REQUESTS FOR COUNCIL ACTION/DISCUSSION

Finance Commitiee

19-035-2/25 — Budget Amendments

19-038-2/25 — Fitness Room Addition Project Approval

19-039-2/25 — Expenditure Over $15,000 — MNJ Technologies — MCRC
19-040-2/25 — Update Electronic Device Policy / Adopt Social Media Policy
19-041-2/25 — Expenditure — Software Solutions — Finance Dept.
19-042-2/25 — Trade in of three (3) Police Vehicles

19-043-2/25 — Purchase three (3) Police Cruisers — Lebanon Ford
19-044-2/25 — Then & Now — Lexipol

19-045-2/25 — Then & Now — Ohio State Highway Patrol

19-046-2/25 — Then & Now — Verizon

19-047-2/25 — Then & Now — Ohio Edison

212519




Batch Number RCA Number Eb_c A ‘fj’ D%j -4 /_—3} ‘:

(Finance use only) : (Counci! use cnly)

Firanee
REQUEST FOR APPROPRIATION ADJUSTMENT
TYPE OF ADJUSTMENT no. 261 9-00 &
(CHECK ONE) ADMINISTRATIVE
’ FINANGE COMMITTEE
COUNCIL X
TRANSFER CF
FROM ACCOUNT TO ACCOUNT EXISTING UMNAPPROPRIATED
ACCOUNT NUMBER DESCRIPTION ACCOUNT NUMBER DESCRIPTION AMOUNT APPROPRIATION FUNDS
Carryforward 574-0350-52228 Professional Services | $ 50,000.00 X
Carryforward 574-0350-54412 Bulildings - Capital $ 650,000.00 X
Carryforward 574-0350-54413 Equipment - Capital $ 100,000.00 X
Tolal: 3 800,000,00

EXPLANATION: \
Proposed fithess room addition, architectural & construction management fees and equipment. Q %g ﬂ T- 7

DEPARTMENT HEAD: % - ? N %M%V é% DATE: M{? /

MAYOR'S APPROVAL:
(WHEN NECESSARY)

COUNCH/COMMITTEE ACTION:

APPROVED: oro. no. () ¢ d .5 ‘/‘ LY

DENIED:
RETURNED FOR EXPLANATION:
RETURNED TO USE EXISTING ACCOUNT FUNDS:

CLERK OF COUNCIL/DATE ROUTING: ORIGINAL TO FINANGE
’ COPY TO DEPT. HEAD
COPY TG COUNCIL
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REQUEST FOR COUNCIL ACTION No.__KCR_[9- 035-a[as
Committee:  Tiihgate

FROM: Medina Community Recreaﬁon Center (MCRC)

DATE: 02-18-19
SUBJECT: Fitness Room Addition

SUMMARY AND BACKGROUND:

The Medina Community Recreation Center (MCRC) respectfully requests to present the new
fitness room addition to Council and to receive authorization to contract with Bob Arnold for the

project.

Funding for the project is being requested through Finance as an appropriation adjustment, not to
exceed $800K. The funding is solely from the City for this project and carryforward funds from the

MCRC 574 account will be used.

Q). REk  10:037-2/o5

Estimated Cost: $300,000
Suggested Funding: Rec Center Carryforward
sufficient funds in Account No.

¢ transfer needed from Account No.
tfo Account No.

o NEW APPROPRIATION needed in Account No.
Emergency Clause Requested: No
Reason:

COUNCIL USE ONLY:
Committee Action/Recommendation:

Ord./Res.

Council Action Taken:
Date:




N
City of Medina ;";@ ?’\’)‘;,(\5{
Board of Control/Finance Commiitee Approval . ¥ ﬁéf‘:
Administrative Code: 141 = W
e Department Heads can authorize expenditures up to $1,500.00 (requisition) . @“‘3

e .. Board.of Control authorizes expenditures from $1,500.04 to $15,000.00 (BOC form).
® Finance Committee authorizes expenditures fro 5,000.01 to $25,000.00 {BOC form
2]

e e AT R T )
Council authorizes expenditures/bids over $25,000.00 (RCA farm). Board of Control awards all
(Ord. 101-05)

hids, unless otherwise specified in authorizing ordinance.

MCRC

Pate: - 2/7/2019 Depariment:

B.0.C. Approval Date:
(Finance Use Only)

Amount: $22,716.00

574-0350-53315 517,424.00

Account Number:
574-0350-53321  $5,292.00

MNJ Technologies (M00028) N
n .1'1' "

New computers and associated Microsoft Office Licenses (18 PC's)

Vendor:

Department head/Authorized signature:

item/Description:

:-—\-—t-=-tu—=n--dmnb—-(n-q-—-i:-—-«r—(-—-n—i;-l—h-kn—-m—uu-unﬁ-—u—-—:—ummb—iwmwm;—qp—iuﬂmm———-—lh—dm—!———w—ﬂm

FINANCE COMMITTEE APPROVAL: (expenditures from $15,000.01 to $25,000.00)

Date Apﬁroved/ Denied by Finance Committee:

Date to Finance:

Clerk of council .

Please have all BOC items for the agenda to the Mayor's Office before 5 p.m. on Friday before the scheduled BOC
meeting.
Please have all Finance Committee items for the agenda to the Clerk of Council's Office before 5 p.m. on Tuesday

before the scheduled Finance Committee meeting.
Thank you.
X Revised: 6/1/2018




315

;ﬂ} & W

§ U6

D

. o6 o Agls s
Trusied Pariaer. Proven Souficns. QUOTE DATE QUOTENO
017142019 0001153342
P.C.:
MNT Technologies Direct, Inc, PRINTED: Tan 14, 2019 2:13 pm
1025 Busch Plowy ‘
: ROB STAMP
Buffalo Grove, TT, 600894504 ORDERED BY: TR
(847) 634-0700 :
SALESPERSON: Jimmy Lochrer
EMAIL: ifochner@mnjtech.com
PHONE NG: (847) §76-8841 EXT: 8341
BIVY TO: (00-9500719)
CITY OF MEDINA SHIP TO: (CITY)
PO BOX 703 CITY OF MEDINA
Medina, OH 44258 132 N ELMWOOD AVE
Medina, OH 44256 '
ATTN:
ATTN: ROB STAMPER
Phn: 3307233931
Email: itsupport@medinach.org
- - %
f’ LN PRODUCT QTYORD  DESCRIPTION PRICE (3) AMOUNT (§)
1 MNJ13227753 18 Dell Technologies-Dell OptiPlex 7050 MT 968.00 17.424.00
MFG PART NO. :3000022421620.1
CONTRACTNAME: OH STS - DELL~534109 - S0AHL
2 "MNT13657413 18 Miorosoft Office 2019 Standard - License - I PC - Local 294,00 5,292.00
Government, Volume - Microsoft Open License for
Government - English - PC
MEG PART NO. :021-10625 “
Open Market
DELL STS 534278
Net Order: $22,716.00
Estimated Seles Tax: $0.00
Shipping Charges: $0.00
Total: $22,'716.00
Thanks for the opporfunity. We appreciate all your business “ Less Deposit: $6.00
’ Order Balance; $22,716.00
SHIP VIA FOB TERMS
&DEX GROUND Net 30 Days J

Page: 1




REQUEST FOR COUNCIL ACTION No. DL 1g-silo-2/oS”

FROM: 3gt. Darin Zaremba, IT / Kathy Patton Committee: _[7, ylg M,e
. DATE: : ﬁebruary 13, 2019 o
: SUBJECT : Update City Owned Electronic Device Polncyl@onsuder Cnty Socxaﬂ Medla S
DK o Policy ST
L *‘7 &
SUMMARY AND BACKGROUND:

Request is to amend Ord. 105-13, passed June 24, 2013 by adding text to page 4, Sectlon
4.2 pertaining to text message retention, as follows:

SECTION 4.2: TEXT MESSAGE RETENTION

For employees issued a City owned cellular phone, they shall use the City issued phone when text
messaging City related business. The use of this phone is primarily for business purposes. Any
and all text messages sent or received via the City issued phone will be stored and retained

through the Gity's archiving vendor.

Further — to discuss the City adopting a Social Media Policy. | have attached some
examples from other cities, as well as the Medina Police Department’s policy.

Estimated Cost: N/A

Suggested Funding:
s sufficient funds in Account No.

s transfer needed from Account No.
to Account No.

¢ NEW APPROPRIATION needed in Account No.
Emergency Clause Requested:
Reason:

COUNCIL USE ONLY:
Committee Action/Recommendation:

Council Action Taken: - Ord./Res.
Date:




Kathy Patton

From: Darin Zaremba
Sent: Tuesday, February 12, 2019 3:32 PM

To: Kathy Patfon .

Subject: So the Policy Update

Electronic Device Policy
Need this in a section below 4:1

So maybe 4:2: Text Message Retention

For employees issued a City owned cellular phone, they shall use the City issued phone when text messaging
City related business. The use of this phone is primarily for business purposes. Any and all text messages sent
or received via the City issued phone will be stored and retained through the City's archiving vendor.

Any employee using a City issued Iphone is strictly prohibited from sending text messages using Imessage.
Up to you guys if want to put in a social media policy..I can give you what police uses and you can adjust.

This is the only addition to the police department Social Media Policy that is not in what I bring over

All commentary and/or posts made in response to social media used by the Medina Police Department will be stored
and retained by the City’s archiving vendor.

SgtZ




ORDINANCE Neh 10513

AN GR}}INMCE ADGPTING A CITY "W ;!.:BD
ELECTRONIC PEVICE POLICY FOR THR £PY - OR

VFRDINA: |

R YT ORDATNED Y THE COUNCH-OF THE CETY OF MEDINA, ORI:
SEC:1s That the. City Owried Eleefronic Digvice Policy for the Gity-of Nohedit s ewhs
adepted. . '

SEC. 2: That ‘all provions cidipances pertahithg fo electronic device. policies e Terehy

repealed.

SEE, 3 Thet a: ooy of the Poliey 1§ nlalked Bxhibit A, attached heftth. atyd fucorpotated

herein.

sfiat all-forial defions offhis Connell goticetningand
anee Were ad@pTed fifd wigeting: of this
if this Connall and any: o 1’(, : comrmttees that -
forthe: publie, in: ‘complianes

SEC: 41 Thagitisfud and defermined
iefating-fo the passage of thig Ordine
Cotrcil, and that all delibérations o
1esulted in el formal action, were in meotings open:t

witli the-law,

PhatHis Ordinance:shall e i fall force and?;e-}ﬁff‘éaﬁréﬁthégeal‘rlfies'tfpﬂfihﬁﬁd_l:lﬂwe’.&fij}."

SEC. &
' - law.

Yoo 24, 2013 SIGNED: _John B, Coyne, 1T

PASSED:
P1*es;d ent of C‘ouncil

ATTEST: . KethyPaffon. APPROVED:
T Cletl of Coumed

June: 25,2013

STGNED:




EITY OF MEDINA | o

SECFION 1: POLICY
The Citgof Medina ("thy iCity®y provides elestionic devices-wlifel sla
but: Is not Kmited to iPads dnd cell phones 10 assist you in poiforming your: Y Bt
 efftciently, atid theitby; fmproving our sepvice 10 the piiblie. This pliey is Aestprd fo
address what-are, -and ate:not; appropriate: nees for these impprtayf fsiness taols:
: “The, exyflicit privileges and sestiietions set forth helow qapmol posst 13 ove
every sitpation, That fay arise fnconneefiof with the we uF this new: fordt 6
commication. ore fniperiaiil than afiy explicit statomont miade Bglow i
Greiisd Blectronie Device, liternetand R-mdil nsage p_l‘ﬁl'os'nph;; which
to uderstand. aiid fespect. Thisspliflosophy goveins all of yourorline:
dre expected to act in aceordance with it.at all thnes.

Pimaf] #Geessate provided 16
3 it -

Firstand foremost, eleétionio devices, Tutprnet;-and
yow as togls for condndting ity busiicss. Thut meatss oL A7¢
aciess primeilyy fd Pudtness-uolated yumoﬁes,m, o Tesbat e
yseftil infotivation for Cl rélaied Dusiness; and catdugh busitiess:
appropriate. All of the Cily's compufer Systeils, theliiding elg 38 .
considered o be pyblic property. Al dosuments, files; and il mesgHees ag -
coniidered piblic régoids, are subject to the Ohio Public Roords Tavy, and org
considered the propéty of e City of Medina,, and. may be subjeet fo. réxiesy: withput

igtioe-by City-officials.

sty islsts thaf, ou, sonduet yowselt Topestly: and appropiaiely w

es. and on. the Tietnet and n, fhe mse of Eruall, 4pd 18 eck: the

electivnfe devices. and
capyrigts, softwate Hidguse provisions, Propedty

f  piivcy: and

offiets, just as you would in any gther business deal-mgs; AL o8
continue o -a_pp‘Iy- to your condogt:on the Taferitet and: in the-use of B
not. limited. to fhiose: that deal with misuse of City: resouites, gescinl harassnient,

information and data sepusity, and cenfidéntiality.

-Geeond, you must by aliEie ot {timey flist storis elestipnte:
Bl aotivitios will b traceable Jort -af Wledina and wil
thie @y, You sk, sufiaffr from iking. any Talee 67 def
Tuitornet forun. 8k from oE¥ diiing any -ofher dBis wlifch; ¢
Tfabifity, Inhepent il e Cily's Tnitefael aiid Bomagifl neeess
actyities of évery emiployes.




| Phie €iity's .
X en‘smn of Ev-ﬂ'lﬂll pmflluges '

emity measm'es aiez i
downlaad. I youihave-any reasoft 10 elieye:ingy be:
nor shall yau oty -ands teqd files -attached to Frmafl. fansinissions s’
Jaawledge that. they mlgmate from & histwariiy sonnes Downloatded 11
alfadt gmts may_écmfam yirngey o Tostile: applieahans that. conld damage e
-8y ot wilk Be held ageonitable, for’ any Treaches .oF ﬁécuutjt causeg% E;a"'

obtamcd fm h@nnbtasmess PITPoSEs:

TN DETAILED INIERNETPOLICY FROVISIONS

SECETION:
A, The City teservesithe Hglt to ingpeet any: and gl files stokad oiedmpoers,

iPads; ex othei-electionic devices; which: ave: the property: olithe City of Medima, in. order
to-asgure compliance. with thits potiey, Fmployees anid Council mmemb '.18~ 5ha\ra 119"
pesonal privacy tight i any o ter eredted, reverved, stored: ‘inf,-. oi*-8 '
epmpuier systent; o olecironie devite, which sie-tlie propelty of 't Eity
-opderid-assure: aempliance-with this pahey

devices aig: jistended t@,'h,_é

B,  The City's compufer sysiems and glestronit.
our sexsilae 1o e piblis.

used for legitimate Businesd reasons” with the gaal of itnpr gving:

A ; aoftwaze : fia- the
systems bedome fh& pmparty af ﬂ‘a C1ty Eﬂ,ld hia}r -anly B wsed. {n weays that aie
conslstent witli licenses of’ -copyriglits, ity Gouneil: Thembers need nof seck sufepviser - -

appr oveﬂ but foust follow the prifeipels established by this policy.

D,  Bandil@nd Infernet copmmuniteafions arg-cotsic

1 d?sejosura tor the: hirbiie: pusuaiit To the Obio Py
; i Idance ﬁem supew . biedt

o] egtafb shed by The: ity

3 ph able tq E-ma Reg 2
it fivist foIloW the jplumlpals astabl

asnibers meed ot seek Sipstvisor ghidance,
by this policy:

Al send any mehsages: sifan obscene fibelous, nga;, ot

E- Mo employes 8k
defamatorynatute, Iessages shonld ot b vaftering: degladmg ordeniean

E,  Allwo nfifcations and messages by Gty emplayeds 4nd. ity )
members __shﬁ?ll ot solickt support £ofof t:ppos]ﬁon g anjr partisan Gauduia%e nal =shaﬂi
City employees and Cily Gounpdl membets Use: fheht official :aapam’ty to atlempt e




intexfere thh m affe"ft e résulis 61 any- clnstion uiles
i ‘ Cltys electmmc davicgs, Internist
sise activély pa Ic1pafe ire ﬂmdral
1t10a[ pmty or cand1 ate; Becanse.the g g
. icated. and; fluid area of Tlier [aw, giployees
ct}nsﬂ{ founalljf “with the Clity. Law Department pitor to conmaumﬁanon ol
Eermail-which:has & patentll. political impact.

infliagnee;

the Tite

: & Na employes of €
- Tnfernet; o Bangil for o
soligiting. money ot veff i) siof pohtical wHNEeY, o akyo

pepmal City businiess activities:

a'busmesé félj‘ PEISEh o
othiel pm POSE s fliat m’tm

H Mo employes: 01 CLty Coungil membior may use: CII_:}I glegironie
communications faeilities. to. defiberately propagate any vitns ox ottier. hostile eomyules
Drogranyox Tile, te disable or ovtilodd any compufersysteny o-netivoik; o1 TeicynTyemt

any-system fntended to:protect the privaey or seourity:of arnother n§en

Bach: Pmployed of Uity Congil  member nhhg Gyt e

L
heiself honssfly, accimately :

Qammumﬁatmns fagilities shall Tdentify, himself of
somplefely af all times,

o emjsloyse op @ty Gouneil riembsi sliall grant anyone whe i itk

L
lities.

employee: offhie City aceess to-Cliy eleatronic comimupicationsfag]

®, - ‘The provisions of fHifs seotian. shall: not apgly 1o msinbets

Department and, City P ysgontor’s depasiment when @ 1i
8 sient aclvitiss, “wivich, due to Their fafune, sy f6qu ¢ Jnternet and B

sormtitications which would othériise Vifblate the i yovisions of this poliey.

I,  The eleotronic device hardware stiall ‘e coversd for foss, acmdentai
damage, or theft putsuant tothe City-of Medina's jnsurance: coverdge,

SECTIONS: COMPLIANCE
‘Bplogees af-the City of Meding inust gomply” WLﬁl pdch and v i o 61
this eléetionie.devios, Tniternet-and B-mail policy. 2 ¥

pehcy i aotmg pittside the course: -8COPE of hig or he

Any, empiejrea whe violatesthis pelicy shall be subject ta- dx,sm,plma attion o
including; i degmed appwpnate tertiiination.of employiment, Any City cmployc

AL csf the moiaflem o:f ﬂns _[;10_),' by an@the; City of‘ Medma emplages shall
: N (T ] L W i i




' GRETONY: NOTICE

X

The Oty shall take all approprite sieps to Hifouns, all employees and.all G@m
g

mernbers of the City of Medina of the confents of this p:@']i’esff., Faclu

distrtbute & copy; of this pofiey fo-enirent:an empilogeds

a

with: City vompiter gystes  The Lo ot

" il isattiohed

SECTION:1: TPAD AND CELL PHONE MANAGENENT NOTICE

AlL Gity -osimed clsetionic deviges will be mangged. by Gty TF sfaff thio
inanagement software application: The pugpose of s management | :

il alf ofthe: folleawing in case of loss ortheft: GRA locate the device,:
daviis,, eiase the: devise, monijor pstalled applicationd, Send. d (iessage: o thie -
faoveandesivable fmbedded fanctionality, and requiré the wid ke {o
tocle the. deviceswhen nétih vse. Bnuployess are forbidden to remere {his managoment
a;ppﬁ@atienfsoftwaw from fheir device add nnderstand when pewered ot afid eonticeted.
6 the-Juterret, e mahageivenit of thair device fg'possible.

SHEATONS: RETURNPOLIGY < IPADS

pagsword

Eounell mepiber's tou :
e Conn

be wiped clean of any and:all inforta
tiis end of :a Council meinber's term-and sexvice.

SECTION 6 RETURN FOLIGY —CITYOWNED ELECTRONIC DEVICES

) At tite ). ot gertfice to the ity 1k cinployees nillizing
disees shall retanmy fhom tes e immedliatersuporvisor. Deviees siill.th
- o Be: wiped of: ufiy atid, all infonnation gtered on. the Gify own

oy Thig @ity 1T sl
eleetrontc devlos:

SECTION 6 CONCLUSION
L. City of Medina, has provided sfeétonis devives litenet, aud Buail acces
fo s omployses and Coutieil smenbors. for the puypose: of performing work effialently”
il effbetively fi the opniext of available cotimunte
soimpliange with. this dotailid gafiey 1s nraudatory; iishoulk
iisgaof these facilities. ‘The purpesy ofthis: poliey-:
vibtli Fhe faw and wiith lie-ethical and busitiess prag




' CHCYQR MEDINA g
NETWORK AND INTERNET ACORSS: AGRDDMDNT
FOR CITY EMPLOYEES

R thie undexsipnsd Gity of Meding enplo; e.,have b P
0t (Ec,laa.:Clt)’@j 2

' '%p‘i sés, or éamagas i :
City ‘s:compulers;. cleetronic dewces, and conuuumoaimn egutpment I unghs g
thete ate a numbgiof potential circumstatioes-whore, T could innocenglyt or: *inadvbrl;aﬁﬂy
caitse damage fo, il Giry complter networks-or systerns for wiiel T would ot beheld:
fiablis, Trwiuld: expice Tat-due process Hghts would be afforded fome: should atyy éhm g
oféiamage ormistse of {II&CI'(Y*QDIHPUTGL system§be’ bmug‘hb- FATSE e, e

Gty Brployeo

Date R

. -_:1':-,;,-. .
Bk,




Compntei Electmmc Medlia: and: ity Owned Elee Yol

wnderstaddts contents fully. Taceept and uhiderstind torms of the policy-and-agies:
bide by all tems confained in it. T will fndemmify the Cify: for ang teasonabletees,
-s;psnses ot dama gES mcuued 8% a resu’lt of-my fnterttlonal or my ' o

i , cumsta.nces Where Teouldinnocently or in ertenﬂy gause
Jainags to fhe Gy computed nitworlés orsystcing.foi sghich I woiild n@t ba halcf hablé E
souldieipect fhiat dieprocsss rightswould be-fforded 1o srigshoiid
damage ormisuse:of the'City compuier sysigms be bronght agatiist ‘e

Glty: Coundil Member
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Medina Police Department
Medina PD Policy Manual

Department Use of Social Media

320.1 PURPOSE AND SCOPE

This policy provides guidelines to ensure that any use of social media on behalf of the Department
is consistent with the department mission.

This policy does not address all aspects of social media use. Specifically, it does not address:
Personal use of social media by department members (see the Employee Speech,
Expression and Social Networking Policy).

Use of social media in personnel processes (see the Recruitment and Selection

(<]

Policy).
Use of social media as part of a criminal investigation, other than disseminating
information to the public on behalf of this department (see the Investigation and

Prosecution Policy).

390.1.1 DEFINITIONS

Definitions related to this policy include:
Social media - Any of a wide array of Internet-based tools and platforms that allow for the sharing
of information, such as the department website or social networking services.

390.2 POLICY

The Medina Police Department may use social media as a method of effectively informing the
public about department services, issues, investigations and other relevant events.

Department members shall ensure that the use or access of social media is done in a manner

that protects the constitutional rights of all.

390.3 AUTHORIZED USERS
[Bost Practics] [WGDIFED

Only members authorized by the Chief of Police or the authorized designee may utilize social
media on behalf of the Department. Authorized members shall use only department-approved
equipment during the normal course of duties to post and monitor department-related social media,
uniess they are specifically authorized to do otherwise by their supervisors.

The Chief of Police may develop specific guidelines identifying the type of content that may be
posted. Any content that does not strictly conform to the guidelines shall be approved by the Chief
of Police prior to posting.

Requests to post information over department social media by members who are not authorized
to post should be made through the member’s chain of command.

Copyright Lexipo), LL.C 2018/11/08, All Rights Reserved. ***DRAFT*#* Department Use of Social Media - 1

Published with permission by Medina Police Depariment




Medina Police Department
Medina PD Policy Manual

Department Use of Social Media

390.4 AUTHORIZED CONTEMT

Only content that is appropriate for public release, that supports the department mission and
conforms fo all department policies regarding the release of information may be posted.

Examples of appropriate content include:

{a) Announcements.

(b) Tips and information related to crime prevention.

(c) Investigative requests for information.

(d) Requests that ask the community to engage in projects that are relevant to
the Department mission.

(e) Real-time safety information that is related to in-progress crimes, geographical
warnings or disaster information. ‘

(fy  Traffic information.

(g) Pressreleases.

(h) Recruitment of personnel.

390.4.1 INCIDENT-SPECIFIC USE

In instances of active incidents where speed, accuracy and frequent updates are paramount

(e.g., crime alerts, public safety information, traffic issues), the Public Information Officer or the
authorized designee will be responsible for the compilation of information to be released, subject

{o the approval of the Incident Commander.

390.5 PROHIBITED CONTENT

Content that is prohibited from posting inciudes, but is not limited to:
(a) Content that is abusive, discriminatory, inflammatory or sexually explicit.

(b)  Any information that violates individual rights, including confidentiality and/or privacy
rights and those provided under state, federal or [ocal laws.

{(c) * Any information that could compromise an ongoing investigation.

(d) Any information that could tend to compromise or damage the mission, function,
reputation or professionalism of the Medina Police Department or its members.

(e) Any information that could compromise the safety and security of department
operations, members of the Department, victims, suspects or the public.

(f)  Any content posted for personal use.
(@) Any content that has not been properly authorized by this policy or a supervisor.

Caopyright LexIpol, LLC 2018/11/09, Ali Rights Reserved. #**D RAFT*** Depariment Use of Social Media-2

Published with permission by Medina Police Depariment




Medina Police Department
Medina PD Policy Manual

Department Use of Socfal Media

Any member who becomes aware of content on this department’s social media site that he/she
believes is unauthorized or inappropriate should promptly report such content to a supervisor. The
supervisor will ensure its removal from public view and investigate the cause of the entry.

390.5.1 PUBLIC POSTING PROHIBITED

Department social media sites shall be designed and maintained to prevent posting of content

by the public.
The Department may provide a method-for members of the public to contact depariment members

directly.

320.6 MONITORING CONTENT

The Chief of Police will appoint a superilisor to review, at least annually, the use of department
social media and report back on, at a minimum, the resources being used, the effectiveness of
the content, any unauthorized or inappropriate content and the resolution of any issues.

390.7 RETENTION OF RECORDS

The Administration Division Commander should work with the Custodian of Records to establish a
method of ensuring that public records generated in the process of social media use are retained
in accordance with established records retention schedules.

390.7.1 SOCIAL MEDIA ARCHIVING NOTICE

All posts made to Facebook will be stored and retained by the City's archiving vendor.

390.8 TRAINING

Authorized members should receive ftraining that, at a minimum, addresses legal issues
concerning the appropriate use of social media sites, as well as privacy, civil rights, dissemination

and retention of information posted on department sites.

Copyright Lexlpol, LLG 2018/11/08, All Rights Reserved. ***DRAFTM:* Department Use of Social Media-3
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- .SECTION F-80A: SOCIAL MEDIA POLICY

A

1.

C.

D.

E.

1.

Ordinance 2012-087

PURPOSE

_-Social media can be afun and rewarding way to share your hfe and oplnlons wnth"..
friends and co-workers. However, use of social media also presents certain risks and v
carries with it certain responsibilities. To assist you in making responsible decisions™ -
about your use of social media, the City has established thls policy for the approprla’te »

use of social media.

DEF!NITION OF SOCIAL MEDIA

In the rapidly expanding world of electronic communication, social media can mean .
many things. Social media includes but is not limited to all means of communicating or
posting information or content of any sort on the Internet, including to your own or
someone else’s web log or blog, journal or diary, personal web site, social networking or
affinity web site, web bulletin board or a chat room, whether or not assoclated or
affiliated with the City, as well as any other form of electronic communication.

USING SOCIAL MEDIA AT WORK

[EL RN

Use of social media for a work-related purpose must be authorized within each
department by the department head. A few examples of appropriate use of social media
at work include but are not limited to posting community evenis such as a public
fireworks display, an art in the park event or a summer music concert series on
Facebook by the Parks & Recreation Departrent or the posting a video on YouTube in
an effort to identify, locate and arrest the perpetrator(s) of a crime by the Police

Department.
Employees are not permitted to post on social networks, blogs or other online social
media while on work time unless it is work-related as authorized by your department

head.

See Policy F-80, Electronic Media Policy, for more information about your use of
electronic media at work

RESPONSIBILITY FOR SOCIAL MEDIA POSTS

You are responsible for what you post online. Before posting content online, consider
some of the risks and rewards that are involved. Keep in mind that you may be subject
to disciplinary action up to and including termination if your conduct adversely affects,
disrupts, hinders or interferes with either: (a) the workplace, including the efficiency or
effectiveness of your job performance or the performance of any other City employee; or
(b) the City’s regular operations, official functions or legitimate governmental interests.

INAPPROPRIATE POSTS

Inappropriate posts that may include but are not limited to discriminatory remarks 5
harassment, and threats of violence or similar activity. Inappropriate or unlawful conduct
will not be tolerated and may subject you to disciplinary action up to and including

termination.




F. BE RESPECTFUL

Keep in mind that you are more likely to resolve work related complamts by speakmg
directly with your co-workers or supervisors than by posting complaints to a social medla
outlet. Nevertheless, if you decide to post complaints or criticism, avoid using -~ - -
. statements, photographs, video or audio that reasonably could be viewed as mal
. 6bscene, threatening or intimidating, that disparage co-workers, or'that mlght canst thte” - -
harassment or bullying. Examples of such conduct might include but are not ]lmlted fo-:
offensive posts meant to intentionally harm someone’s reputation or posts that cotild-
contribute to a hostile work environment on the basis of race, sex, dlsablhty, rehglon or

any other status protected by law or City policy. .

1.

G BE HONEST AND ACCURATE

1. Make sure you are accurate when posting information or news, and if you make a:
mistake, correct it quickly. Be open about any previous posts you have altered. Never

post any information or rumors that you know to be false,

H. POST ONLY APPROPRIATE CONTENT

1. Maintain the confidentiality of confidential information such as employee medical B
records, attorney-client communications and other privileged or confidential information
the release of which is protected from disclosure by federal or state law or court order:

et

2. Respect copyright and fair use laws. | SR

3. Do not create a link from your blog, website or other social networking site to a City
website without approval from your department head and without identifying yourself as

a City employee.

4. if the City is the subject of the content you are creating, be clear and open about the fact
that you are an employee of the City and make it clear that your views do not represent
those of the City. If you publish a blog or post content online related your work for the -
City or about subjects associated with the City, make it clear that you are not speaking
on behalf of the City. Itis best to include a disclaimer such as “The posts on this site are
my own and do not officially reflect the views of the City of Fairlawn.”

. PRIVACY ONLINE

Remember that social media posts are in many cases accessible online by a w1de range
of people and as such, you should not expect to have privacy in your publicly accessible
social media posts. Even if you have private settings on your personal social media .
account or if you are a member of a closed group online, you are not guaranteed privacy
because of such things as security breaches, account setting errors, disclosure by
members of a chat room or group, etc. Remember also that the Internet archives almost

everything and, therefore, even deleted posts can be recovered.

1.

J. FOR MORE INFORMATION S

1. If you have questions or need further guidance, please contact the IS Department:tin:




CITY OF HUDSON

SOCIAL MEDIA POLICY

Revised December 21, 2012

The- Clty of Hudson beileves in the vafue of social media and online, networks to prowde pub
outreach and deliver messages directly to and from citizens. Socjal miedia encourages-gitiz
involvement and provides a real-time means of communicating local government messages_
a day-to-day and emergency basis. Following is the City of Hudson’s social media and
networking policy. The absence of, or lack of, explicit references to a specific site does not iimit
the extent of the application of this policy, City of Hudson employees, volunteers, boards and
commission members and public officials should use their professional judgment at all times
when using social media and he mindful that private communications.may reflect on the City of
Hudson, its staff, and its officials. This Policy is not intended to interfere with employee rights -

under applicable local, state and Federal laws.

SOCIAL MEDIA DEFINITION
Social media and soclal networks are primarily Internet- and mobile-based tools for sharing and

discussing information among people. These sites include, but are not limited to: Twitter,
Facebook, Pinterest, Google +, Tumblr, MySpace, Linkedln, YouTube, PhotoBucket, FiickR, all
blog sites such as WordPress and BlogSpot, bookmarking sites such as DIGG, Reddit and
Bing, and RSS feeds. h also includes comments on any website or online media. Email
discussion lists and newsgroups aiso are covered under this policy.

OFFICIAL CITY OF HUDSON SOCIAL MEDI!A SITES
The City of Hudson has and will continue to establish officlal social media sites that provnde ot

approved information from the City of Hudson fo the public. City of Hudson employees,
volunteers, and public officials are not permiited fo establish separate sites or pages for their
departiments, groups, boards, commissions, or other entities that are or appear to be maintained
by the City of Hudson unless approved in advance by the City Manager or his designee, All
sites must be run and monitored by the Communications Manager. All ofher sites that appeartc
be from the City of Hudson, a City depariment, division, board, commission or other group

should be deleted immediately.
The City Manager has assigned the Communications Manager the rasponsibility for posting  :+
content to Hudson soclal media sites. Only the City Manager, Communications Manager, or

their designee are permitted {o add content, post messages or communnicate with citizens
through these sites. Information to be posted must be reviewed and approved by the City

Manager’s Office prior to posting.

It is the City of Hudson’s Policy that the City of Hudson official network sites will not follow the
blogs, twests, or sites of private citizens.

WMANAGING CIiTY OF HUDSON SOCIAL MEDIA ‘ |
Those individuals who have been approved to post on a City of Hudson social site will:

« Post only content that is accurate, truthful, legal, and in compliance with City of Hudson

policies.

1~ Revised December 21, 2012




’»'.Post only content that is prowded andfor approved by the Cniy Manager Asmstant C

' Manager and/or City Communications Manager.

' '-Correct errors immediatsly and note corrections within the ongmal post
Disclose employment or association with the City when speaking as a representafwe 5

the City.
Delete posts ar comments that violate the City’s Social Medla Pohcy

PERSONAL USE OF SOCIAL WIEDIA
The City of Hudson recognizes that City employees, volunteers and pubhc offimals will use

personal social hetworks during thelr personal time. The City supports open communication <
employees, volunteers and public officials provided such communications are ethical and  =*
accurate. Any City of Hudson employee, volunteer or public official engaging in online,

electronic dialogue is required to meet a standard that mandates the following.

. ',,J

Employees, volunfeers and public officials should:
Exercise caution, sound judgment, and common sense when postmg oh personal socna o

media sites, knowmg that as public servants, even off duty, one’s behavior reflects upon :

the City of Hudson.
Understand that they are personally responsible for the content they publish on blogs

wikis or any other form of online user-generated media,

Have no expectation of privacy with regard to using personal social media. Do not
assume that because a site is private, posts or private messages will not be seen by
other employees, volunteers or Hudson citizens. Private communications can quickly .
become public, and photos posted can go viral in an instant.

Not use a City-provided email addrass for. any personal social media preeence R
Make it clear that all posts on personal sites are their own and are not the views or ~ .
opinions of the City. Clearly state, “The postings on this site are my own, and do not e
necessarily reflect the positions, strategies or opinions of the City of Hudson o ”"3
Not post proprietary, privileged, confidential or non-public information. Proprietary and
confidential City information may not be discussed in private messages between site
members, even if those members have authorized access to the information.

Respect all copyright laws and Terms of Agreement on the s;tes to which mformat{on |s

published. .
Not use the City of Hudson logo, seal, or other images owned by the City of Hudson

withouf prior written consent,

<q-'_ .

ETHICAL CONDUCT
Pursuant to Ohio Law, the City of Hudson has a general Code of Ethics that requires Clty

officials, employees and volunteers to conduct themseives in a manner above reproach at all
times. lt also specmes that an official, employee or volunteer should not use his/her position for
personal gain or in such a way as to violate public trust. This holds true In the realm of soclal

media. ) .
. : LN,

Employess, officials and volunteers represent the City of Hudson, on and off duty, andwhen ™"
they are posting soclal media sites. When posting information online, adhere to the City’s Rules .
and Policies including policies that require employees, volunteers and public officials to act in- an' -
ethnical manner at all times. Avoid potentrally damaging use of social media, inciuding but no# ™

limited fo;

2 — Revised December 21, 201 2
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. Any material, text or visual, that is fraudulent, harassing, threatening,” bullymg, R

lembmrassmg, sexuaily explrctt profane, obscene; infimidating, defamatory :0th
* .. ihappropriate-or unlawful orin violation of City policies. B

“Content or links that promotes, fosters, or perpetuates dlscrlmlnatlon cm the basis of

- “race, creed, color; age, religion, gender, marital status; stafuis with regard to_public

g ass;stance national origin, physical or mental disability. or sextal orlentation’

= Show, conduct or encourage iliegal actlwty
Information or images that may compromise the safety or security of the pubhc or publt L

systems .
Content that violates a legal ownership interest of any other party or infringesona . . ;-

copyright. .
lmages and/or video taken while you were on duty in the employment of the Clty w:thout

permission.
Images andfor video of patients, bystanders, and first responders during the course ¢

rasponding fo an incident.

PRIVILEGED INFORMATION
Legal, personnel, medical or other protested information should not be disclosed at any tlme via

social networks, private emails, or private messages. Users shouid not post or release
proprietary, confidential, sensitive, personally identifiable information or privileged or protected O
documents or photos on social media websites. Protected information includes, but is not Ilmitedf )
to, pending or immiinent litigation, potential exposure to litigation, personnel matters, or-~ * ~ . "
med:callhealthcare information. Photographs, videos or other digital images that identify '
patients, victims, or crime scenes or other potentially protected incidents or people should no .

be posted on social media. .

PUBLIC RECORDS LAWS
City of Hudson social media sites are subject to the State of Ohio public records laws, Ay

content maintained in a social media format that is related to City business, including a list of =

subscribers and posted communications, is a public record. The City Communications” Manager T
is resporisible for responding promptly to any public records request for records on social S
media. City of Hudson records retention schedules apply to social media formats and socaal ;

media content.

DISCIPLINARY ACTION
City of Hudson employses and volunteers who fail to comply with this policy will be subject to
disclpling, up to and including termination of employment with the City of Hudson. In addition,

depending on the nature of the violation or content posted, participants may be subject to Civif -
LT ;n-&rﬁ

and/or criminal penalties.




CITY OF AURORA

SOCIAL MEDIA POLICY
August 19, 2013

Th& City of Aurora believes In the value of soctal media and online networks to prourde pubhc Uiitreac
and deliver massages directly to and from cltfzens. Social media encourages cltizen invoivem'eii"c and
pro\ndes a realtime means of communicating local government messages on a day-to-day and
emergency basis. Following is the City of Aurora’s social media and networking policy. The absence of,
“or lack of, explicit references to a specific site does not limit the extent of the application of this pulscy

City of Aurora employees, volunteers, boards and commission nmembers and public officials should use’
their professional judgment at all times when using soclal media and be mindfyl that privaie
communications may reflect on the City of Aurors, its staff, and its offfcials. This policy is not intended

to interfere with employee rights under applicable local, state and Federal laws,

S5QCIAL MEDIA DEFINITION
Social media and social netwarks are primarily Internet and mobile hased tools for sharing and

discussing information among people, These sites include, but are not limited to: Twitter, Facebook, .-
Pinterest, Google +, Tumblr, MySpace, LinkedIn, YouTube, PhotoBucket, FlickR, all blog sites such as™*
WordPress ant BlogSpot, bookmarking sites such as DIGG, Reddit and Bing, and RSS feeds. It also
tncludes comments on any website or online media. Emall discussion lists and newsgroups are also

covered under this policy.

OFFICIAL CITY OF AURORA SQCIAL MEDIA SITES
The Clty of Aurora has and will continue to establish offictal soclal media sites that provide appmved"

information from the City of Aurora to the public. City of Aurora employees, volunteers, and publi¢
officials are not permitted to establish separate sites or pages for their departments, groups, boards,
comymissions, or other entities that are or appear to be maintained by the City of Aurora unless
-approved in advance by the Mayor or his designee. All other sites that appear fo be from the City of
Aurora, a city department, division, board, commission or other group should be deleted immediately.

The Mayor has assigned the Department Diractors the responsthility for posting content to Aurora social
media sites, Only the Mayor, Department Directors, or thelr designee are parmitted to add content, post
messages or communlcate with citizens through these sites, Information to be posted must be reviewed :

and approved by the Mayor's office or the Department Director prior to postlng. L

It Is the City of Aurora’s Policy that the City of Aurora official natwerk sites will not follow the blogs,' e
tweets, or sites of private citizens. -

MANAGING CITY OF AURORA SOCIAL MEDIA
Thase individuals who have been approved to post on a City of Aurora site will:
Post only content that is accurate, truthiul, legal, and in compiiance with City of Aurora policies. )

Post only content that is provided and/or approved by the Mayor and/or Department Director. IR
i R

Correct errors Immediately and note correctlons with the original post,
Disclese employment or association with the City when speaking as a representative of the Clty )

L4
s Delete posts or comments that violate the City’s Sociat Madia Policy, N




PERSONAL USE OF SOC?AL MEDIA
The City of Aurora recognizes that Cit‘,( employess, volunteers, and’ public officials will use personal'

_ soclal networks during their persopal time, The City suppoits open communlcations hy‘eriploye
L ‘vn[unteers, and public offlcials- provided such communications are ethical and accurate An“" ]
- Aurgra‘employee, volunteer or public official engaging In online, electronic d|a!ogue |s requlred:tn'me_

A standard that mandates the following.

Employees, volunteers, and public officials should:
Exercise caution, seund judgment, and common sense when posting en personal socnai medza-

&
sites, knowing that as public servants, even off duty, one’s behavior reflects upon the City of

Aurara,
Understand they are personally respensible for the content they publish on blogs, wlkls ot any . ;

ather form of online user-generated media.
Have no expectation of privacy with regard to using personal socfal media. Do not assume that. .~
because & Site is private, posts or private messages will not ke seen by other employees,
volunteets, or Aurora citizens, Private communications can guickly become public, and photosF

posted can go viral in an instant.

Not use a Clty provided emall address for any personal soglal media presence,
Malce It clear that all pusts on personal sites are their own and are not the views or opinions of
the City. Clearly state “The postings on this site are my own, and do not necessarlly reﬂect the
positions, strategles or opinions of the City of Aurora.” .o
Not post proprietary, priviledged, confidential or non-public mformation, Propnetaw al
confidential City Informaiton may not be discussed In private messages between site mambers,

even if those members have authorized access to the information.
Respact all copyright laws and Terms of Agreement on the sites to which information lsfi:. . -

published.
Mot use the City of Aurora logo, seal or other images owned by the City without prior written.

i

consent,
Mat access social media for persanal use on the City's network,

ETHICAL CONDUCT
Pursuant to Ohlo Law, the City of Aurora has a general Code of Ethics that requires CIt‘{ “offi cials,

employeas, and volunteers to conduct themselves in a manner above reproach at all thnes. also
specifies that an officlal, employee, or volunteer should not use his/her position for personal gain or i i
such a way as to violate public trust. This holds true in the realm of soclal media, :

Employees, officials, and volunteers represent the City of Aurora, on and off duty, and when they are
posting social media sites. When posting information online, adhere to the poilcy that requires

employees, volunteers, and public officials to act in an ethlcal manner at all tlmes Avo:d potenﬂaﬂ
I A

damaging use of social media, including but not limited to: R -
o+ Any material, text or visual, that Is fraudulent, harassing, threatenliig, bullying, embda’f‘assfﬁfgf, '

sexually explicit, profane, ohscene, intimidating, defamatory, mﬂammatory or utherwlse

inappropriate or undawful or in violatlon of City policies.
Content or links that promote, foster, or perpetuate discrimination on the basis of race, creed,”™ ™

color, age, religion, gender, marital status with regard to public assistance, national origin,
physical or menta) disabllitly or sexual orlentation,
» Show, conduct or encourage ilfegal activity,

. ° * M
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PRIVILEDGED INFORMATION .
tegal, personnel, medical or other protec
networks, private emails, or private messages. Users should not post or release proprietary

confidential, sensitive, personally identifiable information or priviledged or protected documents ors3:

:‘:,..Informa_tion' or hmages that 'may compromise the safety or sei:'u:rity of ttj,e public or. publ

.systems. T
Content that violates a Jegal ownership interest of any ather party or infringeson a copyright
Images and/or video taken while on duty in the employment of the City without permissfon,. .

tmages and/or video of patlents, bystanders, and first responders during- the course of
responding to an incident, . oL Yo

ted information should not he disclosed at any time via sochl’

photos on social media websites, Protected information Includes, but is not [Imited to, pending or-
fmmenent litlgation, potential exposure to litigation, personnel matters, or medical/healthcare
information. Photographs, videos or other digital images that identify patlents, victims, or crime scenes

or other potentially protected Incidents or people should not be posted on social media.

PUBL

City of Aurora social media sites are subject to the State of Ohio public record faws.
maintalned in a social media format that Is related to City business, including a list of subscribers and
posted communications, Is a public record. The City Records Administrator is responsible for responding:’

IC RECORD LAWS o _
Any content” -

to any public records request for records on soclal media. City of Aurora records retention schedules
apply to social media formats and soclal media content.

DISCIPLINARY ACTIONS _
City of Aurora employees and voluntears who fail to comply with this policty will be subject to discipline,,

up to and including termination of employment with the City of Aurora, In addition,
nature of the violation of content posted, patticipants may be subject to civil and/or criminal panaltie

depending on thes:
Pk LI

I




REQUEST FOR COUNCIL ACTION No. LA (-0t -D[o€
Committee: J:!MAL&

FROM: Keith Dirham, Finance Director
Lori Bowers, Deputy Finance Director
DATE: February 19, 2019

SUBJECT: Expenditure over $25,000 - Annual Software Support — Software Solutions, Inc.

SUMMARY AND BACKGROUND:

The Finance Department requests Council's approval of an expenditure of $36,373 to Software Solutions, inc. (8SI) for
annual support services for the City's eGov Professional accounting system. The effective period for support services

is from March 1, 2019, through February 28, 2020.

The contract this year combines annual support for eGov2Web and Data Extraction File services. eGov2Web is the
service used for online water/rubbish bill payments. Data Extraction File service is the new service needed to allow

customers to sigh up for water/rubbish service via the internet.
Total cost for 2018 support services paid to SS1 = $34,640

Accaounts to be charged for the 2019 suppatt setvices fee is as follows:

SOFTWARE SUPPORT 3/1/19T02/28/20 | | & &
LINE DEPT ACCOUNT | AMOUNT
- -
001 General Admin | 001-0707-53321 | 18,914.00]  52.00%
F
002 Police  |106-0101-53321| 1,455.00 4.00%
003 WaterOffice {513-0531-53321|  5,456.00 15.00%
3
004 Utility Billing {513-0708-53321| 8,002.00 22.00%
005 Sanitation |514-0541-53321] 2,546.00 7.00%
TOTAL 36,373.00 |  100.00%
| 36,373.00
Estimated Cost; $36,373

Suggested Funding:  See depariments listed above
Sufficient funds in Account No.: See accounts listed above

Transfer needed: From Account No.:
To Account No.:

NEW APPROPRIATION needed in Account No.:
Emergency Clause Requested: No

Reason:

COUNCIL USE ONLY:
Committee Action/Recommendation:

Ord./Res.

Council Action Taken:
Pate:




No. HLA 19-p4>-2)os

REQUEST FOR COUNCIL ACTION

Commitiee »

From: POLICE DEPARTMNT Mayor’s Initials: % W
Chief E

dward R, Kinney
A, é .
/ , Guidelines: See information on back of form

-
(Sighaturd) /

Date: 2/19/19

Subject: Trade-in of three (3) police vehicles

Summary and Background - Request Council approve the trade-in of three police vehicles:

Unit 91 _ VIN/IFMSK7ARODGA68426 2013 72K miles  $5,800
Unit 103 VIN/IEMSK8AR4AEGC14091 2014 104K miles  $5,900
Unit 104 VIN/1EM5KSARAEGC14092 2014 100K miles  $5,900

$17,600

Value to be credited toward the cost of purchasing new vehicle replacements,

Estimated Cost: ($17,600) CREDIT
Suggested Funding: 106-0101-54417
Sufificient Funds in Account: N/A
Transfer Needed From: To:
New Appropriation Needed: N/A

Account No:

Emergency Clause Requested:

Council Use Only:

If yes, reason: Vehicle purchases for 2019 were cancelled by Ford

Committee Recommendation:

Ord./Res.No:

Council Action Taken:
Date:




COMMERCIAL VEHICLE CENTER

THREE TRADE INS ARE WORTH

Unit 91 is the unmarked car- 2013 Explorer 72K miles front wheel
drive 1FM5K7AR0DGAG68426 $5,800.00

103 is marked- 2014 Ford Explorer All wheel drive 104K Miles
1FM5K8AR4EGC14091 $5,900.00

104 is marked-2014 Ford Explorer All wheel drive 100K Miles
1FM5K8AR4EGC14092 $5,900.00

FRANK BEAVER
FLEET DIRECTOR
LEBANON FORD




REQUEST FOR COUNCIL ACTION

From: POLICE DEPARTMENT
Chief Edward R. Kinney

%)

No. PLA 19-0432- o[>

¥

Comniittee F gt
Mayor’s Initials:

Guidelines: See information on back of form

(Signgtuﬁx"e)"

Date: 2/19/19

Subject: Purchase of 5 Police Cruisers

Suwormary and Background -

3 —-2020 AWD 4DR Police Cruisers @ $31,603.00
1 —2020 AWD 4DR Police Cruiser w/rear air conditioning

Request Couneil approve the purchase of five (5) police vehicles:

$ 94,809.00
$ 30,302.00

1-2020 AWD 4DR Police Cruiser w/add’l specialty equipment $ 31,873.00

$156,984.00

Existing 2018 PO -58,004.00
Trade in on 3 Vehicles -17.600.00
TOTAL REQUEST $81,380.00

Estimated Cost: $81,500.00

Sl.lggested Fuanding: 106-0101-54417
Sufficient Funds in Account: Yes
Transfer Needed From: To:
New Appropriation Needed: No

Account No:

Emergency Clause Requested: Yes

No @ If yes, reason: Vehicle purchases for 2019 were cancelled by Ford

Council Use Only:

Commniitee Recommendation:

Conneil Action Taken:

Ord./Res.No:
Date:




COMMERCIAL VEHICLE

NTER

Exterior
“XPLORER 4- 2020 4DR AWD POLICE E]';;?OP:
JOOR g'g‘;ggg X§;§¥§m§sm;ss:orq CHARCOAL BLACK INTERIOR CLOTH
- _ BUCKETS VINYL REAR SEATS
EXTERIOR INTERIOR STANDARD STATE BID PRICE $31,276 l
. 245/55R18 A/S POLICE TIRES . BLACK VINYL FLOOR Included on this Vehicle
. 18" H.D.STEEL. WHEELS COVERING EQUIPMENT GROUP 5004
18" WHEEL HUB GAP _PWR DR SEAT/6-WAY/M Optional Equipment
"FULL SIZE 18" SPARE W/TPMS  LUMBAR 2020 MODEL YEAR

. MANUAL PASS SEAT - 2-WAY

. DUAL POWER MIRRORS

. INTEGRATED SPOTTER MIRRORS . CLOTH BUCKET FRONT SEATS
. HALOGEN HEADLAMPS . 60/40 SPLIT VINYL REAR

. PRIVACY GLASS 2ND/3RD ROW  TILT STEERING WHL/ CRUISE

. DUAL EXHAUST SYSTEM & AUDIO CONTROLS

. GRILLE -BLACK . 1-TOUCH DOWN DRIVER

. KEY LOCKS (DR/PASSILFTGT) WINDOW

- EASY FUEIL CAPLESS FILLER

FUNCTIONAL A

- ALL WHEEL DRIVE SYSTEM

. COLUNN MOUNTED SHIFTER

. HEAVY DUTY 78-AMP BATTERY
. 220 AMP ALTERNATOR

. POLICE BRAKES: 4 WHL DISC
W/ ABS & TRACTION CONTROL

. HEAVY DUTY SUSPENSION

. POWER STEERING W/EPAS

. ENGINE OIL COOLER

. TRANSMISSION OIL COOLER

. POWER LOCKS AND WINDOWS
. AM/FM SINGLE CD/NIP3, 6SPKR
. ADJUST PEDALS, NON MEMORY
. BATTERY SAVER FEATURE

. POWERPOINTS (2)

. AIC W/IMANUAL CLIMATE
CONTROL, SINGLE ZONE

. CERTIFIED SPEEDOMETER

. ENGINE HOUR / IDLE METER
. CONSOLE MOUNTING PLATE
. UNIVERSAL TOP TRAY

. RED { WHITE DOME LAMP

SAFETY/SECURITY

. 75 MPH REAR-CRASH TESTED
. ADVANCETRAC WITH RSC

. AIRBAGS - FRONT AND SIDE

. AIRBAGS - SAFETY CANOPY

. PERSONAL SAFETY SYSTEM

. SO8 POST CRASH ALERT S8YS
. TIRE PRESSURE MONITOR SYS
WARRANTY

. 3YR/36K MILE WARRANTY

FRANK BEAVER LEBANON FORD

614-570-0702

BLACK

CHARCOAL CLT FRTIVINYL RR
.3.7L V6 TIVCT ENGINE

8-SPEED AUTO TRANSMISSION
FRONT LICENSE PLATE BRACKET

HEATED MIRRORS $59.00
DARK CAR $70.00
SPOT LED LIGHT NIC
KEYED AL!KE CODE 1284X $75.00
FRONT HEADLIGHT PREP STD
REAR DR/LKS/HNDL INOP $74.00
GRILL LAMP WIRING $49.00
REAR VIEW CAMERA

DELIVERY FEE

YOUR STATE BID IS $31,603.00




“RCIAL ICLE

Exterior
IXPLORER 4 2020 4DR AWD POLICE BLACK
YOOR S T B HISSION CHARCOAL BLACK INTERIOR CLOTH
7 BUCKETS VINYL REAR SEATS
EXTERIOR INTERIOR {STANDARD STATE BID PRICE $31,276
. 245/55R18 A/S POLICE TIRES . BLACK VINYL FLOOR dincluded on this Vehicle
18" H.D.STEEL WHEELS COVERING REQUIPMENT GROUP 500A
18" WHEEL HUB CAP _PWR DR SEAT/G-WAY/M 1 optional Equipment
| FULL SIZE 18" SPARE W/TPMS  LUMBAR 2020 MODEL YEAR

. DUAL POWER MIRRORS

. MANUAL PASS SEAT - 2-WAY

. INTEGRATED SPOTTER MIRRORS . CLOTH BUCKET FRONT SEATS

. HALOGEN HEADLAMPS
- PRIVACY GLASS 2ND/3RD ROW
. DUAL EXHAUST SYSTEM
. GRILLE - BLACK
. KEY LOCKS (DR/PASS/LFTGT)
. EASY FUEL CAPLESS FILLER

FUNCTIONAL
. ALL WHEEL DRIVE SYSTEM

. COLUMN MOUNTED SHIFTER

. HEAVY DUTY 78-AMP BATTERY
. 220 AMP ALTERNATOR

. POLICE BRAKES: 4 WHL DISC
W/ ABS & TRACTION CONTROL

. HEAVY DUTY SUSPENSION

. POWER STEERING W/EPAS

. ENGINE OIL COOLER

. TRANSMISSION OIL COOLER

. POWER LOCKS AND WINDOWS
. AM/FM SINGLE CD/MP3, 6SPKR
. ADJUST PEDALS, NON MEMORY
. BATTERY SAVER FEATURE

. POWERPOINTS (2)

. 80/40 SPLIT VINYl. REAR
TILT STEERING WHL/ CRUISE
& AUDIO CONTROLS

. 1-TOUCH DOWN DRIVER
WINDOW

. AIC WIMANUAL CLIMATE
CONTROL, SINGLE ZONE

. CERTIFIED SPEEDOMETER

. ENGINE HOUR / IDLE METER
. CONSOLE MOUNTING PLATE
. UNIVERSAL TOP TRAY

. RED / WHITE DOME LAMP

SAFETY/SECURITY

. 75 MIPH REAR-CRASH TESTED
. ADVANCETRAC WITH RSC

. AIRBAGS - FRONT AND SIDE’

. AIRBAGS - SAFETY CANOPY

. PERSONAL SAFETY SYSTEM

. 808 POST CRASH ALERT 3Y$
. TIRE PRESSURE MONITOR SYS

WARRANTY

. 3YR/36K MILE WARRANTY

FRANK BEAVER LEBANON FORD

614-570-0702

IBLACK

JCHARCOAL CLT FRT/VINYL RR
.3.7L V6 TIVCT ENGINE

6-SPEED AUTO TRANSMISSION

FRONT LICENSE PLATE BRACKET

HEATED MIRRORS $59.00
DARKCAR $70.00
SPOT LED LIGHT N/C

KEYED ALIKE CODE 1284X  $75.00
FRONT HEADLIGHT PREP STD

REAR DR/LKS/HNDL INOP  $74.00
GRILL LAMP WIRING $49.00

REAR VIEW CAMERA
DELIVERY FEE

YOUR STATE BID IS $31,603.00




. Exterior
:XPLORER 4- 2020 4DR AWD POLICE BLACK
JOOR S oD AUTe TRANGHISSION CHARCOAL BLACK INTERIOR CLOTH
BUCKETS VINYL REAR SEATS
EXTERIOR INTERIOR STANDARD STATE BID PRICE $31,276
. 245/55R18 A/S POLICE TIRES . BLACK VINYL FLOOR Included on this Vehicle
. 18" H.D.STEEL WHEELS COVERING EQUIPMENT GROUP 500A
| 18" WHEEL HUB CAP . PWR DR SEAT/6-WAY/N Optional Equipment
. FULL SIZE 18" SPARE WITPNIS LUMBAR 2020 MODEL YEAR

BLACK

DUAL POWER MIRRORS . MANUAL PASS SEAT - 2-WAY
CHARCOAL CLT FRTVINYL RR

: INTEGRATED SPOTTER MIRRORS . CLOTH BUCKET FRONT SEATS

. HALOGEN HEADLAMPS . 60/40 SPLIT VINYL REAR 371 V6 TIVCT ENGINE

. PRIVACY GLASS 2ND/3RD ROW TILT STEERING WHL/ CRUISE 6-SPEED AUTO TRANSMISSION

. DUAL EXHAUST SYSTEM & AUDIO CONTROLS FRONT LICENSE PLATE BRACKET

. GRILLE - BLACK .1-TOUCH DOWN DRIVER HEATED MIRRORS - $59.00

. KEY LOCKS (DR/PASS/LFTGT) WINDOW DARK CAR $70.00

. EASY FUEL CAPLESS FILLER . AIC WIMANUAL CLIMATE SPOT LED LIGHT N/C

, CONTROL, SINGLE ZONE KEYED ALIKE CODE 1284X $75.00

. CERTIFIED SPEEDOMETER FRONT HEADLIGHT PREP STD
. ENGINE HOUR/ IDLE METER REAR DR/LKS/HINDL INOP $74.00
. CONSOLE MOUNTING PLATE GRILL LAMP WIRING $49.00
. UNIVERSAL TOP TRAY REAR VIEW CAMERA
. RED / WHITE DOME LAMP DELIVERY FEE

EUNCTIONAL YOUR STATE BID IS $31,603.0C

. ALL. WHEEL DRIVE SYSTEM

. COLUMN MOUNTED SHIFTER

. HEAVY DUTY 78-AMP BATTERY  SAFETY/SECURITY

. 220 AMP ALTERNATOR . 75 MPH REAR-CRASH TESTED
. POLICE BRAKES: 4 WHL DISC . ADVANCETRAC WITH RSC

W/ ABS & TRACTION CONTROL . AIRBAGS - FRONT AND SIDE

. HEAVY DUTY SUSPENSION . AIRBAGS - SAFETY CANOPY

. POWER STEERING W/EPAS . PERSONAL SAFETY SYSTEM

- ENGINE OIL COOLER . SOS POST CRASH ALERT SYS
. TRANSMISSION OIL COOLER . TIRE PRESSURE MONITOR 8Y$S
. POWER LOCKS AND WINDOWS  WARRANTY

. AM/FM SINGLE CD/MP3, 8SPKR . 3YR/36K MILE WARRANTY

. ADJUST PEDALS, NON MEMORY

. BATTERY SAVER FEATURE
. POWERPOINTS {2)

FRANK BEAVER LEBANON FORD

614-570-0702




Exterior
XPLORER 4- 2020 4DR AWD POLICE BLACK
JOOR e e o ANGHISSION GHARCOAL BLACK INTERIOR CLOTH
BUCKETS VINYL REAR SEATS
EXTERIOR INTERIOR STANDARD STATE BID PRICE $31,276
~245/55R15 A/S POLICE TIRES . BLACK VINYL FLOOR Included on this Vehicle
. 18" H.D.STEEL WHEELS COVERING EQUIPMENT GROUP 500A
. 18" WHEEL HUB CAP . PWR DR SEAT/6-WAY/iM Optional Equipment
. FULL SIZE 18" SPARE WI/TPMS LUMBAR 2020 MODEL YEAR
. DUAL POWER MIRRORS . MANUAL PASS SEAT - 2-WAY BLACK
CHARCOAL CLT FRT/VINYL RR

. INTEGRATED SPOTTER MIRRORS . CLOTH BUCKET FRONT SEATS

. HALOGEN HEADLAMPS

. PRIVACY GLASS ZND/3RD ROW

. DUAL EXHAUST SYSTEM
. GRILLE - BLACK

. KEY LOCKS (DR/PASSILFTGT)
. EASY FUEL CAPLESS FILLER

FUNCTIONAL
. ALL WHEEL DRIVE SYSTEM
. COLUMN MOUNTED SHIFTER

. HEAVY DUTY 78-AMP BATTERY

. 220 AMP ALTERNATOR

. POLICE BRAKES: 4 WHL DISC
W/ ABS & TRACTION CONTROL.
. HEAVY DUTY SUSPENSION

. POWER STEERING W/EPAS

. ENGINE Olt. COOLER

. TRANSMISSION OIL COOLER

. POWER LOCKS AND WINDOWS
. AM/FM SINGLE CD/MP3, 6SPKR

. ADJUST PEDALS, NON MEMORY

. BATTERY SAVER FEATURE
. POWERPOINTS (2)

. 60/40 SPLIT VINYL REAR
TILT STEERING WHL/ CRUISE
& AUDIO CONTROLS

. 1-TOUCH DOWN DRIVER
WINDOW i

. AIC W/MANUAL CLIMATE
CONTROL, SINGLE ZONE

. CERTIFIED SPEEDOMETER

. ENGINE HOUR / IDLE METER
. CONSOLE MOUNTING PLATE
- UNIVERSAL TOP TRAY

. RED / WHITE DOME LAMP

SAFETY/SECURITY

. 75 MPH REAR-CRASH TESTED
. ADVANCETRAC WITH RSC

. AIRBAGS -~ FRONT AND SiDE

. AIRBAGS - SAFETY CANOPY

. PERSONAL SAFETY SYSTEM

. SOS POST CRASH ALERT 8Y$§
. TIRE PRESSURE MONITOR 8YS
WARRANTY

. 3YR/36K MILE WARRANTY

FRANK BEAVER LEBANON FORD

614-570-0702

3.7L V6 TIVCT ENGINE
6-SPEED AUTO TRANSMISSION
FRONT LICENSE PLATE BRACKET

HEATED MIRRORS $59.00
REAR CARGO LIGHT 17T $49.00
NO SPOT LIGHT

KEYED ALIKE CODE 1284X $75.00

FRONT HEADLIGHT PREP STD

INTERIOR UPGRADE PACK  $695.00
BADGE DELETE NfiC
PAINTED CAST ALLUM WHEELS $695.00
GRILL LANMP WIRING $49.00
TRAILER TOW HITCH WIRING  $180.00
REMAPPABLE SWITCHES $195.00
REAR VIEW CAMERA

RENOTE START $600.00

YOUR STATE BID IS $33,873.0C
| MINUS $2,000.00
$31,873.00




COMM

RCIAL VEHICLE CE

Exterior
:XPLORER 4- 2020 4DR AWD POLICE ﬁl';ef‘r’fo'f
JOOR T e o R ANSIISSION CHARCOAL BLACK INTERIOR CLOTH
BUCKETS VINYL REAR SEATS
EXTERIOR INTERIOR STANDARD STATE BID PRICE $31,276
., 245/55R18 A/S POLICE TIRES . BLACK VINYL FLOOR included on this Vehicle
.18" H.D.STEEL WHEELS COVERING EQUIPMENT GROUP 500A
18" WHEEL HUB CAP _PWR DR SEAT/6-WAY/M Optional Equipment
. FULL SIZE 18" SPARE WITPNMS LUMBAR 2020 MIODEL YEAR
. DUAL POWER MIRRORS . MANUAL PASS SEAT - 2-WAY BLACK
CHARGOAL GLT FRT/VINYL RR

. INTEGRATED SPOTTER MIRRORS . CLOTH BUCKET FRONT SEATS

. HALOGEN HEADLAMPS

. PRIVACY GLASS 2ND/3RD ROW

. DUAL EXHAUST SYSTEM

- GRILLE - BLACK

. KEY LOCKS (DR/PASS/LFTGT)
. EASY FUEL CAPLESS FILLER

FUNCTIONAL
. ALL WHEEL DRIVE SYSTEM
. COLUMN MOUNTED SHIFTER

- HEAVY DUTY 78-ANMP BATTERY

. 220 AMP ALTERNATOR

. POLICE BRAKES: 4 WHL DISC
W/ ABS & TRACTION CONTROL

. HEAVY DUTY SUSPENSION

. POWER STEERING W/EPAS

. ENGINE OIL COOLER

. TRANSMISSION OIL COOLER

. POWER LOCKS AND WINDOWS
. AM/FM SINGLE CD/MP3, 6SPKR

. ADJUST PEDALS, NON MEMORY

. BATTERY SAVER FEATURE
. POWERPOINTS (2)

. 60/40 SPLIT VINYL. REAR
TILT STEERING WHL/ CRUISE
& AUDIO CONTROLS
.1-TOUCH DOWN DRIVER
WINDOW :

. A/C WIMANUAL CLIMATE
CONTROL, SINGLE ZONE

. CERTIFIED SPEEDOMETER

. ENGINE HOUR / IPL.E METER
. CONSOLE MOUNTING PLATE
. UNIVERSAL TOP TRAY

. RED / WHITE DOME LAMP

SAFETY/SECURITY

. 75 MPH REAR-CRASH TESTED
. ADVANCETRAC WITH RSC .

. AIRBAGS - FRONT AND SIDE

. AIRBAGS - SAFETY CANOPY

. PERSONAL SAFETY SYSTEM

. S0OS POST CRASH ALERT SYS
. TIRE PRESSURE MONITOR SYS
WARRANTY

. 3YR/36K MILE WARRANTY

FRANK BEAVER LLEBANON FORD

614-570-0702

.3.7L V6 TIVCT ENGINE
6-SPEED AUTO TRANSMISSION
FRONT LICENSE PLATE BRACKET

HEATED MIRRORS $59.00
DARK CAR $70.00
SPOT LED LIGHT NIC

KEYED ALIKE CODE 1284X $75.00

FRONT HEADLIGHT PREP STD

REAR DR/LKS/HNDL INOP $74.00
GRILL LAMP WIiRING $49.00 .
REAR A/C $699.00
REAR VIEW CAMERA

DELIVERY FEE

YOUR STATE BID IS $32,302.00
- MINUS $2,000.00

TOTAL $30,302.00




City of Medina
132 North Elmwood Ave P.O. Box 703
Medina, OH 44258
PH: 330-725-8861
FAX: 330-722-9058

POLICE DEPARTMENT

DELVERAND iy () MEDINA

BHIPTO
THIspepr. 150 WEST FRIENDSHIP STREET
MEDINA, OHIO 44256
NAME AND
APDRESS L0OOL118

OF VENDOR  T.ERANON FORD
770 COLUMBUS AVENUE
LEBANON OH 45036

O, ACCOUNT NUMBER

DESCRIPTION

2 115 POLICE TNTERCEPTORS L06-0101-54417

STATE CONTRACT #RS90153
ORD 118-18, PASSED 8/27/18, EMERGENCY

001

PURCHASE ORDER

No. 2018001626 i‘.!_

Show this Purchase Order Number
on all correspondence, voices,
shipping pagers and packages.

PURCHASE ORDER DATE
08/27/18

TERMS:

1. City of Medina is exempt from excise or sales fex.

2. Purchase order number must appear oh all involces,
packages, packing sfips, shipping papers and all other
cotrespondance.

3. Delivery must be prepaid to destination shown above or
bilted fo same.

4, No change may he made It this eeder without consant of

the Director of Financa.

HEFECTIVE IMMEDIATELY

DO NOT DUPLICATE THIS ORDER

UNIT
HEAS.

QUANTITY EXTENSION

ORDERED

UNIT PRICE

58004.00

TOTAL AMOUNT

NGT TO EXCEED 58004. 00

Order fs to be enterad in accordance with prices, delivery and speciffcations shown ahove,

DERAL TAXD: THEN AND NOW CERTIFIGATION

346001856
{ hereby cerlify that the amouni necessary o meet this

obligation was then {at {ime of the ordsr or confract) and is now
fawfully approplated for such purpese and was' then and s
now in the Treasury and free from previous encumbrances,

N ALL INVOICES TO:
City of Medina
182 Nerth Elmwood Ave
P.O. Box 703
Medina, OH 44258

‘this amount has been lawfully appropriated for such purposa
and is In the treasury or in process of coliection,




REQUEST FOR COUNCIL ACTION No. JO.L8 ﬁ/mf‘ﬂ}/’}‘é
Committee: I:/ngmg %COM(‘J/

FROM: °  Keith H. Ditham
DATE: February 19, 2019
SUBJECT: Authorization of payment greater than or equal to $3,000 in accordance

with ORC 5705.41 (D) (1)

SUMMARY AND BACKGROUND:
In accordance with ORC 5705.41 (D) (1), | respectfully request that Council pass a resolut:on

authorizing payment to Lexipol for 2019 policy manual and updates (see attached invoice).

This request for Council Action shall serve as the Finance Director’s certification that there
was at the time of the making of this contract and there is at the time of the execufion of
this certificate a sufficient sum appropriated for the purpose of such contract and in the
treasury or in process of collection to the credit of the appropriate fund free from any

PI’EVIOUS encumbrances.

ORC 5705.41 (D) (1):
Except as otherwise provided in division (D)}(2) of this section and section 5705.44 of the Revised Code,

make any contract or give any order involving the expenditure of money unless there is attached thereto a
certificate of the fiscal officer of the subdivision that the amount required to méet the obligation or, in the
case of a continuing contract to be performed in whole or in part in an ensuing fiscal year, the amount
required to meet the obiigation in the fiscal year in which the contract is made, has been lawfully
appropriated for such purpose and is In the treasury or in process of collection to the credit of an
appropriate fund free from any previous encumbrances. This certificate need be signed only by the
subdivision's fiscal officer. Every such contract made without such a certificate shall be void, and no
warrant shall be issued in payment of any amount due thereon. If no certificate is furnished as required,
upon receipt by the taxing authority of the subdivisfon or taxing unit of a certificate of the fiscal officer
stating that there was at the time of the making of such contract or order and at the time of the execution
of such certificate a sufficient sum appropriated for the purpose of such contract and In the treasury or in
process of collection to the credit: of an appropriate fund free from any previous encumbrances, such taxing
authority may authorize the drawing of a warrant in payment of amounts due upon such contract, but such
" resolution or ordinance shall be passed within thirty days after the taxing authority receives such
certificate; provided that, if the amount involved is less than one hundred dollars in the case of counties or
three thousand dollars in the case of all other subdivisions or taxing units, the fiscal officer may authorize it
to be paid without such affirmation of the taxing authority of the subdivision or taxing unit, if such

expenditure is otherwise valid.
Estimated Cost: .
Suggested Funding:

e sufficient funds in Account No.

o transfer needed from Account No.

o NEW APPROPRIATION needed in Account No.

to Account No.

En;lergency Clause Requested: Yes
Reason: Vendor is waiting for paymenf. They would appreciate the resolution being

- passed through Finance Committee and Council at the February 25" meetings.

COUNCIL USE ONLY:
Committee Action/Recommendation: ( 55_( i
Council Action Taken: Ord./Res. OV .

Date: 9-2971




I

g tecting Communitie

Lexipol, LLC

Frisco, TX 75034

Bill To

Medina Police Department
Aitn: Accounts Payble

150 W Friendship St
Medina, OH 44256

2801 Network Bivd. Suite 500

invoice
Date Invoice #
12/17/18 27155
Terms -Due Date
Net 30 116/19

Description

The one year law enforcement policy manual update subscription includes 24/7 access to Knowledge Management

System for updates and editing.

The DTB subscription service includes 365 Unique Scenario Daily Training Bulletins and Testing Data Base.

01/01/2019-12/31/2019

pogp 26/9- 42%

Lina ¢

Comiplete )<

Partiai _
pae: /71¥-19 a
Approved: Qd/‘ﬁ//% %WQQ__

7 N

Pricing Includes 5% Discount

Total

$9,061.00
(e

S

Phone # 949-300-3881

Email receijvables@lexipol.com

NOTICE: LEXIPOL HAS A NEW MAILING ADDRESS AS OF JUNE T8-20718.
Please change the address and remit payment to: Lexipol LLC, 2801 Network

Blvd. Suite 500, Frisco, TX 75034




REQUEST FOR COUNCIL ACTION No. LGA (4 04S-2/><
Committee: ﬁmm—rcé aﬁa’

FROM: Keith H. Dirham
DATE: February 19, 2019
SUBJECT: Authorization of payment greater than or equal to $3,000 in accordance

with ORC 5705.41 (D) {1)

SUMMARY AND BACKGROUND:
In accordance with ORC 5705.41 (D) (1), | respectfuily request that Council pass a resolution

authorizing payment to Ohio State Highway Patrol for the police department’s annual
LEADS access (see attached invoice).

This request for Council Action shall serve as the Finance Director’s certification that there
was at the time of the making of thi$ contract and there is at the time of the execution of
this certificate a sufficient sum appropriated for the purpose of such contract and in the
freasury or in process of collection to the credit of the appropriate fund free from any

previous encumbrances.

ORC 5705.41 (D) (1):

Except as otherwise provided in division (D)(2) of this section and section 5705.44 of the Revised Code,
make any contract or give any order involving the expenditure of money unless there is attached thereto a
certificate of the fiscal officer of the subdivision that the amount required to meet the obligation or, in the
case of a continuing contract to be performed in whole or in part in an ensuing fiscal year, the amount
required to meet the obligation in the fiscal year in which the contract is made, has heen lawfully
appropriated for such purpose and is in the treasury or in process of collection to the credit of an
appropriate fund free from any previous encumbrances, This certificate need be signed only by the
subdivision's fiscal officer.- Every such contract made without such a certificate shall be void, and no
warrant shall be issued in payment of any amount due thereon. If no certificate is furnished as required,
upen receipt by the taxing authority of the subdivision or taxing unit of a certificate of the fiscal officer
stating that there was at the time of the making of such contract or order and at the time of the execution
of such certificate a sufficient sum appropriated for the purpose of such contract and in the treasury or in
process of collection to the credit of an appropriate fund free from any previous encumbrances, such taxing
authority may authorize the drawing of a warrant in payment of amounts due upon such contract, but such
resolution or ordinance shall he passed within thirty days after the taxing authority receives such
certificate; provided that, if the amount involved is less than one hundred dollars in the case of counties or
three thousand dollars in the case of all other subdivisions or taxing units, the fiscal officer may authorize it
to be pald without such affirmation of the taxing authority of the subdivision or taxing unit, if such

expenditure is otherwise valid.
Estimated Cost:

Suggested Funding:
o sufficient funds in Account No.

 transfer needed from Account No.
+« NEW APPROPRIATION needed in Account No.

to Account No.

Emergency Clauée Requested: Yes
Vendor is waiting for payment. They would appreciate the resolution being

Reason:

passed through Finance Committee and Council at the February 25" meetings.
COUNCIL USE ONLY: ' g
Committee Action/fRecommendation: 0‘/ 4. 59{

Council Action Taken: ' Ord./Res.
Date: 9-36" (G




DHIO STATE HIGHWAY PATROL i
Fisral Servicas - 83F Fund - Terminal Invoice
1970 West Broad Street

Columbus, OH- 43223

614-466-8781

'L'f'\?iédma Police Department
150 West Friendship Street
Medina, OH 44256-1835 :

m\rdzcs NGLOS
19L?353 ; 101/31/2019 o
BHIP DATE ORI P.O. NUMBER ‘
otoimeel7 - : . OHD520200 oL 11396

01/01/2019 i Service Perfod: January 1, 2019 through : 0.00°
: “December 31, 2019 j : :
01/01/2019 : DMVPN i LEADS Monthly Accass Fee with a DMVPN 12} 600.00 7,200.00
i {Dynamic Multipoint Virtual Private Network) _ ! e
R : Connection ‘ i =T
Remittance Address: BALANGCE DUE

, $7,200.00

Treasurer, State of Ohio s
BK

Ohio State Highway Patrol
Fiscal Services - Fund 83F
P.C. Box 182074

Columbus, Ohio 43218-2074

Thank you for your payment.

For payment inquiries please contact the LEADS billing office at 614-466-8781.
For service related inguiries please contact the LEADS control room at 1-800-589-2077.
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REQUEST FOR COUNCIL ACTION No. R(0 4-0dpafos
Committee: ‘ﬁmm *ﬁﬁ%ﬂﬂf’ |

FROM: Keith H. Dirham
DATE: February 19, 2019
SUBJECT: . Authorization of payment greater than or equal to $3,000 in accordance

with ORC 5705.41 (D) (1)

SUMMARY AND BACKGROUND:
In accordance with ORC 5705.41 (D) (1), 1 respectfully request that Council pass a resolution

authorizing payment to Verizon for the monthly cell phone and iPad usage fees (see
attached invoice). The new 2019 purchase order was not created until 1/28/19.

This request for Council Action shall serve as the Finance Director’'s certification that there
was at the time of the making of this contract and there is at the time of the execution of
this certificate a sufficient sum appropriated for the purpose of such contract and in the
treasury or in process of collection to the credit of the appropriate fund free from any

previous encumbrances.

ORC 5705.41 (D) (1):

Except as otherwise provided in division (D){2)} of this section and section 5705.44 of the Revised Code,
make any contract or give any order Involving the expenditure of money unless there is attached thereto a
certificate of the fiscal officer of the subdivision that the amount required to meet the obligation or, in the
case of a continuing contract to be performed in whole or in part in an ensuing fiscal vear, the amount
required to meet the obligation in the fiscal year in which the contract is made, has been lawfully
appropriated for such purpose and is in the treasury or in process of collection to the credit of an
appropriate fund free from any previous encumbrances. This certificate need be signed only by the
subdivision's fiscal officer. Every such contract made without such a certificate shall be void, and no
warrant shail be issued in payment of any amount due thereon. If no certificate is furnished as required,
upon receipt by the taxing authority of the subdivision or taxing unit of a certificate of the fiscal officer
stafing thal there was at the time of the making of such contract or order and at the time of the execution
of such certificate a sufficient sum appropriated for the purpose of such contract and in the treasury or in
process of collection to the credit of an appropriate fund free from any previous encurnbrances, such taxing
authority may authorize the drawing of a warrant in payment of amounts due upon such contract, but such
resolution or ordinance shall be passed within thirty days after the taxing authority receives such
certificate; provided that, if the amount involved is less than one hundred dollars in the case of counties or
three thousand dollars in the case of all other subdivisions or taxing units, the fiscai officer may authorize it
to be paid without such affirmation of the taxing authority of the subdlvision or taxing unit, if such

expenditure is otherwise valid.
Estimated Cost:
Suggested Funding:
s sufficient funds in Account No.
e ftransfer needed from Account No.
¢ NEW APPROPRIATION needed in Account No.

to Account No..

Emergency Clause Requested: Yes
Reason: Vendor is waiting for payment. We would appreciate the resolution being

passed through Finance Committee and Council at the February 25" meetings
to avoid finance charges.

COUNCIL USE ONLY:
Committee Action/Recommendation: P
ord/Res. Grd- 5717

Council Action Taken:
Date: 2.28+9




yariz

PO BOX 489
NEWARK, NJ 071010489

- hilp://ssnverizonsnisrpiisa.com

| Account Number

fhange your address at

e

Fs B, %
I Invoice Number 9822826613

il R
00009872/12080/ 3.225/HB/32293588.6 {uick Bill Summai’ Y Dec 24 — Jan 23
g S TR T T B BT TR TR TG
CITY OF MEDINA . 000095872 _Previous Balance fsee back for detalls) a X $8,201,86
132 N. ELMWWOOD AVENUE wsp 246 Paymenis - ThankYou GBI ~$6,201.86 /
P.0. BOX 703 Balance Forward $.00
MEDINA, OH 44256
Monthly Charges ; $2,861.37
Usage and Purchase Charges
Voice ) $.00
Messaging ’ $.00
Data $.00
Equipment Charges $104.97
Surcharges _
and Other Charges & Cradits $122.30
Now 1f's Easfer To Get Help ;‘axelséﬁoven:n;:ntal Surcharges & Fees : f;:;g
Online ofal Current Charges $3,193.
Cur new online support experience saves
yol time by glving you access to the help )
you heed when you need it. Sign in to get -
hersonalized fhelp hat's spacifc to your Total Charges Due by February 15, 2019 $3,193.39
bill, plan and devices. Visit po# |4-5H2 . / ) Son advacho
go.vzw,com/suppait, i Linegg I—& éﬁ.ﬁm\“ﬂ&*
Patial L ~ Complete o~
< Date: b%,cmgf o Q7
{ Ty
App roved:Qéﬁ/ti}’cfp"ﬂ (_,,@q;—'/
L

o \nots Q.o-chr_vg, HW-\‘D\/\_‘ﬁ; ?\,\W\e:z,

Pay from phonie

veﬁzonﬁi

CITY GF MEDINA

132 N. ELMWOOD AVENUE
P.0. BOX703 '
MEDINA, OH 44256

Bili Date ] January 23, 2019
Account Nurnber 287206834-00001
invoice Mumber 9822826613

Totai Amount Due by February 15, 2019
Wtake cheelk payabla 1o Verlzon Wireless. $3 1 93.39

Pleasa refugn this remit stip with payment,
-2
$121, LL4=] . (3119

P.0. BOX 25505
LEHIGH VALLEY, PA 18002~5505

T R AT T VT T TR S R L R U T

982282613010 2A720LA340000180000319339800003193396




REQUEST FOR COUNCIL ACTION No. (ZrA [4-04 7’%//95’_

FROM: - Keith H. Dirham Commitfee: WM/LL{ i W
DATE: February 19, 2019
SUBJECT: Authorization of payment greater than or equal to $3,000 in accordance

with ORC 5705.41 (D) (1)

SUMMARY AND BACKGROUND:
In accordance with ORC 5§705.41 (D) (1), | respectfully request that Council pass a resolution

authorizing payment fo Ohio Edison for the electric bills for street lights and public
buildings (see attached invoices). The new 2019 purchase order was not created until

1728/19.
kN

This request for Council Action shall serve as the Finance Director’s certification that there
was at the time of the making of this contract and there is at the time of the execution of
this certificate a sufficient sum appropriated for the purpose of such contract and in the
treasury or in process of collection to the credit of the appropriate fund free from any

previous encumbrances.

ORC 5705.41 (D) (1):

Except as otherwise provided In division (D)(2) of this section and section 5705.44 of the Revised Code,
make any contract or give any order involving the expenditure of money unless there is attached thereto a
certificate of the fiscal officer of the subdivision that the amount required to meet the obligation or, in the
case of a continuing contract to be performed in whole or in part in an ensuing fiscal year, the amount
required to meet the obligation in the fiscal year in which the contract is made, has heen lawfully
appropriated for such purpose and . is in the treasury or in process of collection te the credit of an
appropriate fund free from any previous encumbrances. This certificate need be signed only by the
subdivision's fiscal officer. Every such contract made without such a certificate shall be void, and no
warrant shall be issued in payment of any amount due thereon. If no certificate is furnished as required,
upon receipt by the taxing authority of the subdivision or taxing unit of a certificate of the fiscal officer
stating that there was at the time of the making of such contract or order and at the time of the execution
of such certificate a sufficient sum appropriated for the purpose of such contract and in the treasury or in
process of collection to the credit of an appropriate fund free from any previous encumbrances, such taxing
authority may authorize the drawing of a warrant in payment of amounts due upon such contract, but such
resolution or ordinance shall be passed within thirty days after the taxing authority receives such
certificate; provided that, if the amount involved is less than one hundred dollars in the case of counties or
three thousand doliars in the case of all other subdivisions or taxing units, the fiscal officer may authorize it
to be paid without such affirmation of the taxing authority of the subdivision or taxing unit, if such

expenditure is otherwise valid,
Estimated Cost:

Suggested Funding:
+ sufficient funds in Account No.

¢ transfer needed from Account No.
¢« NEW APPROPRIATION needed in Account No.

to Account No.

Emergency Clause Requested: Yes
Reason: Vendor is waiting for payment. We would appreciate the resclution being

passed through Finance Committee and Council at the February 25 meetings
to avoid finance charges.

COUNCIL USE ONLY:
Committee Action/Recommendation:
ordJRes. G- HE-11

Council Action Taken:
| Date: 2 //;, 5 / / ?




OhioEclison
APy Compay

"AFrstCnergy Company

Bifling Period; Dec 21 to Jan 22, 2019 for 33 days:
CITY OF MEDINA

STREET LIGHTS

MEDINA OH 44258

Bill For:

Page 1 of 2

January 21, 2019 E18
Account Number: 110 010 161 054

Due Date: February 20, 2019 -

T report an emergency or an oufage, call 24 hours a day 1-888-544-4877. For Gustomer Service, call 1-800-633-4766. For Payment Oplions, call
1-800-606-3421.  Pay your bill onfine af www. fislenergycorp.com

To avoid a 1.50% Lale Payment Gharge being added o your il
please pay the Amount Due by the Due Dale.

The information below shows specific charges for the costs of energy
efficiency, peait demand reduclion, and renewable energy. These
charges are nol new, but are and previously were consclidated with
other charges on your bill,

Energy Efficlency 12,180 KWH x 0.000583 $76.57
Peak Demand Reduclion 112,190 KWH x 0.000171 $19.18
Renewable Energy 112,190 KWH x 0001115 $125.10

Pursuant {o state law, the Universal Service Fund ricer rate has been
adjusted effective with this bill. -

Additional messages, If any, can be found on back.

Previous Balance 11,7500
Paymenis/Adjusiments -11,750.0
Balance at Billing on Jan 21, 2019 ~/ 0.0
Ohiv Edison - Lighting s 11,8152
Amomt Due by Feb 20, 2619 v $11,815.2

AfEs ErOn BN LU IS0
Cuslomer Number: 0800780249 0001304743

Rate: Street Lighting OE-ESIPCF

Fixture Description Units
OE-CM-SV-UGPL-(105)-250W 1
OF-CM-SV-UGPL-{42}-100W/ 2

OE-CO-MV-CHST-{69)-175WEONLY* 4

OF-CO-MV-OHWD-{43)- 100W 132
OF-CO-MV-OHWD-{69)-175W 535
OF-CO-MV-UGPS-(89)-175W 351
OF-CO-8Y-OHST-(62)- 150WSp. 2
OF-CO-SV-OHSTFL-{80)-215W 11

OE-CO-SV-OHWDPL-{105)-260W 4

OE-CO-SY-OHWDPL-{42)-100W 158
OF-CO-SV-OHWDPL-(62)-150W 19
OE-CO-SV-UGPL-{105)-250W 14
OF-CO-SV-USPL-(42)-100W 560
DE-CO-SV-UGPL-(62)-150W 27
OF-CO-SV-UGPL-(89)-215W 4
OE-CO-8V-UGPS-(28)-70W 18
OE-CO-SV-UGPS-(42)-100W 138
OE-CO-SV-UGPS-(52)-150W 7
Distribution Relafed Gomponent 7.625.4
Cust Recovery Charges 105.2
Bypassabie Generaticn and Transmission Related Component 40845
Current Consumption Bill Charges 11,815.2
= D e ==
0104119 Payment 11,7500

q-54G
LingdE 13
podt L




or e e 54

Ohl Ea-’m“ January 22, 2018 Master lnvoice: 00005859496 o Page 1 gi;é
'Agw,w?@,,,,,,.lson Billfor:  GITY OF MEDINA

PUBLIG BLDG ;

Master Bill Aceount

PO BOX 703

71-0003 . MEDINA OH 44258

AIETE

Your previous bill was 5,3580.86
Total payments 5 360,86 |/

Balance at billing on January 22, 2019 . 0.00

Curvent Basic Charges
Ohig Edison - Consumption
Curreni Charges FIRSTENERGY SOLUTICNS CORP

[i%

Bill issued by; :

Ohio Edisan OhioEdison  custamer sarvics 1-800-633-4766
PO Box 3687 B 24-Hour Emergeney/Outage Reporfing 1-888-544-4877
Alerons OH 44308-3537 Payment Oplicns 1-800-686-3421

14~ 5406
| (o

|
§
!
f




