
assist us with several specific items that are required and this MOU allowed that to continue
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moving forward. The roll was called and Ordinance/Resolution No. 089-20 passed by the yea votes
of E. Heffinger, B. Lamb, P. Rose, J. Shields, D. Simpson, I. Coyne, and J. Hazeltine.

Ord. 090-20:
An Ordinance amending Ordinance No. 187-19, passed November 25, 2019. (Amendments

to 2020 Budget) Mr. Shields moved for the adoption of Ordinance/Resolution No. 090-20,
seconded by Mr. Simpson. Mr. Dirham stated with Mr. Coyne’s permission he would like to
discuss this and the next two ordinances at once due to them being inter-related. The roll was
called and Ordinance/Resolution No. 090-20 passed by the yea votes of P. Rose, J. Shields, D.
Simpson, J. Coyne, J. Hazeltine, E. Heffinger, and B. Lamb.

Ord. 091-20:
An Ordinance authorizing the Finance Director to make certain fund advances.

Mr. Shields moved for the adoption of Ordinance/Resolution No. 091-20, seconded by Mr.
Simpson. The roll was called and Ordinance/Resolution No. 091-20 passed by the yea votes of J.
Shields, D. Simpson, J. Coyne, J. Hazeltine, E. Heffinger, B. Lamb, and P. Rose.

Ord. 092-20:

An Ordinance authoerizing the Finance Director to make certain fund transfers.

Mr. Shields moved for the adoption of Ordinance/Resolution No. 092-20, seconded by Mr.
Simpson. The roll was called and Ordinance/Resolution No. 092-20 passed by the yea votes of D.

Simpson, J. Coyne, . Hazeltine, E. Heffinger, B. Lamb, P. Rose, and J. Shields.

Ord. 093-20:
An Ordinance replacing Sections 31.03 and 31.16 — Section 1 (A), (B), and (C) of the Salaries

and Benefits Code of the City of Medina, Ohio relative to the Salary Schedules for employees
not covered under current union contracts for the years 2020, 2021, and 2022 and Group
Hospitalization Insurance. Mr. Shields moved for the adoption of Ordinance/Resolution No.
093-20, seconded by Mr. Simpson. Mr. Shields moved that the emergency clause be added to
Ordinance/Resolution No. 093-20, seconded by Mr. Simpson. Mayor Hanwell stated the city
negotiated with the Teamsters Union and their three Police Unions and this is asking to pass along
the same wage increases that were awarded to the Union Employees to the Non-Union Employees.
Some modifications were made in all four collective bargaining agreements. Emergency is needed
due to Finance Department wanting to expedite getting these in place so they can do it uniformly,
the back pays as well as the retro pays for the premium contributions from prior months. The roll
was called on adding the emergency clause and was approved by the yea votes of J. Hazeltine, E.
Heffinger, B. Lamb, P. Rose, J. Shields, D. Simpson, and J. Coyne. The roll was called and
Ordinance/Resolution No. 093-20 passed by the yea votes of J. Coyne, J. Hazeltine, E. Heffinger,

B. Lamb, P. Rose, J. Shields, and D. Simpson.

Ord. 094-20:
An Ordinance authorizing the exemption to Sections 1133.04, 1135.05, 1137.04 and Chapter

1153 of the City of Medina Planning and Zoning Code to permit administrative approval of
Conditionally Permitted Outdoor Dining Areas for the existing restaurants during the
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Covid-19 Pandemic Statewide Restrictions, until such statewide restrictions are lifted or
December 1, 2020. Mr. Shields moved for the adoption of Ordinance/Resolution No. 094-20,
seconded by Mr. Simpson. Mr. Shields moved that the emergency clause be added to
Ordinance/Resolution No. 094-20, seconded by Mr. Simpson. Mr. Mendel stated this is an effort
to help our local restaurants to get back up and running. Right now outdoor dining is a conditionally
permitted use in the Zoning Code sections that are outlined. In order to not have the three week
time delay we are requesting this exemption during this period, to allow administrative approval
of outdoor dining areas for existing restaurants that want to start implementing this on Friday, May
15™  This is just exempting people from the Planning Commission the conditional zoning
certificate review process, this does not totally deregulate the operation of outdoor dining. You
still have to do an occupancy permit and follow all explicable regulations in the zoning code and
throughout the rest of the municipal code, The roll was called on adding the emergency clause and
was approved by the yea votes of B. Lamb, P. Rose, J. Shields, D. Simpson, J. Coyne, J. Hazeltine,
and E. Heffinger. The roll was called and Ordinance/Resolution No. 094-20 passed by the yea
votes of J. Hazeltine, E. Heffinger, B. Lamb, P. Rose, J. Shields, D. Simpson, and J. Coyne.

Council Comments:
Mr. Simpson thanked everyone’s efforts with local food drives, watching out for your neighbors

and helping take care of the elderly. It’s nice to see people start to get out and about. Keep
practicing social distancing and be kind to one another.

Mrs. Hazeltine loves Medina and the people, thank you to everyone for your efforts during Covid-
19. Jess announced she and Councilman Lamb will be hosting a series of Facebook Live programs

called Coffee with Bill and Jess, so look for that on her I'B page.

Mr. Coyne reminded everyone that this Wednesday at 5:30 p.m. will be the first budget meeting.

Adjournment:

There being no further business before Council, the meeting adjourned at 8:27 p.m.

Kathy Patton, CMC - Clerk of Council

John M. Coyne, President of Council




SEC. 1:

SEC. 2:

SEC. 3:

SEC. 4:

SEC. 5:

PASSED:

ATTEST:

RCA 20-§95-5/11

ORDINANCE NO. 95-20

AN ORDINANCE AUTHORIZING THE EXPENDITURE TO
TECHNOLOGY ENGINEERING GROUP LLC FOR THE
SERVER REFRESH PROJECT FOR THE MEDINA
MUNICIPAL COURT, AND DECLARING AN EMERGENCY.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, GHIO:

That the expenditure to Technology Engineering Group LLC for labor and materials
to replace existing servers and provide Acronis cloud backup services for the Medina

Municipal Coutt, is hereby authorized.

That the funds to cover this expenditure in the amount of $67,850.00 are available in
Account No. 001-0705-53315.

That in accordance with Ohio Revised Code §5705.41(D), at the time that the
contract or order was made and at the time of execution of the Finance Director’s
certificate, sufficient funds were available or in the process of collection, to the credit
of a proper fund, properly appropriated and free from any previous encumbrance.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason to complete the project by June 20, 2020; wherefore, this Ordinance shall be
in full force and effect immediately upon its passage and signature by the Mayor.

SIGNED:

President of Council

"APPROVED: _ .

Clerk of Council

SIGNED:

Mayor

Ord. 95-20




WHEREAS:

WHEREAS:

RCA 20-096-5/11

RESOLUTION NO. 96-20

ARESOLUTION ACCEPTING THE GRANT AWARD FROM
THE OHIO LAW ENFORCEMENT BODY ARMOR
PROGRAM TO PURCHASE BODY ARMOR VESTS FOR

THE POLICE DEPARTMENT.

The Ohio Attorney General’s Office and the Ohio Bureau of Workers” Compensation
have created the new Ohio Law Enforcement Body Armor Program to help Ohio’s
local law enforcement entities to purchase body armor vests; and

The Medina Police Department has been awarded $12,420.00 for vest expenditures
through this program and reimbursement must be requested before September 30,

2020,

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY
O¥ MEDINA, OHIO:

That the grant award from the Ohio Law Enforcement Body Armor Program in the

SEC. 1:
amount of $12,420.00 is hereby accepted to fund body armor vest expenditures for
the Police Department.

SEC. 2: That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Resolution were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance
with the law.

SEC. 3: That this Resolution shall be in full force and effect at the earliest period allowed by
law.

PASSED: SIGNED:

President of Council

ATTEST: APPROVED:

Clerk of Council
SIGNED:

Mayor

1 Res. 96-20




WHEREAS:

WHEREAS:

SEC. 1:

SEC. 2:

SEC. 3:

SEC. 4:

PASSED:

RCA 20-097-5/11
RESOLUTION NO. 97-20

A RESOLUTION AUTHORIZING THE OHIO REGIONAL
DEVELOPMENT CORPORATION ON BEHALF OF THE
CITY OF MEDINA, OHIO TO FILE AN APPLICATION FOR
GRANT ASSISTANCE FROM THE OHIO DEPARTMENT OF
DEVELOPMENT FOR A PY20 COMMUNITY HOUSING
IMPROVEMENT PROGRAM (CHIP) GRANT, AND
DECLARING AN EMERGENCY. -

The City of Medina, Ohio intends to apply to the Ohio Depariment of Development
for funding under the PY20 Community Housing Improvement Program (CHIP)
Grant for funds to be used for housing improvements for low and moderate income

homeowners in the City; and

It is estimated that the total amount of the funding for the City will be at least
$700,000.00.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

That the Ohio Regional Development Corporation is hereby authorized and directed
to file an application with the Ohio Department of Development on behalf of the City
of Medina for a PY20 Community Housing Improvement Program (CHIP) Grant.
The funds from this grant will be used for housing improvements for low and

moderate income homeowners in the City.

That if the Grarit is awarded to the City, the Mayor is authorized to accept the grant
and enter into an agreement with the Ohio Regional Development Corporation and
the Ohio Department of Development for its implementation and administration and
execute any and all documentation associated with said grant.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Resolution were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Resolution shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason to comply with Ohio Department Development requirements and deadlines;
wherefore, this Resolution shall be in full force and effect immediately upon its

passage and signature by the Mayor.
SIGNED:

ATTEST;

President of Council
APPROVED:

Clerk of Council
SIGNED:

Mayor
Res. 97-20




SEC. 1:

SEC. 2:

SEC. 3:

SEC. 4:

SEC. 5:

SEC. 6:

PASSED:

ATTEST:

RCA 20-163-5/11

ORDINANCE NO. 98-20

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER
INTO A PROFESSIONAL SERVICES AGREEMENT WITIH
EUTHENICS, INC. FOR THE GATES MILLS BRIDGE

REPLACEMENT PROJECT.
BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That the Mayor is hereby authorized and directed to execute a Professional Services
Agreement with Euthenics, Inc. for the Gates Mills Bridge Replacement Project.

That in accordance with Ohio Revised Code §5705.41(D), at the time that the
contract or order was made and at the time of execution of the Finance Director’s
certificate, sufficient funds were available or in the process of collection, to the credit
of a proper fund, propetly appropriated and free from any previous encumbrance.

That the funds to cover the agreement in the estimated amount of $91,374.00 are
available in Account No. 108-0610-54411.

That a copy of the Agreement is marked Exhibit A, attached hereto and incorporated
herein.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be in full force and effect at the earliest period allowed by
law.

SIGNED:

President of Council

APPROVED:

Clerk of Council

SIGNED:

Mayor

Ord. 98-20




EUTHENILE S smc.

CONSULTING ENGINEERS

Professional Services Agreement

Design Professional: Client:

Euthenics, Inc. Mz, Patrick Patton, P.E.

8235 Mohawk Drive City Engineer

Strongsville, Ohio 44136 City of Medina, Ohio
132 North Elmwood Avenue
Medina, Ohio 44256

Project No.: 1143 Date: April 21, 2020 l

Project Name: Gates Mills Blvd Culvert Replacement

Location: Medina, Ohio

Scope of Services shall be as described below or in Proposal Letter:
Structural and Roadway Engineering, Utility Coordination, Surveying, Environmental, Right of

Way and, if needed, Geotechnical

Tee Arrangement: Cost Plus Fixed Fee - See Exhibit A for Euthenics Inc. fee proposal along
with subconsultants. .

Rates: Rates = (Direct Labor + (Direct Labor X Overhead)) x 1.11

Retainer Amounts: N/A
Special Conditions: N/A

Offered By:
7 -
4]@::« 7 %f’f‘vzz 04/21/20 Alan R. Piatak/President
Signature Date Printed Name/Title
Accepted By: Accepted By:
Signature Date Signature Date
Printed Name/Title Printed NameyTifle

Signature indicates the authority to bind the

Signature indicates the authority to bind the
company/agency to the terms herein

company/agency to the terms herein

The terms and conditions on the reverse of this form are part of this Agreement.

F:\ Jobs\1143 - Gates Mills Blvé Bridge Replacement\ProjAdmin\ Cantracts\Professionat Services Agreement £42120.docx

Pagelof2




TERMS & CONDITIONS

Fee
The total fee, except stated hump sum, shall be understood to be an estimate, based upon Scope of Service, and shall not be exceeded by more than ten percent,

without written approval of the Client. Where the fee arzangement is to be on an hourly basis, the rates shall be those that prevail at the time services are
rendered. Reimbuzsable expenses will include a mardeup of 0%. Any change in scope will be discussed prior to additional services being rendered.

Billings/Payments

Tavoices for services and reimbursable expenses shall be submitted, at the Design Professional’s option, either upon completion of the services or ona monthly
basis. Irvoices shali be payable within 30 days after the invoice date. A sexvice charge of 1.5% {or the maximun legal rate) per month wilt be applied to the
unpaid halance after 30 days from the invoice date. Design Professional shall have the right to suspend/terminate services if payment is not received within 60
days after the invoice date and the Design Professional shail have no liability for any resultant delays or damages incurred by Client as a result of such
suspension/ termination. Retainers shall be credited on the final invoice. The Client agrees to pay all costs of collection, including reasonable attorney’s fees.

Standard of Caxe
In providing services under this agreement, the Design Professional will endeavor to perform in a manner consistent with that degree of care and skilt

oxdinarily exercised by members of the same profession currently practicing under similax circumstances. Design Professional will perform its services as
expeditiously as is consistent with professional skill and cave and the orderly progress of Design Professional’s part of the Project.  Regardless of any other
term or condition of this Agreement, Design Professional makes no express or implied warranty of any sort. All warranties, including warranty of

merchantability or warranty of finess for a particudar purpose, are expressly disclaimed.

Consequential Damages
Notwithstanding any other provision to the contrary, and to the fullest extent permitted by law, neither the Client nor the Design Professional shall be liable fo

the other for any incidental, indirect or consequential damages arising out of or connected in anty way to the Project or this Agreement. This mutual waiver of
consequential damages shall include, bt ot be limited to, loss of use, Joss of profit, loss of business or income oz any other consequential damages that either

party may have incurred from any cause of action whalsoever.

Hidden Conditions
A condition is hidden if concealed by existing finishes or structure or is not capable of investigation by reasonable visual ebservation. If the Design Professional

has reason to believe that a condition may exist, fhe Client shall authorize and pay for all costs associated with the investigation of such a condition, If (1) the
Client fails to autherize such investigation after such notification, or (2) the Design Professional has no reason to believe that such a condition exists, the Design

Professional shall not be responsible for the existing conditions or any resulting damages or losses resulting therefrom.

Hazardous Materials/Mold
The Design Professional shall have no responsibility for the discovery, presence, handling, removal, disposal or exposure of persons to hazardous materials of

any form including maold, The Design Professional shall have no responsibility for an existing or constructed building that may, as a result of post-construction,
use, maintenance, operation or occupation, contain or be caused to confain mold substances which can present health hazards and result in bodily injury,

property damage and/ or necessary remedial measures and costs.

Risk Allocation
In recognition of the relative risks and benefits of the Project to both the Client and the Design Professional, the Client agrees, to the fullest extent permitted by

law, to limit the Design Professional’s total Hability to the Client or anyone making claims through the cliert, for any and all damages or claim expenses
{including attorney’s fees) avising out of this Agreement, {rom any and all causes, Lo the fotal amount of $5¢,000 or the amount of the Design Professional’s fee,

whichever is greater,

Termination of Sexvices )
This agreement moay be terminated upon 10 days written notice by either party should the other fail to perform their obligations hereunder. In the event of

termination, the Clent shall pay the Design Professional for all services rendered to the date of termination, all reimbursable expenses, and reasonable

termination expenses.

Betterment :
If a zequired item or component of the Project is omitted from the Design Professional’s decuments, the Design Professional shall not be responsible for paying

the cost required to add such jtem or component to the extent that such item or component would have been included or required in the Design Professional’s
original documents. In no event will the Design professional be responsible for any costs or expense that provides betterment or upgrades or enhances the value

of the Project,

Defects in Service
The Client shall promptly report to the Design Professional any defects cr suspected defects in the Desigo Professional’s services. The Client further agrees to

impose a similar notification requirement on all contractors in its Client/ Contractor coniract and shall require all subcontracts at any level to contain a like
agreement. Failure by the Client and the Client’s contractors or subcontzactors to notify the Design Professional shall relieve the Design Professional of the
costs of zemedying the defects above the sum such remedy would have cost had prompt notification been given when such defects were first discovered.

Construction Activifies
The Design Professional shall not be responsible for the acts or omissions of any person performing any construction Work or for instructions given by the

Client or its representatives 10 any one performing any construction Work, nor for consiraction means and methods or job-site safety.

Relationship of the Parties
All services provided by Design Professional are for the sole use and benefit of the Client. Nothing in this Agreement shall create a contractual relationship

with or a cause of action in favor of a third party against either the Client or the Design Professional.

Entite of Agreement
This Agreement constitirtes the entive agreement between the parties and these Terms & Conditions may only be amended by written agreement by both parties,

Should any portion of this Agreement is found to be illegal ot enforceable, such portion shall be deleted and the balance shall remain in effect.

Applicable Law

The Iaw applicable to this Agreement is the state of the Project location.
' Page2of2
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Columbus

. Lawhon & Associates, Inc. e
: ayion

ENVIROMMENTAL CONSULTING AND ENGINEERING SERVICES

April 21, 2020

Luke Bakear, PE
Euthenics

8235 Mohawk Dr.
Strongsville, OH 44136

RE: Gates Mills Blvd Culvert Replacement
City of Medina, Ohio '
Environmental Scope and Fee

Dear Mr. Baker:

1awhon & Associates, Inc. is pleased to submit our proposal for the Gates Mills Blvd Culvert
Replacement project over Unnamed Tributary to Rocky River. The proposed project is a complete
replacement of the existing culvert consisting of a metal plate arch with a paved invert. The new culvert
will include a part-width construction with temporary pavement. Our fee estimate is based upon an

email from you on March 19th and 25™ and April 20%, 2020.

Task 1: Ecological Survey
L&A will conduct an ecological survey in the immediate vicinity of the proposed culvert

reptacement project. The ecological survey will include the identification and delineation of all
potentially jurisdictional waters {i.e. wetlands and streams) in accordance with the procedures
for routine wetland delineations as described in the 1987 USACE Wetland Delineation Manual
and the Northcentral and Northeast Regional Supplement; wetland assessment utilizing the
Ohio EPA’s Ohio Rapid Assessment Method for Wetlands (ORAMY); stream assessment
utilizing the Ohio EPA’s Qualitative Habitat Evaluation Index (QHEI) protocol and/or
Headwater Habitat Evaluation Index evaluation (HHEI) for headwater streams (qualitative
assessment only), as applicable; and the assessment of any threatened or endangered (T&E)
species or potentially suitable habitat for these species within the study area. Prior to the
initiation of the field survey, L&A will review existing mapping resources and contact USFWS
and ODNR to request information on any recorded occurrences of federal or state-protected

species within the immediate vicinity of the study area.

Upon completion of the fieldwork, L&A will prepare a letter report that summarizes the findings
of the ecological resources survey. The report will contain an overalf site description;
descriptions of wetlands, streams, and any other sensitive ecological resources identified within
the Study Area; representative photographs; mapping of the GPS data collected during
fieldwork as GIS shapefiies; and additional mapping of the Study Area showing topographic, soil
survey, and National Wetland Inventory (NWI) data. The repart will evaluate the wetlands
and streams identified within the project limits to allow a determination of whether these
wetlands or streams qualify as Waters of the U.S. and will he suitable for submittal to the
USACE for confirmation of our delineation. The report will also include a review of Cultural
Resources in the project area. Then the report will be coordinated with the Buffalo District of the

US Army Corps of Engineers during the permitting of the project.

7650 Chippewa Bd, Sufte 311 ! Brecksville, Chiv 44141 | P: 440.838.0777 | wiww. lawhon-assoe.com




Task 2: General Oversight
This task includes project setup, client updates, scheduling, invoices and client communication

through project completion.

if Authorized Tasks:

Pre-Construction Notification
Based on the information available and the scale of the proposed project, it is anticipated

that the proposed project will require the submission of a Pre-Construction Notification (PCN}
for authorization under the Nationwide Permit {NWP)} Program, specifically NWP 3 -
Maintenance. This is due to the culvert being aver 50 years old. Once the impacts have been
quantified, L&A will begin preparing the appropriate permit application package for
sitbmission to the USACE. Lawhon will provide the preconsiruction notification to the USACE.
Upon submittal of the application L&A will address any comments or concerns that are recejved

during the agency review of the application.

Phase | Cultural Resources Survey:
The Phase | survey will meet the guidelines established in Archaeology Guidelines (OHPO 1994)

and generally follow the recommended format and design. 1t is anticipated that subsurface
shovel testing and visual inspection will be utilized as field methods to survey the project. In
regards to the history/architecture aspect of the Cultural Resources survey, a literature review
will be completed for any previously identified history/architecture resources within or adjacent
the study area. As part of this task, additiona! study of maps, atlases, reports and other records
will be performed. In addition, a History/Architecture Area of Potential Effect (APE) will be
determined for the project. This APE will be determined based on the potential for direct and or
indirect effects to history/architecture resources within the APE by the proposed project. Finaily,
any resources, fifty years and older, within the APE will be documented on Ohio Historic
Inventory forms. These resources will be evaluated for eligibility for inclusion in the National
Register of Historic Places, either individually or as part of a district. The bridge within the study
area is greater than 50 years in age and it will need documented and evaluated. A report of
findings, including a literature review, fieldwork results, mapping, and recommendations will be

generated at the completion of fieldwork.

Ashestos Survey

An ashestos inspection and survey will be completed for the existing culvert. Samples of
suspected ashestos containing material will be collected and analyzed. The asbestos survey
report will include the Ohio EPA Notification of Demolition and Renovation form.

Schedule
L&A can hegin the ecological field work for this project within 10 business days of receipt

of signed authorization to proceed, however waiting until the start of the growing season
{generally mid- April) is more favorable for completing ecological field work. Based on our
understanding of the proposed project, we estimate that the timeframe to secure the
necessary permits will be between 45-60 days for a NWP. These estimates are based on our




experience with coordinating with the regulatory agencies and also account for the
required comment and review periods afforded to agencies under Section 404,

Assumptions
In completing the scope of services described above, L&A assumes the following:

1. Client will provide plans and/or maps that clearly depict the project boundaries and
relevant site features in electronic format. Relevant features include any site improvements or

staging areas associated with the proposed project.
2. The schedule estimates assumes no significant delays due to design changes or agency

availability.
3., The draft delineation report and permit applications will be submitted as electronic

copies (PDF) for review by the Client. The final permit applications will be submitted as hard

copies and electronically (PDF).
4, Any fees associated with agency permitting are not included in this fee estimate and will

be the responsihility of the client or permit applicant.
5. Although not anticipated, any fees associated with the purchase of wetland or stream

mitigation credits are not included in this fee estimate and will be the responsihility of the client

or permit applicant.
6. L&A will prepare and submit the required permit application to get the project

authorized under a NWP. Please note that the submittal of an application to the regulatory
agencies does not guarantee that the project will be authorized as proposed.

Please let me know if you require additional information. We look forward to working with you on this

project.

Sincergly,

7

/Sﬂ s \___\

/ e ;.': ’ —
éggs:}a Stratigakss <sisan S. Daniels, PE, AICP
£ PrOJect Manager Principal, Director of NEPA/Planning Services
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PROPOSAL

6 ) = M

9375 Chillicothe Road Kirtland, OH 44084-8501
Phone: 440-256-6500

CLIENT INFORMATION PROJECT INFORMATION

Project Name: Gates Mills Bivd. Bridge

City: Medina State: OH
Email Address: atpiatak@euthenics-inc.com SME Proposal No.: P01027.20

Address: 8235 Mohawk Drive Date: March 26, 2020

City:  Cleveland Siate: OH Zip: 44136 Client P.O. No.:
Phone:  440-260-1556 Cell;

SCOPE OF SERVICES

Provide geotechnical evaluation services for replacement of the culvert on Gates Mills Boulevard in Medina, Ohio. We
understand the existing culvert is a corrugated metal arch with a paved invert. Plans indicate the existing foundations bear
about 11 feet below grade. No information has been provided about the plannad replacement culvent at this time.

Contact: Mr. Alan Plaiak, PE
Company: Euthenics

We wilt mark our boring locations and measure their ground surface elavations relative to the top of the concrete headwall.
We will contact OUPS 1o focated known underground public utifities. We will mobilize our truck-mounted rig to drill two
Standard Penetration Test (SPT) borings to depths of 25 feet below grade, as close o each of the headwalls as overhsad
utllities will allow. We will sample at 2.5-foot infervals and will collect up fo twe Shelby tube samples. We will record
groundwater levels in the borings during and immediately after drilling. The boreholes will be backfilled with auger cuttings.
We will core and patch the existing pavement at one focation near the existing culvert, Samples wili be visually classified
and tested In our laboratory, Laboratory testing will include moisture contents, one hydrometer/gradation analysis, and up
{o two unconfined compression tests, Our geotechnical report will include boring logs, a boring location plan, laboratory
test results, and recommended bearing pressures and lateral earth pressures for design of the replacement culvert and

headwalls.

We will use plywood sheets and exercise reasonable care to limit damage to lawn and curbs, but SME will not be
responsibie for the repalr any damage 1o these surfaces caused by our field operations.,

FEES GENERALL CONDITIONS

This contract consists of the services described above

Lump Sum $5,400.00
together with the attached General Conditions. This is the
I ] Fea Schedule(s) Attached: entire contract and supersedes all other terms except as
noted. Please read the general conditions carefully, As
REPORT COPIES written authorization, please sign and date at the botiom of
k the General Conditions, and ret f alf .
An alectronic copy of our report will be sent to our Client © foeneral Lonciions, and reiuin & copy of all pages
who slgns our General Conditions. Please notlfy us if other [NV OICES
project members require a copy. Invoiges will be sent fe our Client who signs our General
f/ _ . Congditions.
%f%;@ e Y-

Sighature Signature

Reviewed By:  Alan J. Esser, PE, D.GE

Written By; Brendan P, Lieske, PE
Vice President

Title: Project Manager Title:
As part of our impravement efforts, SME requests feedback from our ¢lients during and/or at the end of our- projects to help us understand their

praject experience and to show us where we can improve. When you recelve an SME feedback requast, please take a minute or two to
respond. Doing so wiil help us serve you hefter on the next project.

PO1027.20+032620




SPECIAL CONDITIONS FOR DRILLING AND EXCAVATION

18.

1.

RIGHT TO SUBCONTRACT: SME reserves the right io subcontract for driling, excavation of fest pils, clearing and grubbing for site
access, fraffic control, and other instrementation or services necessary fo perform the setvices required by the Agreement.

RIGHTS OF ENTRY: CLIENT shall provide any necessary rights of eniry for SME, including its agesils, staff, confractars or
subcontractors, fo access the site o perform all acts, studies, and research, including tests and avaluation, pursuant to the agreed services.

CLIENT shall inform SME of any special regulrements as a candifion upon such rights of entry.,

PERMITS AND [AICENSES: CLIENT shall secure all required permiis, except specific parmits identified in Agresment as being
secured by SME. SME shall hold and maintain alf necessary business and professional ficenses, registrations, and accreditafions necessary to

perform its services,

UNDERGROUND UTILITIES AND STRUCYIUIRES: SME will lake reasonabls precauiions fo avoid damage lo subletranean
struclures or utilifies, including contacling the appropriate One-Cail system for utility clearance. Unless otherwise identified in the Agreement,
CLIENT js responsibie for identifying all subferranean struciures or utllitles in the area of evaluation and sharing thaf information with SME prior
to commencsment of the field exploration. GLIENT agrees to fumish SME with: all information Identifying the type and location of utility lines
and other man-made strichives located beneath the surface of the site in the proposed work area. CLIENT will also locate all known private
underground utilifies at the site prior o SME performing the field explorailon. CLIENT agrees to defend, indsmnify and hoid SME harmless
from all claims, ilabllity, and expense associaied with alleged damage to subterranean utiilles or structures, except If such damage was caused

by SME's sole negligence.

SITE PLANS AND SURVEYS: CLIENT will provide available project site plans and surveys, preferably in digital format (AutoGAD
compatible format), and provide fopographical information, i available. The accuracy and proximity of survey controf providad by GLIENT will
affect Ihe acoiracy of test locatfons and efevation determinalions. Unless otherwise noted, the acciracy of test locations and elevations will be

cornmensuraie onfy with pacing and approximate measurements or estimates.

TEST LOCATIONS: If unanticipaied site conditions or site condifiens nat made known to SME prevent access to locations specified in
the Agreement, then SME may deviale a reasonabie distance from proposed test locations. If CLIENT objacts, then SME shall have the right

to reasonabie adjustment of its fees and time for performance.

FIELD SERVICES SCHEDULE: Field services will be performed Monday through Friday, except on holidays, and during normal
business howrs unless ncled otherwise in the Agreement. Additionat fees may be required for field services provided on weekends and

helidays, or at times other than norma) business haurs.

RESTORATION: CLIENT recognizes thal some damage to the site may ccour in the normat coursa of our services, SME will exercise
reasorzble care to miligale damage from drilling or excavation equipment o fawn, landscape, pavement, or soft ground, Unless otherwise
stated in the Agreament, our fee does notinclude lime or expenses associaled with the repair of whesl ruls, frack marks, or other damage such
as crop damage. Dus 1o the polentfal appficability of envirenmental and transportation regulations, excess soll cufiings gensrated from driliing
aclivitles will not be removed from the site by SME. Uniess otherwise noled in the Agreement, the boreholes will be backfited with auger
cuttings andfor bentorite, and excavations will be backfilled With axcavated material. Asphalt coldpateh or quick-setting concrete will normatly
be used to repak existing pavement arees flush to the existing grade. Core holes in concrete floors and bridge decks wilf ba filled with quigk-
selting concrete flush fo the existing fioor surface. Excess soil will be feft on-site af the locations of the boreholes or excavations, placed in

nearby greenway areas, or coniainerized as apprepriate for site and environmental conditions.

VARIATIONS IN SUBSURFACE CONDITIONS AND INTERPRETATION OF SME DATA: CLIENT recognizes
that subsurface conditions on the site may vary from those encountered at the Jocalions where borlngs, surveys, or explorations are made by
SME and that the data, inferpretations and recommendations.of SME are based solely on the Information avaifable to SME. SME wili nof be
responsibie for the data generated by others or inferpretations and recommendations by olhers based upon the data and information

developed or provided by SME.
SURFACE MATERIALS: Unless otherwise nofed in the Agreement, SME will obiain approximate thickness measurements of surficial

malerials, such as pavernents, aggregate base, and opsoll, at the fime of the explorailon. These measurements are considered approximate
since some mixing of sudicial materials and the underlying subgrade cap ocour, Additional evaluation methods and additionsf fees would be

required to obiain mere precise meastrement of surface materals.,

TRAFFIC CONTROL: Unless otherwise noted In the Agreement, SME will be responsible for supplying such signs, baricadss and
traffic control personnel as may he needed for safe driffing or excavatfon operations.
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12. SAMPLE DISPOSAL:
a. Unless otherwise requested in wiling by CLIENT, SME wilt dispose of soll samples submiited fo SME's laboratories 60 days after the

samples are cbtained. Unless olherwise requesled in writing by CLIENT, sampies submitled to subconiract laboratories will be disposed
by those laboratories in accordance with thelr sample retention policies. CLIENT agrees that it will not hofd SME responsible or liable for
any loss of test specimens or samples, and CLIENT agrees fo pay cosls assoclated with the slorage of samples heyond the normal

storage times descrbed herain.

In the event residual sampled materials in SME's possession are defermined to be RURA hazardous wastes, coniain PCBs gbove Type |

iandfill disposal limils, or are otharwise subject to stale or federzl disposal restrictions, we will, after completion of festing and at CLIENT's

expensa, and using a manifest signed by CLIENT as generator, have such samples transported to a Iocation selected by CLIENT for final
disposal (see Disposal of Hazardous and Other Regulated Wastes). CLIENT agrees o pay all costs asscclated with the storage,
transport, and disposal of such samples. CLIENT recognizes and agrees that we are acting as a hallee and at no time assums tille 1o

sald waste.

13. ENVIRONMENTAL RISKS:
a. CLIENT shall inform SME of any known environmental site conditions that could affect the healh and safety of our field parsonnel or that

[=n

o

could affect SME's peromance of its services, For projects other than environmental assessiments, SME will report only for Informational
plirposes, Unusual odors and/or coloratlons of the soll observed diizing field activitiss,

Unanticlpated hazardous substances, subsurface conlaminants, andfor blolegical poliutants (HAZMAT) or levels of HAZMAT may exist al

the project site. The discovery of unanticipated HAZMAT may constitute a changed condilion mandafing renegotiaticn of the scope and

fees and make it necessary for SME to take immediate measures o protect human health ard safefy, and/or the environment, SME
agraes fo notify CLIENT as soon as practicable if unanticipated HAZMAT s encounterad.  CLIENT authorizes SME o fake measures
that, in SME's sole professionat opinion, are justified to preserve and proiect the heaith and safety of SME's personnel and the public,
andfor environment, and CLIENT agreas fo compensata SME for the addifional cost of such work. SME does not assume controf of or
rasponsibility for reportiag to any faderal, state, or local publis agencies, any condifons at the site that may present a potential danger to

health, safely, or the environment,
These is a sisk thal drilling and sampling may result in contamination of certain subsurface areas, such as when a boring davice moves
thraugh a contaminated area and connects It 4o an aguifer not previously contaminated, SME will exercise reasonable care and caution

{o prevent such aceuirences; however, bacause such driling and sampling is a necassary aspeet of the services that SME wili provide for
CLIENT's benefit, CLIENT agrees that SME shall not be held liable for exacerbation of HAZMAT caused in this manner.

GLIENT recognizes that discovary of HAZMAT on the site may result in a significant reduction of the property's valus, and SME cannot be
hald responsible for such devaluation.

if Is possible this assessment may fail fo reveal the presence of confaminants, Razardous materials, or other types of environmentat

contamination collectively referrad fo as "contaminants” at sites where contaminants are assumed, expecled, or subsequentlly determined

fo exist. CLIENT understands thal SME's fallure 1o discover contaminants does not gueraniee that contaminants do not exist af the sie.
Similarly, a site which In fact Is unaffected by contaminants at the time of SME's study, may later, due fo natural phenomena or human
intervention, bacome contaminated. CLIENT agieas thaf it would be unfair fo hold SME fiable for failing to discover contaminants whose
aexact iocation Is Impessible to foretell, or for falling to discover contaminants, which, in fact, did not exist at specific sampling locatlons at
the fime such samples were taken. Accordingly, CLIENT walves any clalm against SME, and agress t6 defend, inderinify and save SME
hammless from any claims o liability for injury of less arising from SME's faifure to detect the presence of confaminants through

technigues commorly employed for the purpose. |

CLIENT agress to defend, hold harmless and indsmnify SME from and against any and all clafms and liabiliies resuliing from
sncountering unexpected HAZMAT, Including compensation for any time spent and expenses incurred by SME,

14, DISPOSAL OF HAZARDOUS AND OTHER REGULATED WASTES: CLIENT agrees fo select treaiment/disposal
fagilities, pay for transportation and disposal, and sign, or have OWNER sign: alt waste profile forms, land disposal ceriificafions, transporiation
manilests, and any other documentation required for fransperalion and disposal of hazardous wastes, PCB wastes, or other regulated wastes.
Under no cireumstance will SME select a disposal firealment facility, arrange for fransportation or disposal of regulated wastes, or otherwise
act as agent for the generator of the wastes. CLIENT agrees {o the maximum extent permitted by law fo defend, hold harmless and indermify
SME from and against any and ail claims and liabilittes rasufling from viclation of any federal, state or local stalute, regulation or ordinance
refaling to the disposal of hazardous wastes, subsiances or conslituents or allegalions that SME generated, ransported, stored, treated or
disposed of wastes or other contaminated materials, or arranged for the kransporiation, Ireatment, storage, or disposal of wastes or other

contaminated materlals, subjsct to federal, state, or focal regulation or law.
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SME GENERAL CONDITIONS

DEFINITIONS: In this Agreement, the party agreeing fo have the sarvices performed is the "CLIENT,” The CLIENT's CLIENT shall be referred
1o as the "OWNER." Unless expressly stated otherwise, SME, Its employeas, agents, stsbconsuitanis and subcentractors, are colleciively referred fo
as "SME.” The "servicas” fo he provided under $his Agreement are defined in SME’s Propnsal and subssguent written amendments, change orders,

or otherwise-authorized addilional services.

1

2. INVOICING AND PAYMENT: SME will submit invoices io GLIENT monthly and a final bill wpon completion of services, Payment is due
upon presentation of invoice lo the CLIENT and is pest dug 30 days from dale of the invoice, CLIENT agrees fo pay & service charge of 1-1/2% per

month, or the maximum rate allowed by law, whichever is greater, on pasi due accounts.

INSTRUMENTS OF SERVICE: Al reporis, field data, field noles, laboralory test data, caloulations, eslimales, and ofher documents
prepared by SME in connection with this Project shall be considered instruments of service, and shall remain the property of SME. SME grants
CLIENT and OWNER a limited flcense 1o use such Instruments of service for the purpose of designing, constructing, maintaining or repairing work
that is part of this Project. Any reuse of SME's instruments of service for any purpose other than the limited license granted hersin is prohibited and
SME shall have no responsibility fo CLIENT, OWNER or third parties for unauthorized use of its instrumants of services,

w

4, RECORDS RETENTION: SME will retain perfinent records sefaling fo the servises parformad for GLIENT for a perdod of time consistent with
SME's File Management Plan, a copy of which will be provided to CLIENT vpon reguest. During that period, the records will be made available to the
CLIENT &t reasonable imes. Al the end of the retention period indicated in SME's File Management Plan, SME may, in its sole discretion, dispose

of all such records,

SME MAKES NO WARRANTY, EXPRESS OR IIMPLIED, WITH REGARDS TO ETS SERVICES.

6, TERMINATIONM: Either party may terminate this Agresment upon af least 7 days writen notice in the event of substantial fzilure by the other
parly to perform in accordance with the terms hereof, Such terminafion will not be effective if that subslantial failure is remedied before expirafion of
the paricd specified in the written nolice. This Agreement shall also be automatically terminated upon a suspension of the Project for more than 3
months. In the event of terminafion, CLIENT will pay SME for services performed to the lermination notice date plus reascnable terminafion
expenses. In the avent of lermination, or suspension, prior o completion of all reports contempiated by this Agreament, SME may complefe such
analyses and records as are necessary io complete the files and may also complete a report on e services performed to the data of notice of
termination or suspension. The expenses of fermination or suspension include &ll direct costs of completing such analyses, resords, and reports.

7. DISPUTES: If any dispute arising out of or ralating fo this Agreemant, or fis breach, Is not setiled through direct discussions, the pariies agree
thet as a condition precedent fo litigation or arbiration, they will endeavor for 30 days following written notice by cne pasty to the other of a dispule or
hreach, to settle the dispute by mediation with the assistance of a neutral mediator. In any liligation or arbitration, if applicable, the parties agree that
the prevailing party Is entillad to recover all reasanable costs incurred in defense or prosecution of the claim, incleding its staff time, court costs,
altorney's fees, and other claim-related expenses. Netwithstanding, SME has no obligatfon fo mediate with CLIENT prior fo lifigation when coftecting

feas owed by CLIENT.

8. AUTHORIZATION: By signing thase General Conditions, CLIENT agress lo accepi sha proposal, including these General Condilions and any
Special Conditions, as the Agreement governing SME's services and the relationship belween the parties, !f CLIENT gives SME other-than-wiltien
authorizalion to proceed with services after receiving SME's wiitten proposal, CLIENT ascepls the proposal, these Gensral Condifions, end any
Special Condifiong, as the Agreement governing SME's services, and the Agreement s effective, excapt for those provislens that CLIENT objects fo

in writing within 7 days following the other-than-written authorization.

9. SAFETY: SME will be responsible cnly for the safety of SME employees. Unless otherwise explicitly described in owr scope of services, the
scope of services does rot incleds job or site safely for, or supervision or ditection of, the work of others, The presence of SME on the job site
should not be consfrued to in any way relieve the GLIENT, other contractors, or other parties on the site of the ebiigatiop and responsibilities for thelr

personat safety and the safely of thelr employaes, consultants, and subconfractors,

INSURANCE: SME and is staff are protected by worker's compansation insuranca and SME has coverage under General Liability and
Professional Habifity insurance policies. SME will provide CLIENT with evidence of stich policies upon written requaest. 'SME is not responsible for
any loss, damaga or Nability arising from acts of GLIENT, its agents, staff, and other consultants amployed by CLIENT,

10.

H

11. INDEMNIFICATION: To the fullest extent permitted by law, CLIENT shall hold harmless, defend, and indesanify SME from and against all
claims, damages, losses and expense, including reasonable atforney faes, arising out of the performance of SME's services or the materials of
others in sonnection with the Project regardless of whether or not such clalm, damage, foss or expense is caused in parl by SME; provided however,
that this obligation shall not apply to claims, damage, loss or expense caused solely by negligence of SME.

SME General Conditions - Commercial {03/15)1

© 2015 SME




12, GOVERNING LAW: The parlies agree thal s Agreement shall ba govarned in all respects by the laws of the State of Michigan,

13. LIMITATION OF LIABILITY: In consideration for SME's underiaking o perform sevices at the rales set forh on the Fee Schedule
attached to SME's propusal or the lump sum fee provided, CLIENT agress to limit ail potential liabiity of SME to CLIENT, its employees, agents,
successors and assigns, for any and &l claims, losses, breaches, demages or expenses arising from, or relating to SME's performance of services
on this Project, such that SME's total aggregale liability to CLENT, ifs employaes, agents, successors and assigns shall not excead $50,000 or
SME’s tolal fee for the services rendsred on the Project, whichever is greater. The GLIENT understands that it may negotiate a higher iimit of liability

in exchange for an appropriate increase in SME's fee.

4) CLIENT further agrees that it will reguire alf of its contractors and consuliants on thiz project and their respactive subcontractors and
subconsultanis, be bound by an identical limitation of SME's aggregete liakility in thelr agreements for work on iRis Project,

CUIENT further agrees that it will require alf of its conlractors and subconlraciors defend and indemnify GLIENT and SME #rom any and alf loss
or damage, including bodily injury or death, arising from contratctor or subcontractors perfermance of work on this Project, regerdiess of whether
or not such clalm, damage, oss or expense is caused in part by SME provided however, that this chligation shall not apply to cleims, damage,

loss or expense caused by the sole negligence or fault of SME.

14. PERICD OF LIMITATION: Notwithstanding any period of limitations that might otherwise apply, the patties agree that no action, claim or
procaeding of any kind, whether in tort, contract or squity anising out of SME's services may be brought against SME mora than two years after the
first to ocour of the following events: (i) the date of GLIENT's acceptance, use or accupancy of the Project that is the subject of this engagement, or

(i} the date of SMEs |ast sarvice in connection with this Project.

5. ADDITIONAL SERVICES: if SME provides services at the request of CLIENT, in addilion 1o those described in the scope of work contained
in SME’s proposal, CLIENT agrees that these gensral conditions including any Special Conditions shall apply t alt such additional services.

AGREEMENT: This Agreement includes SME's Proposal, these General Conditions, and any ofher Special Conditions, Fee Schedules, or other
documents provided with SME's Proposal. This Agreement constitites the entire contraciuaf refationship between the parties anrd cannct be changad
except by a wriiten instrument signed by both parfies. Al} preprinted Terms and Conditions on CLIENT's Purchese Order(s} or acknowledgement
forms are inapplicable to this Agreement In the event any provision of this Agreement is keld invalid or unenforceable, the other provisions will
remain in full force and affect, and binding upon the pasties, Al the ferms of this Agreement, inciuding provisions refating to limitation and aflocation
of liatility, shall survive the completion and/or termination of this Agreement. This Agreement cannol be assigned by either party withouf the written

consent of the cther party,

16

Plaase complete and return the signed General Conditions to SME to indicate acceptance of this proposal and o initiate work on the referenced project.
The CLIENT's signature or direclicn to proceed alse indicates that he/she has read or has had the opporlunily fo read the Generdl Condilicns and agrees

to be bound by such General Conditions.

SME PROPGSAL
Proposal No.: P01027.20

Project Name: Gates Mills Blvd. Bridge

Project Location: Medina, Ohio

CLIENT PROPOSAL AND AGREEMENT ACCEPTANCE(Picasa Print or Type)
Date;

CLIENT Signature:
Printed Name: Mr. Alan R. Piatak, PE

Tifle: Vice Prasident

CLIENT (Company) Name: Euthenics

Address: 8235 Mohawk Drive, Cleveland, Ohio 44138

Telephone No,, 440-260-1555 Emair arpiatak@euthenics-inc.com
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SEC. 1:

SEC. 2:

SEC. 3:

SEC. 4:

PASSED:

ATTEST:

RCA 20-102-5/11

RESOLUTION NO. 99-20

A RESOLUTION AUTHORIZING AN APPLICATION FOR
GRANT ASSISTANCE FROM THE U.S. DEPARTMENT OF
JUSTICE FOR THE BULLETPROOF VEST PARTNERSHIP

PROGRAM OF 2020.

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That the Mayor is hereby authorized and directed to file an application with the U.S.
Department of Justice for the Bulletproof Vest Partnership Program of 2020.

That if the Grant is awarded to the City, the Mayor is authorized to accept the grant
and enter into an agreement with U.S. Depattment of Justice for the implementation

and administration of the grant.

That it is found and determined that all formal actions of'this Council concerning and
relating to the passage of this Resolution were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Resolution shall be in full force and effect at the earliest period allowed by
law.

SIGNED:

President of Council

APPROVED:

Clerk of Couneil

SIGNED:

Mayor

Res. 96-20




WHEREAS:

WHEREAS:

SEC. 1:

SEC. 2:

SEC. 3:

SEC. 4:

PASSED:

RCA 20-107-5/11

ORDINANCE NO. 100-20

AN ORDINANCE AUTHORIZING THE PURCHASE OF ONE
(1) 2020 F350 FOUR WHEEL DRIVE TRUCK WITH A
UTILITY SERVICE BODY FROM MONTROSE FORD FOR
THE WATER DEPARTMENT.

Tn accordance with ORC 125.04 the City of Medina, Ohio requested authority to
participate in State contracts which the Department of Administrative Services has
entered into for the purchase of supplies, services, equipment and certain materials;

and

The request for participation provides for the waiving of the state and local
competitive bidding requirements and allows the City the ability to purchase from
centralized state contracts; and

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

That the purchase of one (1) 2020 F350 Four Wheel Drive Truck with a Utility
Service Body mounted on same through the Community University & Education
(C.U.E.) Purchasing Association and Montrose Ford, is hereby authorized for the

Water Department.

That the funds to cover this purchase, in the amount of $44,680.86, are available in
Account No. 513-0533-54417.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be in full force and effect at the earliest period allowed by
law.

SIGNED:

ATTEST:

President of Council

APPROVED:

Clerk of Council

SIGNED:

Mayor

Ord. 100-20




RCA 20-863-3/23

ORDINANCE NO. 101-20

AN ORDINANCE REZONING 205 S. PROSPECT STREET
FROM R-3, HIGH DENSITY URBAN RESIDENTIAL TO P-F,

PUBLIC FACILITIES.

WHEREAS: On March 12, 2020, the applicant requested rezoning 205 S. Prospect Street from R-
3, High Density Urban Residential to P-F, Public Facilities; and

WHEREAS: The Planning Commission recommended approval of the requested rezoning to
Medina City Council as stated above; and

WHEREAS: The notice of public hearing by Medina City Council was duly published and the
hearing was duly held May 11, 2020.
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

SEC. 1: That 205 S. Prospect Street be rezoned from R-3, High Density Urban Residential to
P-F, Public Facilities.

SEC. 2: That the City Engineer is hereby directed to amend the zoning map as necessary to
correctly reflect this change in zoning.

SEC. 3: That a drawing and Zoning Description of rezoning, is attached hereto and
incorporated herein.

SEC. 4: That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance
with the law.

SEC. §: That this Ordinance shall be in full force and effect at the earliest period allowed by
law.

PASSED: SIGNED:

L President of Council

ATTEST: APPROVED:

Clerk of Council
SIGNED:

Mayor

174-18
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WHEREAS:

WHEREAS:

WHEREAS:

SEC. 1:

SEC. 2:

SEC. 3:

SEC, 4:

PASSED:

RCA 20-105-5/11
ORDINANCE NO. 102-20

AN ORDINANCE AMENDING AND REPLACING SECTIONS
31.01 THROUGH SECTION 31.21 OF THE SALARIES AND
BENEFITS CODE OF THE CITY OF MEDINA, OHIO
RELATIVE TO EMPLOYEES NOT COVERED UNDER
CURRENT UNION CONTRACTS, AND DECLARING AN

EMERGENCY.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

The Finance Director has recommended a total revision of the Salaries and Benefits
Code of the City of Medina, Ohio, relative to employees not covered under cutrent
union contracts and other clean-up revisions to the code.

That an explanation of the revisions is marked as Exhibit A, attached hereto and
incorporated herein.

That a copy of the amended sections with changes noted is marked as Exhibit B,
attached hereto and incorporated herein.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

That the Salary & Benefits Code of the City of Medina, Ohio is hereby amended and
replaced in its entirety.

That a copy of the newly revised Salary & Benefits Code is marked Exhibit C,
attached hereto and incorporated herein.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its comumittees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be considered an emergency measurc necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason the Teamster and Police contracts have been approved by Council; wherefore,
this Ordinance shall be in full force and effect immediately upon its passage and

signature by the Mayor.
SIGNED:

ATTEST:

President of Council
APPROVED:

Clerk of Council
SIGNED:

Mayor
Ord. 102-20




1)

2)

3)

4)

ORD. 103-20
Exhibit A

Amend Section 31.04(A) Special Regulations, Shift Differential to increase the rate for non-
union employees from $.35 per hour to $.50 per hour for those assigned to work second or
third shift. The new Teamsters contract is $.35/hour, but the three new police contracts are

$.50/hour.

Amend Section 31.13(1) Vacations to reflect the more exact vacation accrual rates of 3.077,
4.615, 6.154, and 7.692. This does not change the amount of time an employee is earning,

just corrects the rounding.

Amend Section 31.13(2) Vacations by adding paragraph D: “the vacation period is from the
first day of the payroll year through the last day of the payroll year. The payroll year is
based on pay dates, not worked dates.” This paragraph matches newly added Article 24,
Section 10 in the Teamsters contract. This change will allow employees to look at their
paystubs and know how much vacation time they used within a one year period versus the

calculation need to currently figure out that number.

Amend Section 31.14(A) Sick Leave to add the language from Teamsters contract Article
20, Sections 1-6 to clarify use of sick time, and to adjust the accrual rate to 4.615 to correct
for rounding. This proposed wording keeps the current Section, but adds several
paragraphs:
(A) Each full-time City employee shall be entitled, for each completed eighty (80)
hours of service, sick leave of 4.615 hours based on the employee’s regular hourly
wage. Unused sick leave shall be cumulative without limit.

(B) Employees may use such sick leave, upon approval of the responsible
administrative officer of the employing unit, for absence due to personal iliness,
pregnancy, injury, exposure to contagious disease which could be communicated
to other employees; and for illness or injury in the employee’s immediate family.
For purposes of this Article, immediate family is defined as parent, mother-in-law,
father-in-law, sister, brother, spouse, child, or stepchild.

(C) A full-time employee may also use such sick leave, upon approval of the
responsible administrative officer of the employing unit, for each death in their
immediate family. Immediate family shall be defined to include the employee’s
spouse, children, mother, father, grandmother, grandfather, brother, sister, mother-
in-law, father-in-law, daughter-in-law, son-in-law. A death certificate or obituary
notice in the newspaper is necessary for payment. The City may approve two
additional sick leave days off for funeral leave for funerals or other legitimate
reasons related to the death of an employee’s immediate family member. '

(D) Employees unable to report for any of the reasons in Sections B and C, must
report their anticipated absence to the department supervisor one-half hour before
the start of their shift on the first day of absence and each succeeding day of
absence, unless other arrangements are authorized by the supervisor. Full-time
employees who fail to provide the required one-half hour notice will not be paid for

the fime off.




(E) When sick leave is used, it shall be deducted from the employee's accumulated

sick leave credit on the basis of one (1) hour for every one (1) hour of absence
from previously scheduled work.

(F) All employees who are absent for three (3) or more consecutive days may be

requested to submit a statement from a licensed physician concerning their illness
(or illness of those being cared for). In addition, any abuse or patterned use of sick
leave may be just and sufficient cause for disciplinary action. The City may require
a physician's verification for each occurrence of sick leave of employees who have
demonstrated a patterned use or abuse of sick leave.

Patterned use or abuse of sick leave includes regularly using sick leave before or
after weekends, before or after holidays, before or after normal days off, on certain
days of the week, in an excessive number of individual sick days off compared to
the average number of sick leave days off for the department as a whole, use
immediately after sick leave is accrued, or in a manner inconsistent with the
request for sick leave, e.g. personal reasons during the time the employee would

_ have been scheduled to work.

(G) Sick leave time off is for the employee's recuperation from iliness or activity

directly related to recuperation, e.g., purchase of medicine, or doctor's visits,
during an employee's normal working hours. It also includes similar activity for the
care of a person defined in Section B above. Employees on sick leave or taking
care of someone for appropriate sick leave purposes shall not engage in any
personal or recreational activity during the time they would have been scheduled
to work. Sick leave for a doctor's visit shall be used for the time necessary for
such visit and related visits to obtain prescription drugs or prescribed therapy.
Sick leave abuse will be analyzed based on an employee's conduct during normal

working hours while on sick ieave.

(H) Any non-union employee shall be permitted to convert two (2) days of sick leave

()

to two (2) days of stress time for each six (6) month period during which the
employee does not utilize sick leave. Six month periods shall be defined as
January 1 through June 30 and July 1 through December 31. Taking a stress day
shall not constitute utilizing sick leave under this section, but hours are deducted
from sick time balance. The stress days under this section must be utilized within
six months of when they are earned, and shall only be taken with the advance
approval of the supervisor or department head, except where the day is used in an

emergency situation.

The previously accumulated sick leave of an employee who has been separated
from the City's service may be placed to his credit upon his re-employment in the
City service, provided that such re-employment takes place within ten (10) years of
the date on which the employee was last terminated from public service. (The
responsible administrative officer of the employing unit may require the employee
to furnish satisfactory affidavit that this absence was caused by illness due to any
of the causes mentioned in this section.)




5) Section 31.14 Sick Leave, Current Paragraph B, add a sentence at the end of the
paragraph saying “the additional sick leave provided in this section is to be used only after
accumulated sick leave as provided elsewhere in this Article has been depleted.” Currently,
we have not asked employees to use their regularly earned sick time first. The Teamster
contract did not add this sentence, but the three police contracts did.

6) Section 31.14 Sick Leave, keep current paragraphs C, D, E, and F as they are.

7) Amend Section 31.15(B) Law Enforcement Education Benefit to add honorable discharge
from the military after serving three or more years to be eligible for the law enforcement
educational benefit. This will match the new police contracts. Proposed wording:

Upon receipt of or proof of having earned an associate degree in the law
enforcement field, or a four (4) year baccalaureate degree from an accredited
university, or upon proof of an honorable discharge after having served three (3)
or more years in a branch of the United States military; or three (3) or more years
in the Ohio National Guard, all non-union police officers shall receive additional
compensation in the amount of ten dollars ($10) per pay period, payable
semiannually in June and December of each year.

8) Elimination of outdated items in the Paycode:

a) Section 31.05 Water Department Assignments: Eliminate special remarks
regarding Robert Depew highlighted by the asterisk at the end. Employee has

retired.

b) Section 31.04 Special Regulations: Remove (D), stating any non-Motor
Equipment Operator shall receive 5% additional compensation if asked to perform
MEO duties. This item is addressed in Teamsters contract and teamsters receive

7% additional compensation if assuming additional responsibilities.

c) Section 31.09.2 Employees Not Receiving Overtime Pay: Remove section (B)
pertaining to employees having earned compensatory time prior to May 25, 1977
and being allowed to carry forward until resignation. All employees covered under

this item have retired.

d) Section 31.11 Holiday Pay: Eliminate extra wording of “or regular” and
“axcept pool and playground personnel.” It should only state “all full-time
employees” in the first sentence. Currently only full-time employees receive
holiday pay and those words can cause confusion.

e) Section 31.16 Group Hospitalization: Delete last two sentences in Section 3
explaining requirements to be eiigible for opt-out compensation for period covering
May 23, 2017 through August 31, 2017. No longer applicable.




Exh. B
Ord |02 20

SECTION 31.02 SCHEDULE OF PAY FOR UNCLASSIFIED EMPLOYEES

The following unclassified employees shall be paid a salary or wage in accordance with the
following schedule and pay basis:

(A) SEASONAL EMPLOYEES. (Seasonal positions may not be filled for more than 910 hours
or 180 calendar days except those addressed in Teamsters contract.)

(1) RECREATION DEPARTMENT

Positions Hourly Rate RC Code

1 Memorial Pool Manager* See 31.02(E) MCRC pay scale ~ 29/30

1 Memorial Pool Head Lifegnard*  See 31.02(E) MCRC pay scale 20

1 Memorial Pool Deck Supervisor® See 31.02(E) MCRC pay scale 22

1 Memorial Pool Cashier* See 31.02(E) MCRC pay scale - 12 . ¢

7 Lifeguards* See 31.02(E) MCRC pay scale %&J ??f

Maintenance™* - Pay Grade 51A

* A position may be filled by more than one person per day not to exceed the normal operating
hours. A

#* Number of positions, hours and days per Teaffnster Contract Article 30, Section 2.

(Ord. 99-04, 134-11, 67-17) éq gy v
(2)  SERVICE DEPARTMENT

Hourly Rate
7 Laborer* Pay Grade 51A

*Seasonal and part-time positions in the Service department shall be allocated to departments
on a need basis as determined by the Director of Public Service.
(Ord. 273-05, 134-11, 32-14)

(B) PART-TIME EMPLOYEES. (Part-time positions may not be filled for more than 29 hours
in any week.)

(1) PARKS AND RECREATION DEPARTMENT

Hourly Rate
1 Clerical Help Pay Grade 5A
5 Laborers per contract
1 Cemetery Laborer per contract
1 Turf Technician per confract + 7%

{(Ord. 76-08, 134-11, 32-14, 98-17, 56-20)

(2)  SERVICE DEPARTMENT

Sec. 31.02
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Hourly Rate

2 Laborers* Pay Grade 5TA

1 Clerical Help Pay Grade 5A

1 Custodian See Teamster’s Contract
Part-Time A

*Seasonal and part-time positions in the Service department shall be allocated to
departments on a needs basis as determined by the Director of Public Service.
(Ord. 2-04, 242-04, 76-08, 134-11, 32-14, 38-17)

3) FINANCE DEPARTMENT
Hourly Rate

- 22,2007

1 Clerical Help Pay Grade 5A
1 Assistant Deputy Director of
Finance* Pay Grade 22F
g-f *This posmon is atétmporary patt-time position for training purposes, and shall expire oi November
(4)  FIRE DEPARTMENT
Hourly Rate
1 Clerical Help Pay Grade SA
| Custodian Pay Grade 54A
3 Laborer Pay Grade 5TA
(5) MUNICIPAL COURT
Hourly Rate
Court Security Officers®* Pay Grade 6A
Building Custodian ' Pay Grade 55A

11)

(Ord. 20-12)
#*+The position of Court Security Officer may be filled by more than one person.

(Ord. 100-03, 128-04, 164-05,273-05, 130-06, 153-06, 114-07, 129-0, 104-09, 111-10, 134-

(6) MUNICIPAL COURT GRANT POSITIONS
Hourly Rate
1  Intensive Supervision Probation Officer* $25.58/hr.
I Probation Officer/Group Facilitator** $25.58/hr.

*Positions effective to June 30, 2021, The Intensive Supervision Probation Officer shall

receive health care, vacatlon slck and hohday benefits as set forth herein for full time

employees, Position-of: ‘obation Offigermay be full or part-time as

dictated by giant - : :
**Position of Probation Ofﬁcell Group Facilitator shall receive health care, vacation, sick and

holiday benefits as set forth herein for full time employees. Position of Probation
Officer/Group Facilitator can be full or part-time as dictated by grant. Currently, as of
January 13, 2020 — 11.5 hours/week are being paid from JRIG Grant and 28.5 hours/week

Sec. 31.02
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from the CCA Grant.
(Ord. 69-12, Ord. 150-12, 128-13, 128-14, 90-15, 8-16, 89-16, 126-17, 157-18, 110-19, 24-

20)

(7}  POLICE DEPARTMENT

Hourly Rate
1 Administrative Asst. — part time Pay Grade 8A
2 Communication Operators®** Step A of Contract
4 Records Clerk Pay Grade 5A
2 Stationary Load Limit Inspector®  Pay Grade 5A
1 Parking Meter Attendant** Pay Grade 58A
1 Patrol Officer*®** per confract

*Two (2) Stationary Load Limit Inspectors not to exceed forty (40) houts per week combined.
##parking Meter Attendant may be filled with more than one person not to exceed thirty=five (35)
hours.

4% The part-time Communication Operator position shall be a position filled for as long as there are
open full-time dispatcher positions available. The part-time Communication Operator position may
be filled until such time as full-time Communication’s Operators are hired, trained and certified to
work without probationary oversight.

w4 Patrol Officer not to exceed thirty (30) hours per week.

(Ord. 159-02, 163-03, 164-04, 238-05, 185-06, 138-07, 147-07, 161-08, 43-09, 111-09, 168-09, 98-
10, 86-10, 55-11, 134-11, 29-12, 210-12, 137-14, 178-16)

(8) SANITATION DEPARTMENT
Hourly Rate

6 Laborer per contract
(Ord. 27-13) '
)] CABLE TV Hourly Rate
2 Cable TV Production Assistant™ Pay Grade 51A

*Bach position of Production Assistant may be filled by more than one person, but each person may
not individually exceed twenty-nine (29) hours per week.
(Ord. 134-11, 187-14, 54-16)

(10) ENGINEERING DEPARTMENT

Hourly Rate
1 Engineering Assistant Pay Grade S9A
1 Clerical Help Pay Grade 5A

(Ord. 216-07, 134-11)
(11) COMMUNITY DEVELOPMENT DEPARTMENT

Hourly Rate

Sec. 31.02
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Code Enforcement Inspector Pay Grade 93A

Clerical Help Pay Grade 5A
do..-BeonomicDevelopment&..ooov o

Marketing Manager. . = - ... Pay Grade 9A-

(Ord. 2-04, 22-11, 25-11, 134-11, 151-11, 130-13, 70-14, 114-15, 41-17, 158-18)

(12) LAW DEPARTMENT
Hourly Rate
2 Clerical Help Pay Grade 5A

(Ord. 2-04, 7-19)

(13) COUNCIL OFFICE
Hourly Rate
1 Deputy Clerk of Council/ Pay Grade 14F
Legislative Assistant

(Ord. 2-04, 17-10, 206-10, 134-11)

(14) CITY HALL

Hourly Rate
5 Substitute Clerical Help* Pay Grade SA
(Ord. 17-10, 118-11, 134-11, 142-13) ;

* If a department has unused budgeted hours and funding, a request for clerical assistance shall be

made through the Mayor’s Office and time will be allocated to departments on a needs basis as
determined by the Mayor.

(C)

GENERAL PROVISIONS.
(1) All new unclassified employees shall start at the hourly rate set forth above which is

appropriate to the position.

(2) Employees new to the City but having outside experience may at the time of employment
be paid at a higher rate than the entry level rate for their position provided the pay is
recommended by the Administration and approved by City Council.

(3) Seasonal and part-time employees who return to work for the City in subsequent years
shall receive the same hourly rate they received the previous year unless Council has
increased the rate of pay. The rates for unclassified employees shall be considered by City
Council annually during the budget process if such consideration is requested by the

Administration.

(4) Unclassified employees employed by the City on or before October 1, 1993 shall be paid
on the schedules appropriate to their positions as were in effect on October 1, 1993.

(5) Temporary employees substituting for full-time employees will be paid at a rate not-to-
exceed the entry level rate for that position.

Sec. 31.02
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(6) Pay rates for seasonal and part-time employees as set forth in Sections 31.02 (A) and (B)
above shall not be raised by any general increases granted to full-time employees unless

specifically authorized by City Council.

(D)  FIRE DEPARTMENT. (see attached schedule)

(F) RECREATION CENTER. (see attached schedule and procedure)
(Ord. 16-02, 99-04, 251-05, 82-06, 165-10, 174-11, 39-13, 185-13, 209-14, 15-15, 33-16, 165-19,

168-19)

(F)  PARKING VIOLATION BUREAU.

In accordance with Section 353.04(b) of the Medina City Code of Ordinances, the Parking
Violation Bureau Hearing Officer shall be compensated at the rate of $75.00 per hour.

Non-Union:

2005 - 4% increase - Ord. 226-04

2006 - 3% increase - Ord. 267-05

2007 - 3% increase - Ord. 244-06

2006 and 2007- increased to 3% retro and 3%% for 2008 — Ord. 48-07
2009 — 3 %% increase — Ord. 224-08

2010 — 3% increase — Ord. 187-09

2011 — 1-1/2% increase — Ord. 133-11

2012 — 2% increase — Ord. 133-11

2013 —2-1/2% increase — Ord. 133-11
2014 — 2% increase — Ord. 96-14 ye

2015 — 2% increase — Ord. 96-14 S
2016 — 2% increase — Ord. 96-14 ~ /
2017 — 2-1/2% increase — Ord. 84-17 /

2018 —2-1/4% increase — Ord. 84-17 /

2019 — 2% increase — Ord. 84-17
:} e - sz (f 3 A .
- ~Ped 454D
iy chz "f G20
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SECTION 31.04 SPECTAL REGULATIONS L

(A) Thete is hereby granted a thirty-five cent (3 5¢) hourty pay differential for employees assigned
to working the second and third shifts.

(B) Payment of an extra employee for training purposes shall be permitted for a period not to
exceed four (4) weeks. The pay for that period shall be at Step “A” of the current grade for that
position or of the pay grade immediately below. The aforesaid four week training period shall not
occur during an existing employee’s vacation time. If an out-going employee chooses to use earned
benefits to complete their employment after the training period; both employees may be paid. (Ord.

80-12)

The Director of Finance is authorized to extend the training period for the position of Deputy
Director of Finance for a period not-to-exceed twelve weeks. The pay for that period shall be at Step
“A” of the current grade for that position or of the pay grade immediately below. (Ord. 132-06)

(C) The Clerk of Council, upon obtaining certification by the International Institute of Municipal
Clerks, shall be entitled to be advanced to the appropriate pay grade and classification, in accordance

WWﬁh Section 31.08(D), upon the approval and recommendation of Couneil.

' 7
Q@/ (D) Any nq;;’iMotor Equipment Operator who has the proper licensing as required by the State of

7

Ohio an@,\#\\?%{lo is assigned as a Motor Equipment Operator for at least one shift, shall receive
additional co ai\lpensa’zion of 5% of his base pay for the hours worked as a Motor Equipment Operator.

(B) The assignment of city vehicles to non-police and fire employees for personal use shall be
approved by City Council each year as a part of the budget process. The value received by
employees shall be treated in a manner prescribed by the Internal Revenue Service.

e(F) Similar to the pension pick-up offered to bargaining unit employees of the Police

Department, the City will pay the deferred pension to those holding the positions of Police Chief and
Lieutenant(s) effective January 1, 1999. (Oxd. 115-17)

Q (G)  That Greg Huber, Law Director (part-time) shall be paid the salary of Assistant Prosecutor for

the period of time he performs those duties and responsibility in addition to his normal duties of Law
Director. The pay shall be designated by an asterisk (*) in Section 31.05 and shall be retroactive to

February 8, 2010. (Ord. 41-10)

(Ord. 98-17)
Ord. 273-05, 85-17, 115-17, 56-20
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SECTION 31.09 WORK WEEK AND OVERTIME

The workweek for all full-time employees of the City shall be forty (40) hours.
Ord. 240-04 _

Section 31.09.1 Overtime.

(A)  All employees, except those specified in Section 31.09.2, shall be compensated at the rate of
time and one-half for work performed or compensated in excess of forty (40) hours per week except
sick days per Section 31.14, and for all hours worked or compensated in excess of the regular weekly

forty (40) hours scheduled except sick days per Section 31.14.

(B)  All time worked when called back after normal daily working hours or on a regular day off,
including holidays, shall be compensated at the rate of one and one-half time his regular rate of pay.
The employee may elect to receive compensatory time, pursuant to Section 31.09.1(C).

(C)  If any employec clects to take compensatory time in lieu of overtime pay for overtime
worked, such compensatory time will be accumulated except that such accumulated compensatory
time earned shall not exceed one hundred and twenty (120) hours during the year. Each hour of
overtime work shall be compensated by one and one-half hours of compensatory time off. The
appointing authority must approve such time off. At any time an employee may elect to cashin all or
part of his accumulated compensatory time with proper notification to the Finance Department. Any
hours accumutated in excess of one hundred (100) hours shall be paid to the employee at the end of

each calendar year.

(D)  When a basis workday includes a shift premium, the premium will be considered part of the
regular rate of pay for the purposes of computing overtime.

(E)  Anyemployee called back after normal daily working hours or on aregular day off, including
holidays, for a court appearance, shall be paid a minimum of three (3) hours at a rate of one and one-
half times the regular rate of pay, provided the employee first contacts the court not more than
twenty-four (24) hours in advance to confirm the date and time of the court appearance.

(F)  Any full-time employee called back for an emergency after normal working hours, on a
regularly scheduled day off, or on a ¢ity observed holiday, shall be paid a minimum of two (2) hours
at one and one-half times the regular rate of pay. All call back time must be approved by the

department head and appointing authority.

All part-time firefighters responding to an emergency call on the following holidays,
Memorial Day, Independence Day, Labor Day, Thanksgiving, Christmas, or New Year's Day, shall
be paid double-time for each hour worked with a minimum of one (1) hour. All call back time must
be approved by the department head and appointing authority. (Ord. 85-04, 209-05 retroactive to 6-1-

02)
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Sectidn 31.09.2 Employees Not Receiving Overtime Pay.

(A)  The following employees will be considered salaried, and as such, will be ineligible for
additional compensation in accordance with Section 31.09.1. They will be eligible for all other

benefits of full-time City employees.

Administrative Office Manager Parks and Recreation Director
Building Official Community Development Director
Clerk of Council Recreation Center Director
Economic Development Director Police Chief

Engineer Service Director

Fire Chief

(Nef (Ord. 56-04, 273-05, 47-06, 88-06, 26-07,112-09, 170-10, 22-11, 25-11)

o o \:[/ (B)  Compensatory time earned priot to May 25, 1977, plus a maximum of 160 hours earned from
VLY May 25, 1977 to May 29, 1979, shall be vested in those employees having earned same, and shall be

e

:"k‘“‘f‘ja,é_'_,carl'ied forward until used, the employee terminates, or as requested in Section 31.09.1(C).

Section 31.09.3 Regulations Concerning Overtime.

(A)  No department head shall require employees in his depariment to work over the stipulated
number of hours per week, or to work in excess of eight (8) hours in any one-day or basic work day,
unless authorization from the respective appointing authority is obtained.

(B)  All work performed in excess of the standard worlk week must be authorized in advance by
the respective appointing authority.

Sec, 31.09
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SECTION 31.11 HOLIDAY PAY. L~

All fu]l-timgm%uia@mployees of the City, exeeptpoolamd-pleyeround persennel, shall
receive pay for any legal holiday established by the City, provided and unless otherwise granted by
the Appointing Authority, that the employee works the regularly scheduled work day immediately
before and the regularly scheduled work day immediately after, and in the case of a shift employee,
the holiday if it is his regularly scheduled work day, according to the following provisions:

(A) In the event that any of the aforesaid holidays should fall on a Saturday, the Friday
immediately preceding shall be observed as the holiday. In the event that the aforesaid holidays
should fall on a Sunday, the Monday immediately succeeding shall be observed as the holiday.

(B)  An employee whose regular work schedule does not permit a day off for a holiday shall
receive his regular pay and, in addition, holiday pay not to exceed eight (8) ours for each such
holiday. This regulation shall not apply to those positions listed in Section 31.09.2(A).

Sec. 31.11
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SECTION 31.13 VACATION

Section 1.

Effective January 1, 2017, each full-time employee shall earn and be entitled to paid

vacation in accordance with the following schedule:

An employee with less than five (5) years of service shall earn vacation with pay at the

.. tate of 3. 1 hours per pay period with a maximum earning of two (2) basic work weeks,

G.

and may carry over a maximumn of 160 hours of earned vacation. Employees shall not be
able to take vacation until completion of one (1) year of s_grvwe

; Er . (“; “
An employee with five (5) years, but less. than eleven (11) years of service shall earn
vacation with pay at the rate of 4. 6 hOU.lS per pay period with a maximum earning of
three (3) basic work weeks, and may carry over a maximum of 240 hours of carned

vacation.

An employee with eleven (11) years, but less than twenty (20) years of service, shall earn
vacation with pay at the rate of 6. 2 homs “per pay period (with a maximum earning of
four (4) basic work weeks, and 1idy ‘carry over a maximum of 320 hours of earned

vacation.

An employee with twenty (20) or more years of service shall earn vacation with pay at
the rate of 7 '7 hours per pay period with a maximum earning of five (5) basic work
weeks, and may cany over a maximum of 400 hours of earned vacation.

Employees will not be permltted to carry over vacation into the succeeding calendar year
beyond the carryover limits set forth above in this section, in paragraphs A-D.

For employees on a leave of absence, lay-off, or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or period of employment

termination.

Credited Service. For all employees hired after January 1 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

[ovd 02-90)

Section 2.,

General practices and definitions,

A

Employees will not be permitted to work for the City during their vacation periods and
receive additional compensation; except an employee who has already taken off work for
af least three (3) weeks of vacation in a calendar year may be compensated for additional
accumulated and unused vacation if the Department Head is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.

Sec, 31.13
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B. Holiday During Vacation Period. When a City-observed holiday for which an employee
is entitled fo straight time pay, falls within the scheduled vacation period, he will be

given an additional day off with pay or, at the discretion of his supervisor, a day’s pay.

C. Basic Work Week, A basic work week as used in Section 31.09.
(Ord. 79-17, 130-17)

Section 3. Vacation Benefits For Employment Termination. An employee who leaves the
employ of the City for any reason will receive vacation pay for any vacation he may have been
eligible to receive if not already taken at the time of his termination.

Ord. 79-17

Sec. 31.13
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SECTION 31.14 SICK LEAVE.

(A) Each full-time City employee shall be entitled for each completed eighty (80) hours of service
to sick leave of four and six-tenths (4-6/10) hours with pay. Employees may use such sick leave,
upon approval of the responsible administrative officer of the employing unit, for absence due to
illness, injury, exposure to contagious disease which could be communicated to other employees, and
to illness or death in the employee's immediate family. Unused sick leave shall be cumulative up to
120 days, unless more than 120 days are approved by the responsible administrative officer of the
employing umnit. Ehe previously accumulated sick leave of an employee who has been separated
from the City's service may be placed to his credit upon his re-employment in the City service,
provided that such re-employment takes place within ten (10) years of the date on which the
employee was last terminated from public service. (The responsible administrative officer of the

RYE employing unit may require the employee to furnish satisfactory affidavit that this absence was
\:'( caused by illness due to nay of the causes mentioned in this section.) ﬂid! i

Any non-union employee shall be permitted to convert two (2) days of sick leave to two (2)
days of stress time for each six- (6) month period during which the employee does not utilize sick
Jeave. Six month periods shall be defined as January 1 through June 30 and July ! through
December 31. Taking a stress day shall not constitute utilizing sick leave under this section, but
, hours are deducted from sick time balance. The stress days under this section must be utilized
WIthln six months of when they are earned, and shall only be taken with the advance approval of
the supervisor or department head, except where the day is used in an emergency situation.

~_ *Employees who have accumulated stress days and have them on record currently shall use

ek

them prior to the end of this calendar year, December 31, 2017.
(Ord. 104-17)

(B)  Inaddition to Section (A) above, each City employee shall be entitled to sick leave of thirty
(30) days annually with pay, upon approval of the responsible administrative officer of the
employing unit, for absence due to injury or occupational disease, where such injury has occurred or
occupational disease has been contracted in the course of employment with the City of Medina,
provided the same were not purposely self~inflicted. Unused sick leave under this section shall not
be cumulative. The responsible administrative officer of the employing unit may require the
employee to furnish a satisfactory affidavit that th1s absence was caused by injury or illness while

working on the job for the City. .. 0 07 e T g i
: 4171_}\\5;.6.; e Y

(C)  Wage Continuation Policy. (see Exhibit A attached) (Ord. 182-05)

(D) A City employee may elect, at the time of retirement from the active service and with ten (10)
or more years of service with the City, to be paid in cash for 37.5% of the value of his accrued but
unused sick leave credit. Such payment shall be based on the employee's rate of pay at the time of
retirement., Payment for sick leave credit on this basis shall be considered to eliminate all sick leave
credit accrued by the employee at the time. Such payment shall be made only once to any employee.
The maximum payment that may be made under this section shall be four hundred (400) hours. (Ord.

Sec. 31.14
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97-14)

In the event of the death of a full time employee, the estate may request payment for 37.5% of
the value of the accrued but unused sick leave credit as described above provided the employee has
five (5) or more years of service with the City. The maximum payment that may be made under this
section shall be four hundred hours (400 hours). (Ord. 97-14)

(E) A new employee who has accumulated sick leave with another political entity shall be
allowed to transfer a maximum number of six hundred hours (600 hours) of unused sick leave upon

employment with the City.

(F)  Sick Leave Donation Program. The Sick Leave Donation Program is established to allow
City employees to donate sick days to fellow employees who have been injured on duty or have a
prolonged non-duty related serious illness or injury, or an immediate family member suffering from a
serious illness or injury that requires the employee’s care during normal working hours, that have
exhausted all of the injured/ill employee’s sick time, accumulated compensatory time, and vacation

time.

Whenever an employee, or someone on their behalf, requests sick leave donation from other
employees, the request will be forwarded in writing to the next Board of Control meeting for review.
The Board of Control shall review:

[} That the employee, or immediate family member, is suffering from a serious illness
or injury, verified by a doctor/physician, that will require the employee to be out of
work for at least thirty work days;

2) That the requesting employee has depleted, or will deplete, all available leave time,
including sick time, vacation time, and accumulated compensatory time; and

3) That the requesting employee has not received a sick leave donation in the past
twelve (12) months;
4) Upon review of items 1, 2 and 3 above, the Board of Control shall either approve or

deny the request for approval to permit donation of sick leave.

If the Board of Control approves the sick leave donation, the following procedure will take

place:
D The requesting employee may choose one of the following options for requesting the

donations:

(a) The requesting employee or designee will personally notify those employees
that are requesting donations from. Omnce notifications are made, the
requesting employee will advise the Finance Payroll Clerk in writing of
which employees were contacted and the date of the noftification. The
employees donating the time will have fifteen (15) days after notification to
complete a form indicating the willingness to donate to the requesting
employee.

(b) The Finance Department Payroll Clerk will include, in the next issued pay
check, a memo to all employees in the requesting employee’s department

Sec. 31.14
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2)

3)

4)

5)
6)

3

advising of the serious illness or injury to a City employee and approval of
Board of Control to donate sick leave. The memo will include the date by
which sick leave donations must be submitted, but no later than fifteen (15)
days after the date of the memo or paycheck.
(c) The Finance Department Payroll Clerk will include, in the next issued pay
check, a memo to all employees advising of the serious illness or injury to a
City employee and approval of Board of Control to donate sick leave. The
memo will include the date by which sick leave donations must be submitted,
but no later than fifteen (15) days after the date of the memo or paycheck.
Any employee with a sick leave balance of one hundred sixty hours (160) or greater
may donate up to eighty (80) hours to the recipient employee, provided the donating
employee’s sick leave balance does not drop below one hundred twenty (120) hours,
All donations are voluntary.
A form is completed indicating the willingness to donate sick leave hours from
donating employee to recipient employee, signed by donating employee and filed
with the Finance Department Payroll Clerk.
All donated sick hours remain with the recipient employee, whether used during the
serious illness/injury or not.
Hours donated are hour per hour, regardless of the donor or recipients hourly rate.
There will be a cap of one thousand forty (1040) hours that may be donated by
employees to a requesting employee within a twelve (12) month period. This will
provide six {6) months of additional paid leave.

(Ord. 138-02)

Sec. 31.14
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Ord. 182-05
Exhibit A

CITY OF MEDINA
WAGE CONTINUATION POLICY

The City of Medina offers an “Injury Leave Policy” (Wage Continuation Program) to any
employee who suffers a compensable industrial injury or illness subject to the below mentioned

items,

QUALIFICATIONS

1. Payment to Wage Continuation benefits will be in lieu of workers’ compensation loss
time benefits. The payment of medical benefits will continue to be responsibility of the Ohio Burean

of Workers’ Compensation,

2. The Board of Control shall have complete discretion to offer, terminate, limit, or
extend Wage Continuation benefifs.

3. The injury or illness must be determined to be compensable by the City of Medina, or
in the case of dispute, the Ohio Industrial Commission. In no event will compensation commence
before all initial paperwork is completed and filed with the appropriate agency(ies).

4, Competent medical proof of disability must be provided via Form C-84 or Physician’s
Update and Physical Capabilities form. The attending physician must complete the form in its
entirety and affix his/her original signature to the form. Copies are unacceptable.

5. The employee must complete a FROI-1 First Report of Injury application and sign a
wage agreement, medical release and an election form.

6. The City of Medina reserves the right to have the employee examined by a physician
of its choice at the City’s cost to confirm the medical diagnosis and/or the period of disability.
Failure to submit to examination will result in termination of Wage Continuation benefits.

7. Wage Continuation benefits will be paid only for those periods of lost time that
otherwise would qualify the employee for receipt of workers® compensation lost time benefits,
Sec. 31.14
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subject to the following limitations:

TERMINATION CONDITIONS

Wage Continuation payments will cease upon any of the following conditions:

1 Attending physician releases employee to return to work.
2. Employee returns to work for another employer.
3. Employee fails to return to a transitional “limited duty” assignment consistent with

his/her restrictions as approved by the injured workers’ treating physician.
4, The claim is found to be fraudulent after payment has been commenced.

5. Violation of any City of Medina policy or guideline.
GENERAL CONDITIONS

In order to prevent administrative delays and wage loss associated with claims compensable
by the Bureau of Workers’ Compensation, the City of Medina will, in compensable claims, continue
to pay wages at the same rate of pay the injured worker was making at the time of injury. This rate
will be multiplied by the usual number of scheduled hours per week. The payment of the City of
Medina will take the place of payment by the Bureau of Workers’ Compensation. Wage
Continuation will be made only during period(s) of time that workers’ compensation benefits would
otherwise be paid by the Bureau. Inmost cases, payments will immediately commence upon receipt
of disability proof and a completed claim application. The payments by the City of Medina will be
subject to the same tax withholding requirements as the employee’s regular weekly wage.

Sec. 31.14
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SECTION 31.15 TRAVEL AND EDUCATION BENEFITS.

(A)  Travel Allowance.

1. Any official or employee of the City may attend, at the expense of the City, any conference or
other municipal business relating to municipal affairs, if approved by the responsible elected official.
Any member of Council, at this own discretion, may incur expenses not exceeding one hundred
dollars ($100) without prior approval of the Finance Committee. The Director of Finance shall
certify that funds ave appropriated and available for such purposes. If advanced funds are necessary,
the employee shall submit a request to the Finance Department not less than ten (10) working days

prior to departure.

2. Any official or employee of the City may be reimbursed for his actual necessary expenses
incurred while fraveling on official business. The mileage reimbursement rate for privately owned
vehicles shall be in accordance with Internal Revenue Service (IRS) guidelines and shall be adjusted

each January 1% accordingly. (Ord. 90-08)

3. Upon return, all expense reports with applicable receipts attached shall be approved by the
responsible elected official prior to being submitted to the Finance Director for payment. Each
member of Council shall approve his or her own expenses not exceeding one hundred dollars ($100);
however, expenses exceeding one hundred dollars ($100) must have approval of the President of

Council or the Finance Committee.

4. All approved expense reports shall be paid within thirty (30) days after submission to the
Finance Department. (Ord. 115-17)

(B)  Law Enforcement Educational Benefit.
Upon receipt of or proof of having earned an associate degree in the law enforcement field or

a four (4) year baccalaureate degree from an accredited university, all non-union police officers shall
receive additional compensation in the amount of ten dollars ($10) per pay period, payable semi-

annually.

Sec. 31.15
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SECTION 31.01 SCHEDULE OF PAY FOR ELECTED OFFICIALS

All elected officials of the City of Medina, Ohio, shall be paid a salary in accordance with the
following schedule of pay basis:

Payable Bi-weekly
Payable Bi-weekly
Payable Bi-weekly
Payable Bi-weekly

$86,699.86 (Annual - 2018)
$88,433,80 (Annual - 2019)
$90,202.58 (Annual - 2020)
$92,006.55 (Annual - 2021)

(Ord. 42-00, 171-05, 99-17)

Director of Finance*

Payable Bi-weekly
Payable Bi-weekly
Payable Bi-weekly
Payable Bi-weekly

$81,599.96 (Annual - 2018)
$83,231.98 (Annual - 2019)
$84,896.50 (Annual - 2020)
$86,594.40 (Annual - 2021)
(Ord. 43-00, 170-05, 171-07, 109-13, 99-17)

Mayor*

President of Council $ 9,000.00 (Annual —2019) Payable Monthly
(Term 1/1/16-12/31-19) $13,140.00 (Annual — 2020) Payabie Monthly
$13,776.00 (Annual — 2021) Payable Monthly
$13,776.00 (2022 & 2023+)** Payable Monthly

Council Members (1/1/18-12/31/23)
Ward 1 Council $ 8,340.00 (Annual —2019) Payable Monthly
Ward 3 Council $ 8,760.00 (Annual — 2020) Payable Monthly
At-Large Council (Rose) $ 9,180.00 {(Annual —2021) Payable Monthly
$9,180.00 (2022 & 2023+)** Payable Monthly

Council Members (1/1/1812/31/23)

Ward 2 Council $ 6,000.00 (Annual —2019) Payable Monthly
Ward 4 Council $ 8,760.00 (Annual — 2020) Payable Monthly
At-Large Council (Lamb)  $ 9,180.00 (Annual —2021) Payable Monthly
$9,180.00 (2022 & 2023+)** Payable Monthly

*#The salaries after 2023 shall stay the same until Council should take further action to increase at

that time.

(Ord. 103-17, 32-19)

Municipal Court Judge * ORC 1901.11 Payable Bi-weekly
Clerk of Court® ORC 1901.31 Payable Bi-weekly
(Ord. 26-07)

That in accordance with Article III, Section 12 of the Charter of the City of Medina,
Ohio, the above referenced increases shall take effect for those officials taking office

January 1, 2018.

Sec. 31.01
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SECTION 31.02 SCHEDULE OF PAY FOR UNCLASSIFIED EMPLOYEES

The following unclassified employees shall be paid a salary or wage in accordance with the
following schedule and pay basis:

(A) SEASONAL EMPLOYEES. (Seasonal positions may not be filled for more than 910 hours
or 180 calendar days except those addressed in Teamsters contract.)

(1) RECREATION DEPARTMENT

Positions Hourly Rate RC Code
I Memorial Pool Manager® See 31.02(E) MCRC pay scale  29/30

1 Memorial Pool Head Lifeguard*  See 31.02(E) MCRC pay scale 20

1 Memorial Pool Deck Supervisor®*  See 31.02(E) MCRC pay scale 22

1 Memorial Pool Cashier* See 31.02(E) MCRC pay scale 12

7 Lifeguards* See 31.02(E) MCRC pay scale 14
Maintenance™®* Pay Grade S1A

* A position may be filled by more than one person per day not to exceed the normal operating

hours.
*#* Number of positions, hours and days per Teamster Contract Article 30, Section 2.

(Ord. 99-04, 134-11, 67-17, 42-20)
(2) SERVICE DEPARTMENT

Hourly Rate
7 Laborer* Pay Grade S1A

*Seasonal and part-time positions in the Service department shall be allocated to departments
on a need basis as determined by the Director of Public Service.
(Ord. 273-05, 134-11, 32-14)

(B) PART-TIME EMPLOYEES. (Part-time positions may not be filled for more than 29 hours
in any week.)

(1) PARKS AND RECREATION DEPARTMENT

Hourly Rate

1 Clerical Help Pay Grade 5A

5 Laborers per contract

| Cemetery Laborer per contract

1 Turf Technician per contract + 7%

(Ord. 76-08, 134-11, 32-14, 98-17, 56-20)

Sec. 31.02
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2) SERVICE DEPARTMENT
Hourly Rate

2 Laborers* Pay Grade 51A

1 Cletical Help Pay Grade 5A

1 Custodian See Teamster’s Contract
Part-Time A

*Seasonal and part-time positions in the Service department shall be allocated to
departments on a needs basis as determined by the Director of Public Service.

(Ord. 2-04, 242-04, 76-08, 134-11, 32-14, 38-17)

3 FINANCE DEPARTMENT
Hourly Rate

1 Clerical Help Pay Grade 5A
1 Assistant Deputy Director of

Finance* Pay Grade 22F

(4) = FIRE DEPARTMENT
Hourly Rate

Clerical Help Pay Grade 5A
1 Custodian Pay Grade 54A

Laborer Pay Grade 51A

(5) MUNICIPAL COURT

Hourly Rate

Court Security Officers** Pay Grade 6A
Building Custodian Pay Grade 55A
(Ord. 20-12)

##The position of Court Security Officer may be filled by more than one person.
(Ord, 100-03, 128-04, 164-05,273-05, 130-06, 153-06, 114-07, 129-0, 104-09, 111-10, 134-

(6)  MUNICIPAL COURT GRANT POSITIONS

Hourly Rate
1 Intensive Supervision Probation Officer* $25.58/hr.
1 Probation Officer/Group Facilitator** $25.58/hr.

*Positions effective to June 30, 2021. The Intensive Supervision Probation Officer shall
receive health care, vacation, sick and holiday benefits as set forth herein for full time
employees. Position of Intensive Supervision Probation Officer may be full or part-time as
dictated by grant.

**¥Position of Probation Officer/Group Facilitator shall receive health care, vacation, sick and
holiday benefits as set forth herein for full time employees. Position of Probation

Officer/Group Facilitator can be full or part-time as dictated by grant. Currently, as of
January 13, 2020 — 11.5 hours/week are being paid from JRIG Grant and 28.5 hours/week

Sec. 31.02
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from the CCA Grant.
(Ord. 69-12, Ord. 150-12, 128-13, 128-14, 90-15, 8-16, 89-16, 126-17, 157-18, 110-19, 24-

20)

(7)  POLICE DEPARTMENT
Hourly Rate

1 Administrative Asst. — part time Pay Grade 8A

2 Communication Operators®** Step A of Contract
4 Records Clerk Pay Grade 5A

2 Stationary Load Limit Inspector* ~ Pay Grade 5A

1 Parking Meter Attendant** Pay Grade 58A

1 Patrol Officer®*** per contract

*Two (2) Stationary Load Limit Inspectors not to exceed forty (40) hours per week combined.
##+Parking Meter Attendant may be filled with more than one person not to exceed thirty-five (35)
hours.

##% The part-time Communication Operator position shall be a position filled for as long as there are
open full-time dispatcher positions available. The part-time Communjcation Operator position may
be filled until such time as full-time Communication’s Operators are hired, trained and certified to
work without probationary oversight.

#xx#Paire] Officer not to exceed thirty (30) hours per week.

(Ord. 159-02, 163-03, 164-04, 238-05, 185-06, 138-07, 147-07, 161-08, 43-09, 111-09, 168-09, 98-
10, 86-10, 55-11, 134-11, 29-12, 210-12, 137-14, 178-16)

€3] SANITATION DEPARTMENT
Hourly Rate

6 Laborer per contract
(Ord. 27-13)
(9) CABLE TV Hourly Rate
2 Cable TV Production Assistant™® Pay Grade 51A

*Each position of Production Assistant may be filled by more than one person, but each person may
not individually exceed twenty-nine (29) hours per week,
(Ord. 134-11, 187-14, 54-16)

(10) ENGINEERING DEPARTMENT
Hourly Rate
1 Engineering Assistant Pay Grade 59A
1 Clerical Help Pay Grade 5SA

(Ord. 216-07, 134-11)
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(11) COMMUNITY DEVELOPMENT DEPARTMENT

Hourly Rate
1 Code Enforcement Inspector Pay Grade 93A
1 Clerical Help Pay Grade 5A

(Ord. 2-04, 22-11, 25-11, 134-11, 151-11, 130-13, 70-14, 114-15, 41-17, 158-18)

(12) LAW DEPARTMENT
Hourly Rate
2 Clerical Help Pay Grade 5A

(Ord. 2-04, 7-19)

(13) COUNCIL OFFICE :

Hourly Rate

1 Deputy Clerk of Council/ Pay Grade 14F
Legislative Assistant

(Ord. 2-04, 17-10, 206-10, 134-11)

(14) CITY HALL
Hourly Rate

5 Substitute Clerical Help* Pay Grade SA

(Ord. 17-10, 118-11, 134-11, 142-13)

* If a department has unused budgeted hours and funding, a request for clerical assistance shall be
made through the Mayor’s Office and time will be allocated to departments on a needs basis as

determined by the Mayor.

(©

GENERAL PROVISIONS.
(1) All new unclassified employees shall start at the hourly rate set forth above which is

appropriate to the position.

(2) Employees new to the City but having outside experience may at the time of employment
be paid at a higher rate than the entry level rate for their position provided the pay is
recommended by the Administration and approved by City Council.

(3) Seasonal and part-time employees who return to work for the City in subsequent years
shall receive the same hourly rate they received the previous year unless Council has
increased the rate of pay. The rates for unclassified employees shall be considered by City
Council annually during the budget process if such consideration is requested by the

Administration.

(4) Unclassified employees employed by the City on or before October 1, 1993 shall be paid
on the schedules appropriate to their positions as were in effect on October 1, 1993.

(5) Temporary employees substituting for full-time employees will be paid at a rate not-to-

Sec. 31.02
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exceed the entry level rate for that position.

(6) Pay rates for seasonal and part-time employees as set forth in Sections 31.02 (A) and (B)
above shall not be raised by any general increases granted to full-time employees unless

specifically authorized by City Council.

(D) FIRE DEPARTMENT. (see attached schedule)

(E) RECREATION CENTER. (sce attached schedule and procedure)
(Ord. 16-02, 99-04, 251-05, 82-06, 165-10, 174-11, 39-13, 185-13, 209-14, 15-15, 33-16, 165-19,

168-19)

(F)  PARKING VIOLATION BUREAU.

In accordance with Section 353.04(b) of the Medina City Code of Ordinances, the Parking
Violation Bureau Hearing Officer shall be compensated at the rate of $75.00 per hour.

Non-Union:

2005 - 4% increase - Ord. 226-04
2006 - 3% increase - Ord. 267-05
2007 - 3% increase - Ord. 244-06
2006 and 2007- increased to 3% retro and 3%% for 2008 — Ord. 48-07
2009 — 3 Y% increase - Ord. 224-08
2010 — 3% increase — Ord. 187-09
2011 — 1-1/2% increase — Ord. 133-11
2012 — 2% increase — Ord. 133-11
2013 — 2-1/2% increase — Ord, 133-11
2014 — 2% increase — Ord. 96-14
2015 — 2% increase — Ord. 96-14
2016 — 2% increase — Ord. 96-14
2017 — 2-1/2% increase — Ord. 84-17
2018 —2-1/4% increase — Ord. 84-17
2019 — 2% increase — Ord. 84-17
2020 —2-1/2% increase — Ord. 93-20
2021 —2-1/2% increase — Ord. 93-20
2022 — 2-3/4% increase — Ord. 93-20

Sec. 31.02
5/19/20




o)

eED -9
31 92 C£)

pgw Exh, 1

{wleraigto

g 4950038 espiexy dholn
QF'EZS 0g'ezd 0z'e23 orezs 00'ces 06’228 J87ges 0.2Zs 09'Z2H 0572es [0v'gzs loczzgs 0z zza QL'zz¢  [o0zzd SUOSSE SIBAIILRS G 7 ISMI- 0N
¥ Iciongsu| 3spieky dhoig
0¥'513 QE'BL AT 0L'GlLE 00613 08'8L$ 08'gld 04818 09818 9'8Ls |0F'eLS 102918 Dz ale 0L8L% 0088 SUCSSYT SIEAUS S17 ISM| £80Y
9ZT6LS 91614 90°51 26'8L% 98'81! 94815 89814 g85'gLe 97'BLS 8e9le [se'gls |o1'sis (sosie 96741 28 LS TR
(& BlS 118 10°81$ 18il% L8214 VUL L8'LLg L5ilg S VELLE [LELLE (L8 WOALS [1BDLE (LB9ig LEOY
AL 8571 Y LLY 8E'LLS 827114 2lilg 30°LL8 96'9L% 23918 840L% 19991 [85°9L4 |svals gg'9ld laTols & JS0RUE[ J00g 0Ty
a9l lL S0°LLS 85918 98'sls SL9LE 29'9}4 9688 oF'8 14 EEEIE 881e 9181|909l |9B°glE S9'CLE  |9LGLE Y 12BEUER 5o 4] Be0y
£9°9L £9'8L ghgLg ee'gLg £2°91.9 D £0°918 6511 £9°6L% 8818 (€961 896§ [evcls ECOLE  |gEe)d [T
Ll'alL Lo'eLg LE'GLE LB'Sls LLgLe L9'G L5351 L9y reels V25t LGl 1I0SLe ([l vig WELE L1 ACIRUIRISO] SaNAlSY Jojusg |- JZON
g9g°5] 8¥'5ls 82618 BE %S 81518 80°gL 86°%L4 88%L 8L ¥lS 89FLE (8918 BFPIE  senl LA I TR Y . 820
go'sLe 86'rlE S8'FLE 9L7lE (98l 95°FLe LT IINERRIE] STFLS 9L vIE [90°F1E TSESLY 98elLe |oLElE T logels - S20y
£5'¥l SPyLe EEYLY ot g N 2L rLE 20°7Lg £62L% ER'ELE BLEL8  |£9'2l3 [€SCIT ereis £2ELE |cTels  (elelg - PTO!
Lo'pL 15eL$ lgelg LLELS LE'ELE L9Elg LFELS LEELS LZELS Liels |10l beels 187218 [Vrzn YOZLE 9PV [OARIET IoTEUipionsy BUBSIBN ce0y
9871 987138 9LeLe 99ZLE  199%LE S¥'ELe SeELS geZle 31218 902Le 196°L1% jogLig SLLLE |sgLL 8957119 JosiNadNTS N3ea] zeoy. -
EVEL SETLS AR glels £0'2L8 eg’Lleg £25°L1% ELL1LE £9°L1% EELIE [e¥ LIS |EELIE  |eE Ll £1LL8  [e0°Lig Tieoy
Josiuadng diugn Aeql
JOFEUIDIOCT) [BjUSy
piENDR Healy
Iosiniadng ¥S5q Wiold R
JosiMednS 1o0log slojpy MeEy
A4 PA-NAE: 181 L8 L9711 L)L LPLL LETLLE L8 1LLLS /0118 [501E 427018 110°0].4 ko) Bupkay = JoUop BupIng. | 020w
LB'L LS [ 197114 LEL e ClLpLLg S LeLLg R WLLS 11601 118018 [T/ ore L9'0LE  [ls0Lg 5L0d-
54118 5SS L8 SFLlg sellg G2l SLL1% s0°LL §6°0L% £8°018 |92°01$ |c970Lg 85018 [sv'0ls (sgoL BN .
¥OLLE ek FELLS veLig Pl LLE FOLLS YE'OLS  |v20lg vL0LS [p20LS [p50LE ¥rotg (Ve 0LE b2 0is S LEOW
SI8pEST UCKBaIoTY
1siuohdedsay]
. dosivsdng wdey edsey
8e'LLg 88718 8LLLg 80°L18 B8g0lLg 28°0L% 24018 lgocls 8G'0L3 8v0Lg (9201 |92°dlE 8L'0LSE 130°0LE |8p 5% dosiniadng enfes). a0y
- 1SAA
IESISSY I/
ZL'LLS  |en’llg Ze0Le  j2eols  [2l0LE (cools c50L% TrQLg c20lg 22018 21018 1Z00LE (2568 9’68 <Ll 8% EBupeAT | URR LY MBS DWOW.| Sloy
SpenBa .
98'0L% 9.01% 92°CL8 25018 o¥'0Lg 9€'0L% 2Z0L% 31048 S0°0L$ 95’6 [o@'s% 9L°6¢ 9964 95'6% 9F'6% SIAPESTWES ] [1 & oY
0F0lg 0E'0LE 92018 0L0kg 00'01L$ 08’55 08°6% 0. 8% 0868 0588 [0¥'8%  loce% 02'6%  |olL'Bg 00'83 9y ISM[ 10N
Jzuoea] pee
SI0jasungy) peap
SIUEpUSY XS0 oIS
0al'0L¢ 00°0Le 06°6$ 08'6$ 0.é 09’88 058 0F's3 oe'64 0¢s$ |oi'sg  |ooEd 08'8% 0L'8% dosiidadng el gioy
01 0LS 00°0 L3 08'5% 0968 0. 09’6 0564 0v'6$ 0e'6% 02’88 |0L'6¢ 005% 08'8% 0.8% S
0L 0LE [N 05°5% 0864 0.'6% 0964 058 0765 0e5% 0268 |oL'6d 0n'sd oE'g 0.'ag 010,
alot a0olg 08’83 0g'sg 0458 09°64 0gag ] 0E'6% 0268 |0L'64 00'g$ 08'8% 0.'8% 50
o] ] 00'aLg 06°6% 08'6$ 0468 ERE 0563 0r'es 08 0Zes |0Les oo SEN 0.8% SISpee T AYAOY (. 90y
91014 agoL 06768 PEXES 0L'68 098 0554 C¥'5% 0E'6¢ 0285 |0L'BE [00°6% 08'es 048% Sisllemads upol| 219y
0L0LS 00'014 06°6% 02'eg 058 09'8g 0563 (64T 0869 Uz’es ol'e§  |oo6a 0888 0.°8% A0y
910l 00°0LE 05759 (84 0488 09'6% 05'ES 0F'6% 0e'eg 0263 |oLe$  |00°6S +108°8g Q.88 : B
JIE 00019 08759 o8'ed 0468 09'5¢ 0558 0p'8% 0g'Eg 076% |0L6%  |00°6q 0g'8% 0l'8 Sio@sunog| oy
01013 000Le 06°6% 08’53 0458 09'6% 05783 01’59 0263 02’68 |0L'ss  [ooEs 0g'gs 0lgg 20
9L0Lg 000LE 08'6% 08’69 0L'63 09’68 0553 OF'64 0e'8s 0288  |0L'BS 00'6% ENE 04°8% . 20y
Saping Jnog |-
Seply uoiEanay|
Sy WelBolg[
BIPIY SO [
SIERURRY WOy sSaly ]
S)UBpUanY SsnoH pialy
0L0L £[000L $1066 & 036 & 946 $1096 $10§6 $| 098 & oes $ 10z'es Jar'e |006%
=} N il 1 b r 1 H o] 3

08’88 |08'8% 0.'8%
E] q =) El
eREMTENTUIUTT 6107 1950 SIUSD gL 10 %F°] 4O esTeanul 1d0

s ] o ) T LR FCR TGS T e e

0Z0T B1usy uoneasnay o T T = “

SUEPUSEY ofen| 16T
kd [ITHE




647
A9 )
PART-TIME FIREFIGHTER PAYSCALE - 31.02 (D) - 2017 j\j@i) fﬁ)ﬁ?i - cgﬂﬁ
evised 11-3-11

TOTAL YEARS OF SERVICE IN CITY OF
MEDINA FIRE DEPARTMENT AS OF

JANUARY 1 OF EACH CALENDAR YEAR
1 Year | 5 Years | 10 Years | 20 Years

i
Probationary Firefighter (Regardiess of Training Level or Service) | 71A
72A 73A 74A 75A

Firefighter

Firefighter Level 1A
Firefighter Level 1B 73A 74A 75A | T6A
Fil’eﬁghter Level 1C 74A 75A . _76A' i | 77A

TOTAL YEARS OF SERVICE IN CITY OF
MEDINA FIRE DEPARTMENT AS OF
JANUARY 1 OF EACH CALENDAR YEAR

Lieutenant

| 1Year | 5 Years | 10 Years | 20 Years
Firefighter Level 1A 80A 81A B2A 83A
Firefighter Level 1B 81A 82A 83A 84A
Firefighter Level 1C 82A 83A 84A 85A

TOTAL YEARS OF SERVICE IN CETY OF
MEDINA FIRE DEPARTMENT AS OF
JANUARY 1 OF EACH CALENDAR YEAR

- Captain
1 Year | 5 Years | 10 Years | 20 Years |
Firefighter Leval 1A 81A 82A 83A 84A
Firefighter Level 1B 82A 83A 84A 85A
Firefighter Level 1C 83A 84A 8DA 86A

Fiprehoe 9 VN




City of Medina
2020 Payscale - Hourly

2.50%
Grade/Step A B C D E F

i 15.33 16.10 16.91 17.76 18.65 19.58

2 16.10 16.91 17.76 18.65 19.58 20.56
3 16.91 17.76 18.65 19.58 20.56 21.59
4 17.76 18.65 19.58 20,56 21.59 22,67
5 18.65 19.58 20.56 21.55 22.67 23.80
6 19.58 20.56 21.59 22.67 23.80 24.99

7 20.56 21.59 22.67 23.80 24.99 26.24

8 21.59 22.67 23.80 24,99 26.24 27.55
9 22.67 23.80 24.99 26,24 27.55 28.93
10 23.80 24.99 26.24 27.55 28.93 30.38
11 24.99 26.24 27.55 28.93 30.38 31.90
12 26.24 27.55 28.93 30.38 31.90 33.50
i3 27.55 28.93 30.38 31.90 33.50 35.18
14 28.93 30.38 31.80 33.50 35.18 36.94
15 30.38 31.80 33.50 35.18 36.94 38.79
16 31.90 33.50 35.18 36.94 38.79 40.73
17 33.50 35.18 36.94 38,79 40.73 42.77
18 35.18 36.94 38.79 40.73 42,77 44,91
19 36.94 38.79 - 40.73 42.77 44,91 47.16
20 38.79 40.73 42.77 44,91 47.16 49,52
21 40.73 42.77 44,91 47.16 4952 52.00
22 42,77 44,91 47.16 49,52 52.00 54.60
23 44,91 47.16 49.52 52.00 54.60 57.33
31 17.94 18.84 19.78 2077 21.81 22.90
32 18.84 15.78 20,77 21.81 22.90 24.05
33 19.78 20.77 21.81 22.90 24.05 25.25
34 20.77 21.81 22.90 24,05 25.25 26.51
35 21.81 22.90 24.05 25.25 26.51 27.84
36 22.90 24.05 25.25 26.51 27.84 29.23
37 24.05 25.25 26,51 27.84 29.23 30.69
41 34.47 36.19 38.00 39.90 41.90 44.00
42 38.00 39.90 41.90 44,00 46.20 48.51
43 A44.00 46.20 4851 50.94 53.49 56.16
51 11.33 11.60 12.50 13.13 13.79 14,48
52 12.71 13.35 14.02 14.72 15.46 16.23
53 12.79 13.43 14.10 14,81 i5.55 16.33
54 13.18 13.84 14.53 15.26 16.02 16.82
55 14.03 14.73 15.47 16.24 17.05 17.90
56 15.68 16.46 17.28 18.14 19.05 20.00




City of Medina
2020 Payscale - Hourly

2.50%
Grade/Step A B C D E F
57 17.44 18.31 18.23 20.19 21.20 22.26
58 17.66 18.54 19.47 20.44 21.46 2253
59 18.79 19.73 20,72 21.76 22.35 23.99
60 25.54 26.82 28.16 29.57 31.05 32.60
61 31.09 32.64 34.27 35.98 37.78 39.67
62 36.01 37.81 39.70 41.69 43.77 45.96
71 17.48 18.36 19.28 20.24 21,25 22.31
72 18.36 19.28 20.24 21.25 22.31 23.43
73 19.28 20.24 21.25 22.31 23.43 24.60
74 20.24 21.25 22,31 23.43 24,60 25.83
75 21,25 22.31 23,43 24.60 25.83 27.12
76 22.31 23.43 24.60 25.83 27.12 28.48
77 23.43 24,60 25.83 27.12 28.48 29.90
78 18.55 19.52 20.50 21.53 22.61 23.74
79 19.52 20.50 21.53 22.61 23.74 24.93
80 20.50 21.53 22.61 23.74 24.93 26.18
81 21.53 22.61 23.74 24.93 26.18 27.49
82 22.61 23.74 24.93 26.18 27.49 26.86
83 23.74 24,93 26.18 27.49 28.86 30.30
84 24,93 26.18 27.49 28.86 30.30 31.82
85 26.18 27.49 28.86 30.30 31.82 33.41
86 27.49 28.86 30.30 31.82 33.41 35.08
91 24,52 25.75 27.04 28.39 29.81 31.30
92 25.75 27.04 28.39 29.81 31.30 32.87
93 27.04 28,39 29.81 31.30 32.87 34.51
94 28.39 29.81 31.30 32.87 34.51 36.24
95 29.81 31.30 32.87 34.51 36.24 38.05
96 31.30 32.87 34.51 36.24 38.05 39.95

Salaries (Salaries are paid bi-weekly for the two weeks ended two weeks prior to paydate)

101
102
103
104
105
106
107
108

40,616.66
45,394.67
54,617.63
60,043.35
62,342.01
70,377.99
77,105.42
126,466.88




City of Medina
2020 Payscale - Hourly

2.50%

Grade/Step A B C D

109 128,346.39

Salary Ranges {Salaries are paid bi-weeky for the two weeks ended two weeks prior to paydate)

minimum maximum
110 47,019.05 60,184.38
111 58,866.02 70,639.22
112 70,639.22 84,767.06
113 84,767.06 101,720.47
114 101,720.47 122,064.56
121 81,493.08 95,077.98

122 84,767.06 91,828.16




City of Medina
2021 Payscale - Hourly

2.50%
Grade/Step A B C D E F

1 15.71 16.50 17.33 18.20 19.11 20.07

2 16.50 17.33 18.20 19.11 20.07 21.07

3 17.33 i18.20 19.11 20.07 21.07 22.12

4 18.20 19.11 20.07 21.07 2212 23.23

5 19.11 20.07 21.07 22.12 23.23 24.39

6 20.07 21.07 22.12 23.23 24.39 25.61

7 21.07 22.12 23.23 24.39 25.61 26.89

8 22.12 23.23 24.39 25.61 26.89 28.23

9 23.23 24.39 25.61 26.89 28.23 29.64
10 24.39 25.61 26.89 28.23 29.64 31.12
11 25.61 26.89 28.23 29.64 31.12 32.68
12 26.89 28.23 29.64 31.12 32.68 34.31
13 28.23 29.64 31.12 32.68 34.31 36.03
14 29.64 31.12 32.68 34.31 36.03 37.83
15 31.12 32.68 34.31 36.03 37.83 39.72
16 32.68 34.31 36,03 37.83 39,72 41.71
17 34.31 36.03 37.83 39.72 41.71 43.80
18 36.03 37.83 39.72 41,71 43.80 45.99
15 37.83 39.72 41,71 43 .80 45.99 48.29
20 39.72 41.71 43.80 45,89 48.29 50.70
21 41.71 43.80 45,99 48.29 50.70 53.24
22 43.80 45,99 48,25 50.70 53.24 55.80
23 45.99 48.29 50.70 53.24 55.90 58.70
31 18.39 19.31 20.28 ‘ 21.29 22.35 23.47
32 19.31 20.28 21.2% 22.35 23.47 24.64
33 20.28 21.29 22.35 23.47 24,64 25.87
34 21.25 22.35 2347 24.64 25.87 27.16
35 22.35 23.47 24.64 25.87 27.16 28.52
36 23.47 24.64 25.87 27.16 28.52 29.95
37 24,64 25.87 27.16 28.52 29.95 31.45
a1 35.33 37.10 38.96 40.91 42.96 4511
42 38.96 40.91 42.96 45,11 47.37 49.74
43 45,11 47.37 49.74 52.23 54.84 57.58
51 11.61 12.19 12.80 13.44 14,11 14.82
52 13.03 13.68 14.36 15.08 15.83 16.62
53 13.11 13.77 14.46 15.18 15.94 16.74
54 13.51 14,19 14.90 15.65 16.43 17.25
55 14.38 15.10 15.86 16.65 17.48 18.35
56 16.07 16.87 17.71 18.60 19.53 20.51




City of Medina
2021 Payscale - Hourly

2.50%
Grade/Step A B C D E F
57 17.88 18.77 19.71 20.70 21.74 22.83
58 18.10 19.01 19.96 20.96 22,01 23.11
59 19.26 20.22 21.23 22.29 23.40 24.57
60 26.18 27.49 28.86 30.30 31.82 3341
61 31.87 33.46 35.13 36.89 38.73 40.67
62 36.91 38.76 40.70 42.74 44,88 4712
71 17.93 18.83 18.77 20.76 21.80 22.89
72 18.83 19.77 20.76 21.80 22.89 24.03
73 19.77 20.76 21.80 22.89 24.03 25.23
74 20.76 21.80 22.89 24,03 25.23 26.49
75 21.80 22.89 24,03 25.23 26,49 27.81
76 22.89 24.03 25.23 26.49 27.81 29.20
77 24.03 25.23 26.49 27.81 29.20 30.66
78 19.05 20.00 21.00 22.05 23,15 24.31
79 20.00 21.00 22.05 23.15 24.31 2553
80 21.00 22.05 23.15 24.31 25,53 26,81
81 22.05 23.15 24.31 25.53 26.81 28,15
82 23,15 24.31 25.53 26.81 28.15 29.56
83 2431 25,53 26.81 28.15 29.56 31.04
84 25.53 26.81 28.15 29.56 31.04 32.59
85 26.81 28.15 259.56 31.04 32.59 34,22
86 28.15 29,56 31.04 32.59 34.22 35.93
91 25.13 26.39 27.71 29.10 30.56 32.09
92 26.39 27.71 29.10 30.56 32.09 33.69
93 27.71 29.10 30.56 32.09 33.69 35.37
94 25.10 30.56 32.09 33.69 35.37 37.14
95 30.56 32.09 33,69 35.37 37.14 39.00
96 32.06 33.659 35.37 37.14 35.00 40.95

Salaries (Salaries are paid bi-weekly for the two weeks ended two weeks prior to paydate)

101
102
103
104
105
106
107
108

41,632.08
46,529.54
55,983.07
61,544.43
63,900.56
72,137.44
79,033.06
129,628.55




City of Medina
2021 Payscale - Hourly

2.50%

Grade/Step A B C D E

109 131,555.05

Salary Ranges (Salaries are paid bi-weeky for the two weeks ended two weeks prior to paydate}

minimum maximum
110 48,194,53 61,689.00
111 60,337.67 72,405.20
112 72,405.20 86,886.24
113 86,886.24 104,263.49
114 104,263.49 125,116.19
121 83,530.41 97,454.93

122 86,886.24 94,123.86




City of Medina
2022 Payscale - Hourly

2.75%
Grade/Step A B C D E F
1 16.14 16.95 17.80 18.69 19.62 20.60
2 16.95 17.80 18.69 19.62 20.60 21.63
3 17.80 18.69 19.62 20.60 21.63 2271
4 18.69 19.62 20.60 21.63 22.71 23.85
5 19.62 20.60 21.63 22.71 23.85 25.04
6 20.60 21.63 22.71 23.85 25.04 26.29
7 21.63 22.71 23.85 25.04 26.29 27.60
8 22.71 23.85 25.04 26.29 27.60 28.98
9 23.85 25.04 26.29 27.60 28.98 30.43
10 25.04 26.29 27.60 28.98 30.43 31.95
11 26.29 27.60 28.98 30.43 31.95 33.55
12 27.60 28.98 30.43 31.95 33.55 35.23
13 28.98 30.43 31.95 33.55 35.23 36.99
14 30.43 31.95 33.55 35.23 36.99 38.84
15 31.95 33.55 35.23 36.99 38.84 40.78
16 33.55 35.23 36.99 38.84 40.78 42.82
17 35.23 36.99 38.84 40.78 42.82 44.96
18 36.99 38,84 40.78 42.82 44.96 47.21
19 38.84 40.78 42.82 44,96 47.21 4957
20 40.78 42.82 44.96 47.21 49.57 52.05 -
21 42.82 44.96 47.21 49.57 52.05 54.65
22 44.96 47.21 49.57 52.05 54,65 57.38
23 47.21 49.57 52.05 54.65 57.38 60.25
31 18.90 19.85 20.84 21.88 22.97 24.12
32 19.85 20.84 21.88 22.97 24.12 25.33
33 20.84 21.88 22.97 24,12 25.33 26.60
34 21.88 22.97 24.12 25.33 26.60 27.93
35 22.97 24.12 25.33 26.60 27.93 29.33
36 24.12 25.33 26.60 27.93 29.33 30.80
37 25.33 26.60 27.93 29.33 30.80 32,34
41 36.30 38.12 40.03 42.03 44.13 46.34
42 40.03 42.03 44.13 46.34 48.66 51.09
43 46.34 48.66 51.09 53.64 56.32 59.14
51 11.93 12.53 13.16 13.82 14,51 15.24
52 13.39 14.06 14.76 15.50 16.28 17.09
53 13.47 14.14 14.85 15.59 16.37 17.19
54 13.88 14.57 15.30 16.07 16.87 17.71
55 14.78 15.52 16.30 17.12 17.98 18.88
56 16.51 17.34 18.21 19.12 20.08 21.08
57 18.37 19.29 20.25 21.26 22.32 23.44




City of Medina
2022 Payscale - Hourly

2.75%
Grade/Step A B C D E F
58 18.60 19.53 20.51 21.54 22.62 23.75
59 19.79 20.78 21.82 2291 24.06 25.26
60 26.90 28.25 29.66 31.14 32.70 34.34
6l 32,75 34.39 36.11 37.92 39.82 41.81
62 37.93 39.23 41.82 43.91 46.11 48.42
71 18.42 19.34 2031 21.33 22.40 23,52
72 19.34 20.31 21.33 22.40 23.52 24.70
73 20.31 21.33 22.40 23.52 24,70 25.94
74 21.33 22.40 23.52 24.70 25.94 27.24
75 22,40 23.52 24.70 25.94 27.24 28.60
76 23.52 24.70 25.94 27.24 28.60 30.03
77 24,70 25.94 27.24 28.60 30.03 31.53
78 19.57 20.55 21.58 22.66 23.79 24.98
79 20.55 21.58 22.66 23.79 24.98 26.23
80 21,58 22.66 23.79 2498 26.23 27.54
81 22.66 23.79 24.98 26.23 27.54 28.92
82 23.79 24.98 26,23 27.54 28.92 30.37
83 24.98 26.23 27.54 28.92 30.37 31.89
84 26.23 27.54 28.92 30.37 31.89 33.48
85 27.54 28.92 30.37 31.89 33.48 35.15
86 28,92 30.37 31.89 33.48 35.15 36.91
91 25.82 27.11 28.47 29.89 31.38 32.85
92 27.11 28.47 29.89 31.38 32,95 34.60
93 28.47 29.89 31.38 32.95 34.60 36.33
94 25.89 31.38 32.95 34.60 36.33 38.15
95 31.38 32.95 34.60 36.33 38.15 40.06
96 3285 34.60 36.33 38.15 40.06 42.06

Salaries (Salaries are paid bi-weekly for the two weeks ended two weeks prior to paydate)

101
102
103
104
105
106
107
108
109

42,776.96
47,809.10
57,522.60
63,236.90
65,657.83
74,121.22
81,206.47
133,193.34
135,172.81




City of Medina
2022 Payscale - Hourly

2.75%

Grade/Step A B C D E

Salary Ranges (Salaries are paid bi-weeky for the two weeks ended two weeks prior to paydate)

minimum maximum
110 49,519.88 63,385.45
111 61,996.96 74,396.35
112 74,396.35 89,275.62
113 89,275.62 107,130.74
114 107,130.74 128,556.89
121 85,827.50 100,134.94

122 89,275.61 96,712.27




SECTION 31.04 SPECIAL REGULATIONS

(A) There is hereby granted a thirty-five cent (35¢) hourly pay differential for employees assigned
to working the second and third shifts.

(B) Payment of an extra employee for training purposes shall be permitted for a period not to
exceed four (4) weeks. The pay for that period shall be at Step “A” of the current grade for that
position or of the pay grade immediately below. The aforesaid four week training period shall not
occur during an existing employee’s vacation time. If an out-going employee chooses to use earned
benefits to complete their employment after the training period; both employees may be paid. (Ord.

80-12)

_ The Director of Finance is authorized to extend the training period for the position of Deputy
Director of Finance for a period not-to-exceed twelve weeks. The pay for that period shall be at Step
“A” of the current grade for that position or of the pay grade immediately below. (Ord. 132-06)

(C) The Clerk of Council, upon obtaining certification by the International Institute of Municipal
Clerks, shall be entitled to be advanced to the appropriate pay grade and classification, in accordance
with Section 31.08(D), upon the approval and recommendation of Council.

(D) The assignment of city vehicles to non-police and fire employees for personal use shall be
approved by City Council each year as a part of the budget process. The value received by
employees shall be treated in a manner prescribed by the Internal Revenue Service.

(F)  Similar to the pension pick-up offered to bargaining unit employees of the Police
Department, the City will pay the deferred pension to those holding the positions of Police Chief and
Lieutenant(s) effective January 1, 1999. (Ord. 115-17)

(F}  That Greg Huber, Law Director (part-time) shall be paid the salary of Assistant Prosecutor for
the period of time he performs those duties and responsibility in addition to his normal duties of Law
Director. The pay shall be designated by an asterisk (*) in Section 31.05 and shall be retroactive to

February 8, 2010. (Ord. 41-10)

(Ord. 98-17)
Ord. 273-05, 85-17, 115-17, 56-20, 102-20

Sec. 31.04
5/19/20




SECTION 31.05 DEPARTMENTAL ASSIGNMENTS

There shall be the following number of positions, officers, and employees of the various departments hereinafter set forth and they shall
receive compensation within the respective classification and pay grades established in Section 31.03; and the salaries and compensation shall be
paid to such officers and the employees of the City from the various funds for which the services are performed, unless otherwise hereinafter

designated, as follows:

CABLETV
Number Classification Steps Authorized
1 Cable TV Executive Director/General Manager 16 A-F
1 Cable TV Operations Director 12 A-F
2 Cable TV Production Assistant (part-time)** Sec. 31.02(B)(9)
1

Assist. Producer/Technical Operations Director * 3 A-F /8 A-F***

Note: All Cable TV positions are appointed by and under the direction of the ACCESS Commission.
*Jointly funded position with Medina City Schools. See agreement authorized by Ord. 246-06, 101-17

Classified Service
Classified
Classified
Part-time
Classified

**The position of Production Assistant may be filled by more than one person not to exceed twenty-nine (29) hours per week combined.
*#** Assistant Producer/Technical Operations Director Position to be paid at pay grade 8 A-F - effective J anuary 1, 2018.

Ord. 54-04, 246-06, 187-14, 54-16, 101-17

CIVIL SERVICE COMMISSION

Number Classification Steps Authorized
1 Secretary to Civil Service Commission 11 A-F
CITY COUNCIL
Number Classification Steps Authorized
1 President of Council Sec. 31.01
6 Council members Sec: 31.01
1 Clerk of Council/Certified Clerk of Council Pay Grade 103/104

(annual salary paid bi-weekly)

Classified Service
Classified/appointed by
Civil Service Commission

Classified Service
Elected
Elected

Unclassified/appointed by Council

Sec. 31.05
5/19/20



Deputy Clerk of Council/Legislative Assistant

(part-time)

Ord. 2-04, 17-10, 22-10, 170-10, 206-10, 134-11, 21-15

Number

Pay Grade 14F

Part-time

COMMUNITY DEVELOPMENT DEPARTMENT

Classification

Community Development
Director

Economic Development Director

Building Official

Building Dept. Admin. Assist.
Economic Development/Planning
Admin. Asst.

Building/Property Maintenance
Inspector

Code Enforcement Inspector
Clerk (part-time)

Economic Development &
Marketing Manager

Steps Authorized

Pay Grade 122

Pay Grade 112

Pay Grade 113
7 A-F
7A-F

16 A-F per contract
93A
Sec. 31.02(B)(11)

Pay Grade 110

Classified Service

Unclassified, appointed by
Mayor, confirmed by Council
(annual salary paid bi-weekly)
Unclassified/appointed by
Mayor, confirmed by Council
{annual salary paid bi-weekly)
Unclassified/appointed by
Mayor-confirmed by Council
Classified

Classified

Classified
Unclassified, Part-time
Part-time

Unclassified, appointed by
Mayor

Ord. 41-06, 88-06, 99-09, 82-10, 152-02, 153-02, 2-04, 21-04, 33-04, 7-06, 22-11, 25-11, 76-11, 134-11, 151-11, 2-12, 14-12, 130-13, 120-14,
114-15, 41-17, 158-18

Sec. 31.05
5/19/20



Number

Classification

Pt et ek el e

Chief Engineer

Engineer [

Engineering Technologist

Senior Construction Inspector
Construction Inspector
Engineering Assistant (part-time)
Clerical Help (part-time)

Ord. 239-04, 7-06, 216-07, 134-11, 133-13

Number
1
3
Ord. 148-04

Number

ENGINEERING DEPARTMENT

Steps Authorized
Pay Grade 109

14 A-F

12 A-F

11 A-F per contract
9 A-F per contract
Sec. 31.02(B)(9)
Sec. 31.02(BX9)

EQUIPMENT MAINTENANCE DEPARTMENT

Classification

Equipment Maintenance Superintendent
Equipment Maintenance Mechanic

Classification

— = = e

Director of Finance
Deputy Director of Finance

Payroll Clerk

Utility Billing Clerk
Accounts Payable Clerk
Account Clerk II (Cashier)
Clerk (part-time)

Ord. 273-05, 85-17, 115-17, 23-20

Steps Authorized

15 A-F
34.5 A-F per contract

FINANCE DEPARTMENT

Steps Authorized
Sec. 31.01

15A-F

9 AF
8 A-F
8 A-F
5 A-F
Sec. 31.02(B)(3)

L)

Classified Service

Classified

(annual salary paid bi-weekly)
Classified

Classified

Classified

Classified

Part-time

Part-time

Classified Service
Classified
Classified

Classified Service

Elected

Unclassified/appointed by Dir. of
Finance, confirmed by Council
Subject to Civil Service Rule ITTA
Subject to Civil Service Rule IITA
Unclassified

Classified

Part-time

Sec. 31.05
5/19/20



FIRE DEPARTMENT
Number Classification Steps Authorized Classified Service
1 Fire Chief Pay Grade 121 Classified/appointed by Mayor,
confirmed by Council
1 Assistant Chief/Fire Marshal 13 A-F Classified
1 Fire Operations Captain 12 A-F Classified
1 Clerical Help (part-time} Sec. 31.02(B)(4) Part-time
1 Custodian (part-time) Sec. 31.02(B)(4) Part-time
3 Laborer (part-time) Sec. 31.02(B)(4) Part-time
3 Captain (part-time) Sec. 31.02(D) Part-time
5 Licutenant (part-time) Sec. 31.02(D) Part-time
Fire Fighter (part-time) Sec. 31.02(D) Part-time
Ord. 139-02, 152-04, 126-07, 99-10, 134-11, 35-13, 119-17
LAW DEPARTMENT
Number Classification Steps Authorized Classified Service
1 Law Director/Chief Prosecutor (full time) Pay Grade 108 - Unclassified
, (annual salary paid bi-weekly)
1 Assistant Prosecutor (full time) Pay Grade 107 Unclassified
(annual salary paid bi-weekly)
1 Law Director/Prosecutor (part-time) Pay Grade 105 Unclassified/appointed by
Mayor, confirmed by Council Part-time -~
1 Asst. Law Director/Asst. Prosecutor (part-time) Pay Grade 106 Part-time
2 Assistant Prosecutor (part-time™®) Pay Grade 102 Part-time
1 Assistant Prosecutor (part-time) Pay Grade 101 Part-time
1 Law Department Secretary (unclassified) 9 A-F Unclassified
2 Clerk (part-time) Sec. 31.02(B)(11) Part-time
(A)  For services in connection with the proceedings for issuing bonds, with or without the vote of the electors, $100.00

Sec. 31.05
5/19/20



with the exception of special assessment bonds:
(B)  For all services in connection with any special assessment proceedings, except sidewalk assessments,

Including the sale of bonds for said proceedings: $200.00
*.See Section 31.04(G) for special regulations conceming this position.
Ord. 5-03, 2-04, 22-04, 7-06, 17-08, 41-10, 134-11, 7-19

MAYOR’S OFFICE
Number Classification Steps Authorized Classified Service
1 Mayor Sec. 31.01 Elected
1 Administrative Office Manager Pay Grade 110 Subject to Civil Service Rule [IIA

(annual salary paid bi-weekly)
Ord. 273-05, 7-06, 47-06, 134-11, 28-17

MUNICIPAL COURT
Number Classification Steps Authorized Classified Service

1 Chief Probation Officer **** 16 A-F Unclassified

1 Deputy Chief Probation Officer 9 A-F Unclassified

1 Court Reporter 11 A-F Unclassified

1 Probation Officer 7 A-F . Unclassified

1 Probation Secretary*® 5 A-F Unclassified

1 Assignment Commissioner 5A-F Unclassified

1 Building and Properties Custodian 31 A-F Unclassified

1 Intensive Supervision Probation Officer®* Sec. 31.02(B)6) Grant Position
1 Probation Officer/Group Facilitator® = ** Sec. 31.02(B)(6) (Grant Position
1 Court Security Officer™****(part/time) Sec. 31.02(B)(5) Part-time

1 Building Custodian (part/time) Sec. 31.02(B)(5) Part-time

*That the position of Probation Secretary may be filled by more than one person, not to exceed forty-eight (48) hours in one week if filled by two
part-time positions, and shall be paid from the Probation Services Fund.

*#* Positions effective to June 30, 2021 from Intensive Supervision Grant. The Intensive Supervision Probation Officer shall receive health care,
vacation, sick, and holiday benefits as set forth herein for full time employees. Position of Intensive Supervision Probation Officer may be full or

Sec. 31.05
5/19/20



part-time as dictated by grant. (Ord. 128-04, 164-05, 144-12, 25-16, 158-17, 110-19)
**%* For the position of Chief Probation Officer, Account No. 001-0705 of the General Fund will absorb wages up to Pay Grade 13F. The

balance of the funding for this position shall come from Account No. 161-0705, Probation Services Fund. (Ord. 37-04, Effective 4-1-04)
*wH##%The position of Court Security Officer may be filled by more than one person.

##+#%+The position of Probation Officer/Group Facilitator shall receive health care, vacation, sick and holiday benefits as set forth herein for full
time employees. Position of Probation Officer/Group Facilitator can be full or part-time as dictated by the grant. Currently, as of January 13,

2020 — 11.5 hours/week are being paid from JRIG Grant and 28.5 hours/week from the CCA Grant.

(Ord. 175-05, 234-05, 273-05, 130-06, 153-06, 247-06, 26-07, 129-08, 104-09, 69-12, 20-12, 126-19, 24-20)

Number
1

frd et el ek el i d b b

PARKS AND RECREATION DEPARTMENT

Classification

Parks Director/Superintendent of Parks,
Cemetery & Forestry

{(annual salary paid bi-weekly)
Parks Foreman

Parks Maintenance Technician
City Arborist

Laborer

Sexton

Clerical Help

Full-time Tree Care Technician
Cemetery Laborer

Turf Technician

Part-time and Seasonal Employees

Steps Authorized
Pay Grade 112

37 A-F

32 A-F per contract

9 A-F

31 A-F per contract

32 A-F per contract

Sec. 31.02(B)(1)

31 A-F per contract

Sec. 31.02(B)(1) per contract
per contract + 7%

Sec. 3L.02(A)1)&(B)(1)

(Ord. 273-05, 7-06, 76-08, 81-09, 134-11, 27-13, 173-13, 32-14, 98-17, 48-18, 56-20)

Classified Service
Unclassified/appointed by Mayor,
confirmed by Council

Classified
Classified
Classified
Classified
Classified
Part-time
Classified
Part-time
Part-time
Part-time

Sec. 31.05
5/19/20



POLICE DEPARTMENT
Number Classification Steps Authorized Classified Service
1 Police Chief 43 A-F Classified/appointed by Mayor,
confirmed by Council

2 Police Lieutenant 20 A-F Clagsified

7 Sergeant per contract Classified
29 Patrol Officer per contract . Classified

1 Patrol Officer (part-time)**#* per contract Part-time

10 Communications Operator per contract Classified

2 Communication Operator (part-time)*###%* Step A of contract Part-time

1 Admimstrative Assistant 8 A-F Classified

1 Administrative Assistant (part-time) : Sec. 31.02(BX7) Part-time

1 Parking Meter Attendant (part-time)** Sec. 31.02(BY7) Part-time

4 Records Clerk (part-time) Sec. 31.02(BY7) Part-time

2 Stationary Load Limit Inspector*® Sec. 31.02(BXW7) Part-time

*Two (2) Stationary Load Limit Inspectors not to exceed forty (40) hours per week combined.
**Parking Meter Attendant may be filled with more than one person not to exceed thirty-five (35) hours.
**#*Patrol Officer (part-time) not to exceed thirty (30) hours per week.

#¥*#+The part-time Communication Operator position shall be a position filled for as long
available. The part-time Communication Operator position may be filled until such time as
trained and certified to work without probationary oversight.

(Ord. 159-02, 51-03, 163-03, 32-04, 164-04, 238-04, 238-05, 46-06, 162-06, 185-06, 245-06, 5-07, 138-
09, 168-09, 9-10, 86-10, 98-10, 55-11, 56-11, 57-11, 2912, 207-12, 210-12, 46-13, 64-

as there are open full-time dispatcher positions
full-time Communication’s Operators are hired,

07,147-07, 161-08, 43-09, 100-09, 111-
13,137-14, 178-16, Ord. 21-18)

RECREATION CENTER
Number Classification Steps Authorized Clasgsified Service
1 Recreation Center Director Pay Grade 112 Unclassified/appointed by Mayor,
(annual salary paid bi-weekly) confirmed by Council
1 Recreation Center Aquatics Manager 11 A-F Classified
1 Recreation Center Program Manager 11 A-F Classified

Sec. 31.05
5/19/20



Recreation Center Office Administrator
Recreation Center Financial Assistant
Recreation Center Program Specialist
Recreation Center Recreation Supervisor
Part-time Employees™®

— bt et

10 A-F

9 A-F

7 A-F

8 A-F

Section 31.02(E)

Classified
Classified
Classified
Classified
Part-time

* That the Recreation Center Director is responsible for notifying the Finance Director in writing when an employee is eligible to advance to the
next pay step. The Finance Department shall process the pay increase to be effective the second pay period after proper notification.

(Ord. 23-06, 171-10, 207-10, 134-11, 54-18, 1-20, 13-20)

SANITATION DEPARTMENT
Number Classification Steps Authorized
1 Sanitation Superintendent 15 A-F
1 Sanitation Foreman 37 A-F
9 Motor Equipment Operator 34 A-F per contract
1 Laborer - 31 A-F per contract
6 Laborer (part-time) Sec. 31.02(B)(7) per contract

(Ord. 273-05, 27-13)

SERVICE DEPARTMENT

Number Classification
1 Public Service Director

Account Clerk II

Building Maintenance & Repair
Clerical Help (part-time)

Seasonal Laborers (part-time)
Custodian (part-time)

Ord. 2-04, 242-04, 273-05, 76-08, 81-09, 82-10, 32-14

—t ] et

Steps Authorized
43 A-F

5A-F

32 A-F per contract
Sec. 31.02(B)(2)
Sec. 31.02(A)2)
Sec. 31.02(B)}(2)

Classified Service
Classified
Classified
Classified
Classified
Part-time

Clagsified Service
Unclassified/appointed by Mayor,
confirmed by Council

Subject to Civil Service Rule IITA
Classified

Part-time

Part-time

Part-time

Sec. 31.05
5/19/20



Classification

Street Superintendent
Street Foreman

Motor Equipment Operator
Laborer

Ord. 241-04, 273-05

Number

i O T N O I e e B ]

Classification

Water Superintendent
Water Operations Foreman
Backflow Coordinator*®
Operations Technician
Motor Equipment Operators
Systems Testing Technician
Meter Service Technicians
Water Technician

Laborer

Ord. 154-02, 81-09, 75-11, 73-16, 102-20

STREET DEPARTMENT

Steps Authorized
15 A-F
37 A-F
34 A-F per contract
31 A-F per contract

WATER DEPARTMENT

Steps Authorized

16 A-F

37 A-F

36 A-F

35 A-F per contract
34 A-F per contract
33 A-F per contract
32.5 A-F per contract
32.5 A-F per contract
31 A-F per contract

Classified Service
Classified
Classified
Classified
Classified

Classified Service
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified
Classified

Sec. 31.05
5/19/20



SECTION 31.06 CERTIFICATION OF PAYROLL

The Fiscal Officer of the City of Medina shall not draw, sign, issue or authorize the drawing,
signing or issuing of any disbursements of the City of Medina to pay any salary or compensation of
any officer or employee in the elassified or unclassified service of the City unless the payroll for such
salary or compensation bears the certificate of the Civil Service Commission of the City that the
persons named in the payroll are being employed in pursuance of the Salaries and Benefits Code of
the City of Medina, and the rules adopted thereunder.

Sec. 31.06
8/15/00




SECTION 31.07 REGULATIONS FOR POSITION CLASSIFICATIONS

Section 31.07.1 Definitions.

(A)  "Position" is a group of currently assigned duties and responsibilities requiring the full or
part-time employment of one person. A position may be occupied or vacant.

(B)  "Class" is a group of positions (or one position) that (1) has similar duties and
responsibilities, (2) requires like qualifications, and (3) can be equitably compensated by the same

salary range.

(C)  "Class Title" is the official designation or name of the class as stated in the class
specification. Tt shall be used on all personnel records and actions. Working or office titles may be

used for purposes of internal administration.
Section 31.07.2 Responsibility for Administration.

The Civil Service Commission, with the approval of the Mayor, shall be responsible for
administering the Position Classification Plan.

Section 31.0'7.3 Allocation of New and/or Additional Positions.

When the duties and responsibilities for the proposed position are basically the same as a
previously established class, the department or division head shall request approval of City Council

to establish such additional positions at the applicable Pay Grade.

 Ifthe duties and responsibilities for the proposed position are different from any previously
established class, the department or division head shall complete a job description indicating general
duties, responsibilities, and qualifications. The Civil Service Commission shall then prepare a class
specification sheet, code number, and a suggested pay grade to be submitted by the department or
division head with the request to City Council to establish the new position. If approved, City

Council shall decide the proper pay grade and allocate the position to it.

Section 31.07.4 Maintenance of Plan.

(A) - Eachtime a vacancy occurs, the position description shall be completed and submitted to the
Civil Service Commission and to the Mayor for a review of the allocation of the position. This
requirement may be waived in cases where changes in duties and responsibilities of a position have

been unlikely.

(B)  FEach time a department or division is reorganized, position descriptions for all affected
employees shall be submitted to the Civil Service Commission and to the Mayor for review.

Sec, 31.07
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(C)  The Civil Service Commission may require departments or employees to submit position
descriptions on a periodic basis, or any time the Commission has reason to believe that there has
been a change in the duties and responsibilities or one or more positions, or at the request of the

Mayor,

(D)  Each time a new class is established, a class specification shall be incorporated in the existing
Plan. The class title shall be added to the schematic list of titles. Likewise, an abolished class shall
be deleted from the Position Classification Plan by removing the class specification and eliminating
the class title from the schematic list of titles.

(E)  The Position Classification Plan shall be reviewed at Council's discretion.

Section 31.07.5 Interpretation of Class Specification.

The class specifications are descriptive and not restrictive. They are intended to indicate the
kinds of positions that shall be allocated to the classes established. In a series of classes such as the
police classes, the specification for all classes should be reviewed as a unit.

Section 31.07.6 Official Copy of the Position Classification Plan.

The Civil Service Commission shall be responsible for maintaining on file an official copy of

the Position Classification Plan. The official copy shall include regulations for administration,
schematic list of class titles, and class specifications plus all amendments thereto. A copy of the
official Plan shall be available for inspection by the public under reasonable conditions during office

hours.
Section 31.07.7 Positions Allocated.

The Position Classification Plan shall consist of all classes of positions included in the
"Schematic List of Classes," as follows, with such changes as may be made from time to time by

amendments to Section 31.05 or 31.07:

SCHEMATIC LIST OF CLASSES

Clerical and Administrative Code
Clerk-Typist 05
Probation Secretary 10
Law Department Secretary 15
Building Department Administrative Assistant 20
Building Department Administrative Assistant 20
Economic Development/Planning Administrative Assistant 25
Administrative Office Manager 35
Sec. 31.07

5/19/20




Clerk of Council/Certified Clerk of Council
Secretary to Civil Service Commission
Economic Development and Marketing Manager

Parks Director/Superintendent of Parks, Cemetery and Forestry

Community Development Director
Public Service Director

Law Director/Chief Prosecutor
Assistant Prosecutor

Economic Development Director

(Ord. 273-05, 47-06, 88-06, 82-10, 83-10, 25-11, 48-18, 158-18)

Accounting, Fiscal and Related
Utility Billing Clerk
Account Clerk IT

Accounts Payable Clerk
Payroll Clerk

Deputy Finance Director
Court Reporter

Probation Officer

Chief Probation Officer
Assignment Commissioner
(Ord. 247-06. 26-07, 23-20)

Cable TV
Assistant Producer/Technical Operations Director

Cable TV Executive Director/General Manager
Cable TV Operations Director
(Ord. 246-06)

Engineering and Related
Building Official

Construction Inspector

Engineering Technologist

Engineer I1 )
Chief Engineer

Building/Combination Inspector

Senior Construction Inspector
Building/Property Maintenance Inspector
(Ord. 239-04, 22-11, 76-11, 130-13)

Labor, Trades and Labor Supervisor
Building Maintenance & Repair
Building & Properties Custodian
Laborer '

40
50
55
60
65
70
75
80
95

105
110
112
115
120
210
240
245
250

805
810
815

310
320
325
330
335
345
350
355

405
410
415

Sec. 31.07
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Parks Foreman 420
City Arborist 425
Motor Equipment Operator 435
Sexton 445
Equipment Maintenance Mechanic 450
Equipment Maintenance Superintendent 455
Street Foreman 475
Street Superintendent 480
Sanitation Foreman 485
Sanitation Superintendent 490
Parks Maintenance Technician 495
(Ord. 81-09, 33-14, 168-17, 48-18)
Utilities
Meter Service Technician 505
Water Technician 510
Water Superintendent 550
Water Operations Foreman 540
Backflow Coordinator 535
Operations Technician 530
Systems Testing Technician 525
(Ord. 154-02, 81-09, 73-16)
Public Safety
Police Records Clerk 605
Communications Operator 610
Administrative Assistant 625
Stationary Load Limit Inspector 628
Patrol Officer 630
Police Sergeant 635
Police Lieutenant 640
Police Chief 645
Parking Meter Attendant 1 650
Fire Operations Captain 667
Fire Fighter (part-time) 670
Fire Lieutenant 680
Fire Captain (part-time) 683
Assistant Chief/Fire Marshal 685
Fire Chief 695
(Ord. 152-04, 238-04, 162-06, 99-10, 35-13, 119-17)
Recreation Center Code
Recreation Center Director 715
725

Recreation Center Aquatics Manager

Sec. 31.07
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Recreation Center Program Manager

Recreation Center Program Specialist

Recreation Center Recreation Supervisor
Recreation Center Financial Assistant

Recreation Center Office Administrator

(Ord. 69-01, 120-01, 13-02, 23-06, 47-06, 171-10)

750
755
760
780
785

Sec. 31.07
5/19/20




1

SECTION 31.08 ADVANCEMENT WITHIN THE PAY RANGE (including reclassification);
ESTABLISHING SALARY RANGES

(A)  Subject to the disapproval of Council, and commencing with the first pay in January of each
year, employees in each classification may be granted a merit increase by advancement to the next
immediate pay step within the pay grade of the particular classification of that employee, providing
the advancement is approved in writing by the department head and the appointing authority of the
department in which he is employed. Any new employee, or one who has terminated and returned to
City employment, must have active service from the first scheduled workday in October ofthe prior

year in order to receive such step increases.

(B}  Any new employee starting in the employ of the City, or any terminated employee of the City
who returns to work for the City of Medina in a classification different from that which was held
prior to termination, shalt be employed at the minimum rate of the appropriate pay grade. The
appointing authority may authorize employment of such employee at a beginning wage in a higher
step within the pay grade of the particular classification if employment conditions existing at the
particular time and qualifications of the employee require it, subject to the approval of the Mayor and
Chairman of the Finance Committee of City Council, and verification of the Finance Director as to
the availability of funds. No payment shall be made at the higher rate until the conditions of this

section have been met.

(C)  With the approval of the appointing authority, any employee who previously terminated
without delinquency and is reinstated within one year from termination to the same classification as
held previously may be placed in the same step he was in at the time of termination. If the time of
reinstatement disallows eligibility for advancement and the appointing authority feels advancement is
warranted, he may grant it subject to the approval of the Mayor and the Chairman of the Finance

Committee of City Council.

(D)  When an employee is promoted or reclassified to a position in a higher class, his salary shall
be increased to the minimum rate for the higher class. In the case of overlapping ranges, the
promoted or reclassified employee shall be increased to the step immediately above his present

salary.

(E)  When an employee is reclassified to a position in a lower grade, he shall receive credit for
service with the City and be assigned to the pay step that he was assigned to in the higher

classification, or in the one previously held.

(F)  No advancement in pay steps or increases in wages shall be made during the term of this
chapter except as provided herein.

(@)  The appointing authority shall determine the starting salary of an employee hired within a
pay range, subject to the approval of the Mayor and Chairman of the Finance Committee of City
Council, and verification of the Finance Director as to the availability of funds. (Ord. 23-06)

Sec. 31.08
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SECTION 31.09 WORK WEEK AND OVERTIME

The workweek for all full-time employees of the City shall be forty (40) hours.
Ord. 240-04

Section 31.09.1 Overtime,

(A)  All employees, except those specified in Section 31.09.2, shall be compensated at the rate of
time and one-half for work performed or compensated in excess of forty (40) hours per week except
sick days per Section 31.14, and for all hours worked or compensated in excess of the regular weekly

forty (40) hours scheduled except sick days per Section 31.14.

(B)  All time worked when called back after normal daily working hours orona regular day off,
including holidays, shall be compensated at the rate of one and one-half time his regular rate of pay.
The employee may elect to receive compensatory time, pursuant to Section 31.09.1(C).

(C)  If any employee elects to take compensatory time in lieu of overtime pay for overtime
worked, such compensatory time will be accumulated except that such accumulated compensatory
time earned shall not exceed one hundred and twenty (120) hours during the year. Each hour of
overtime work shall be compensated by one and one-half hours of compensatory time off. The
appointing authority must approve such time off. At any time an employee may elect to cash in all or
part of his accumulated compensatory time with proper notification to the Finance Department. Any
hours accumulated in excess of one hundred (100) hours shall be paid to the employee at the end of

each calendar year.

(D)  When a basis workday includes a shift premium, the premium will be considered part of the
regular rate of pay for the purposes of computing overtime.

(F)  Anyemployee called back after normal daily working hours or on aregular day off, including
holidays, for a court appearance, shall be paid a minimum of three (3) hours at a rate of one and one-
half times the regular rate of pay, provided the employee first confacts the court not more than
twenty-four (24) hours in advance to confirm the date and time of the court appearance.

(F)  Any full-time employee called back for an emergency after normal working hours, on a
regulatly scheduled day off, or on a city observed holiday, shall be paid a minimum of two (2) hours
at one and one-half times the regular rate of pay. All call back time must be approved by the

department head and appointing authority.

All part-time firefighters responding to an emergency call on the following helidays,
Memorial Day, Independence Day, Labor Day, Thanksgiving, Christmas, or New Year's Day, shall
be paid double-time for each hour worked with a minimum of one (1) hour. All call back time must
be approved by the department head and appointing authority. (Ord. 85-04, 209-05 retroactive to 6-1-

02)
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Section 31.09.2 Employees Not Receiving Overtime Pay.

(A)  The following employees will be considered salaried, and as such, will be ineligible for
additional compensation in accordance with Section 31.09.1. They will be eligible for all other

benefits of full-time City employees.

Administrative Office Manager Parks and Recreation Director
Building Official Community Development Director
Clerk of Council Recreation Center Director
Economic Development Director Police Chief

Engineer Service Director

Fire Chief ‘
(Ord. 56-04, 273-05, 47-06, 88-06, 26-07,112-09, 170-10, 22-11, 25-11, 102-20)

Section 31.09.3 Regulations Concerning Overtime.

(A)  No department head shall require employees in his department to work over the stipulated
number of hours per week, or to work in excess of eight (8) hours in any one-day or basic work day,
unless authorization from the respective appointing authority is obtained.

(B)  All work performed in excess of the standard work week must be authorized in advance by
the respective appointing authority.
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SECTION 31.10 HOLIDAYS

The following days shall be observed as holidays for all qualified employees of the City of

Medina.

e \o
SISO RN R W

,_4
™2

The first day of January, known as New Years Day.

The third Monday of January, known as Martin Luther King Day.

The third Monday of February, known as Washington-Lincoln Day.

The last Monday of May, known as Decoration Day or Memaorial Day.

The fourth day of July, known as Independence Day.

The first Monday of September, known as Labor Day.

The second Monday of October, known as Columbus Day.

The eleventh day of November, known as Veterans Day.

The fourth Thursday of November, known as Thanksgiving Day.

The twenty-fifth day of December, known as Christmas Day.

Subject to the approval of the Mayor, and any day appointed and recommended by the
Governor of the State or the President of the United States as a holiday.

For Municipal Court employees, any day the presiding Municipal Court Judge declares the

Municipal Court closed.

Reference Section 31.11(A): In the event that any of the aforesaid holidays should fall on a
Saturday, the Friday immediately preceding shall be observed as the holiday. In the event that the
aforesaid holidays should fall on a Sunday, the Monday immediately succeeding shall be observed as

the holiday.
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SECTION 31.11 HOLIDAY PAY.

All full-time employees of the City shall receive pay for any legal holiday established by the
City, provided and unless otherwise granted by the Appointing Authority, that the employee works
the regularly scheduled work day immediately before and the regularly scheduled work day
immediately after, and in the case of a shift employee, the holiday if it is his regularly scheduled

work day, according to the following provisions:

(A) In the event that any of the aforesaid holidays should fall on a Saturday, the Friday
immediately preceding shall be observed as the holiday. In the event that the aforesaid holidays
should fall on a Sunday, the Monday immediately succeeding shall be observed as the holiday.

(B)  An employee whose regular work schedule does not permit a day off for a holiday shall

receive his regular pay and, in addition, holiday pay not to exceed eight (8) ours for each such
holiday. This regulation shall not apply to those positions listed in Section 31.09.2(A).

(Ord. 102-20)
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SECTION 31.12 UNIFORM ALLOWANCE.

(A)  Police Department. There is hereby granted a maximum yearly uniform and uniform
maintenance allowance of Nine Hundred and Sixty Dollars ($960.00) to all full-time, non-union non-
sworn employees of the Police Department, except that during the first twelve months of
employment, there will be no uniform allowance. Said allowance shall be appropriated by the

Medina City Council and be paid semi-annually directly to the employee.

There is hereby granted a maximum yearly uniform and uniform maintenance allowance of

One Thousand Three Hundred Eighty Two Dollars ($1,382.00) to all full-time, non-union sworn
employees of the Police Department, except that during the first twelve months of employment, there
will be no uniform allowance. Said allowance shall be appropriated by the Medina City Council and

be paid semi-annually directly to the employee. (Ord. 9-08)

There is hereby granted a sufficient allowance necessary to purchase one (1) complete
uniform, as prescribed by the Chief of Police, to each new full-time employee, non-union employee
of the department.

(Ord. 4-07)

(B)  Fire Department.
(1) Upon employment or appointment of each new firefighter, there is hereby granted a

sufficient allowance necessary to purchase one (1) complete uniform as prescribed by the Fire Chief.

(2)  There is hereby granted a maximum yearly uniform maintenance allowance of one
thousand thirty~two dollars ($1,032.00) for all full-time employees of the Fire Department, except
that during the first six months of employment, there will be no uniform allowance. Said allowance
shall be appropriated by Medina City Council and paid semi-annually directly to the employee.

(Ord. 84-04)

(C)  Service Department.
The City shall furnish to all full-time field employecs' five (5) sets of uniforms per year, if

requested by the employee, of a style and type to be determined by the Service Director. A uniform
shall consist of one pair of uniform pants and one uniform shirt, or one uniform cover-all, or one

uniform jacket.

Complete uniforms as furnished by the City are to be worn by all ficld personnel during
working hours, unless prior approval is given by the appointing authority for some deviation from
the standard uniform. In addition, suitable outerwear shall be provided for employees doing outside

work, as determined by the Service Director.
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SECTION 31.13  VACATION

Section 1.

Effective January 1, 2017, each full-time employee shall earn and be entitled to paid

vacation in accordance with the following schedule:

A.

G.

An employee with less than five (5) years of service shall earn vacation with pay at the
rate of 3.077 hours per pay period with a maximum earning of two (2) basic work weeks,
and may catry over a maximum of 160 hours of earned vacation. Employees shall not be
able to take vacation until completion of one (1) year of service.

An employee with five (5) years, but less than eleven (11) years of service shall earn
vacation with pay at the rate of 4.615 hours per pay period with a maximum earning of
three (3) basic work weeks, and may carry over a maximum of 240 hours of earned

vacation.

An employee with eleven (11) years, but less than twenty (20) years of service, shall earn
vacation with pay at the rate of 6.154 hours per pay period (with a maximum earning of
four (4) basic work weeks, and may carry over a maximum of 320 hours of earned

vacation.

An employee with twenty (20) or more years of service shall earn vacation with pay at
the rate of 7.692 hours per pay period with a maximum earning of five (5) basic work
weeks, and may carry over a maximum of 400 hours of earned vacation.

Employees will not be permitted to carry over vacation into the succeeding calendar year
beyond the carryover limits set forth above in this section, in paragraphs A-D.

For employees on a leave of absence, lay-off, or a period of termination service time will
not be accumulated during such leave of absence, lay-off, or period of employment

termination.

Credited Service, For all employees hired after January 1, 1992 only service as a full-
time employee of the City of Medina will be credited for purposes of vacation eligibility.

(Ord. 102-20)

Section 2.

General practices and definitions.

A.

Employees will not be permitted to work for the City during their vacation periods and
receive additional compensation; except an employee who has already taken off work for
at least three (3) weeks of vacation in a calendar year may be compensated for additional
accumulated and unused vacation if the Department Head is unable to schedule the
employee off prior to the end of the year and the vacation would be forfeited.
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B. Holiday During Vacation Period. When a City-observed holiday for which an employee
is entitled to straight time pay, falls within the scheduled vacation period, he will be
given an additional day off with pay or, at the discretion of his supervisor, a day’s pay.

C. Basic Work Week. A basic work week as used in Section 31.09,

D. The vacation period is from the first day of the payroll year through the last day of the
payroll year. The payroll year is based on pay dates, not worked dates.

(Ord. 79-17, 130-17, 102-20)

Section 3. Vacation Benefits For Employment Termination. An employee who leaves the
employ of the City for any reason will receive vacation pay for any vacation he may have been
eligible to receive if not already taken at the time of his termination.

Ord. 79-17

Sec. 31.13
5/19/20




SECTION 31.15 TRAVEL AND EDUCATION BENEFITS.

(A)  Travel Allowance.

L. Any official or employee of the City may attend, at the expense of the City, any conference or
other municipal business relating to municipal affairs, if approved by the responsible elected official.
Any member of Council, at this own discretion, may incur expenses not exceeding one hundred
dollars ($100) without prior approval of the Finance Committee. The Director of Finance shall
certify that funds are appropriated and available for such purposes. If advanced funds are necessaty,
the employee shall submit a request to the Finance Department not less than ten (10) working days

prior to departure.

2. Any official or employee of the City may be reimbursed for his actual necessary expenses
incurred while traveling on official business. The mileage reimbursement rate for privately owned
yehicles shall be in accordance with Internal Revenue Service (IRS) guidelines and shall be adjusted

each January 1% accordingly. (Ord. 90-08)

3. Upon return, all expense reports with applicable receipts attached shall be approved by the
responsible elected official prior to being submitted to the Finance Director for payment. Each
member of Council shall approve his or her own expenses not exceeding one hundred dollars ($100);
however, expenses exceeding one hundred dollars ($100) must have approval of the President of

Council or the Finance Committec.

4. All approved expense repotts shall be paid within thirty (30) days after submission to the
Finance Department. (Ord. 115-17)

(B)  Law Enforcement Educational Benefit.
Upon receipt of or proof of having earned an associate degree in the law enforcement field, a

four (4) year baccalaureate degree from an accredited university, or upon proof of an honorable
discharge after serving thee (3) or mote years in a branch of the United States military; or three (3)or
more years in the Ohio National Guard, all non-union police officers shall receive additional
compensation in the amount of ten dollars ($10) per pay period, payable semi-annually in June and
December of each year.

(Ord. 102-20)
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SECTION 31.14 SICK LEAVE.
(A)  Eachfull-tie City employee shall be entitled, for each completed eighty (80} hours of service,

sick leave of 4.615 hours based on the employee’s regular hourly wage. Unused sick leave shall be
cumulative without limit.

(B)  Employees may use such sick leave, upon approval of the responsible administrative officer
of the employing unit, for absence due to personal illness, pregnancy, injury, exposure o contagious
disease which could be communicated to other employees; and for illness or injury in the employee’s
immediate family. For purposes of this Article, immediate family is defined as parent, mother-in-
law, father-in-law, sister, brother, spouse, child, or stepchild.

(C) A full-time employee may also use such sick leave, upon approval of the responsible
administrative officer of the employing unit, for each death in their immediate family. Immediate
family shall be defined to include the employee’s spouse, children, mother, father, grandmother,
grandfather, brother, sister, mother-in-law, father-in-law, daughter-in-law, son-in-law. A death
certificate or obituary notice in the newspaper is necessary for payment. The City may approve two
additional sick leave days off for funeral leave for funerals or other legitimate reasons related to the

death of an employee’s immediate family member.

(D)  Employees unable to report for any of the reasons in Sections B and C, must report their
anticipated absence to the department supervisor one-half hour before the start of their shift on the
first day of absence and each succeeding day of absence, unless other arrangements are authorized by
the supervisor. Full-time employees who fail to provide the required one-half hour notice will not be

paid for the time off.

(E) ~ When sick leave is used, it shall be deducted from the employee’s accumulated sick leave
credit on the basis of one (1) hour for every one (1) hour of absence from previously scheduled work.

(F)  All employees who are absent for three (3) or more consecutive days may be requested to
submit a statement from a Heensed physician concerning their illness (or iliness of those being cared
for). In addition, any abuse or patterned use of sick leave may be just and sufficient cause for
disciplinary action. The City may require a physician’s verification for each occurrence of sick leave
of employees who have demonstrated a patterned use or abuse of sick leave.

Patterned use or abuse of sick leave includes regularly using sick leave before or after weekends,
before or after holidays, before or after normal days off, on certain days of the week, in an excessive
number of individual sick days off compared to the average number of sick leave days off for the
department as a whole, use immediately after sick leave is accrued, or in a manner inconsistent with
the request for sick leave, e.g. personal reasons during the time the employee would have been

scheduled to work.

(G)  Sick leave time off'is for the employee’s recuperation from illness or activity directly related
to recuperation, e.g., purchase of medicine, or doctor’s visits, during an employee’s normal working
hours. It also includes similar activity for the care of a person defined in Section B above.
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Employees on sick leave or taking care of someone for appropriate sick leave purposes shall not
engage in any personal or recreational activity during the time they would have been scheduled to
work. Sick leave for a doctor’s visit shall be used for the time necessary for such visit and related
visits to obtain prescription drugs or prescribed therapy. Sick leave abuse will be analyzed based on
an employee’s conduct during normal working hours while on sick leave.

(H)  Any non-union employee shall be permitted to convert two (2) days of sick leave to two (2)
days of stress time for each six (6) month period during which the employee does not utilize sick
leave. Six month periods shall be defined as January I through June 30 and July 1 through
December 31. Taking a stress day shall not constitute utilizing sick leave under this section, but
hours are deducted from sick time balance. The stress days under this section must be utilized within
six months of when they are earned, and shall only be taken with the advance approval of the
supervisor or department head, except where the day is used in an emergency situation.

D The previously accumulated sick leave of an employee who has been separated from the
City’s service may be placed to his credit upon his re-employment in the City service, provided that
such re-employment takes place within ten (10} years of the date on which the employee was last
terminated from public service. (The responsible administrative officer of the employing unit may
require the employee to furnish satisfactory affidavit that this absence was caused by illness due to

any of the causes mentioned in this section.)

(Ord. 104-17, Ord. 102-20)

)] In addition to Section (A) above, each City employee shall be entitled to sick leave of thirty -
(30) days annually with pay, upon approval of the responsible administrative officer of the
employing unit, for absence due to injury or occupational disease, where such injury has occurred or
occupational disease has been contracted in the course of employment with the City of Medina,
provided the same were not purposely self-inflicted. Unused sick leave under this section shall not
be cumulative. The responsible administrative officer of the employing unit may require the
employee to furnish a satisfactory affidavit that this absence was caused by injury or illness while
working on the job for the City. The additional sick leave provided in this section is to be used only
after accumulated sick leave as provided elsewhere in this Article has been depleted. (Ord. 102-20)

{K)  Wage Continuation Policy. (see Exhibit A attached) (Ord. 182-05)

(L) A City employee may elect, at the time of retirement from the active service and with ten (10)
or more years of service with the City, to be paid in cash for 37.5% of the value of his accrued but
unused sick leave credit. Such payment shall be based on the employee's rate of pay at the time of
retirement. Payment for sick leave credit on this basis shall be considered to eliminate all sick leave
credit accrued by the employee at the time. Such payment shall be made only once to any employee.
The maximum payment that may be made under this section shall be four hundred (400) hours. (Ord.

97-14)

In the event of the death of a full time employee, the estate may request payment for 37.5% of
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the value of the accrued but unused sick leave credit as described above provided the employee has
five (5) or more years of service with the City. The maximum payment that may be made under this
section shall be four hundred hours (400 hours). (Ord. 97-14)

(M) A new employee who has accumulated sick leave with another political entity shall be
allowed to transfer a maximum number of six hundred hours (600 hours) of unused sick leaye upon

employment with the City.

(N)  Sick Leave Donation Program. The Sick Leave Donation Program is established to allow
City employees to donate sick days to fellow employees who have been injured on duty or have a
prolonged non-duty related serious illness or injury, or an immediate family member suffering from a
serious illness or injury that requires the employee’s care during normal working hours, that have
exhausted all of the injured/ill employee’s sick time, accumulated compensatory time, and vacation

time.

Whenever an employee, or someone on their behalf, requests sick leave donation from other
employees, the request will be forwarded in writing to the next Board of Conirol meeting for review.
The Board of Control shall review:

1) That the employee, or immediate family member, is suffering from a serious illness
or injury, verified by a doctor/physician, that will require the employee to be out of
work for at least thirty work days;

2) That the requesting employee has depleted, or will deplete, all available leave time,
including sick time, vacation time, and accumulated compensatory time; and

3) That the requesting employee has not received a sick leave donation in the past
twelve (12) months;
4) Upon review of items 1, 2 and 3 above, the Board of Control shall either approve or

deny the request for approval to permit donation of sick leave.

If the Board of Control approves the sick leave donation, the following procedure will take

place:
D The requesting employee may choose one of the following options for requesting the

donations:

(a) The requesting employee or designee will personally notify those employees
that are requesting donations from. Once notifications are made, the
requesting employee will advise the Finance Payroll Clerk in writing of
which employees were contacted and the date of the notification. The
employees donating the time wilt have fifteen (15) days after notification to
complete a form indicating the willingness to donate to the requesting
employee.

(b)  The Finance Department Payroll Clerk will include, in the next issued pay
check, a memo to all employees in the requesting employee’s department
advising of the serious illness or injury to a City employee and approval of
Board of Control to donate sick leave. The memo will include the date by
which sick leave donations must be submitted, but no later than fifteen (15)
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4)

)
6)

days after the date of the memo or paycheck. -
(c) The Finance Department Payroll Clerk will include, in the next issued pay
check, a memo to all employees advising of the serious illness or injury to a
City employee and approval of Board of Control to donate sick leave. The
memo will include the date by which sick leave donations must be submitted,
but no later than fifteen (15) days after the date of the memo or paycheck.
Any employee with a sick leave balance of one hundred sixty hours (160) or greater
may donate up to eighty (80) hours to the recipient employee, provided the donating
employee’s sick leave balance does not drop below one hundred twenty (120) hours.
All donations are voluntary.
A form is completed indicating the willingness to donate sick leave hours from
donating employee to recipient employee, signed by donating employee and filed
with the Finance Department Payroll Clerk.
All donated sick hours remain with the recipient employee, whether used during the
serious illness/injury ot not.
Hours donated are hour per hour, regardless of the donor or recipients hourly rate.
There will be a cap of one thousand forty (1040) hours that may be donated by
employees to a requesting employee within a twelve (12) month period. This will
provide six (6) months of additional paid leave.

(Oxd. 138-02)
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Ord. 182-05
Exhibit A

CITY OF MEDINA
WAGE CONTINUATION POLICY

The City of Medina offers an “Injury Leave Policy” (Wage Continuation Program) to any
employee who suffers a compensable industrial injury or illness subject to the below mentioned

items.

QUALIFICATIONS

1. Payment to Wage Continuation benefits will be in lieu of workers’ compensation loss
time benefits. The payment of medical benefits will continueto be responsibility of the Ohio Bureau

of Workers’ Compensation.

2. The Board of Control shall have complete discretion to offer, terminate, limit, or
extend Wage Continuation benefits.

3. The injury or iliness must be determined to be compensable by the City of Medina, or
in the case of dispute, the Ohio Industrial Commission. Inno event will compensation commence
before all initial paperwork is completed and filed with the appropriate agency(ies).

4, Competent medical proof of disability must be provided via Form C-84 or Physician’s
Update and Physical Capabilities form. The attending physician must complete the form in its
entirety and affix his/her original signature to the form. Copies are unacceptable.

5. The employee must complete a FROI-1 First Report of Injury application and sign a
wage agreement, medical release and an election form.

6. The City of Medina reserves the right to have the employee examined by a physician
of its choice at the City’s cost to confirm the medical diagnosis and/or the period of disability.
Failure to submit to examination will result in termination of Wage Continuation benefits.

7. Wage Continuation benefits will be paid only for those periods of lost time that
otherwise would qualify the employee for receipt of workers’ compensation lost time benefits,

subject to the following limitations:

TERMINATION CONDITIONS
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Wage Continuation payments will cease upon any of the following conditions:

1 Attending physician releases employee to return to work.
2. Employee returns to work for another employer.
3. Employee fails to return fo a transitional “limited duty” assignment consistent with

his/her restrictions as approved by the injured workers’ treating physician.
4, The claim is found to be fraudulent after payment has been commenced.
5. Violation of any City of Medina policy or guideline.
GENERAL CONDITIONS

In order to prevent administrative delays and wage loss associated with claims compensable
by the Bureau of Workers’ Compensation, the City of Medina will, in compensable claims, continue
to pay wages at the same rate of pay the injured worker was making at the time of injury. This rate
will be multiplied by the usual number of scheduled hours per week. The payment of the City of
Medina will take the place of payment by the Bureau of Workers’ Compensation. Wage
Continuation will be made only during period(s) of time that workers’ compensation benefits would
otherwise be paid by the Bureau. In most cases, payments will immediately commence upon receipt
of disability proof and a completed claim application. The payments by the City of Medina will be
subject to the same tax withholding requirements as the employee’s regular weekly wage.
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SECTION 31.15 TRAVEL AND EDUCATION BENEFITS.

(A)  Travel Allowance.

1. Any official or employee of the City may attend, at the expense of the City, any conference or
other municipal business relating to municipal affairs, if approved by the responsible elected official.
Any member of Council, at this own discretion, may incur expenses not exceeding one hundred
dollars ($100) without prior approval of the Finance Committee. The Director of Finance shall
certify that funds are appropriated and available for such purposes. If advanced funds are necessary,
the employee shall submit a request to the Finance Department not less than ten (10) working days

prior to departure.

2. Any official or employee of the City may be reimbursed for his actual necessary expenses
incurred while traveling on official business. The mileage reimbursement rate for privately owned
vehicles shall be in accordance with Internal Revenue Service (IRS) guidelines and shall be adjusted

each January 1% accordingly. (Ord. 90-08)

3. Upon return, all expense reports with applicable receipts attached shall be approved by the
responsible elected official prior to being submitted to the Finance Director for payment. Each
member of Council shall approve his or her own expenses not exceeding one hundred doHars ($100);
however, expenses exceeding one hundred dollars ($100) must have approval of the President of

Council or the Finance Committee.

4. All approved expense reports shall be paid within thirty (30) days after submission to the
Finance Department. (Ord. 115-17) ,

(B)  Law Lnforcement Educational Benefit.
Upon receipt of or proof of having earned an associate degree in the law enforcement field, a

four (4) year baccalaureate degree from an accredited university, or upon proof of an honorable
discharge after serving thee (3) or more years ina branch of the United States military; or three (3) or
more years in the Ohio National Guard, all non-union police officers shall receive additional
compensation in the amount of ten dollars ($10) per pay period, payable semi-annually in June and
December of each year.

(Ord. 102-20)

Sec. 31.15
5/19/20




SECTION 31.16 GROUP HOSPITALIZATION INSURANCE.

Section 1.

The City shall provide group hospitalization, surgical and dental insurance coverages

to all full time employees, unless specified differently in union contracts. A summary of insurance
benefits that the City shall provide is set forth in Attachment A. (Ord. 187-02, 1-04, 42-07, 131-08,

134-11, 97-14, 80-17, 102-20)

The premiums for such plan shall be paid as follows:

A.

E.

Effective through December 31, 2017, the City shall pay eighty-eight percent (88%)
of the premium costs, and the employee shall pay twelve percent (12%) of the
premium costs through payroll deduction. Employees failing to satisfy the wellness
program obligations (see, Attachment B) by September 1, 2016 will not be eligible
for a “wellness” discount and will pay sixteen percent (16%) as their premium
contribution for 2017. In order to qualify for the reduced premiums in 2018 and
2019 the employee must satisfy the wellness components identified in Attachment B
by September 1 of the preceding year.

Effective January 1, 2018, if the City’s insurance premium costs increase by one
percent (1%) or more, employees satisfying the wellness program obligations shall
pay thirteen percent (13%) of the premium costs through payroll deduction.
Employees failing to satisfy the wellness program obligations will not be eligible for
a “wellness” discount and will pay seventeen percent (17%) as their premium
contribution. The employee premium-contribution percentage shall remain at the
2017 percentage (12% or 16%) for 2018 if the City’s insurance premium costs donot
increase or increase by less than one percent (1%).

Effective January 1, 2019, if the City’s insurance premium costs increase by one
percent (1%) or more, employees satisfying the wellness program obligations shall
pay a premium contribution one percent (1%) higher than the 2018 rate {an increase
to either 13% or 14%) of the premium costs through payroll deduction. Employees
failing to satisfy the wellness program obligations will not be eligible for a
“wellness” discount and will pay either seventeen percent (17%) (if the wellness rate
is 13%) or cighteen percent (18%) (if the wellness rate is 14%) as their premium
contribution. The employee premium contribution percentage shall remain at the
2018 percentage for 2019 if the City’s insurance premium costs do not increase or
increase by less than one percent (1%).

Newly-hired employees are not eligible for the reduced Wellness premium rate until
the January 1% following successful completion of the September 1% to August 31t

Wellness requirements.

Healthcare coverage begins the first day of employment and ends on the last day of
the last month during which an employee is employed by the City. (42-07,130-17,

102-20)
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Temporary full-time employees expected to be employed by the City for a continuous period greater
than three (3) months shall be eligible for said benefit.

Section 2. The City retains the right, in its sole discretion, to change insurance carriers, provided
the benefits and coverages under the policy with the new carrier are comparable to or better than the
benefits and coverages provided to bargaining unit employees as of the effective date of this

Agreement.

Section 3. Effective September 1, 2017, employees who are eligible to receive family coverage
under any comprehensive group medical plan who opt not to participate in such program and execute
an appropriate waiver form, and who have met the wellness program obligations, will receive Four
Hundred Twenty-Five Dollars ($425.00) per month in lieu of medical insurance coverage.
Employees opting out of family coverage, who have not met the wellness program obligations, will
receive T'wo Hundred Dollars ($200.00) per month in lieu of medical insurance coverage. For the
period covering May 23, 2017 through August 31,2017, pro -rated wellness-satisfaction requirements
shall be identified by the City for those employees opting out who were not participating in the
wellness program, in order for those employees to have an oppertunity to satisfy the wellness
obligations for September 1, 2017 through December 31, 2018. Failure to satisfy these pro-rated
requirements will result in the employee receiving the reduced opt-out amount.

Section 4. Employees opting out who have successfully completed the wellness obligations of
their spouse’s healthcare plan can be considered as having satisfied the City’s wellness obligations,
provided that the City has approved the wellness criteria of the spouse’s plan and confirmed the

employee’s satisfaction of same.

Section 5. Effective November 1, 2003 employees who are eligible to receive the City’s family
group hospitalization insurance and elect to change, or who have previously changed from family to
single coverage and execute an appropriate waiver form, will receive one hundred dollars ($100) per
month in lieu of the family coverage. New employees, who are eligible to receive the City’s family
group hospitalization insurance and select single coverage instead of family and execule an
appropriate waiver form, will receive one hundred dollars ($100) per month in lieu of family

coverage. (Ord. 136-03, 130-17)

(Ord. 187-02, 1-04, 42-07, 136-03, 131-08, 134-11, 97-14, 80-17, 130-17)
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ATTACHMENT B
THE CITY OF MEDINAWELLNESS PROGRAM

To be eligible for the reduced premium contributions for 2021, 2022 and 2023 the employee must:

1. Complete an annual Health Risk Analysis by August 31, 2020; August 31, 2021 and August 31,
2022 to be administered by the wellness provider. The Health Risk Analysis is comprised of:

a. A Health Risk Questionnaire, including height, weight, body mass index {BMI), waist
circumference.

b. Biometric screening in the form of a blood draw that will measure:

i. Total Cholesterol
ii. High-density lipoprotein (HDL)
jii. Glucose
iv. Low-density lipoprotein (LDL}
v. Triglycerides
vi. Blood pressure
2. Maintain an active account with a wellness provider designated by the City.

a. Employees will need to log onto the website a minimum of 10 days per month and enter
one or more entries each of those days. A minimum total of 10 days per month or 120
days per 12 months of logged entries must be entered in the following time frames:
09/01/2019-08/31/2020, 09/02/2020-08/31/2021; 09/01/2021-08/31-2022.

b. This total will be gathered on an average, so if the employee misses logging on a specific
month, although they will not be able to back log/back enter into a previous month once
it has ended, they will be able to add additional entries in the current/future months to
maintain their acceptable average. One attivity per day, each month is the maximum
credit they can earn towards the 120 annual amount.

3. Employee must attend or participate in three (3) Educational Activities during the following time
frames: 09/01/2019-08/31/2020; 09/01/2020-08/31/2021, 09/01/2021-08/31/2022 — these can
be a combination of any activities offered (need proof of participation).

Weilness program requirements may be subject to change based on the Healthcare Committee
recommendations.
The parties agree, in concept, to the introduction of an outcomes-based component to the Wellness

Program in future Collective Bargaining Agreements, The parties agree to discuss the introduction of the
outcomes-based component in the next negotiations consistent with the Federa! Patient Protection and

Affordable Care Act.
Wellness program design complies with Federal regulations. Program design may change as new

regulations and / or clarifications are issued.

Sec. 31.16
5/19/20
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SECTION 31.17 LONGEVITY PAY.

(A)  All full time employees of the City who have completed twenty (20) years of continuous
employment with the City shall receive, in addition to their regular salary, an additional
compensation in the amount of ninety dollars ($90.00) per month, payable semi-annually in June and

December.

(B)  All full time employees of the City who have completed fifteen (15) years of continuous
employment with the City shall receive, in addition to their regular salary, an additional
compensation in the amount of sixty-nine dollars ($69.00) per month, payable semi-annually in June

and December.

(C)  All full time employees of the City who have completed ten (10) years of continuous
employment with the City shall receive, in addition to their regular salary, an additional
compensation in the amount of forty-eight dollars ($48.00) per month, payable semi-annually in June

and December.

(D)  All full time employees of the City who have completed five (5) years of continuous
employment with the City shall receive, in addition to their regular salary, an additional
compensation in the amount of twenty-seven dollars ($27.00) per month, payable semi-annually in

June and December.

(E)  Anemployee returning from a leave of absence or lay-off will be entitled to pre-leave status
relative to accumulated service time toward longevity pay. A terminated employee who returns to
work for the City within a period of one (1) year shall be entitled to pre-leave status less one (1) year
of accumulated service time toward longevity pay. Service time toward longevity pay will not be
accumulated during a leave of absence, lay-off period or period of employment termination.

(F)  No elected official of the City shall receive longevity pay.

Sec. 31.17
8/15/00




SECTION 31.18 LEAVE OF ABSENCE.

(A)  All employees of the City of Medina who are members of the Ohio National Guard or
members of other reserve components of the Armed Forces of the United States shall be entitled to a
military leave of absence for their respective duties without loss of regular pay, holiday pay, or
vacation time for such time as they are in the military service on field training or active duty for
periods not to exceed thirty-eight (38) days in any one calendar year, after presentation of official
orders and submission of a leave request. The department head shall be required to arrange a shift
change permitting employees working other than Monday through Friday to participate in National
Guard or Reserves weekend training sessions without loss of time. If no such shift change can be
arranged, the employee shall be entitled to a leave of absence for the same without loss of regular

pay.

(B}  All regular employees who are drafied, or who enter the Armed Forces of the United States
during a period of national emergency, or who are called to active duty in the Armed Forces Reserve
or Ohio National Guard, shall be granted an extended military leave of absence for a period of
military commitment. Upon presentation of official orders, such employee shall receive pay for the
number of working days according to his regular work schedule accruing during the first thirty-eight

(38) calendar days of military leave.

1. Employees granted an extended military leave of absence may elect to be paid for any
accumulated annual leave.

2. Employees on extended military leave shall continue to carn seniority credit for purposes of
annual leave and promotional examination.

3. Upon return from extended military leave, employees will be reinstated to the same pay step

of the pay schedule at which they were situated at the time of leave of absence. Thus,
employees on extended military leave will receive any general salary adjustments that were
granted to their job classification during their absence. Employees on extended military leave
shall not earn time toward merit raises or longevity pay steps during the unpaid period of
military leave; however, they shall retain such service time as they had at the time of leave

of absence.

(C)  Any employee of the City of Medina having been in the employ of the City of Medina for at
least six (6) months may be granted a leave of absence without pay by the responsible appointing
authority or elected official for a period of time as deemed warranted, but not to exceed six (0)
months within one (1) year, Written notice of said leave will be given to the Civil Service

Commission and the Finance Director.

L. Group hospitalization insurance may be retained during a leave of absence of one (1) or more
months for a maximum of six (6) months at the employee's expense.
2. Accumulated benefits. Time toward sick, vacation, or longevity pay will not accumulate

during the leave of absence. Upon return to work, the employee will be entitled to pre-leave
status relative to accumulated sick, vacation, or longevity pay, as well as pay range and step
and job classification.

Sec. 31.18
8/15/00




3. Step increases. An employee who has been granted a leave of absence will not receive astep
increase under Section 31.08(A) unless he has accumulated a total of nine-(9) month's active

service during the prior calendar year.

(D)  Any employee of the City who is subpoenaed for jury duty or as a witness during normal
working hours shall be entitled to leave with pay and excused from work for such service upon
presentation of the subpoena and the receipt of the jury or witness fees by the Finance Department.

Sec. 31.18
8/15/00




SECTION 31.19 LINE OF DUTY LIFE INSURANCE.

(A)  The City agrees to provide (either through self-insurance or a policy of insurance) a twenty-
five thousand dollar ($25,000.00) life insurance/accidental death and dismemberment (“life
insurance”) benefit to full time employees of the City as defined in Section 31.16 herein.

(B)  Inthe event the full time employees® life insurance is provided through an insured plan and
the city qualifies under the terms of the insured plan to offer additional life insurance coverage, the
employee may purchase additional coverage through payroll deductions. The costs of any additional
life insurance coverage shall be the sole responsibility of the employee.

Sec. 31.19
8/15/00




SECTION 31.20 BONDS OF MUNICIPAL EMPLOYEES AND OFFICERS

(A)  That all officials and employees of the City of Medina, with the exception of the Mayor,
members of Council, Director of Finance, Board and Commission members, Clerk of Court and
Bailiff, shall be covered under the provisions of a Public Employees Blanket Bond in lieu of the

execution of individual bonds.

(B)  That the Public Employees Blanket Bond shall be purchased by and executed in favor of the
City of Medina by some surety company authorized to issue surety and fidelity bonds in the State of
Ohio and shall be in the amount of Ten Thousand Dollars, for each position or office held by an
emplovee or officer of the City of Medina, other than those officials excepted by the provisions of
paragraph (A), and shall be approved by the Mayor and City Solicitor.

(C)  That the Public Employees Blanket Bond provided for herein shall be conditioned upon the
faithful performance of the duties and offices of the individual covered officers and employees and
upon the accounting for and paying over to the proper officer or officers of the City of Medina all
moneys or other property coming into the possession of the individual covered officers and
employees and belonging to the City of Medina, Ohio.

(D) - That individual bonds conditioned upon the performance of the duties of the Director of
Finance, Clerk of Court, and Bailiff, excepted from the coverage of the Public Employees Blanket
Bond by the provisions of paragraph (A), shall be purchased by and executed in favor of the City of
Medina with approved sureties in the amounts as follows:

Director of Finance $10,000.00
Clerk of Court $25,000.00
Bailiff $ 3,000.00

(E)  Said bond must be provided for prior to the official or officer being given the oath of office.

Sec. 31.20
8/15/00




SECTION 31.21 GENDER.

Whenever the context so requires, the use of the works herein whether in the masculine,
feminine or neuter genders shall be construed to include all said genders. By the use of either the
masculine or feminine genders it is understood that said use is for convenience purposes only and is

not to be interpreted to be discriminatory by reason of sex.

Sec. 31.21
8/15/00




SEC. 1:

SEC. 2:

SEC. 3:

RCA 20-109-5/26

ORDINANCE NO. 103-20

AN ORDINANCE AMENDING ORDINANCE NO. 187-19,
PASSED NOVEMBER 25, 2019. (Amendments to 2020 Budget)

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF MEDINA, OHIO:

That Ordinance No. 187-19, passed November 25, 2019, shall be amended by the
following reductions:

Account No./Line Item Reductions

513-0531-52215 (Carryforward Reduction — 5/13 Budget Hrg.)  8,793.00
513-0708-53311 (Carryforward Reduction — 5/13 Budget Hrg.)  17,583.00

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be in full force and effect at the earliest period allowed by
law.

* . new appropriation

PASSED:

ATTEST:

SIGNED:

President of Council

APPROVED:

Clerk of Council

SIGNED:

Mayor

Ord. 103-20




WHEREAS:

WHEREAS:

SEC. 1:
SEC. 2:

SEC. 3:

SEC. 4:

SEC. 5:

PASSED:

RCA 20-110-5/26
RESOLUTION NO. 104-20

A RESOLUTION APPROVING THE AMENDED GRANT CONTRACT
WITH THE OHIO DEPARTMENT OF TRANSPORTATION OFFICE OF
AVIATION FOR THE MEDINA MUNICIPAL AIRPORT, REMARK
AIRFIELD PROJECT, AND REPEALING RESOLUTION NO. 21-20,
PASSED JANUARY 27,2020, AND DECLARING AN EMERGENCY.

The City of Medina, Ohio applied for a grant application for Project #1063, Remark
Airfield at Medina Municipal Airport by the passage of Resolution No. 21-20, passed

January 27, 2020; and

The City received notification from ODOT that due to a statewide deficit, the SE'Y
2020 Airport Grant Program has experienced a major reduction in funding and were
notified to take no further action on this project, however, the State will cover the
costs for all expenses incurred to date via an amended grant contract.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

That the Council of the City of Medina, Ohio hereby approves and the Mayor is
authorized to sign the amended grant contract with the Ohio Department of
Transportation Office of Aviation for Project #1063, Remark Airfield at the Medina

Municipal Airport.

That a copy of the Amended Grant Contract js marked Exhibit A, attached hereto and
incorporated herein.

That Resolution No. 21-20, passed January 27, 2020 is hereby repealed.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Resolution were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason the fully executed modified agreement must be submitted by June 1, 2020;
wherefore, this Resolution shall be in full force and effect immediately upon its

passage and signature by the Mayor.
SIGNED:

ATTEST:

President of Council
APPROVED:

Clerk of Council
SIGNED:

Mayor

Res. 104-20




AMENDED GRANT CONTRACT

under

The Fiscal Year 2020 Ohio Airport Grant Program

between the

City of Medina

and

The Ohio Department of Transportation

Office of Aviation

ODOT Project Number

20-03




OHIO DEPARTMENT OF TRANSPORTATION
Office of Aviation

Ohio Airport Maintenance Amended Grant Contract

ODOT Project. No. 20-03

WHEREAS, due to the COVID-19 pandemic, the State of Ohio state general revenues are below
the budgeted estimates by nearly one billion dollars; and

WHEREAS, as a result, budget line items funded by state general revenues are being reduced
throughout the state; and

WHERTEAS, the Office of Budget and Management has cut $3.1 million from the Ohio Aviation
Grant Program; and

WHEREAS, paragraph 2.4 of the grant coniract states that legislative or administrative action
may reduce program funds available to ODOT for administration of this Contract. In the event
such action oceurs at any time before ODOT has made final payment under this Contract, ODOT
shall be relicved of its obligation to pay the amount specified in this section and shall be required

to pay only such amount as it may determine; and

WHERF.AS, paragraph 2.5 of the grant contract states this Contract is subject to prior certification
by the Director of the Office of Budget and Management that there is a balance in the funds
appropriated sufficient to meet the state’s obligations under this contract, and that said balance is
not already obligated to pay existing obligations. Payment of grant funds is subject to an
appropriation and certification in accordance with requirements of ORC Section 126.07; and

grant contract states that non-Appropriation and OBM

WHEREAS, paragraph 2.6 of the
endent upon the

Certification: Performance by ODOT under this Contract (or Addendum) is dep
appropriation of funds by the Ohio General Assembly. Therefore, in accordance with Section
126.07 of the Ohio Revised Code, it is understood that ODOTs funds are contingent on the
availability of such lawful appropriations by the Ohio General Assembly. If the Ohio General
Assembly fails at any time to continue finding for the payments due hereunder, this Agreement is
hercby terminated as of the date that the funding expires without further obligation of ODOT; and

WHERAS, paragraph 2.7 of the grant contract states ODOT reserves the right to make partial
payments on any Grani Contract when necessary (o conform to appropriation levels and cash

availability;




NOW, THEREFORE , the State of Ohio, Department of Transportation and the

City of Medina

hereby agree to amend the Ohio Airport Maintenance Grant Contract paragraph as follows:

SECTION 2: SCOPE OF PROJECT AND FUNDING shall be amended as follows:

Scope of Project: Remark Airfield at Medina Municipal Airport

2.2 The Project costs are as follows:
Total Project Cost: ~ $50,812
Total Local Share:  $2,595

Total State Share:  $48,217

All other terms and conditions of the Grant Contract shall remain the same for the duration of the

Grant Contract.

Any person executing this Amended Grant Coniract hereby represents and warrants that he/she

has been duly authorized to do so.

This Amended Grant Contract may be executed in any number of counterparts, each of which shall

be deemed an original, and all of which shall constitute but one and the same instrument.

Any party hereto may deliver a copy of its counterpart signature page to this Amended Grant
Clontract via fax ot email. Fach party hereto shall be entitled to rely upon a facsimile or electronic

signature of any other party delivered in such a manner as if such signature were an original.

(The remainder of this page is left blank intentionally)




AMENDED GRANT CONTACT ODOT Project. No. «Project . Numbery

FOR THE STATE OF OHIO, DEPARTMENT OF TRANSPORTATION:

The Director of the Ohio Department of Transportation has duly executed this Amended Grant Contract
this

day of , 20

By:

Director of the Ohio Department of Transportation
FOR THE GRANTLE:
Executed this day of .20
By:
Title:
Executed this day of . 20
By: |
Title:

CERTIFICATE OF GRANTEE'S ATTORNEY:

I , acting as attorney for the Grantee, do hereby certify that I have

examined this Amended Grant Contract and the proceedings taken by the Grantee related thereto, and find
that the acceptance of ODOT's offer by the Grantee has been duly anthorized by the Grantee's action dated
|, (a certified copy of which is attached hereto) and that the execution
ntract is in all respects due and proper and in accordance with applicable federal,
state and local law, and further that, in my opiniosn, said Amended Grant Contract constitutes a fegal and
binding obligation of the Grantee in accordance with the terms thereof. If the project is to be performed on
property owned in fee simple by the Grantee, I certify that there are no legal impediments that will prevent

y the Grantee. I further certify that, to the best of my knowledge, there is

full performance of the Contract b
1o litigation, pending or threatened, which might affect the performance of the project in accordance with

the terms of this Amended Grant Contract.

of this Amended Grant Co

520

Dated this day of

By:

Title:




SEC. 1:

SEC. 2:

SEC. 3:

SEC. 4:

PASSED:

ATTEST:

RCA 20-114-5/26

ORDINANCE NO. 105-20

AN ORDINANCE AUTHORIZING THE MAYOR TO
EXECUTE A MEMORANDUM OF UNDERSTANDING WITH
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS,
LOCAL 436 PERTAINING TO EMPLOYEE HEALTHCARE
PREMIUM CONTRIBUTIONS, AND DECLARING AN

EMERGENCY.

That the Mayor is hereby authorized and directed to execute a Memorandum of
Understanding with the International Brotherbood of Teamsters, Local 436 pertaining
to the employee healthcare premium contributions ratified in Ordinance No. 42-20,

passed February 24, 2020.

That a copy of the Memorandum of Understanding is marked Exhibit A, attached
hereto and incorporated herein.

That it is found and determined that all formal actions of this Council concerning and
relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.

That this Ordinance shall be considered an emergency measure necessary for the
immediate preservation of the public peace, health and safety, and for the further
reason to permit the Finance Department to act on the collection of the employee
healthcare premium contributions from April 1, 2020 to present; wherefore, this
Ordinance shall be in full force and effect immediately upon its passage and signature

by the Mayor.

SIGNED:

President of Council

APPROVED:

Clerk of Council

SIGNED:

Mayor

Ord, 105-20




MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding (“MOU")} is entered info between the City of
Medina (“the City”) and Teamsters Local 436 (“the Union” or “the Teamsters™) for the purpose
of modifying the effective date of the 2020 modifications to the premium contributions of the

employees of the Teamsters bargaining unit.

The parties agree as follows:

1.

Article 26 of the current collective bargaining agreement (“the CBA”) between
the City and the Union identifies that the employees’ premium contributions shall
increase from twelve percent (12%) to thirteen percent (13%) (“wellness rate™),
and from sixteen percent (16%) to twenty percent (20%) (“non-wellness rate™)

effective February 1, 2020,

The City and the Union desire to modify the effective date of the 2020 employee-
premium confribution increases from February 1, 2020 to April 1, 2020 so that it
is consistent with the corresponding effective dates in the collective bargaining
agreements between the Ohio Patrolmen’s Benevolent Association and the City.

Therefore, the partics agree that the increase to the 2020 employee-premium
confributions from twelve percent (12%) to thirfeen percent (13%) (“wellness
rate”); and sixteen percent (16%) to twenty percent (20%) (“non-wellness rate™)
shall be effective April 1, 2020.

The parties agree that this MOU applies only to the limited issue of modifying the
effective date of the 2020 increases to the employece-premium contributions
referenced in Article 26 of the CBA, and shall not impact any other provision of

the CBA.

- FOR THE CITY OF MEDINA: FOR TEAMSTERS LOCAL 436:

(:}ﬁ_,,{fi;ﬁfl /Jy’& “%ﬁ/[,:«’i-(‘;‘-’i/f_gmm P )

Dennis T, Hanwell, Mayor

Date

1659-19-04

John M. Fortesque, Preside I{}
D) G B2

Daie




