RCA _16-035-5/9

ORDINANCE NO. 73-16

AN ORDINANCE AMENDING SECTIONS 31.05 AND 31.07 OF THE
SALARIES AND BENEFITS CODE OF THE CITY OF MEDINA, OHIO
RELATIVE TO THE WATER DEPARTMENT AND ACCEPTING THE
NEW JOB DESCRIPTION OF WATER TECHNICIAN.

WHEREAS: Section 31.05 of the Salaries and Benefits Code of the City of Medina, Ohio
presently reads in part as follows relative to the Water Department:

WATER DEPARTMENT
Number Classification Steps Authorized Classified Service
I Water Superintendent 16 A-F Classified
1 Water Operations Foreman 37AF Classified
1 Backftow Coordinator* 36 AF Classified
2 Operations Technician 35 A-F per coniract Classified
2 Motor Equipment Operators 34 A-F per contract Classified
1 Systems Testing Technician 33 A-F per contract Classified
3 Meter Service Technicians 32 A-F per contract Classified
1 Laborer 31 A-F per contract Classified

*That Robert Depew (Backflow Coordinator) shall continue to be paid $24.85 per hour until the

hourly pay grade 36F catches up.
Ord, 154-02, 81-09, 75-11

WHEREAS: Section 31.07.7 of the Salaries and Benefits Code of the City of Medina, Ohio
presently reads in part as follows relative to Utilities:

Utilities ,

Meter Service Technician 505
Water Superintendent 550
Water Operations Foreman 540
Backflow Coordinator 535
Operations Technician 530
Systems Testing Technician 525

(Ord. 154-02, 81-09

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY
OF MEDINA, OHIO:

SEC. 1: That Section 31.05 of the Salaries and Benefits Code of the City of Medina, Ohio
shall be amended to read in part as follows relative to the Water Department:

WATER DEPARTMENT
Number Classification Steps Authorized Classified Service
l Water Superintendent 16 A-F Classified
| Water Operations Foreman 37A-F Classified
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l Backflow Coordinator* 36 A-F

2 Operations Technician 35 A-F per contract

2 Motor Equipment Operators 34 A-F per contract

1 Systems Testing Technician 33 A-F per contract
—3 2 Meter Service Technicians 32 A-F per contract

1 Water Technician . 32 A-F per contract

1 Laborer 31 A-F per contract

Classified
Classified
Classified
Classified
Classified
Classilied
Classified

*That Robert Depew (Backflow Coordinator) shall continue to be paid $24.85 per hour until the

hourly pay grade 36F catches up.
Ord. 154-02, 81-09, 75-11, 73-16

SEC. 2: That Section 31.07.7 of the Salaries and Benefits Code of the City of Medina, Ohio

shall be amended to read in part as follows relative to Utilities:

Utilities

Meter Service Technician 505

Water Technician 510

Water Superintendent 550

Water Operations Foreman 540

Backilow Coordinator 535

Operations Technician 530

Systems Testing Technician 525

(Ord. 154-02, 81-09, 73-16)

SEC. 3: That in accordance with Section 31.07, the job description for Water Technician is
hereby accepted and approved.

SEC. 4: That it is found and determined that all formal actions of this Council concerning and

relating to the passage of this Ordinance were adopted in an open meeting of this
Council, and that all deliberations of this Council and any of its committees that
resulted in such formal action, were in meetings open to the public, in compliance

with the law.,

SEC. 5: That this Ordinance shall be in full force and effect at the earliest period allowed by
law.
PASSED: May 23, 2016 SIGNED: John M. Coyne, 111
President of Council
ATTEST: Kathy Patton APPROVED: _May 24, 2016
Clerk of Council
SIGNED: Dennis Hanwell
Mayor

Effective date: June 22, 2016
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IV-510

PROPOSED

THE CITY OF MEDINA
JOB DESCRIPTION

TITLE: Water Technician

REPORTS TO Water Operations Foreman
DEPARTMENT/DIVISION: Water
CIVIL SERVICES STATUS: Classified
JOB STATUS: Full-time

EXEMPT STATUS: Non-exempt

CLASSIFICATION FEATURES: Under the direct supervision of the Water Qperations Foreman,
employees in this classification are responsible for the safe and efficient operation of a variety of equipment
and vehicles, and for performing skilled to semi-skilled imaintenance and repairs in Water Distribution and
Maintenance, meter installation, reading, and repair, as well as Water Operations monitoring, testing, and
grounds/building maintenance. Employees in this classification will participate as part of various crews

engaged in any Water department operation as directed.

ESSENTIAL JOB FUNCTIONS:

Locate and mark City lines for 0.U.P.S. purposes;

Assists in water main or hydrant repair;

Perform bacterial and chlorine tests on water mains and services;

Read and maintain water mefers; -

Performs special readings as required; shuts off and furns on water service to propeities;
Locates, paints and adjusts curb/valve boxes as necessary;
Operafes equipment, works in repair éhop, or works as laborer or semiskilled laborer as needed;
Monitor Distribution System via SCADA computer, |

Maintain buildings/grounds of Water Department facilities; -

Assists in snow removal as required;

Maintains regular and consistent atiendance;

Must be on an active stand-by list and participate in overtime and call outs as department necessitates.
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PROPOSED

EDUCATION, TRAINING AND EXPERIENCE:
High school diploma or GED

Work experience providing knowledge of water utility operations or the equivalent or any equivalent
combination of experience and fraining that provides the required knowledge, skills and abilities.

Licenses:
Valid commercial driver’s license (Class B minimum) issued by the State of Ohio at time of

employment or within one year afler hire, and must remain insurable under the City of Medina’s vehicle
insurance plan :

Water Distribution Class I license at the time of employment or within one year after employment is
required.

QUALIFICATIONS:

Knowledge of:
e Geography and street locations of the City;

o Computerized water system equipment;

Basic computer skills for data entry and report generation;

Basic building and grounds maintenance, t00ls, materials and supplies; and

Traffic and safety regulations and accident prevention practices.

Ability to:
e Communicate effectively in writing or orally with co-workers, supervisors and the general public

in person or over a telephone or radio;
o Write legibly;
o Make simple mathematical calculations rapidly and accurately;

o Learn SCADA system to ensure adequate water levels are available for fire protection at all
times.

e Read and inferpret engineering drawings to locate water lines, valves, curb boxes, storm
lines, traffic loops, etc. )

e Maintain good relationship with the City’s citizens;
s Understand and follow complex oral and written instructions;

¢ Shovel and remove wet snow; and
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_ PROPOSED
¢ Operate standard office equipment including but not limited to, personal computer, fax and copy
machines, telephone and printess.

PHYSICAL DEMANDS: )
Strength and agility sufficient to walk for long periods of time as well as the ability to climb and descend stairs

and climb into and operate motor vehicles and into and out of meter pits. This position also involves occasional
standing, bending, stooping, crawling, squatting, lifting, kneeling and reaching, This position involves heavy
physical labor under adverse weather conditions for extended periods of time.

ENVIRONMENTAL ELEMENTS: .
This position requires that the employee stand or walk during most of a scheduled shift with bending, stooping,

squatting, climbing, twisting, and reaching involved. It includes working outside in all types of weather
situations and interaction with the general public. The employee in this classification may be required to enter
private dwellings unaccompanied.

WORKING CONDITIONS: ' _
May be required to work outside normal business hours including weekends, evenings and holidays.

EQUIPMENT USED: Chain saws, jackhammers, backhoes, and other equipment and vehicles as assigned.
Office equipment not limited to computer, telephone, calculator, copier, prinfer, fax machine. Handheld

programmers/readers, mobile laptop reader. -

ADDITIONAL REQUIREMENTS: The above information on this description has been designed to
indicate the general nature and level of work performed by employees within this classification. It is not
designed to confain or be interpreted as a comprehensive inventory of all duties, responsibilities and
qualifications required of employees assigned fo this job. Employee understands that conditions may require

the City to modify this Job Desctiption and that the City reserves the right to exercise its discretion to make -

such changes.

EMPLOYEE ACKNOWLEDGMENT:

DATE:




